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CHARTER SCHOOL AGREEMENT 

This CHARTER SCHOOL AGREEMENT (this "Agreement") is dated as of 
____ , 2006 and entered into by and between the DISTRICT OF COLUMBIA PUBLIC 
CHARTER SCHOOL BOARD (the "Board") and THE WASHINGTON LATIN PUBLIC. 
CHARTER SCHOOL, a District of Columbia nonprofit corporation (the "School 
Corporation"). . 

RECITALS 

WHEREAS, pursuant to Section 38-1802.03 of the District of Columbia School 
Refonn Act of 1995, as amended (as now and hereafter in effect, or any successor statute, the 
"Act"), the Board has the authority to approve petitions to establish charter schools in the 
District of Columbia; 

WHEREAS, the School Corporation submitted a petition in accordance with 
Section 38-1802.02 of the Act to establish a public charter school (such petition, as amended 
through the date hereof, the "Application"; a copy is attached hereto as Exhibit A); 

-- . -

WHEREAS, the Board has (i) detennined that the Application satisfies the 
requirements set forth in Subchapter II of the Act and (ii) approved the Application subject to the 
execution of this Agreement by the Board and the School Corporation; and 

WHEREAS, the Board and the School Corporation hope to foster a cooperative 
and responsive working relationship; 

NOW, THEREFORE, in consideration of the premises and the agreements, 
provisions and covenants herein contained, the Board and the School Corporation agree as 
follows: 

SECTION 1. ESTABLISHMENT OF SCHOOL· 

1.1 Charter. The School Corporation shall establish a public charter school 
(the "School") in the District of Columbia and shall operate such school in accordance with the 
Act, this Agreement and the Application. The Application is incorporated in this Agreement and 
binding on the School Corporation. To the extent any provision in this Agreement conflicts with 
any provision of the Application, the provision in this Agreement shall govern. This Agreement 
and the Application shall constitute the School Corporation's charter for purposes of Section 38-
1802.03(h)(2) of the Act. 

1.2 Tenn; Renewal. A. This Agreement shall commence on the date hereof 
and shall continue for a tenn of fifteen years unless sooner tenninated in accordance with 
Section 7.1 hereof. 

B. The School Corporation may seek to renew its authority to operate the 
School as a public charter school in the District of Columbia pursuant to the tenns of the Act and 
any rules established by the Board. If such renewal is granted by the Board, the Board and the 
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School Corporation shall (i) renew this Agreement with amendments satisfactory to the Board 
and the School Corporation or (ii) enter into a substitute agreementsatisfactory to the Board and 
~e School Corporation. 

1.3 Location; Permits. The School shall be located at 3855 Massachusetts 
Avenue, Washington, D.C. 20016 (the School Corporation's fee or leasehold interest in such 
property, the "School Property"). The School Corporation shall not operate the School at a 
location other than the School Property without the prior written consent of the Board. The 
Board reserves the right to delay or prohibit the School's opening until the School Corporation 
has provided the Board with each of the following items: 

A. At least 30 days prior to the first day of the School's first academic year, 
the School Corporation shall submit to the Board (i) a report regarding the status of all 
Authorizations required for the School Corporation's use of the School Property, including 
occupancy permits and health and safety approvals, and (ii) a report identifying any lease, 
sublease, deed or other instrument authorizing the use or evidencing the ownership of the School 
Property by the School Corporation and summarizing any financing entered into in connection . 
therewith,. along with true, correct and complete copies of each of the documents referenced in 
the report. "Authorizations" shall mean (a) any consent, approval, license, ruling, permit, 
certification, exemption, filing, variance, order, decree, directive or other authorization of, by or 
with, (b) any notice to or from, (c) any declaration of or with, or (d) any registration with, any 
governmental authority, in each case relating to the operation of the School. 

B. The School Corporation shall provide the Board a copy of the certificate 
of occupancy for the School Property certified by an officer of the School Corporation, a 
member of the board of trustees of the School Corporation (the "Board of Trustees") or the 
chief administrator of the School as true, correct and complete. 

c. The School Corporation shall provide the Board the certificates of 
insurance required by Section 4.4, within the time periods set forth in Section 4.4. 

D. The School Corporation shall provide the Board with true, correct and . 
complete copies of any agreements entered into for the provision of food services at the School, 
or if no such agreements have been entered, a detailed description of how such food services will 
be provided at the School. 

E. The School Corporation shall provide the Board with a certification from 
an officer of the School Corporation, a member of the Board of Trustees or the chief 
administrator of the School that the School Corporation has complied in all respects with Section 
38-1802.04(c)(1) of the Act in connection with any procurement contracts entered into by or in 
the name of the School Corporation. 

F. The School Corporation shall provide the Board with a certification from 
an officer of the School Corporation, a member of the Board of Trustees or the chief 
administrator of the School that the School Corporation has in place all health and safety 
procedures required by law, including a fire evacuation plan. 
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G. The School Corporation shall provide the Board with a certification from 

an officer of the School Corporation, a member of the Board of Trustees or the chief. 
administrator of the School that the School Corporation has conducted background ,checks on all 
employees and persons who volunteer 10 or more hours per week at the School. 

H. The School Corporation shall provide the Board with a certification from 
an officer of the School Corporation, a member of the Board of Trustees or the chief 
administrator of the School that the School Corporation has sufficient books and other supplies 
for all students attending the School and that curriculum materials have been developed and 

. provided to all teachers at the School. 

I. The School Corporation shall provide the Board with a certification from 
an officer of the School Corporation, a member of the Board of Trustees or the chief 
administrator of the School that all signed employment contracts entered into by the School 
Corporation are on file at the School. 

A copy of any information·submitted to the Board or otherwise required by Clauses A-I 
of this Section 1.3 shall be kept on file at the School. 

SECTION 2. EDUCATIONAL PROGRAM 

2.1 Mission Statement. The School Corporation shall operate the School in 
accordance with the mission statement set forth in the Application. . 

2.2 Age; Grade. In its first academic year, the School shall instruct students in 
grades 5 through 7. In subsequent academic years, in accordance with Schedule I; the School 
may instruct students in grades 5 through 12. The School shall not instruct students of any other 
grade without prior written consent of the Board. 

2.3 Enrollment. A. Enrollment in the School shall be open to any pupil in 
Fifth through Twelth grades, as set forth in Section 2.2, who resides in the District of Columbia. 
Students who are not residents of the District of Columbia may be enrolled at the School to the 
extent permitted by the Act. The School Corporation shall determine whether each pupil resides 
in the District of Columbia according to guidelines established by the Board. Subject to clause B 
below, the School Corporation shall maintain an enrollment of no more than one hundred and 
seventy-six (176) pupils in its first academic year and no more than seven hundred and eighty
four (784) pupils in subsequent academic years substantially in accordance with Schedule I 
attached hereto. 

B. No later than April 1, 2010 and April 1, 2015, the School Corporation may 
petition the Board in writing to change the maximum enrollment of the School for the five 
academic years succeeding the deadline applicable to such petition. The Board shall review the 
petition and determine the maximum enrollment of the School for such five-year period. The 
School Corporation shall provide promptly to the Board any additional information requested by 
the Board in connection with such petition. Notwithstanding the foregoing, prior to the end of 
any five-year period, the School Corporation may petition the Board to increase the maximum 
enrollment of the School from the original maximum enrollment for such five-year period 
provided that the School Corporation delivers to the Board (i) evidence that (a) the School 
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Property has sufficient capacity to accommodate the increased enrollment, (b) the fmancial 
position of the School Corporation will improve as a result of such increase, ( c) the quality of the 

. educational program at the School is satisfactory and will not deteriorate as a result of such 
i"ncrease and (ii) such other items as the Board may request. 

C. If eligible applicants for enrollment at the School for any academic year 
exceed the number of spaces available at the School for such academic year, the School 
Corporation shall select students pursuant to the random selection process set forth as Exhibit B 
attached hereto. The School Corporation shall notify the Board in writing of any material change 
to the random selection process at least 60 days prior to the date (as set forth in the notice to the 
Board) of the proposed implementation thereof. With respect to any such proposed change, the 
School Corporation shall consider any comments of the Board, its staff and its agents in 
connection with such change. The School Corporation shall not implement any material change 
to the random selection process unless after giving effect to such change the random selection 
process would (i) include (a) an annual deadline for enrollment applications that is fair and set in 
advance of such deadline and (b) a process for selecting students for each academic year (1) if 
applications submitted by the deadline exceed available spaces for such academic year, and (2) . 
for spaces available after the beginning of such academic year, (ii) publicize the application 
deadline and the selection processes, and (iii) provide a procedure to determine whether 
applicants reside in the District of Columbia. 

D. The School Corporation shall keep records of student enrollment and daily 
student attendance that are accurate and sufficient to permit preparation of the reports described 
in Sections 5.1E and Section 5.1F. 

2.4 Curriculum. A. The School Corporation shall design and implement the 
educational program set forth in the Application, as modified in accordance with this Agreement.· 
The School Corporation shall notify the Board in writing of any change in the curriculum or 
instructional method of the School that is a significant departure from the curriculum or 
instructional method in the plan set forth in the Application as amended in accordance with this 
Agreement at least 120 days prior to the date (as set forth in the notice to the Board) of the 
proposed implementation thereof (the "Implementation Date"). With respect to any such 
proposed change, the School Corporation shall consider any comments of the Board, its staff and 
its agents in connection with such change. The School Corporation shall provide promptly to the 
Board any materials requested by the Board in connection with such change in curriculum or 
instructional method. . 

B. The School Corporation shall not implement any material change in the 
curriculum or instructional method of the School without the prior written consent of the Board 
if: 
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(ii) the Board determines in consultation with the School Corporation that 
such change would constitute a significant departure from the mission and goals 
set forth in the Application, as previously amended in accordance with this 
Agreement, and notifies the School Corporation of such determination in writing 
within 60 days after the Board receives notification of such change. . 

2.5 Standards. As part of its accountability plan, the School Corporation shall 
adopt student content and performance standards for all subject areas at all grade or other 
performance levels served by the School. The School' seducational program shall be aligned 
with the School's content and performance standards. 

2.6 Students with Disabilities. The School Corporation shall comply with all 
federal requirements concerning the education of students with disabilities and shall designate 
and notify the Board and the Director of the Office of Special Education of the District of 
Columbia Public Schools of the individual responsible for case management of the education of . 
the School's students with disabilities. At least 30 days prior to the first day of the School's first 
academic year, the School Corporation shall notify the Board in writing of its election to act as 
either a local education agency or a District of Columbia Public School for purposes of Part B of 
the Individuals with Disabilities Education Act, as amended, and Section 504 of the 
Rehabilitation Act of 1973, as amended. The School Corporation shall notify the Board in 
writing by April 1 prior to any academic year for which the School Corporation shall change 
such election from the current academic year. 

2.7· Student Policies; Expulsion and Suspension. A. No later than 30 days 
. prior to the beginning of the School's first academic year, the School Corporation shall deliver to 
the Board in writing copies of the policies governing students at the School. The School 
Corporation shall notify the Board in writing of any material change to such policies within 30 
days of the adoption of such change. The School Corporation shall consider the comments of the 
Board, its staff and its agents in connection with such policies. Notwithstanding the foregoing, 
the policies regarding the expulsion or suspension of students shall be as set forth in Exhibit C 
hereto. The School Corporation shall make the policies governing students at the School 
available in writing to parents and students. 

B. The School Corporation shall notify the Board promptly of any expulsion 
or any suspension of more than 5 school days of any student enrolled in the School. 

SECTION 3. EVALUATION 

3.1 Accountability Plan. A. The School Corporation shall develop an 
accountability plan setting forth (i) goals, content and performance standards and performance 
indicators for the School, (ii) specific annual and long-term performance targets for such 
performance indicators related to each goal, (iii) a method to measure the School's achievement 
of such performance targets, (iv) timelines for achieving performance targets set forth in the 
accountability plan, (v) procedures for taking corrective action when the School's performance 
falls below such performance targets, (vi) strategies for reporting the School's performance and 
progress to parents, the community and the Board, and (vii) such other items as the Board may 
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require (the "Accountability Plan"). In developing or modifying the Accountability Plan, the 
School Corporation shall cooperate with the Board, its staff and its agents. 

B. Within six months after the beginning of the School's first academic year, 
the School Corporation shall submit the Accountability Plan in writing to the Board. Upon 
notice to the School Corporation of the Board's approval of the Accountability Plan, such 
Accountability Plan shall be attached to this Agreement and, without further action by the Board 
or the School Corporation, shall become a part hereof and be binding upon the School . 
Corporation. 

C. The School Corporation shall provide the Board written notice of any 
change in the Accountability Plan at least 120 days prior to the proposed implementation thereof. 
If such change significantly amends the performance goals, objectives, standards, indicators, 
targets or other basis against which the School Corporation has elected to have its performance 
judged, the School Corporation shall not implement such change without the prior written 
approval of the Board. With respect to any other proposed change in the Accountability Plan, 
the School Corporation shall consider any comments of the Board, its staff and its agents in 
connection with such change. With respect to any proposed change in the Accountability Plan 
requiring the Board's approval, the Board shall rule on such change within 90 days after the 
Board's receipt thereof. 

3.2 Corrective Action. In connection with the Board's review of the School's 
performance, if the Board determines that the School is not progressing toward one or more 
performance goals set forth in the Accountability Plan or that the quality of the School's 
educational program is not satisfactory, then the Board, in consultation with the School 
Corporation, may require the School Corporation to develop and implement a corrective action 
plan. Nothing contained herein shall restrict the Board's ability to revoke the School 
Corporation's charter in accordance with the Act. 

3.3 Standardized Testing. At a minimum, the School Corporation shall 
administer, in accordance with the policies of the governmental body responsible for the District 
of Columbia Public Schools (the "Board of Education"), any District-wide assessments used to 
measure student achievement required by the Board of Education to be administered in public 
schools in the District of Columbia covering the same grades or ages as the School and the 
results of which the Board of Education intends to make publicly available; provided that with 
respect to students receiving special.education, the School Corporation shall only be required to 
administer tests related to such students' individual education plans. 

SECTION 4. CONTRACTS 

4.1 . Contracts. A. The School Corporation shall submit to the Board with 
respect to any procurement contract awarded by the School Corporation and that has a value 
equal to or in excess of $25,000, not later than 3 days after the date on which such award is 
made: (i) all bids received for such contract, (ii) the name of the party awarded such contract and 
(iii) the rationale for such award. The foregoing does not apply to any contract for lease or 
purchase of real property, any employment contract for a staff member of the School 
Corporation, or any management contract with a management company designated herein. 
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B. Each contract described in clause A above shall be referred to herein as a 

"Material Contract." Upon the request of the Board, the School Corporation shall deliver to 
the Board copies of any Material Contract. . 

4.2 Contracts for School Management. A. Without the prior written consent 
of the Board, the School Corporation shall not (i) enter into any contract (a "School . 
Management Contract") for the management of the School by another entity, (ii) cancel or 
terminate or provide a notice of cancellation or termination of any School Management Contract 
or· consent to or accept any cancellation or termination thereof, or (iii) enter into any material 

. . amendment, modification or supplement of any School Management Contract. 

B. If the Board has previously notified the School Corporation in writing that 
the School Corporation is on probation for failure to satisfy performance targets set forth in the 
Accountability Plan or for fiscal management reasons and such notice has not been rescinded by 
the Board in writing, the School Corporation shall notify the Board in writing 5 business days 
prior to taking any of the following actions: (1) waiving any material default under, or material 
breach of, any School Management Contract or waiving, failing to enforce, forgiving, 
compromising, settling, adjusting or releasing any material right, interest or entitlement, 
howsoever arising, under, or in respect of any School Management Contract, or giving any .. 
consent, waiver or approval under any School Management Contract, or in any way varying~ or 
agreeing to the variation of, any material provision of any School Management Contract or of the 
performance of any material covenant or obligation by any other party under any School 
Management Contract, or (2) providing any notice, request or other document permitted or 
required to be provided pursuant to any School Management Contract affecting any material . 
rights, benefits or obligations under any such School Management Contract in any material 
respect. If the Board so notifies the School Corporation in writing prior to the intended date of 
such action, the Board shall have the right to approve such action, and the School Corporation 
shall not take such action without the prior written consent of the Board. . 

4.3 Insurance Coverage. A. The School Corporation shall procure and 
maintain in full force and effect at all times insurance policies with an independent insurance· 
broker with a license in the District of Columbia providing at least the limits and coverage 

. provisions set forth below: 

DCl:662445.3 

(i) Workers' compensation insurance as required by applicable Law. "Law" 
shall mean any statute, law, constitutional provision, code, regulation, ordinance, 
rule, judgment, order, decree, permit, concession, grant, franchise, license, 
agreement, directive, binding guideline or policy or rule of common law, 
requirement of, or other governmental restriction of or determination by, or any 
interpretation of any of the foregoing by, any governmental authority, whether 
now or hereafter in effect. 

(ii) General liability insurance on an occurrence basis against claims for 
personal injury (including bodily injury and death) and property damage. Such 
insurance shall provide coverage with a $1,000,000 minimum limit per 
occurrence for combined bodily injury and property damage, a maximum 
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deductible of $2,500 per occurrence and aggregate limits of liability of at least 
$2,000,000. 

(iii) Automobile liability insurance against claims for personal injury 
(including bodily injury and death) and property damage covering all owned, 
lease non-owned and hired motor vehicles, including loading and unloading, with 
a $1,000,000 minimum limit per occurrence for combined bodily injury and 
property damage and containing appropriate no-fault insurance provisions 
wherever applicable. 

(iv) Excess liability insurance on an occurrence basis covering claims in 
excess of the underlying insurance described in the foregoing clauses (ii) and (iii), 
with (a) if the School provides transportation for any of its students, a $5,000,000 
minimum limit per occurrence and (b) otherwise, a $3,000,000 minimum limit per 
occurrence; provided that aggregate limits of liability, if any, shall apply 
separately to each location. 

(v) Property damage insurance on an "all risk" basis, boiler and machinery 
insurance on a comprehensive basis and providing coverage for (a) the School 
Corporation in a minimum aggregate amount equal to the "full insurable value" of 
the School Property, and (b) attorneys' fees, engineering and other conSUlting 

. costs, and permit fees directly incurred in order to repair or replace damaged 
insured property in a minimum amount sufficient to cover 100% of the cost to 
reconstruct the School Property. For purposes of this clause (v), "full insurable 
value" shall mean the full replacement value of the School Property, including 
any improvements, equipment, fuel and supplies, without deduction for physical 
depreciation and/or obsolescence; all such policies may have deductibles of not 
greater than $2,500 per occurrence; provided that to the extent such policies do 
not have such deductibles, the School Corporation shall establish adequate 
reserves or other appropriate provisions, if any, as shall be required by the Board. 
Such insurance shall (a) not include any coinsurance provision, (b) provide for 
increased cost of construction and loss to undamaged property as a result of 
enforcement of building Laws with sub-limits not less than 10% of the "full 
insurable value" of the School Property, and (c) include debris removals with a 
sub-limit of not less than $50,000. The property damage coverage shall not 
contain an exclusion for freezing, mechanical breakdown, loss or damage covered 
under any guarantee or warranty, or resultant damage caused by faulty 
workmanship, design or materials. 

(vi) Directors and officers liability insurance and professional liability 
insurance with a $1,000,000 minimum limit per occurrence. The policies for such 
insurance shall name the Board of Trustees, the School Corporation, School 
employees and School volunteers as insureds. 

(vii) Educators legal liability insurance with a $1,000,000 minimum limit per 
occurrence. 
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B. If the School Corporation has entered into a School Management Contract, 

the School Corporation shall require the Person managing the School pursuant to that School 
Management Contract (the "School Manager") to maintain management professional liability 
insurance with a $1,000,000 minimum limit per occurrence. "Person" shall mean and include 
natural persons, corporations, limited liability companies, limited liability partnerships, limited 
partnerships, general partnerships, joint stock companies, joint ventures, associations, 
companies, trusts, banks, trust companies, land trusts, business trusts or other organizations, 
whether or not legal entities, governments and agencies or other administrative or regulatory 
bodies thereof. 

c. The School Corporation may satisfy its obligations under this Section 4.3 
by being an additional named insured on insurance policies of an affiliate of the School 
Corporation or the School Manager, if any, providing the School Corporation the coverage 
required pursuant to this Section 4.3 to the same extent as if the School Corporation obtained 
such required insurance itself. 

D. All policies of insurance required to be maintained pursuant to clause A 
(except subclauses (vi) and (vii)) shall be endorsed to name the Board and its directors, officers, 
employees and agents as additional insureds. All policies of insurance required to be maintained 
pursuant to this Section 4.3 shall be endorsed to provide that the insurer is required to provide the 
Board with at least 30 days' prior notice of substantial reduction in coverage or amount (other 
than a reduction in coverage or amount resulting from a payment thereunder), cancellation or 
non-renewal of any policy. The Board may from time to time, by written notice to the School 
Corporation, amend the amount and scope of insurance coverage required by this Section 4.3 to 
include such additional insurance coverage which, in the reasonable opinion of the Board, is 
generally maintained with respect to schools by prudent school management, subject to the 
availability of such insurance in such amounts on commercially reasonable terms. 

4.4 Insurance Certificates. No later than August 1,2006 and no later than 
August 1 of each subsequent year, the School Corporation shall deliver to the Board a certificate 
of insurance with respect to each insurance policy required pursuant to Section 4.3. Such 
certification shall be executed by each insurer providing insurance hereunder or its authorized 
representative and shall (1) identify underwriters, the type of insurance, the insurance limits and 
the policy term and (2) specifically list the special provisions enumerated for such insurance 
required by Section 4.3. Concurrently with the furnishing of the certification referred to in this 
Section 4.4, the School Corporation shall furnish the Board with a report of an independent 
insurance broker satisfactory to the Board, signed by an officer of such broker, stating that all 
premiums then due have been paid. In addition, the School Corporation will notify the Board in 
writing promptly of any default in the payment of any premium and of any other act or omission 
on the part of the School Corporation or the School Manager, if any, which may invalidate or 
render unenforceable, in whole or in part, any insurance being maintained pursuantto Section . 
4.3. Upon request by the Board, the School Corporation will promptly furnish the Board with 

, copies of all insurance policies, binders and cover notes or other evidence of insurance relating to 
the insurance required to be maintained pursuant to Section 4.3. 

4.5 Transactions with Affiliates. The School Corporation shall not, directly or 
indirectly, enter into or permit to exist any transaction (including the purchase, sale, lease or 
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exchange of any property or the rendering of any service) with any Affiliate of the School 
Corporation,·any member of the Board of Trustees of the School Corporation or any employee of 
t,he School Corporation unless the terms of such transaction (considering all the facts and 
circumstances) are no less favorable to the School Corporation than those that could be obtained 
at the time from a Person that is not such an Affiliate. "Affiliate" shall mean, as applied to any 

. Person, any other Person directly or indirectly controlling, controlled by, or under common 
control with, that Person and, if such Person is an individual, any member of the immediate 
family (including parents, spouse, children and siblings) of such individual and any trust whose 
principal beneficiary is such individual or one or more members of such immediate family and 
any Person who is controlled by any such member or trust; for purposes of the definition of 
"Affiliate," "control" (including, with correlative meanings, the terms "controlling," "controlled 
by" and "under common control with"), as applied to any Person, means the possession, directly 
or indirectly, of the power to direct or cause the direction of the management and policies of that 
Person, whether through the ownership of voting securities or by contract or otherwise. 

4.6 Costs. The School Corporation shall be responsible for all costs 
associated with its operation and the operation of the School including the costs of goods, 
services and the assessments administered pursuant to Section 3.3 hereof. 

4.7· No Agency. The School Corporation shall disclose to all third parties 
entering into contracts with the School Corporation that the Board has no responsibility for the 
debts or actions of the School Corporation. The School Corporation shall not purport to act as 
the agent of the Board or the government of the District of Columbia with respect to any 
contract. 

4.8 Inventory. The School Corporation shall maintain an inventory of all 
·assets of the School Corporation purchased with District of Columbia public funds or federal 
funds. The School Corporation shall make such inventory available to the Board from time to 
time upon the Board's request. 

SECTIONS. REPORTS 

5.1 Reporting Requirements. The School Corporation shall deliver to the 
Board: 

A. Annual Reports: no later than November 1 of each year, beginning 
November 1,2006, an annual report in a format acceptable to the Board which shall set forth the 
financial status, academic program and performance of the School Corporation as of the close of 
the prior academic year including all items required by Section 38-1802.04(c)(11)(B) of the Act, 
the results of any standardized tests not contained in the prior annual report delivered to the 
Board pursuant to this clause A (or in the case of the first annual report, any such results 
obtained prior to the submission of such report), an assessment of compliance with the 
performance goals, objectives, standards, indicators or targets or any other basis for measuring 
the School's performance set forth in the Accountability Plan and such other items as the Board 
may reasonably request; such report shall be delivered to the Board in a paper format and 
transmitted electronically in a format acceptable to the Board; such report shall be made 
available to the public upon request; 
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. . B. Audited Financial Statements: as soon as available but no later than 120 

days after the end of each Fiscal Year, audited financial statements for such Fiscal Year prepared 
in accordance with generally accepted auditing standards and the Government Auditing 
Standards issued by the Comptroller General of the United States, by an independent certified 
public accountant licensed in the District of Columbia and reasonably acceptable to the Board; 
such audited financial statements shall be made available to the public upon request; "Fiscal· 
Year" shall mean the fiscal year of the School Corporation ending on June 30 of each calendar 
year; 

C. Interim Financial Reports: as soon as available and in any event within 
30 days after the end of each Interim Period starting with the Interim Period beginning July 1, 
2006, (i) the balance sheet of the School Corporation as at the end of such Interim Period and the 
related statements of income and cash flows of the School Corporation for such Interim Period 
and for the period from the beginning of the then current Fiscal Year to the end of such Interim 
Period, all in reasonable detail and certified by the treasurer or chief financial officer of the 
School Corporation that they fairly present, in all material respects, the financial condition of the 
School Corporation as at the dates indicated and the results of their operations and their cash 
flows for the periods indicated, subject to changes resulting from audit and normal year-end. 
adjustments, and (ii) notes to the balance sheet describing the·financial status of the School .. 
Corporation including contributions (monetary or in-kind) in excess of $500 and fundraising 
efforts for such Interim Period and for.the period·from the beginning of the then current Fiscal 
Year to the end of such Interim Period; "Interim Period" shall mean monthly, and from time to 
time thereafter, upon written notice by the Board to the School Corporation, the period 
designated by the Board in such notice; the Board may require the School Corporation to submit·· - . 
the financial reports to be delivered pursuant to this Section 5.1C on a computer disk or in 
another electronic format compatible with software designated by the Board from time to time; 
notwithstanding the foregoing, the School Corporation may deliver the reports required pursuant 
to this clause C for July and August 2006 on October 15,2006; . 

D. Budget; Fiscal Year: no later than June 1 of each year starting June 1, 
2006, an annual operating budget, an annual capital budget and cash flow projections 
(collectively, a "Budget") for the next succeeding Fiscal Year; the School Corporation's 
operating budget for the period from July 1,2006 to June 30, 2008 is set forth in Exhibit D 
hereto; the School Corporation shall deliver to the Board no later than October 30, 2006 a 
revised operating budget for the period from July 1, 2006 to June 30, 2008; the School 
Corporation shall consider the comments of the Board, its staff and its agents with respect to 
each Budget; if the Board has previously notified the School Corporation in writing that the 
School Corporation is on probation for fiscal management reasons and such notice has not been 
rescinded by the Board in writing, the School Corporation may only implement such Budget 
with the prior written approval of the Board; 

E. Enrollment Census: on dates identified by the Board in writing, a report 
(i) identifying the number of students (including nonresident students and students receiving 
special education) currently enrolled in the School in each of (a) preschool, (b) prekindergarten, 
(c) grades kindergarten through 12, (d) adult, community and vocational programs and (e) 
nongrade level programs, (ii) identifying the number of students enrolled in the School and their 
grade levels who are any of the following: (a) nonresident students, (b) students receiving special 
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education, (c) emergency migrants, (d) new or leaving students, (e) students eligible for free or 
reduced meals or (t) students with limited English proficiency, (iii) setting forth the amount of 

. fees and tuition assessed and collected from nonresident students currently enrolled in the School 
ana (iv) certified by the chair of the Board of Trustees and the principal or other chief 
administrator of the School that such report is true and correct in all material respects; unless the 

. Board notifies the School Corporation otherwise in writing, such report shall be in the format . 
required by the Board of Education for similar reports from public schools in the District of 
Columbia and such count shall be conducted in a manner comparable to that required by the 
Board of Education for enrollment counts by District of Columbia Public Schools; 

F. Attendance: on dates identified by the Board in writing, attendance data 
using the attendance management reporting software required by the Board; 

G. Key Personnel Changes: promptly upon the chair of the Board of 
Trustees or an officer of the School Corporation obtaining knowledge of the departure or 
anticipated departure of a person from his or her position with the School Corporation who is a 
member of the Board of Trustees or an officer of the School Corporation or holds a key 
personnel position identified on Exhibit E hereto (but no later than the time the School 
Corporation announces such departure publicly), a notice identifying the person, the position 
such person is leaving, the date of such departure and the actions the School Corporation has 
taken or intends to take to replace such person; 

_ H. Events of Default, Etc.: promptly upon the chair of the Board of Trustees 
or an officer of the School Corporation obtaining knowledge of any event or circumstance that 
could reasonably be expected to have a material adverse effect on the operation, properties, 
assets, condition (fmancial or otherwise), prospects or reputation of the School Corporation or 
the School including (i) any material breach of any covenant or agreement contained in this 
Agreement (including the Application or Accountability Plan) or any Material Contract, (ii) any 
notice given to the School Corporation or any other action taken with respect to a claimed default 
under any financing obtained by the School Corporation, or (iii) the failure of the School 
Corporation to comply with the terms and conditions of any Authorization, a report in reasonable 
detail of the nature and date, if applicable, of such event or circumstance and the School . 
Corporation's intended actions with respect thereto; 

I. Litigation: (i) promptly upon a member of the Board of Trustees or an 
officer of the School Corporation obtaining knowledge of (a) the institution of or nonfrivolous 
threat of any action, suit, proceeding, governmental investigation or arbitration against or 
affecting the School Corporation or any property thereof (collectively, "Proceedings") not 
previously disclosed in writing by the School Corporation to the Board, or (b) any material 
development in any Proceeding to which the School Corporation is a party or the School 
Corporation's property is subject, written notice thereof; (ii) no later than February 14 and 
August 14 of each year, a schedule of all Proceedings involving an alleged liability of, or claims 
against or affecting, the School Corporation or, if there has been no change since the last such 
report, a statement to that effect, and (iii) promptly after request by the Board, such other 
information as may be reasonably requested by the Board to enable the Board and its counsel to 
evaluate any of such Proceedings; 
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J. Authorizations: (i) within 45 days after the end of each Fiscal Year.· 

starting in Fiscal Year 2007, a certification by an officer of the School Corporation, a member of 
the Board of Trustees or the chief administrator of the School that all Authorizations required for 
the operation of the School· and the lease or sublease, if any, of the School Property remain in full 
force and effect; and (ii) within 7 days after the School Corporation receives notice (whether 
formal or informal, written or oral) of any alleged failure of the School Corporation to comply 
with the terms and conditions of any Authorization, a report in reasonable detail of the nature 
and date, if applicable, of such notice and the School Corporation's intended actions with respect 
thereto; and 

K. Board of Trustees Meeting Minutes: Within 15 days after the end of 
each fiscal quarter, the School Corporation shall submit to the Board copies of all Ininutes of 
meetings of the Board of Trustees of the School Corporation (including any actions of the Board 
of Trustees taken by unanimous written consent in lieu of a meeting) during such fiscal. quarter. 
Documents submitted to the Board pursuant to this clause K shall be accompanied by a 
certification by an officer of the School Corporation or a member of the Board of Trustees as to 
the completeness and accuracy of such documents; and 

L. Other Information: such other reports, financial statements and 
information as the Board shall reasonably request. 

5.2 Reports Required by the Act. The School Corporation shall comply with 
all reporting requirements set forth in the Act and shall provide the Board with a copy of each 
such report at the time the School Corporation provides such report to the Person required to 
receive such report under the Act. 

SECTION 6. ORGANIZATION 

6.1 Organization. A. The School Corporation is and shall remain a District of 
Columbia nonprofit corporation in accordance with the District of Columbia Nonprofit 
Corporation Act, as now and hereafter in effect, or any successor statute. 

B. Copies of the School Corporation's articles of incorporation and bylaws 
are attached hereto as Exhibit F and Exhibit G, respectively. The School Corporation shall 
notify the Board in writing of any material change to its articles of incorporation or bylaws 
within 30 days after the effective date of such change. The School Corporation shall consider 
any comments of the Board, its staff and its agents in connection with such change. 

6.2 Tax-Exempt Status. The School Corporation shall obtain tax-exempt 
status from the federal government and the District of Columbia within two years from the date 
hereof and shall maintain such tax-exempt status. 

6.3 Powers. The School Corporation shall have the powers set forth in the 
Act. . 

6.4 Accreditation. The School Corporation shall comply with the 
accreditation requirements set forth in the Act. 
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6.5 Nonsectarian. The School Corporation and the School are and shall 

remain nonsectarian and are not and shall not be affiliated with a sectarian school or religious 
" <?rganization. 

6.6 Financial Management. The School Corporation shall operate in 
accordance with generally accepted standards of fiscal management and shall maintain a system 
of accounting established and administered in accordance with sound business practices to 
permit preparation of the audited fmancial statements described in Section 5.1B. 

6.7 Board of Trustees. A. The School Corporation shall have a Board of 
Trustees that complies with the requirements set forth in the Act. The Board of Trustees shall (i) 
set the policy for the School Corporation, (ii) be responsible for overseeing the academic and 
fiscal integrity of the School Corporation and assuring the School Corporation's compliance with 
this Agreement and the Act and (iii) select and evaluate the performance of the School 
Corporation's senior management. 

B. The School Manager, nor any employee of the entity with whom the 
School Corporation has entered into a School Management Contract, is eligible for election or 
selection to the Board of Trustees of the School Corporation. 

C. Each member of the Board of Trustees shall act in an ethical manner 
consistent with its fiduciary obligations to the School. 

6.8 Hiring. The School Corporation shall perform an initial background check 
with respect to each employee and each person who regularly volunteers at the School more than 
10 hours a week prior to the commencement of such employment or volunteer assignment. The 
School" Corporation shall conduct such other background checks as the Board may direct in " 
accordance with such timetable as the Board may establish. The School Corporation shall 
consider the results of such background checks in its decision to employ or utilize such persons. 

6.9 Employee Handbook. The School Corporation shall develop and maintain 
an employee handbook in compliance with Law. 

6.10 Complaint Process. No later than 30 days prior to the beginning of the 
School's first academic year, the School Corporation shall deliver to the Board in writing a copy 
of the complaint resolution process that the School Corporation is required to maintain pursuant 
to the Act. The School Corporation shall notify the Board in writing of any proposed material 
change to the complaint resolution process at least 45 days prior to the implementation of such 
change. The School Corporation shall consider any comments of the Board, its staff and its 
agents in connection with such complaint resolution process or any material change thereto. 

SECTION 7. TERMINATION 

7.1 Termination. A. This Agreement may be terminated and the charter of 
the School Corporation revoked: 

(i) by the Board in accordance with Section 38-1802.13 of the Act; or 

DCI:66244S.3 14 



•• •• 
(ii) by mutual agreement of the parties hereto; or 

(iii) by the Board if, in the reasonable judgment of the Board, any 
circumstance or condition shall exist at the School which jeopardizes the safety, 
health or welfare of any students at the School, and the School Corporation shall 
fail to remedy such circumstance or condition within 90 days after the Board. 
delivers written notice to the School Corporation that the Board has determined 
such circumstance or condition exists; or . 

(iv) by the Board, if the School Corporation fails to secure use of the School 
Property by August 1, 2006; or 

(v) by the Board, if the School fails to begin instructing students by December 
31,2006. 

If the School has begun operation, any such termination shall be effective at the end of the 
academic year unless the Board determines compelling circumstances require otherwise. 

B. This Agreement shall be terminated: 

(i) upon invalidation· or termination of the statutory authority for the School 
to exist as a public charter school in the District of Columbia; or . 

. (ii) upon termination of the Board or the Board's authority to oversee public 
charter schools in the District of Columbia unless the Board has assigned its rights 
and obligations under this Agreement pursuant to Section 9.2. 

7.2 Actions Upon Expiration or Termination. Upon expiration·or termination 
of this Agreement (the date upon which such charter expires or terminates, the "Termination 
Date"), the School Corporation shall: 

A. if the School ceases operations on the Termination Date, 

(i) promptly but no later than 60 days after the Termination Date, deliver all 
student records, reports, documents and files to the Board; 

(ii) promptly but no later than 60 days after the Termination Date, transfer all 
other assets of the School Corporation purchased with District of Columbia public 
funds or federal funds as directed by the Board; and 

(iii) for 5 years after the Termination Date, maintain all its other records, 
reports, documents and files of the School Corporation and shall not dispose of 
such records, reports,documents and files without first offering them in writing to 
the Board; 

B. if the Board of Education (or any other entity permitted by the Act to 
assume the management of the School) assumes management of the School pursuant to the terms 
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of the Act, take such actions as the Board of Education (or such entity) shall reasonably require 
(subject to any rights of grantors, donors or creditors of the School Corporation); 

c. if the Board of Education places the School in a probationary status 
pursuant to Section 3S-IS02.12(d)(5)(B) of the Act, take such actions as the Board of Education 

. shall reasonably require; 

D. if the School continues operations but not as a public school, 

(i) promptly but no later than 60 days after the Termination Date, deliver to 
the Board all student records, reports, documents and files created during or 
covering periods during which the School was a public charter school; 

(ii) promptly but no later than 60 days after the Termination Date, transfer all 
other assets of the School Corporation purchased with District of Columbia public 
funds or federal funds as directed by the Board; and 

(iii) . . for 5 years after the Termination Date, maintain all its other records, 
reports, documents and files of the School Corporation created during or covering 
periods during which the School was a public charter school and shall not dispose 
of such records, reports, documents and files without first offering them in writing 
. to the Board. 

SECTION 8. COMPLIANCE 

8.1 Laws. The School Corporation shall comply with all applicable Laws 
(including the Act) and Authorizations and shall from time to time and on a timely basis obtain, . 
renew and comply with all Authorizations as shall now or hereafter be necessary. under 
applicable Laws. 

8.2 Cooperation. The School Corporation shall, and shall cause its trustees, 
officers, employees and contractors to, cooperate with the Board, its staff and its agents in 
connection with the Board's obligations to monitor the School Corporation. 

8.3 Access. The School Corporation shall authorize and permit the Board, its 
staff and its agents to have access to the extent permitted by Law, upon reasonable notice and in 
such manner as will not unreasonably interfere with the conduct of the School, to all of the 
School Corporation's properties, books, records, operating instructions and procedures, 
curriculum materials and all other information with respect to the operation of the School and the 
. School Corporation that the Board may from time to time request, and to make copies of such 
books, records and other documents and to discuss the operation of the School and the School 
Corporation with such third persons, including, without limitation, the School Corporation's 
trustees, officers, employees, students, accountants, counsel, contractors and creditors, as the 
Board considers necessary or appropriate for the purposes of evaluating the operation and 
performance of the School and the School Corporation in accordance with this Agreement and 
the Act. The School Corporation shall, and shall cause its trustees, officers, employees and 
contractors to, cooperate with the Board, its staff and its agents in connection with the foregoing 
activities. 
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8.4 School Emergency. If the Board determines (i) any event or circumstance . 

could have a material adverse effect on the operation, properties, assets, condition (financial or 
otherwise), prospects or reputation of the School Corporation or the School, (ii) any action or 
failure to act by the School Corporation could threaten the health, safety, welfare or education of 
the students of the School, (iii) the School Corporation has failed to act in·a fiscally responsible 
manner, or (iv) there has been a sudden and significant decrease in enrollment at the School· 
(each of clause (i) through (iv), a "School Emergency"), then the Board of Trustees, upon the 
request of the Board, shall meet with the Board to discuss the School Corporation's response to 
such School Emergency. The School Corporation shall cooperate with the Board to resolve such 

. School Emergency to the reasonable satisfaction of the Board. 

SECTION 9. MISCELLANEOUS 

9.1 Administrative Fee. The School Corporation shall pay annually to the 
Board, no later than November 15 of each year, the maximum amount permitted by the Act to . 
cover the administrative responsibilities of the Board. Notwithstanding the foregoing, the Board· 
shall not seek any remedy against the School Corporation for failure to timely pay such fee if the 
School Corporation shall not have received the fall allocation of its annual academic year . 
funding from the government of the District of Columbia by such date provided that the School 
Corporation pays the Board suchfee-within 5 business days of the School Corporation's receipt 
of such funding. 

9.2 Assignment. This Agreement shall not be assignable by either party; 
provided that if the Board shall no longer have authority to charter public schools in the District 
of the Columbia, the Board may assign this Agreement to any entity authorized to charter or 
monitor public charter schools in the District of Columbia. . 

9.3 Definitional Provisions. Words used herein, regardless of the number and 
gender specifically used, shall be deemed and construed to include any other number, singular or 
plural, and any other gender, masculine, feminine or neuter, as the context indicates is 
appropriate. When a reference is made in this Agreement to. an introduction, recital, section, 
appendix, exhibit or schedule, such reference shall be to the introduction, a recital, a section or a 
paragraph of, or an appendix, an exhibit or a schedule to, this Agreement unless otherwise 
indicated. The words "hereof', "herein" and "hereunder" and words of similar import shall be 
deemed to refer to this Agreement as a whole and not to any particular provision of this 
Agreement. The headings contained in this Agreement are for reference purposes only and shall 
not affect in any way the meaning or interpretation of this Agreement. Whenever the words 
"include," "includes" or "including" are used in this Agreement, they shall be deemed to be 
followed by the words "without limitation." Accounting terms not expressly defined in this 
Agreement shall have the respective meanings given to them under generally accepted 
accounting principles. 

9.4 . Entire Agreement; Amendments. This Agreement, together with all the 
attachments hereto (including the Application and Accountability Plan as amended hereby), 
constitutes the entire agreement of the parties and all prior representations, understandings and 
agreements are merged herein and superseded by this Agreement. This Agreement may not be 
amended or modified other than by a written agreement executed by the Board and the School 
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Corporation; provided that the Board shall have the right to require that any amendment to this 
Agreement changing the curriculum, instructional method, grades, student ages or management 
of the School that differs substantially from the curriculum, instructional method, grades, student 
ages or management as set forth in the Application shall occur only in accordance with the 
procedures set forth in the Act. 

9.5 Dispute Resolution. Subject to the last sentence of this Section 9.5, 
neither the School Corporation nor the Board shall exercise any legal remedy with respect to any . 
dispute arising from this Agreement without (i) first providing a notice to the other party hereto 
setting forth a description of the dispute and (ii) thereafter, causing representatives of the School 
Corporation and the Board to meet and attempt in good faith to negotiate a resolution of such 
dispute. Nothing contained herein shall restrict the Board's ability to terminate this Agreement 
and revoke the School Corporation's charter in accordance with the terms of the Act. 

9.6 Notices. Unless otherwise specifically provided herein, any notice or 
other communication herein required or permitted to be given shall be in writing and shall be 
deemed to have been given when (a) delivered by hand (with written confirmation of receipt), 
(b) sent by telecopier (with written confirmation of receipt), provided that a copy is mailed by 
certified or registered mail, postage prepaid, return receipt requested, or (c) when received by the 
addressee, if sent by a nationally recognized overnight delivery service (receipt requested) or 
certified or registered mail, postage prepaid, return receipt requested, in each case to the 
appropriate addresses and telecopier numbers set forth below (until notice of a change thereof is 
delivered as provided in this Section 9.6) shall be as follows: . 

If to the Board: 

District of Columbia Public Charter School Board 
3333 14th St., NW 
Suite 210 
Washington, D.C. 20010 
Attention: Executive Director 
Telephone: (202) 328-2660 
Telecopier: (202) 328-2661 

If to the School Corporation: 

The Washington Latin School 
3855 Massachusetts Avenue 
Washington, D.C. 20016 
Telephone: (202) 223-1111 
Telecopier: (202) 223-6311 

9.7 Failure or Indulgence Not Waiver; Remedies Cumulative. No failure or 
delay on the part of the Board in the exercise of any power, right or privilege hereunder shall 
impair such power, right or privilege or be construed to be a waiver of any default or . 
acquiescence therein, nor shall any single or partial exercise of any such power, right or privilege 
preclude other or further exercise thereof or of any other power, right or privilege. All rights and 
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remedies existing under this Agreement are cumulative to, and not exclusive of, any rights or 
remedies otherwise available. 

9.8 Severability. In case any provision in or obligation under this Agreement 
shall be invalid, illegal or unenforceable, the validity, legality and enforceability of the remaining 
provisions or obligations, shall not in any way be affected or impaired thereby. 

9.9 Applicable Law. THIS AGREEMENT AND THE RIGHTS AND 
OBLIGATIONS OF THE PARTIES HEREUNDER SHALL BE GOVERNED BY, AND 
SHALL BE CONSTRUED AND ENFORCED IN ACCORDANCE WITH, THE LAWS OF 

. THE DISTRICT OF COLUMBIA, WITHOUT REGARD TO CONFLICTS OF LAWS 
PRINCIPLES. 

9.10 No Third Party Beneficiary. Nothing in this Agreement expressed or 
implied shall be construed to give any Person other than the parties hereto any legal or equitable· 
rights under this Agreement. 

9.11 Counterparts; Effectiveness. This Agreement and any amendments, 
waivers, consents or supplements hereto or in connection herewith may be executed in any . 
number of counterparts and by different parties hereto in separate counterparts, each of which 
when so executed and delivered shall be deemed an original, but all such counterparts together 
shall constitute but one and the same instrument; signature pages may be detached from multiple 
separate counterparts and attached to a single counterpart so that all signature pages are 
physically attached to the same document. This Agreement shall become effective upon the 

. execution of a counterpart hereof by each of the parties hereto and receipt by the School 
Corporation and the Board of written or telephonic notification of such execution and 
authorization of delivery thereof. 

[Remainder of page intentionally left blank] 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 

duly executed and delivered by their respective officers thereunto duly authorized as of the date 
first written above. 
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THE WASHINGTON LATIN SCHOOL 

\ 
By: 
Title: 

DISTRICT OF COLUMBIA PUBLIC 
CHARTER SCHOOL BOARD 

S-l 
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-SCHEDULES 

SCHEDULE I - Maximum Enrollment 
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SCHEDULE I 

Maximum Enrollment 

Academic Academic Academic Academic Academic Academic 
Grade Year 1 Year 2 Year 3 Year 4 YearS Year 6 

5m 58 56 98 ·98 98 98 
6m 59 56 98 98 98 98 
7m 59 56 98 98 98 98 
8m 0 56 98 98 98 98 
9m 0 0 98 98 98 98 
10m 0 0 0 98 98 98 
11m 0 0 0 0 98 98 
12m 0 0 0 0 0 98 

Total 176 224 490 588 686 784 
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CHARTER SCHOOL AGREEMENT 

DATED AS OF ____ DAY OF ___ ~, 2006 

BETWEEN 

DISTRICT OF COLUMBIA PUBLIC 
CHARTER SCHOOL BOARD 

AND 

THE WASHINGTON LATIN SCHOOL 
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CHARTER SCHOOL AGREEMENT 

This CHARTER SCHOOL AGREEMENT (this "Agreement") is dated as of 
____ , 2006 and entered into by and between the DISTRICT OF COLUMBIA PUBLIC 
CHARTER SCHOOL BOARD (the "Board") and THE WASHINGTON LATIN PUBLIC 
CHARTER SCHOOL, a District of Columbia nonprofit corporation (the "School 
Corporation"). 

RECITALS 

WHEREAS, pursuant to Section 38-1802.03 of the District of Columbia School 
Reform Act of 1995, as amended (as now and hereafter in effect, or any successor statute, the 
"Act"), the Board has the authority to approve petitions to establish charter schools in the 
District of Columbia; 

WHEREAS, the School Corporation submitted a petition in accordance with 
Section 38-1802.02 of the Act to establish a public charter school (such petition, as amended 
through the date hereof, the "Application"; a copy is attached hereto as Exhibit A); 

WHEREAS, the Board has (i) determined that the Application satisfies the 
requirements set forth in Subchapter II of the Act and (ii) approved the Application subject to the 
execution of this Agreement by the Board and the School Corporation; and 

WHEREAS, the Board and the School Corporation hope to foster a cooperative 
and responsive working relationship; 

NOW, THEREFORE, in consideration ofthe premises and the agreements, 
provisions and covenants herein contained, the Board and the School Corporation agree as 
follows: 

SECTION 1. ESTABLISHMENT OF SCHOOL 

1.1 Charter. The School Corporation shall establish a public charter school 
(the "School") in the District of Columbia and shall operate such school in accordance with the 
Act, this Agreement and the Application. The Application is incorporated in this Agreement and 
binding on the School Corporation. To the extent any provision in this Agreement conflicts with 
any provision of the Application, the provision in this Agreement shall govern. This Agreement 
and the Application shall constitute the School Corporation's charter for purposes of Section 38-
1802.03(h)(2) of the Act. 

1.2 Term; Renewal. A. This Agreement shall commence on the date hereof 
and shall continue for a term of fifteen years unless sooner terminated in accordance with 
Section 7.1 hereof. 

B. The School Corporation may seek to renew its authority to operate the 
School as a public charter school in the District of Columbia pursuant to the terms of the Act and 
any rules established by the Board. If such renewal is granted by the Board, the Board and the 
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School Corporation shall (i) renew this Agreement with amendments satisfactory to the Board 
and the School Corporation or (ii) enter into a substitute agreement satisfactory to the Board and 

. the School Corporation. 

1.3 Location; Permits. The School shall be located at 3855 Massachusetts 
Avenue, Washington, D.C. 20016 (the School Corporation's fee or leasehold interest in such 
property, the "School Property"). The School Corporation shall not operate the School at a 
location other than the School Property without the prior written consent of the Board. The 
Board reserves the right to delay or prohibit the School's opening until the School Corporation 
has provided the Board with each of the following items: 

A. At least 30 days prior to the first day of the School's first academic year, 
the School Corporation shall submit to the Board (i) a report regarding the status of all 
Authorizations required for the School Corporation's use of the School Property, including 
occupancy permits and health and safety approvals, and (ii) a report identifying any lease, 
sublease, deed or other instrument authorizing the use or evidencing the ownership of the School 
Property by the School Corporation and summarizing any financing entered into in connection 
therewith, along with true, correct and complete copies of each of the documents referenced in 
the report. "Authorizations" shall mean (a) any consent, approval, license, ruling, permit, 
certification, exemption, filing, variance, order, decree, directive or other authorization of, by or 
with, (b) any notice to or from, (c) any declaration of or with, or (d) any registration with, any 
governmental authority, in each case relating to the operation of the School. 

B. The School Corporation shall provide the Board a copy of the certificate 
of occupancy for the School Property certified by an officer of the School Corporation, a 
member of the Board of Trustees or the chief administrator of the School as true, correct and 
complete. 

c. The School Corporation shall provide the Board the certificates of 
insurance required by Section 4.4, within the time periods set forth in Section 4.4. 

D. The School Corporation shall provide the Board with true, correct and 
complete copies of any agreements entered into for the provision of food services at the School, 
or if no such agreements have been entered, a detailed description of how such food services will 
be provided at the School. 

E. The School Corporation shall provide the Board with a certification from 
an officer of the School Corporation, a member of the Board of Trustees or the chief 
administrator of the School that the School Corporation has complied in all respects with Section 
38-1802.04(c)(I) of the Act in connection with any procurement contracts entered into by or in 
the name of the School Corporation. 

F. The School Corporation shall provide the Board with a certification from 
an officer of the School Corporation, a member of the Board of Trustees or the chief 
administrator of the School that the School Corporation has in place all health and safety 
procedures required by law, including a fire evacuation plan . 
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G. The School Corporation shall provide the Board with a certification from 

an officer of the School Corporation, a member of the Board of Trustees or the chief 
administrator of the School that the School Corporation has conducted background checks on all 
employees and persons who volunteer 10 or more hours per week at the School. 

H. The School Corporation shall provide the Board with a certification from 
an officer of the School Corporation, a member of the Board of Trustees or the chief 
administrator of the School that the School Corporation has sufficient books and other supplies 
for all students attending the School and that curriculum materials have been developed and 
provided to all teachers at the School. 

I. The School Corporation shall provide the Board with a certification from 
an officer of the School Corporation, a member of the Board of Trustees or the chief 
administrator of the School that all signed employment contracts entered into by the School 
Corporation are on file at the School. 

A copy of any information submitted to the Board or otherwise required by Clauses A-I 
of this Section 1.3 shall be kept on file at the School. 

SECTION 2. EDUCATIONAL PROGRAM 

2.1 Mission Statement. The School Corporation shall operate the School in 
accordance with the mission statement set forth in the Application. 

2.2 Age; Grade. In its first academic year, the School shall instruct students in· 
grades 5 through 7. In subsequent academic years, in accordance with Schedule I, the School 
may instruct students in grades 5 through 12. The School shall not instruct students of any other 
grade without prior written consent of the Board. 

2.3 Enrollment. A. Enrollment in the School shall be open to any pupil in 
Fifth through Twelth grades, as set forth in Section 2.2, who resides in the District of Columbia. 
Students who are not residents of the District of Columbia may be enrolled at the School to the 
extent permitted by the Act. The School Corporation shall determine whether each pupil resides 
in the District of Columbia according to guidelines established by the Board. Subject to clause B 
below, the School Corporation shall maintain an enrollment of no more than one hundred and 
seventy-six (176) pupils in its first academic year and no more than seven hundred and eighty
tour (784) pupils in subsequent academic years substantially in accordance with Schedule I 
attached hereto. 

B. No later than April 1, 2010 and April 1, 2015, the School Corporation may 
petition the Board in writing to change the maximum enrollment of the School for the five 
academic years succeeding the deadline applicable to such petition. The Board shall review the 
petition and determine the maximum enrollment of the School for such five-year period. The 
School Corporation shall provide promptly to the Board any additional information requested by 
the Board in connection with such petition. Notwithstanding the foregoing, prior to the end of 
any five-year period, the School Corporation may petition the Board to increase the maximum 
enrollment ofthe School from the original maximum enrollment for such five-year period 
provided that the School Corporation delivers to the Board (i) evidence that (a) the School 
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Property has sufficient capacity to accommodate the increased enrollment, (b) the financial 
position of the School Corporation will improve as a result of such increase, (c) the quality of the 
educational program at the School is satisfactory and will not deteriorate as a result of such 
increase and (ii) such other items as the Board may request. 

c. If eligible applicants for enrollment at the School for any academic year 
exceed the number of spaces available at the School for such academic year, the School 
Corporation shall select students pursuant to the random selection process set forth as Exhibit B 
attached hereto. The School Corporation shall notify the Board in writing of any material change 
to the random selection process at least 60 days prior to the date (as set forth in the notice to the 
Board) of the proposed implementation thereof. With respect to any such proposed change, the 
School Corporation shall consider any comments of the Board, its staff and its agents in 
connection with such change. The School Corporation shall not implement any material change 
to the random selection process unless after giving effect to such change the random selection 
process would (i) include (a) an annual deadline for enrollment applications that is fair and set in 
advance of such deadline and (b) a process for selecting students for each academic year (1) if 
applications submitted by the deadline exceed available spaces for such academic year, and (2) 
for spaces available after the beginning of such academic year, (ii) publicize the application 
deadline and the selection processes, and (iii) provide a procedure to determine whether 
applicants reside in the District of Columbia. 

D. The School Corporation shall keep records of student enrollment and daily 
student attendance that are accurate and sufficient to permit preparation of the reports described 
in Sections 5.1E and Section 5.lF. 

2.4 Curriculum. A. The School Corporation shall design and implement the 
educational program set forth in the Application, as modified in accordance with this Agreement. 
The School Corporation shall notify the Board in writing of any change in the curriculum or 
instructional method of the School that is a significant departure from the curriculum or 
instructional method in the plan set forth in the Application as amended in accordance with this 
Agreement at least 120 days prior to the date (as set forth in the notice to the Board) of the 
proposed implementation thereof (the "Implementation Date"). With respect to any such 
proposed change, the School Corporation shall consider any comments of the Board, its staff and 
its agents in connection with such change. The School Corporation shall provide promptly to the 
Board any materials requested by the Board in connection with such change in curriculum or 
instructional method. 

B. The School Corporation shall not implement any material change in the 
curriculum or instructional method of the School without the prior written consent of the Board 
if: 
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(ii) the Board determines in consultation with the School Corporation that 
such change would constitute a significant departure from the mission and goals 
set forth in the Application, as previously amended in accordance with this 
Agreement, and notifies the School Corporation of such determination in writing 
within 60 days after the Board receives notification of such change. 

2.5 Standards. As part of its Accountability Plan, the School Corporation 
shall adopt student content and performance standards for all subject areas at all grade or other 
performance levels served by the School. The School's educational program shall be aligned 
with the School's content and performance standards. 

2.6 Students with Disabilities. The School Corporation shall comply with all 
federal requirements concerning the education of students with disabilities and shall designate 
and notify the Board and the Director of the Office of Special Education of the District of 
Columbia Public Schools of the individual responsible for case management of the education of 
the School's students with disabilities. At least 30 days prior to the first day of the School's first 
academic year, the School Corporation shall notify the Board in writing of its election to act as 
either a local education agency or a District of Columbia Public School for purposes of Part B of 
the Individuals with Disabilities Education Act, as amended, and Section 504 of the 
Rehabilitation Act of 1973, as amended. The School Corporation shall notify the Board in 
writing by April 1 prior to any academic year for which the School Corporation shall change 
such election from the current academic year. 

2.7 Student Policies; Expulsion and Suspension. A. No later than 30 days 
prior to the beginning of the School's first academic year, the School Corporation shall deliver to 
the Board in writing copies of the policies governing students at the School. The School 
Corporation shall notify the Board in writing of any material change to such policies within 30 
days of the adoption of such change. The School Corporation shall consider the comments of the 
Board, its staff and its agents in connection with such policies. Notwithstanding the foregoing, 
the policies regarding the expulsion or suspension of students shall be as set forth in Exhibit C 
hereto. The School Corporation shall make the policies governing students at the School 
available in writing to parents and students. 

B. The School Corporation shall notify the Board promptly of any expulsion 
or any suspension of more than 5 school days of any student enrolled in the School. 

SECTION 3. EVALUATION 

3.1 Accountability Plan. A. The School Corporation shall develop an 
accountability plan setting forth (i) goals, content and performance standards and performance 
indicators for the School, (ii) specific annual and long-term performance targets for such 
performance indicators related to each goal, (iii) a method to measure the School's achievement 
of such performance targets, (iv) timelines for achieving performance targets set forth in the 
Accountability Plan, (v) procedures for taking corrective action when the School's performance 
falls below such performance targets, (vi) strategies for reporting the School's performance and 
progress to parents, the community and the Board, and (vii) such other items as the Board may 
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require. In developing or modifying an accountability plan, the School Corporation shall 
cooperate with the Board, its staff and its agents. 

B. Within six months after the beginning of the School's first academic year, 
the School Corporation shall submit an accountability plan in writing to the Board. Upon notice 
to the School Corporation of the Board's approval of an accountability plan, such accountability 
plan (the "Accountability Plan") shall be attached to this Agreement and, without further action 
by the Board or the School Corporation, shall become a part hereof and be binding upon the 
School Corporation. 

c. The School Corporation shall provide the Board written notice of any 
change in the Accountability Plan at least 120 days prior to the proposed implementation thereof. 
If such change significantly amends the performance goals, objectives, standards, indicators, 
targets or other basis against which the School Corporation has elected to have its performance 
judged, the School Corporation shall not implement such change without the prior written 
approval of the Board. With respect to any other proposed change in the Accountability Plan, 
the School Corporation shall consider any comments of the Board, its staff and its agents in 
connection with such change. With respect to any proposed change in the Accountability Plan 
requiring the Board's approval, the Board shall rule on such change within 90 days after the 
Board's receipt thereof. 

3.2 Corrective Action. In connection with the Board's review of the School's 
performance, if the Board determines that the School is not progressing toward one or more 
performance goals set forth in the Accountability Plan or that the quality of the School's 
educational program is not satisfactory, then the Board, in consultation with the School 
Corporation, may require the School Corporation to develop and implement a corrective action 
plan. Nothing contained herein shall restrict the Board's ability to revoke the School 
Corporation's charter in accordance with the Act. 

3.3 Standardized Testing. At a minimum, the School Corporation shall 
administer, in accordance with the policies of the governmental body responsible for the District 
of Columbia Public Schools (the "Board of Education"), any District-wide assessments used to 
measure student achievement required by the Board of Education to be administered in public 
schools in the District of Columbia covering the same grades or ages as the School and the 
results of which the Board of Education intends to make publicly available; provided that with 
respect to students receiving special education, the School Corporation shall only be required to 
administer tests related to such students' individual education plans. 

SECTION 4. CONTRACTS 

4.1 Contracts. A. The School Corporation shall submit to the Board with 
respect to any procurement contract awarded by the School Corporation and that has a value 
equal to or in excess of $25,000, not later than 3 days after the date on which such award is 
made: (i) all bids received for such contract, (ii) the name of the party awarded such contract and 
(iii) the rationale for such award. The foregoing does not apply to any contract for lease or 
purchase of real property, any employment contract for a staff member of the School 
Corporation, or any management contract with a management company designated herein. 
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B. Each contract described in clause A above shall be referred to herein as a 

"Material Contract." Upon the request of the Board, the School Corporation shall deliver to 
the Board copies of any Material Contract. 

4.2 Contracts for School Management. A. Without the prior written consent 
of the Board, the School Corporation shall not (i) enter into any contract (a "School 
Management Contract") for the management of the School by another entity, (ii) cancel or 
terminate or provide a notice of cancellation or termination of any School Management Contract 
or consent to or accept any cancellation or termination thereof, or (iii) enter into any material 
amendment, modification or supplement of any School Management Contract. 

B. If the Board has previously notified the School Corporation in writing that 
the School Corporation is on probation for failure to satisfy performance targets set forth in the 
Accountability Plan or for fiscal management reasons and such notice has not been rescinded by 
the Board in writing, the School Corporation shall notify the Board in writing 5 business days 
prior to taking any of the following actions: (1) waiving any material default under, or material 
breach of, any School Management Contract or waiving, failing to enforce, forgiving, 
compromising, settling, adjusting or releasing any material right, interest or entitlement, 
howsoever arising, under, or in respect of any School Management Contract, or giving any . 
consent, waiver or approval under any School Management Contract, or in any way varying, or 
agreeing to the variation of, any material provision of any School Management Contract or of the 
performance of any material covenant or obligation by any other party under any School 
Management Contract, or (2) providing any notice, request or other document permitted or 
required to be provided pursuant to any School Management Contract affecting any material 
rights, benefits or obligations under any such School Management Contract in any material 
respect. If the Board so notifies the School Corporation in writing prior to the intended date of 
such action, the Board shall have the right to approve such action, and the School Corporation 
shall not take such action without the prior written consent of the Board. 

4.3 Insurance Coverage. A. The School Corporation shall procure and 
maintain in full force and effect at all times insurance policies with an independent insurance· 
broker with a license in the District of Columbia providing at least the limits and coverage 
provisions set forth below: 

DC) :662445.2 

(i) Workers' compensation insurance as required by applicable Law. "Law" 
shall mean any statute, law, constitutional provision, code, regulation, ordinance, 
rule, judgment, order, decree, permit, concession, grant, franchise, license, 
agreement, directive, binding guideline or policy or rule of common law, 
requirement of, or other governmental restriction of or determination by, or any 
interpretation of any of the foregoing by, any governmental authority, whether 
now or hereafter in effect. 

(ii) General liability insurance on an occurrence basis against claims for 
personal injury (including bodily injury and death) and property damage. Such 
insurance shall provide coverage with a $1,000,000 minimum limit per 
occurrence for combined bodily injury and property damage, a maximum 
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deductible of $2,500 per occurrence and aggregate limits of liability of at least 
$2,000,000. 

(iii) Automobile liability insurance against claims for personal injury 
(including bodily injury and death) and property damage covering all owned, 
lease non-owned and hired motor vehicles, including loading and unloading, with 
a $1,000,000 minimum limit per occurrence for combined bodily injury and 
property damage and containing appropriate no-fault insurance provisions 
wherever applicable. 

(iv) Excess liability insurance on an occurrence basis covering claims in 
excess of the underlying insurance described in the foregoing clauses (ii) and (iii), 
with (a) if the School provides transportation for any of its students, a $5,000,000 
minimum limit per occurrence and (b) otherwise, a $3,000,000 minimum limit per 
occurrence; provided that aggregate limits ofliability, if any, shall apply 
separately to each location. 

(v) Property damage insurance on an "all risk" basis, boiler and machinery 
insurance on a comprehensive basis and providing coverage for (a) the School 
Corporation in a minimum aggregate amount equal to the "full insurable value" of 
the School Property, and (b) attorneys' fees, engineering and other consulting 
costs, and permit fees directly incurred in order to repair or replace damaged 
insured property in a minimum amount sufficient to cover 100% of the cost to 
reconstruct the School Property. For purposes of this clause (v), "full insurable .. 
value" shall mean the full replacement value ofthe School Property, including 
any improvements, equipment, fuel and supplies, without deduction for physical 
depreciation and/or obsolescence; all such policies may have deductibles of not 
greater than $2,500 per occurrence; provided that to the extent such policies do 
not have such deductibles, the School Corporation shall establish adequate 
reserves or other appropriate provisions, if any, as shall be required by the Board. 
Such insurance shall (a) not include any coinsurance provision, (b) provide for 
increased cost of construction and loss to undamaged property as a result of 
enforcement of building Laws with sub-limits not less than 10% of the "full 
insurable value" of the School Property, and (c) include debris removals with a 
sub-limit of not less than $50,000. The property damage coverage shall not 
contain an exclusion for freezing, mechanical breakdown, loss or damage covered 
under any guarantee or warranty, or resultant damage caused by faulty 
workmanship, design or materials. 

(vi) Directors and officers liability insurance and professional liability 
insurance with a $1,000,000 minimum limit per occurrence. The policies for such 
insurance shall name the Board of Trustees, the School Corporation, School 
employees and School volunteers as insureds. 

(vii) Educators legal liability insurance with a $1,000,000 minimum limit per 
occurrence. 

8 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

•• •• 
B. If the School Corporation has entered into a School Management Contract, 

the School Corporation shall require the Person managing the School pursuant to that School 
Management Contract (the "School Manager") to maintain management professional liability 
insurance with a $1,000,000 minimum limit per occurrence. 

c. The School Corporation may satisfy its obligations under this Section 4.3 
by being an additional named insured on insurance policies of an Affiliate of the School 
Corporation or the School Manager, if any, providing the School Corporation the coverage 
required pursuant to this Section 4.3 to the same extent as if the School Corporation obtained 
such required insurance itself. 

D. All policies of insurance required to be maintained pursuant to clause A 
(except subclauses (vi) and (vii» shall be endorsed to name the Board and its directors, officers, 
employees and agents as additional insureds. All policies of insurance required to be maintained 
pursuant to this Section 4.3 shall be endorsed to provide that the insurer is required to provide the 
Board with at least 30 days' prior notice of substantial reduction in coverage or amount (other 
than a reduction in coverage or amount resulting from a payment thereunder), cancellation or 
non-renewal of any policy. The Board may from time to time, by written notice to the School 
Corporation, amend the amount and scope of insurance coverage required by this Section 4.3 to 
include such additional insurance coverage which, in the reasonable opinion of the Board, is 
generally maintained with respect to schools by prudent school management, subject to the 
availability of such insurance in such amounts on commercially reasonable terms. 

4.4 Insurance Certificates. No later than August 1,2006 and no later than 
August 1 of each subsequent year, the School Corporation shall deliver to the Board a certificate 
of insurance with respect to each insurance policy required pursuant to Section 4.3. Such 
certification shall be executed by each insurer providing insurance hereunder or its authorized 
representative and shall (1) identify underwriters, the type of insurance, the insurance limits and 
the policy term and (2) specifically list the special provisions enumerated for such insurance 
required by Section 4.3. Concurrently with the furnishing ofthe certification referred to in this 
Section 4.4, the School Corporation shall furnish the Board with a report of an independent 
insurance broker satisfactory to the Board, signed by an officer of such broker, stating that all 
premiums then due have been paid. In addition, the School Corporation will notify the Board in 
writing promptly of any default in the payment of any premium and of any other act or omission 
on the part of the School Corporation or the School Manager, if any, which may invalidate or 
render unenforceable, in whole or in part, any insurance being maintained pursuant to Section 
4.3. Upon request by the Board, the School Corporation will promptly furnish the Board with 
copies of all insurance policies, binders and cover notes or other evidence of insurance relating to 
the insurance required to be maintained pursuant to Section 4.3. 

4.5 Transactions with Affiliates. The School Corporation shall not, directly or 
indirectly, enter into or permit to exist any transaction (including the purchase, sale, lease or 
exchange of any property or the rendering of any service) with any Affiliate of the School 
Corporation, any member of the board of trustees of the School Corporation (the "Board of 
Trustees") or any employee of the School Corporation unless the terms of such transaction 
(considering all the facts and circumstances) are no less favorable to the School Corporation than 
those that could be obtained at the time from a Person that is not such an Affiliate. "Affiliate" 
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shall mean, as applied to any Person, any other Person directly or indirectly controlling, 
controlled by, or under common control with, that Person and, if such Person is an individual, 
any member of the immediate family (including parents, spouse, children and siblings) of such 
individual and any trust whose principal beneficiary is such individual or one or more members 
of such immediate family and any Person who is controlled by any such member or trust; for 
purposes of the definition of "Affiliate," "control" (including, with correlative meanings, the 
terms "controlling," "controlled by" and "under common control with"), as applied to any 
Person, means the possession, directly or indirectly, of the power to direct or cause the direction 
of the management and policies of that Person, whether through the ownership of voting 
securities or by contract or otherwise. "Person" shall mean and include natural persons, 
corporations, limited liability companies, limited liability partnerships, limited partnerships, 
general partnerships, joint stock companies, joint ventures, associations, companies, trusts, 
banks, trust companies, land trusts, business trusts or other organizations, whether or not legal 
entities, governments and agencies or other administrative or regulatory bodies thereof. 

4.6 Costs. The School Corporation shall be responsible for all costs 
associated with its operation and the operation of the School including the costs of goods, 
services and the assessments administered pursuant to Section 3.3 hereof. 

4.7 No Agency. The School Corporation shall disclose to all third parties 
entering into contracts with the School Corporation that the Board has no responsibility for the 
debts or actions of the School Corporation. The School Corporation shall not purport to act as 
the agent of the Board or the government of the District of Columbia with respect to any 
contract. 

4.8 Inventory. The School Corporation shall maintain an inventory of all 
assets of the School Corporation purchased with District of Columbia public funds or federal 
funds. The School Corporation shall make such inventory available to the Board from time to 
time upon the Board's request. 

SECTIONS. REPORTS 

5.1 Reporting Requirements. The School Corporation shall deliver to the 
Board: 

A. Annual Reports: no later than November 1 of each year, beginning 
November 1,2006, an annual report in a format acceptable to the Board which shall set forth the 
financial status, academic program and performance ofthe School Corporation as of the close of 
the prior academic year including all items required by Section 38-1802.04(c)(11)(B) of the Act, 
the results of any standardized tests not contained in the prior annual report delivered to the 
Board pursuant to this clause A (or in the case of the first annual report, any such results 
obtained prior to the submission of such report), an assessment of compliance with the 
performance goals, objectives, standards, indicators or targets or any other basis for measuring 
the School's performance set forth in the Accountability Plan and such other items as the Board 
may reasonably request; such report shall be delivered to the Board in a paper format and 
transmitted electronically in a format acceptable to the Board; such report shall be made 
available to the public upon request; 
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B. Audited Financial Statements: as soon as available but no later than 120 

days after the end of each Fiscal Year, audited financial statements for such Fiscal Year prepared 
in accordance with generally accepted auditing standards and the Government Auditing 
Standards issued by the Comptroller General of the United States, by an independent certified 
public accountant licensed in the District of Columbia and reasonably acceptable to the Board; 
such audited financial statements shall be made available to the public upon request; "Fiscal 
Year" shall mean the fiscal year of the School Corporation ending on June 30 of each calendar 
year; 

C. Interim Financial Reports: as soon as available and in any event within 
30 days after the end of each Interim Period starting with the Interim Period beginning July 1, 
2006, (i) the balance sheet of the School Corporation as at the end of such Interim Period and the 
related statements of income and cash flows of the School Corporation for such Interim Period 
and for the period from the beginning of the then current Fiscal Year to the end of such Interim 
Period, all in reasonable detail and certified by the treasurer or chief financial officer of the 
School Corporation that they fairly present, in all material respects, the financial condition of the 
School Corporation as at the dates indicated and the results of their operations and their cash 
flows for the periods indicated, subject to changes resulting from audit and normal year-end 
adjustments, and (ii) notes to the balance sheet describing the financial status of the School 
Corporation including contributions (monetary or in-kind) in excess of $500 and fundraising 
efforts for such Interim Period and for the period from the beginning of the then current Fiscal 
Year to the end of such Interim Period; "Interim Period" shall mean monthly, and from time to 
time thereafter, upon written notice by the Board to the School Corporation, the period 
designated by the Board in such notice; the Board may require the School Corporation to submit 
the financial reports to be delivered pursuant to this Section 5.lC on a computer disk or in 
another electronic format compatible with software designated by the Board from time to time; 
notwithstanding the foregoing, the School Corporation may deliver the reports required pursuant 
to this clause C for July and August 2006 on October 15,2006; 

D. Budget; Fiscal Year: no later than June 1 of each year starting June 1, 
2006, an annual operating budget, an annual capital budget and cash flow projections 
(collectively, a "Budget") for the next succeeding Fiscal Year; the School Corporation's 
operating budget for the period from July 1, 2006 to June 30, 2008 is set forth in Exhibit D 
hereto; the School Corporation shall deliver to the Board no later than October 30, 2006 a 
revised operating budget for the period from July 1,2006 to June 30, 2008; the School 
Corporation shall consider the comments of the Board, its staff and its agents with respect to 
each Budget; if the Board has previously notified the School Corporation in writing that the 
School Corporation is on probation for fiscal management reasons and such notice has not been 
rescinded by the Board in writing, the School Corporation may only implement such Budget 
with the prior written approval of the Board; 

E. Enrollment Census: on dates identified by the Board in writing, a report 
(i) identifying the number of students (including nonresident students and students receiving 
special education) currently enrolled in the School in each of (a) preschool, (b) prekindergarten, 
(c) grades kindergarten through 12, (d) adult, community and vocational programs and (e) 
nongrade level programs, (ii) identifying the number of students enrolled in the School and their 
grade levels who are any of the following: (a) nonresident students, (b) students receiving special 
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education, (c) emergency migrants, (d) new or leaving students, (e) students eligible for free or 
reduced meals or (f) students with limited English proficiency, (iii) setting forth the amount of 
fees and tuition assessed and collected from nonresident students currently enrolled in the School 
and (iv) certified by the chair of the Board of Trustees and the principal or other chief 
administrator of the School that such report is true and correct in all material respects; unless the 
Board notifies the School Corporation otherwise in writing, such report shall be in the format 
required by the Board of Education for similar reports from public schools in the District of 
Columbia and such count shall be conducted in a manner comparable to that required by the 
Board of Education for enrollment counts by District of Columbia Public Schools; 

F. Attendance: on dates identified by the Board in writing, attendance data 
using the attendance management reporting software required by the Board; 

G. Key Personnel Changes: promptly upon the chair of the Board of 
Trustees or an officer of the School Corporation obtaining knowledge of the departure or 
anticipated departure of a person from his or her position with the School Corporation who is a 
member of the Board of Trustees or an officer of the School Corporation or holds a key 
personnel position identified on Exhibit E hereto (but no later than the time the School 
Corporation announces such departure publicly), a notice identifying the person, the position 
such person is leaving, the date of such departure and the actions the School Corporation has 
taken or intends to take to replace such person; 

H. Events of Default, Etc.: promptly upon the chair of the Board of Trustees 
or an officer ofthe School Corporation obtaining knowledge of any event or circumstance that 
could reasonably be expected to have a material adverse effect on the operation, properties, 
assets, condition (financial or otherwise), prospects or reputation of the School Corporation or 
the School including (i) any material breach of any covenant or agreement contained in this 
Agreement (including the Application or Accountability Plan) or any Material Contract, (ii) any 
notice given to the School Corporation or any other action taken with respect to a claimed default 
under any financing obtained by the School Corporation, or (iii) the failure of the School 
Corporation to comply with the terms and conditions of any Authorization, a report in reasonable 
detail of the nature and date, if applicable, of such event or circumstance and the School 
Corporation's intended actions with respect thereto; 

I. Litigation: (i) promptly upon a member of the Board of Trustees or an 
officer of the School Corporation obtaining knowledge of (a) the institution of or nonfrivolous 
threat of any action, suit, proceeding, governmental investigation or arbitration against or 
affecting the School Corporation or any property thereof (collectively, "Proceedings") not 
previously disclosed in writing by the School Corporation to the Board, or (b) any material 
development in any Proceeding to which the School Corporation is a party or the School 
Corporation's property is subject, written notice thereof; (ii) no later than February 14 and 
August 14 of each year, a schedule of all Proceedings involving an alleged liability of, or claims 
against or affecting, the School Corporation or, ifthere has been no change since the last such 
report, a statement to that effect, and (iii) promptly after request by the Board, such other 
information as may be reasonably requested by the Board to enable the Board and its counsel to 
evaluate any of such Proceedings; 
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J. Authorizations: (i) within 45 days after the end of each Fiscal Year 

starting in Fiscal Year 2007, a certification by an officer of the School Corporation, a member of 
the Board of Trustees or the chief administrator of the School that all Authorizations required for 
the operation of the School and the lease or sublease, if any, of the School Property remain in full 
force and effect; and (ii) within 7 days after the School Corporation receives notice (whether 
formal or informal, written or oral) of any alleged failure of the School Corporation to comply 
with the terms and conditions of any Authorization, a report in reasonable detail of the nature 
and date, if applicable, of such notice and the School Corporation's intended actions with respect 
thereto; and 

K. Board of Trustees Meeting Minutes: Within 15 days after the end of 
each fiscal quarter, the School Corporation shall submit to the Board copies of all minutes of 
meetings of the Board of Trustees of the School Corporation (including any actions of the Board 
of Trustees taken by unanimous written consent in lieu of a meeting) during such fiscal quarter. 
Documents submitted to the Board pursuant to this clause K shall be accompanied by a 
certification by an officer of the School Corporation or a member of the Board of Trustees as to 
the completeness and accuracy of such documents; and 

L. Other Information: such other reports, financial statements and 
information as the Board shall reasonably request. 

5.2 Reports Required by the Act. The School Corporation shall comply with 
all reporting requirements set forth in the Act and shall provide the Board with a copy of each 
such report at the time the School Corporation provides such report to the Person required to 
receive such report under the Act. 

SECTION 6. ORGANIZATION 

6.1 Organization. A. The School Corporation is and shall remain a District of 
Columbia nonprofit corporation in accordance with the District of Columbia Nonprofit 
Corporation Act, as now and hereafter in effect, or any successor statute. 

B. Copies of the School Corporation's articles of incorporation and bylaws 
are attached hereto as Exhibit F and Exhibit G, respectively. The School Corporation shall 
notify the Board in writing of any material change to its articles of incorporation or bylaws 
within 30 days after the effective date of such change. The School Corporation shall consider 
any comments of the Board, its staff and its agents in connection with such change. 

6.2 Tax-Exempt Status. The School Corporation shall obtain tax-exempt 
status from the federal government and the District of Columbia within two years from the date 
hereof and shall maintain such tax-exempt status. 

6.3 Powers. The School Corporation shall have the powers set forth in the 
Act. 

6.4 Accreditation. The School Corporation shall comply with the 
accreditation requirements set forth in the Act. 
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6.5 Nonsectarian. The School Corporation and the School are and shall 

remain nonsectarian and are not and shall not be affiliated with a sectarian school or religious 
organization. 

6.6 Financial Management. The School Corporation shall operate in 
accordance with generally accepted standards of fiscal management and shall maintain a system 
of accounting established and administered in accordance with sound business practices to 
permit preparation of the audited financial statements described in Section 5.1 B. 

6.7 Board of Trustees. A. The School Corporation shall have a Board of 
Trustees that complies with the requirements set forth in the Act. The Board of Trustees shall (i) 
set the policy for the School Corporation, (ii) be responsible for overseeing the academic and 
fiscal integrity of the School Corporation and assuring the School Corporation's compliance with 
this Agreement and the Act and (iii) select and evaluate the performance of the School 
Corporation's senior management. 

B. Each member of the Board of Trustees shall act in an ethical manner 
consistent with its fiduciary obligations to the School. 

6.8 Hiring. The School Corporation shall perform an initial background check 
with respect to each employee and each person who regularly volunteers at the School more than 
10 hours a week prior to the commencement of such employment or volunteer assignment. The 
School Corporation shall conduct such other background checks as the Board may direct in 
accordance with such timetable as the Board may establish. The School Corporation shall 
consider the results of such background checks in its decision to employ or utilize such persons. 

6.9 Employee Handbook. The School Corporation shall develop and maintain 
an employee handbook in compliance with Law. 

6.10 Complaint Process. No later than 30 days prior to the beginning of the 
School's first academic year, the School Corporation shall deliver to the Board in writing a copy 
of the complaint resolution process that the School Corporation is required to maintain pursuant 
to the Act. The School Corporation shall notify the Board in writing of any proposed material 
change to the complaint resolution process at least 45 days prior to the implementation of such 
change. The School Corporation shall consider any comments of the Board, its staff and its 
agents in connection with such complaint resolution process or any material change thereto. 

SECTION 7. TERMINATION 

7.1 Termination. A. This Agreement may be terminated and the charter of 
the School Corporation revoked: 

(i) by the Board in accordance with Section 38-1802.13 of the Act; or 

(ii) by mutual agreement of the parties hereto; or 

(iii) by the Board if, in the reasonable judgment of the Board, any 
circumstance or condition shall exist at the School which jeopardizes the safety, 
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health or welfare of any students at the School, and the School Corporation shall 
fail to remedy such circumstance or condition within 90 days after the Board 
delivers written notice to the School Corporation that the Board has determined 
such circumstance or condition exists; or 

(iv) by the Board, if the School Corporation fails to secure use of the School 
Property by August 1, 2006; or 

(v) by the Board, if the School fails to begin instructing students by December 
31,2006. 

If the School has begun operation, any such termination shall be effective at the end of the 
academic year unless the Board determines compelling circumstances require otherwise. 

B. This Agreement shall be terminated: 

(i) upon invalidation or termination of the statutory authority for the School 
to exist as a public charter school in the District of Columbia; or 

(ii) upon termination of the Board or the Board's authority to oversee public 
charter schools in the District of Columbia unless the Board has assigned its rights 
and obligations under this Agreement pursuant to Section 9.2. 

7.2 Actions Upon Expiration or Termination. Upon expiration or termination 
of this Agreement (the date upon which such charter expires or terminates, the "Termination 
Date"), the School Corporation shall: 

A. if the School ceases operations on the Termination Date, 

(i) promptly but no later than 60 days after the Termination Date, deliver all 
student records, reports, documents and files to the Board; 

(ii) promptly but no later than 60 days after the Termination Date, transfer all 
other assets of the School Corporation purchased with District of Columbia public 
funds or federal funds as directed by the Board; and 

(iii) for 5 years after the Termination Date, maintain all its other records, 
reports, documents and files of the School Corporation and shall not dispose of 
such records, reports, documents and files without first offering them in writing to 
the Board; 

B. if the Board of Education (or any other entity permitted by the Act to 
assume the management of the School) assumes management of the School pursuant to the terms 
of the Act, take such actions as the Board of Education (or such entity) shall reasonably require 
(subject to any rights of grantors, donors or creditors of the School Corporation); 
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C. if the Board of Education places the School in a probationary status 

pursuant to Section 38-1802. 12(d)(5)(B) of the Act, take such actions as the Board of Education 
shall reasonably require; 

D. if the School continues operations but not as a public school, 

(i) promptly but no later than 60 days after the Termination Date, deliver to 
the Board all student records, reports, documents and files created during or 
covering periods during which the School was a public charter school; 

(ii) promptly but no later than 60 days after the Termination Date, transfer all 
other assets of the School Corporation purchased with District of Columbia public 
funds or federal funds as directed by the Board; and 

(iii) for 5 years after the Termination Date, maintain all its other records, 
reports, documents and files of the School Corporation created during or covering 
periods during which the School was a public charter school and shall not dispose 
of such records, reports, documents and files without first offering them in writing 
to the Board. 

SECTION 8. COMPLIANCE 

8.1 Laws. The School Corporation shall comply with all applicable Laws 
(including the Act) and Authorizations and shall from time to time and on a timely basis obtain, 
renew and comply with all Authorizations as shall now or hereafter be necessary under 
applicable Laws. 

8.2 Cooperation. The School Corporation shall, and shall cause its trustees, 
officers, employees and contractors to, cooperate with the Board, its staff and its agents in 
connection with the Board's obligations to monitor the School Corporation. 

8.3 Access. The School Corporation shall authorize and permit the Board, its 
staff and its agents to have access to the extent permitted by law, upon reasonable notice and in 
such manner as will not unreasonably interfere with the conduct of the School, to all of the 
School Corporation's properties, books, records, operating instructions and procedures, 
curriculum materials and all other information with respect to the operation of the School and the 
School Corporation that the Board may from time to time request, and to make copies of such 
books, records and other documents and to discuss the operation of the School and the School 
Corporation with such third persons, including, without limitation, the School Corporation's 
trustees, officers, employees, students, accountants, counsel, contractors and creditors, as the 
Board considers necessary or appropriate for the purposes of evaluating the operation and 
performance of the School and the School Corporation in accordance with this Agreement and 
the Act. The School Corporation shall, and shall cause its trustees, officers, employees and 
contractors to, cooperate with the Board, its staff and its agents in connection with the foregoing 
activities. 

8.4 School Emergency. If the Board determines (i) any event or circumstance 
could have a material adverse effect on the operation, properties, assets, condition (financial or 
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otherwise), prospects or reputation of the School Corporation or the School, (ii) any action or 
failure to act by the School Corporation could threaten the health, safety, welfare or education of 
the students of the School, (iii) the School Corporation has failed to act in a fiscally responsible 
manner, or (iv) there has been a sudden and significant decrease in enrollment at the School 
(each of clause (i) through (iv), a "School Emergency"), then the Board of Trustees, upon the 
request of the Board, shall meet with the Board to discuss the School Corporation's response to 
such School Emergency. The School Corporation shall cooperate with the Board to resolve such 
School Emergency to the reasonable satisfaction of the Board. 

SECTION 9. MISCELLANEOUS 

9.1 Administrative Fee. The School Corporation shall pay annually to the 
Board, no later than November 15 of each year, the maximum amount permitted by the Act to 
cover the administrative responsibilities of the Board. Notwithstanding the foregoing, the Board 
shall not seek any remedy against the School Corporation for failure to timely pay such fee if the 
School Corporation shall not have received the fall allocation of its annual academic year 
funding from the government of the District of Columbia by such date provided that the School 
Corporation pays the Board such fee within 5 business days of the School Corporation's receipt 
of such funding. 

9.2 Assignment. This Agreement shall not be assignable by either party; 
provided that if the Board shall no longer have authority to charter public schools in the District 
of the Columbia, the Board may assign this Agreement to any entity authorized to charter or 
monitor public charter schools in the District of Columbia. 

9.3 Definitional Provisions. Words used herein, regardless of the number and 
gender specifically used, shall be deemed and construed to include any other number, singular or 
plural, and any other gender, masculine, feminine or neuter, as the context indicates is 
appropriate. When a reference is made in this Agreement to an introduction, recital, section, 
appendix, exhibit or schedule, such reference shall be to the introduction, a recital, a section or a 
paragraph of, or an appendix, an exhibit or a schedule to, this Agreement unless otherwise 
indicated. The words "hereof', "herein" and "hereunder" and words of similar import shall be 
deemed to refer to this Agreement as a whole and not to any particular provision of this 
Agreement. The headings contained in this Agreement are for reference purposes only and shall 
not affect in any way the meaning or interpretation of this Agreement. Whenever the words 
"include," "includes" or "including" are used in this Agreement, they shall be deemed to be 
followed by the words "without limitation." Accounting terms not expressly defined in this 
Agreement shall have the respective meanings given to them under generally accepted 
accounting principles. 

9.4 Entire Agreement; Amendments. This Agreement, together with all the 
attachments hereto (including the Application and Accountability Plan as amended hereby), 
constitutes the entire agreement of the parties and all prior representations, understandings and 
agreements are merged herein and superseded by this Agreement. This agreement may not be 
amended or modified other than by a written agreement executed by the Board and the School 
Corporation; provided that the Board shall have the right to require that any amendment to this 
Agreement changing the curriculum, instructional method, grades, student ages or management 
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of the School that differs substantially from the curriculum, instructional method, grades, student 
ages or management as set forth in the Application shall occur only in accordance with the 
procedures set forth in the Act. 

9.S Dispute Resolution. Subject to the last sentence of this Section 9.5, 
neither the School Corporation nor the Board shall exercise any legal remedy with respect to any 
dispute arising from this Agreement without (i) first providing a notice to the other party hereto 
setting forth a description of the dispute and (ii) thereafter, causing representatives of the School 
Corporation and the Board to meet and attempt in good faith to negotiate a resolution of such 
dispute. Nothing contained herein shall restrict the Board's ability to terminate this Agreement 
and revoke the School Corporation's charter in accordance with the terms of the Act. 

9.6 Notices. Unless otherwise specifically provided herein, any notice or 
other communication herein required or permitted to be given shall be in writing and shall be 
deemed to have been given when (a) delivered by hand (with written confirmation of receipt), 
(b) sent by telecopier (with written confirmation of receipt), provided that a copy is mailed by 
certified or registered mail, postage prepaid, return receipt requested, or (c) when received by the 
addressee, if sent by a nationally recognized overnight delivery service (receipt requested) or 
certified or registered mail, postage prepaid, return receipt requested, in each case to the 
appropriate addresses and telecopier numbers set forth below (until notice of a change thereof is 
delivered as provided in this Section 9.6) shall be as follows: 

If to the Board: 

District of Columbia Public Charter School Board 
3333 14th St., NW 
Suite 210 
Washington, D.C. 20010 
Attention: Executive Director 
Telephone: (202) 328-2660 
Telecopier: (202) 328-2661 

If to the School Corporation: 

The Washington Latin School 
3855 Massachusetts Ave. 
Washington, D.C. 20016 
Telephone: (202) 223-1111 
Telecopier: (202) 223-6311 

9.7 Failure or Indulgence Not Waiver; Remedies Cumulative. No failure or 
delay on the part of the Board in the exercise of any power, right or privilege hereunder shall 
impair such power, right or privilege or be construed to be a waiver of any default or 
acquiescence therein, nor shall any single or partial exercise of any such power, right or privilege 
preclude other or further exercise thereof or of any other power, right or privilege. All rights and 
remedies existing under this Agreement are cumulative to, and not exclusive of, any rights or 
remedies otherwise available. 
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9.8 Severability. In case any provision in or obligation under this Agreement 

shall be invalid, illegal or unenforceable, the validity, legality and enforceability of the remaining 
provisions or obligations, shall not in any way be affected or impaired thereby. 

9.9 Applicable Law. THIS AGREEMENT AND THE RIGHTS AND 
OBLIGATIONS OF THE PARTIES HEREUNDER SHALL BE GOVERNED BY, AND 
SHALL BE CONSTRUED AND ENFORCED IN ACCORDANCE WITH, THE LAWS OF 
THE DISTRICT OF COLUMBIA, WITHOUT REGARD TO CONFLICTS OF LAWS 
PRINCIPLES. 

9.10 No Third Party Beneficiary. Nothing in this Agreement expressed or 
implied shall be construed to give any Person other than the parties hereto any legal or equitable 
rights under this Agreement. 

9.11 Counterparts; Effectiveness. This Agreement and any amendments, 
waivers, consents or supplements hereto or in connection herewith may be executed in any 
number of counterparts and by different parties hereto in separate counterparts, each of which 
when so executed and delivered shall be deemed an original, but all such counterparts together 
shall constitute but one and the same instrument; signature pages may be detached from multiple 
separate counterparts and attached to a single counterpart so that all signature pages are 
physically attached to the same document. This Agreement shall become effective upon the 
execution of a counterpart hereof by each of the parties hereto and receipt by the School 
Corporation and the Board of written or telephonic notification of such execution and 
authorization of delivery thereof. 

[Remainder of page intentionally left blank] 
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•• •• 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 

duly executed and delivered by their respective officers thereunto duly authorized as of the date 
first written above. 

DCl:662445.2 

THE WASHINGTON LATIN SCHOOL 

By: 
Title: 

DISTRICT OF COLUMBIA PUBLIC 
CHARTER SCHOOL BOARD 

By: 
Title: 

S-l 
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Grade 

5m 

6th 

7m 

8th 

9tn 

10m 

11m 

12m 

Total 

DCI:662445.2 

•• 
Academic 

Year 1 

'06-'07 

58 

59 

59 

0 

0 

0 

0 

0 

176 

•• 
SCHEDULE I -- W &0\'H Vl~ Vi lt1-fi III 

Maximum Enrollment 

Academic Academic Academic Academic Academic 
Year 2 Year 3 Year 4 YearS Year 6 

'07-'08 '08-'09 '09-'10 '10-'11 '11-'12 

56 98 98 98 98 

56 98 98 98 98 

56 98 98 98 98 

56 98 98 98 98 

0 98 98 98 98 

0 0 98 98 98 

0 0 0 98 98 

0 0 0 0 98 

224 490 588 686 784 
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School: EATON ES Year: Spring 2004 
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School: OYSTER ES Year: Spring 2004 

School: ADAMS ES Year: Spring 2004 

School: ADAMS ES Year: Spring 2004 
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The Washington Latin School 

8 September 2005 

District of Columbia Public Charter School Board 
3333 14th Street, NW 
Suite 210 
Washington, DC 20010 

Dear Members of the Board, 

In response to your careful review of our application for a Charter, The Washington Latin 
Design Team has thoroughly addressed each question raised and amended its submittal to 
satisfy each condition set. 

During this period of revision, we have continued to make steady progress toward 
opening the School in the:fhll of '06. Women and men who live in the District of 
Columbia, and who bring many years of extraordinary service public education, have 
stepped forward to become members of the Corporation. The School's Parents' 
Association is being organized and engaged. 

The School's Site Committee is working with the President of the District of Columbia 
Public Library Board and with the Library's Director on a multi-year deal that will put 
the School in the Martin Luther King, Jr. Public Library. This location will help to make 
us easily accessible to fiunilies from all eight wards, and to the several educational and 
cultural institution with whom we are developing joint programs. It will also mean that 
we open our doors with a 250,000 volume in-house h1muy. 

On behalf of the Corporation and the Design Team, I want to thank: the DCPCSB for its 
continued guidance. I am 

I T~ Robinson Ahlstrom 

HeadMaster 

I 
I 
I 
I 

Box 33573 - WASHINGTON. DC 20033 OFFICE (202) 986-6007 WWW.WASHINGTONLATlN.ORG 



•• • AppUc... .. ame: Washington Latin 
(05-011) 

OUTCOMES OF THE REVIEW OF TECHNICAL QUALITY 

Applicant Name: Washington Latin (05-011) 

Summary of Reviewer Comments 

Strengths: 

Educational Plan 
• School's mission is one of high expectation and rigorous academic pursuit 
• The application has significant philosophical underpinning appropriate and 

inspirational to adolescent learners. 
• Upon completion of Prep 1, all students will have an Individual Educational Plan 

(IEP). 
• The student content and performance standards exceed the NAEP norms. 

Reading materials have been defined, Math content identified, and Latin books 
listed within the academic design. 

• Along with a comprehensive eight year program in English grammar and 
literature, all students will have six years of Latin and four years of either French 
or Chinese. ' 

• The plans for a curriculum with learning objectives and content are sound in 
depth, breadth and variety. 

• The curriculum is coherent and sequential as stated which offers a rich variety 
(wellness and sports) of programs. 

• The strong classical studies curriculum with a Visual and Performing Arts 
inclusion make the academic design exceptional. 

• The school proposes to offer tutoring, summer remediation and Saturday School 
for students who are significantly below grade level. 

• There are a variety of assessments and rubrics to measure student outcomes and 
the proposed partnership with American University will assist staff in interpreting 
those performance data. 

Business Plan 
• The founding group has a variety of organizational, legal, financial, and 

pedagogical skills to operate a well-functioning school. The future Headmaster, 
Board Chair and Business Manager in particular, appear to have the professional 
skills needed to run an excellent school. 

• The proposed 15 voting member Board of Trustees' roles and responsibilities are 
clearly defined. In addition, there are clear standing committees to ensure that 
Board work is focused and well-managed. 

• The Board is confident that it will attract the necessary resources to acquire a 
facility. To this end, the plan for the school has already been endorsed through 
monetary donations and grants of $94,000. 

• The community links are very strong among Ward 3 representatives. 
• The school has developed excellent community contacts to support its academic 

focus. 

District of CoIumbIo PubIlc Charter School Board 1 
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-. • APPIiAame: wasnmgron Ll1Il7I 

(05-011) 

Plan of Operation 
• There is a wide array of sports, clubs, music, art and the National Junior Classical 

League to be offered as extra-curricular activities. 
• Basis for promotion and graduation requirements are clearly stated. 
• Washington Latin will use the 14 Virtues as its Core Values foundation. 
• . Weekly professional development training and activities are being designed by 

American University. Training and professional development will be tied to 
student performance and a full-time PD Coordinator will be on staff in year 3. 

Accountability Plan . 
• The Accountability Plan is thorough and thoughtful with annual and five year 

targets. 

Weaknesses: 

Educational Plan 
• The "application" process and academic structure may well exclude students who 

are not entering at grade level. 
• The projected timeline is not clear for assessment oflower school (Prep I) 

students. 
• There is not a clear plan for students who do not achieve at the benchmark 

milestone level within the instructional day. 
• The "Servant Leader" concept, as articulated in the interview, suggests that the 

leadership may be insensitive or unaware of the past servant/master connotation. 
More importantly, the Christian religious inflections were emphasized in a tone 
that concerned the panel. In addition, the "Servant Leader" concept raises some 
issues about Jesus, in His religious role and the school's enthusiasm about 
teaching doctrine rather than knowledge. 

• The focus of this proposal appears to exclude immigrant children and students 
with special needs. There is little evidence of support for either Limited English 
Proficient (LEP) or learning-disabled students (Level 3) to succeed should they 
need support beyond grade 6. The school anticipates enrollment ofless than 8% 
of student identified with special needs, yet, additional support for those students 
in grade 5 & 6 is limited. 

Business Plan 
• The school's proposed facility is not suitable to support the elements of its sports 

program. In addition, the school has not identified other site options for the 
program. 

• While the founding Headmaster and the Dean of Upper School have experience, 
they lack public school experience, which may adversely impact administrative 
tasks. 

DIsIrlct ojCoIumIJiIl PubIJc Charter School BOtII'tl 2 
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ApPIiAame: Washington Latin 

(05-011) 

• The proposed administrative structure is very traditional and may not allow due 
process for parents and students. There is no written statement for parent input 
and no mechanism to process dissident views. 

• There is no local Board responsible for making policy decisions. 
• Although there are productive community links in Ward 3, the founding group 

has not broadly targeted city-wide links to support the program. 
• There are no allocations for Level 3-4 special education students or ELL students 

in the budget for the :first 2 years of operation. 

Plan of Operation 
• The school's suspension and expulsion policies are ambiguous. 
• There is great concern. regarding the following statement on page 46 of the 

proposal: "Parents who are not inclined to be so involved in the education of their 
child will be encouraged to consider other educational options. Parents who join 
the school community, but who abide by neither the spirit nor letter of this 
covenant, will be contacted by the Student Performance Coordinator. Together, 
they will seek to craft a compliance solution. When no solution can be found, the 
School will assist families in finding other suitable educational options." The 
panel finds the statement to be both insensitive and potentially illegal and may 
suggest an effort to establish a private school culture within a public school 
framework. 

• It is unclear how in-house professional development will support teachers, 
administrators and other staff as a full-time Professional Development 
Coordinator will not be hired until year 3. 

• There is concern. regarding the following statement on page 50 of the proposal: 
" ... no teacher-however well qualified in the bureaucratic sense-is hired without 
demonstrating a genuine love for the student and deep devotion to ideals of Truth, 
Beauty and Goodness that are not culturally conditioned." The panel believed 
that this statement reflects cultural definitions and such assumptions of a totally 
common culture are worrisome. These assumptions appear to be narrow, 
exclusive judgments rather than high professional standards for teachers. Pg. 50 

• There is a concern that the proposed Student Performance Coordinator will be 
responsible for too many additional tasks (Special Education, Intern Coordinator, 
and Parent Involvement Coordinator). Pg. 5 of interview response 

Conditions for Approval: 
Washington Latin must prepare and submit the following materials, which must meet the 
standards of quality in the Second Stage Review ...... 

1. Clarify that the admission policy, particularly after grade 6, meets legal requisites 
for open enrollment. 

2. Create a viable plan to recruit in all Wards and identify strategies to be used to 
sJIccessfullyenroll a diverse student body. 

3. As its own LEA, Washington Latin must develop an inclusive program for any 
enrolled special needs student. Appropriate allocations must be included in the 
budget for contracted-out related services. 

District of Columbia Publlc Charter School Board 3 
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•• 
4. Washington Latin must develop plans to accommodate the needs of English 

Language Learners (ELL). Appropriate allocations must be included in the 
budget to ensure adequate accommodations for such students. 

5. Clarify how assessments will be used to adjust instruction and improve student 
learning. l 

6. Create appropriate "Due Process" procedures for parent/student appeals of 
disciplinary decisions. 

7. Clearly state suspension and expulsion policies and procedures. 
8. Appoint a functioning local Board to reflect a majority of its representatives living 

in Washington, D.C. 
9. A revised Accountability Plan whose contents and schedule for completion are 

negotiated with the DC Public Charter School Board. Detailed feedback on each 
applicant's Accountability Plan will be provided as part of this process. 

In addition, the applicant must respond to all weaknesses not addressed in the above 
issues. Further, Washington Latin must secure its facility and acquire nonprofit status as 
conditions for charter approval. 

1 A brief outline of how assessments will be used to adjust instruction and improve student perefomrance 
is located on page 41 in the application. 

Distrid ofCohmrbia Public ChIU1er School Board 4 
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WASHINGTON LATIN 
TABLE OF CONTENTS 

MODIFICATIONS TO ORIGINAL CHARTER APPLICATION 

There is not a clear plan for students who do not achieve at the 
benchmark milestone level within the instructional 
The "Servant Leader" concep'4 as articulated in the interview, 
suggests that the leadership may be insensitive or unaware of the 
past servant/master connotation. More importantly, the Christian 
religious inflections were empbasized in a tone that concerned the 
panel. In addition, the "Servant Leader" concept raises some 
issues about Jesus, in His religious role and the school's 
enthusiasm about teachinsz doctrine rather than 
The focus of this proposal appears to exclude immigrant children 
and students with special needs. There is little evidence of 
support for either Limited English Proficient (LEP) or learning
disabled students (Level 3) to succeed should they need support 
beyond grade 6. The school anticipates enrollment of less than 
8% of student identified with special needs, yet, additional 
support for those students in grade 5 & 6 is limited. 

A baseline assessment of the student will be made only after 
admission is finalized 
Added Rubric for Benchmarking & Assessment 

Added "Plan for Students Who Do Not Achieve At the 
Benchmark Level" 
Changed to "Citizen Leader" 

For LEP, Consulted with Ms. Ariana Quinones of the DC 
Public Charter School Association and with Tabitha Meadors, 
program director of DC ParentSmart 

For Learning Disabled Students, consulted with Educational 
Support Systems Incorporated's Executive Director Nancy 
Opalack in the development and delivery of all special 
eduCation 

Spoke with sports vendor as well as an independent school 
regarding site options for sports programs. 

49,50 

2,9,10,11, 
32,44, 78, 
106 

47-50 Ie 

38-40 

109-110 



have experience, they lack public school experience, which may 
adversely impact administrative tasks. 

The proposed administrative structure is very traditional and may 
not allow due process for parents and students. There is no 
written statement for parent input and no mechanism to process 
dissident views. 

There is no local Board responsible for making policy decisions. 

Although there are productive community links in Ward 3, the 
founding group has not broadly targeted city-wide links to support 
the 

Schools. Mr. Dawson who was added to the board also has 
five years of public school teaching experience. Ms. Fowler 
who was added to the Board spent 25 years in the traditional 
public schools and charter schools teaching educationally 

children in szrades K-12. 
Described expulsion, mediation and appeals process. Minor 
and major infractions will be detailed in the Discipline Code of 
the Washington Latin School. These policies will not be 
finalized without the involvement of stakeholders including 

administrators and Governors. 
15 member Board of Governors now has a Iilajority of local 
members. 
Hired a public relations firm and will hire a Director of 
External Affairs 

There are no allocations for Level 3-4 special education students I ELL Teacher included in budget 
or ELL students in the budget for the first 2 vears of 

There is great concern regarding the following statement on page 
46 of the proposal: "parents who are not inclined to be so 
involved in the education of their child will be encouraged to 
consider other educational options. Parents who join the school 
community, but who abide by neither the spirit nor letter of this 
covenant, will be contacted by the Student Performance 
Coordinator. Together they will seek to craft a compliance 
solution. When no solution can be found, the School will assist 
families in finding other suitable educational options." The panel 
finds the statement to be both insensitive and potentially illegal 
and may suggest an effort to establish a private school culture 
within a Dublic school framework. 

Statement removed. Also clarified that the parents' resolve 
and covenant is not a legal binding document. 

91-95 
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-------------------
teachers, administrators and other staff as a full-time Professional I and 2. 

Coordinator will not be hired until vear 3. 
There is concern regarding the following statement on page 50 of 
the proposal: " ... no teacher-however well qualified in the 
bureaucratic sense-is hired without demonstrating a genuine love 
for the student and deep devotion to ideals of Truth, Beauty and 
Goodness that are not culturally conditioned." The panel believed 
that this statement reflects cultural definitions and such 
assumptions of a totally common culture are worrisome. These 
assumptions appear to be narrow, exclusive judgments rather than 

standards for teachers. Pe:. 50 
There is a concern that the proposed Student Performance 
Coordinator will be responsible for too many additional tasks 
(Special Education, Intern Coordinator and Paren~ Involvement 

5 of interview 

Washington Latin must prepare and submit the following 
materials, which must meet the standards of quality in the Second 

Re~ew . 
1. Clarify that the admission policy, particularly after grade 6, 
meets legal requisites for open emollment. 

2. Create a ~able plan to recruit in all Wards and identify 
to be used to successfully emolI a diverse student 

3. As itS own LEA, Washington Latin must develop an inclusive 
program for any emolled special needs student. Appropriate 
allocations must be included in the budget for contracted-out 

4. Washington Latin must develop plans to accommodate the 
needs of English Language Learners (ELL). Appropriate 
allocations must be included in the budget to ensure adequate 
accommodations for such students. 

Re~sed to explain that teaching is an art form that is derived 
out of the richness of each person's cultural contexts. 

Added an ESL Instructor and a Parent Coodinator in Year 1. 

Open enrollment is available to all resident students. No 
student testing will be performed until after the admissions 

is finalized. . 
Hired a public relations firm and will hire a Director of 
External Affairs 
Identification, Administration and Allocation of Resources, 
intervention programs and student support opportunities for 
special needs students quantified. Budget re~sed for 
contracted out services 
Re~sions made based on consultations with Ms. Ariana 
Quinones of the DC Public Charter School Association and 
with Tabitha Meadors, program director of DC ParentSmart 
and Jorge P. Osterling. President of the anital Area National 

54 
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5. Clarify how assessments will be used to adjust instruction and 
improve student learning. 

6. Create appropriate "Due Process" procedures for 
parent/student appeals of disciplinary decisions. 
7. Clearly state suspension and expulsion policies and 
procedures. 
8. Appoint a functioning local Board to reflect a majority of its 
representatives living in Washington D.C. 
9. A revised Accountability Plan whose contents and schedule for 
completion are negotiated with the DC Public Charter School 
Board. Detailed feedback on each applicant's Accountability Plan 
will be provided as part of this process. 
Washington Latin must secure its facility and acquire nonprofit 
status as conditions for charter approval. 

Association ofBi-Lingual Education Budget Revised, ESL 
Teacher hired. 
Developed Plan for students who do not achieve at the 
benchmark level. Added Rubric for Lower School 
B~nchmarking & Assessment 
Described expulsion, mediation and clearly delineated process 
for appeals. 
Defined policy of censure, suspension and expulsion. 

Mr. Tom Dawson and Ms. Harietta Fowler added to board. 
Six of the nine members are residents of the District. 
.Revision made based on consultation with Ms. Jacqueline 
Scott-English and Shiela Byrd. 

Currently being finalized. Nonprofit status number due to 
arrive in September. Meeting with MLK library and 
appointment of Site Committee being lead by Mr. Mark 
Rivers. 
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Assura,.ces ~orm 

.. (Thls.fol11) must.be submitted wHh the application.) 
",' . . . 

As the authorized representative of the applicant, I certify that the pro'posed public charter 

school: -rhe" LJAs~,I),forJ t.A+/~ ScAeD / 
1. Will seek, obtain, and maintain accreditation for the public charter school from at least one of 

the accrediting bodies listed in Part B of the District of Columbia School Reform Act or a 
body QtheIWise approved by the D.C. Public Charter School Board. See §2203(h), DC 
Schoo/: Reform-Act. 

2. WiII·not charge tuition, fees, or other mandatory payments for attendance at the public char
ter school ·or for participation in its programs, except to non-resident students or for field trips 
or slmih:~r.,.actW.w~s .. ~$ee §2204(c)(2), DC School Reform Act. . 

3: Will pr9vide Charter School Board student enrollment data required for sub-
mi$$ioil . ,Chief .Financial Officer arid the District of Columbia Public 
Schools See §2204(c)(12J, DC School Reform Act. 

'. , 

4. Will establish' .' . . resolution process not later than two months prior to. the 
first date on which Instruction commences .. See §2204(c)(13), DC School Reform Act. 

5. Will be nonsectarian and will not be affiliated with a sectarian school or religious institution. 
See §2204(c)(15), DC School Reform Act. 

6. Will hold non-profit status under terms stated in the District of Columbia Non-profrt COrpo
ration Act prior to receiving a charter. See §2204(c)(16), DC School Reform Act. 

7. Will offer open enrollment to all students who are residents of the District of Columbia and 
will use a random selection process when the school receives more applications from stu

. dents of the District of Columbia than there are spaces available. . See §2206(a), (b), (c), 
and (d), DC School Reform Act. . . 

8: Will give the District of Columbia Public Charter School Board access to and the right to 
examine a/l records or documents related to the award,' as well as any documents and re
cords, .including audit findings, needed to determine the performance of the school under 
the terms of its charter. 

9. Will provide training to relevant school personnel and Board of Trustees members in finan
cial management, governance and management, and other areas as deemed necessary by 
the District of Columbia Public' Charter School Board. 
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e. ____ e_e 
EXECUTIVE SUMMARY 

Robert Maynard Hutchins, the legendary President of the University of Chicago, once remarked "The 
best education for the best is the best education for all: It is our shared commitment to that kind of 
educational democracy that is at the heart of the Washington Latin mission. 

Simply stated, we do not believe that in America there should one kind of school for the prosperous 
and the privileged and another kind for the so called "less fortunate: To the contrary, we believe that 
every student in the District of Columbia and the nation deserves a classical academic education that 
will equip him or her for college and for life. . 

There is an educational assumption deeply embedded in our democratic idea. It is the belief that every young 
person can leam and that every student is worthy not only of training-but of a fine formal education. They are 
worthy of great books, great teachers and great schools. 

Our Committee is a mixture of Washingtonians with deep roots in the Federal City and leading citizens from 
throughout the United States who bring a wide range of expertise and resources to our mission. What we have 
in common is a simple commitment to create one truly great public school-a school that will be accessible to 
every young Washingtonian who is Meager to learn and willing to work." 

Current University of Chicago Presiden~ Don Michael Randel has written th~ "Behind every charter school 
there is a great idea." We believe that there is a great idea here. Twelve key elements of our Educational Plan 
include: . 

[J A Public Latin School that Makes Excellence Accessible 
[J A Classical Uterature-Based Curriculum 
[J A School Culture Grounded in the Fourteen "Public Virtues" 
[J Small, Socratic "Harkness" Classrooms 
[J An Advanced Program of Logic and Rhetoric 
[J Technology Designed In-Not Added On 
[J Challenging Programs of Wellness and Sport 
[J. Teaching Through Visual & Performing Arts 
[J Research Based Approaches to Education & Evaluation 
[J Preparation for Citizen Leadership 
[J A Network of Community Partners 
[J A Special Partnership with Parents 

Washington Latin is a work in progress. Originally conceived as a traditional Upper School, 5th and 6th Grades
or what we call Prep I and Prep II-have been added. This has been done in response to research that 
demonstrates that by 7th Grade the educational impact of significant social and economic disparities is already 
pronounced. In general, students "caughr by 5th grade can be aimed in the right direction. Indeed, they can 
soarl 

In once sense, Washington Latin is two schools with a single sequential curriculum and a shared culture that 
combines extraordinarily high expectations with the support needed to achieve them. The Lower School (Prep I 
and Prep II) is a two year "boot camp· that relies heavily on direct instruction to equip students with grade level 
reading, writing and speaking skills, the "grammar" of essential subjects and acculturation into a scholarly 
society. 

The Upper School is a well-articulated program of arts and sciences that will prepare its graduates for admission 
into the most selective colleges and universities-and for life. Through Socratic classroom experiences, team 
sports, community service and exceptional opportunities in rhetoric, the arts and public policy, Washington Latin 
will furnish its sons and daughters with a reliable moral compass, the a challenge to Citizen-leadership and 
habits of mind that will make them life-long learners. 

In developing our Educational Plan, we have consulted with leading educators and policy makers from 
throughout the United States. To support our programs, we are creating long-term articulated relationships with 
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the Ubrary of Congress, The National Gallery of Art, the Smithsonian, the American Institute of Architects, The 
Kennedy Center for the Performing Arts, and the Junior Classical League, to name a few. 

To ensure· that our Educational Plan is faithfully implemented and that each of our academic and non-academic 
goals is achieved, we are partnering with American University, The Educational Records Bureau, The American 
Board for Certification of Teacher Excellence, The American Academy for Uberal Education and several other 
organizations with proven records in the support of K-12 education. The success of our programs, our faculty 
and---most importantly-our students will be carefully monHored, measured, reviewed and reported. 

To ensure the integrity and strength of The Corporation of the Washington Latin School, we are building a 
distinguished leadership team. Already, an experienced Head Master and highly capable Business Manager 
answer to a Board rich in management, legal, financial, public relations, and real estate expertise. Already 
policies and procedures that ensure the accountability and transparency of the School's business practices have 
been set in place. 

Of course, the single factor that most determines the success of a school is its faculty. No educational plan and 
no organizational savvy, however sophisticated, can take the place of a great teacher. It may be said that the 
faculty is the school. It must be said that no school ever rises above the level of its faculty. 

Recognizing that, Washington Latin has already begun to assemble an experienced, talented and highly 
commHted teaching team. Our model is the "triple threaf -teacher, mentor & and coach. Even our Head 
Master will teach (Rhetoric) and coach. (Cross-Country) Having recognized a ·real need and developed a bold 
plan to meet that need, the Corporation has already launched its efforts to attract and maintain a truly 
distinguished faculty. We know that this means: 

C An Institutional Culture and School Administration that Supports Great Teachers 
C A National Search for Every Member of the Initial Teaching Team 
C Competitive Compensation 
C Comprehensive Teacher Orientation 
C Constant Observation, Evaluation and "Coaching" 
C A State-of-the-Art Program of Professional Development 
C Real Incentives for Great Teaching 

Recently, Colin Powell observed that, "In America, failing schools are trapped in fossilized bureaucracies.· We 
are grateful to the District of Columbia Public Charter School BOard for working to create an educational 
environment that is largely free from those "fossilized bureaucracies: 

...,. 

T. Robinson AhJstrom, 
Chairman, DC CommHtee for Classical Education 
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A. EDUCATIONAL PLAN 

A·I MISSION AND PURPOSE OF THE WASHINGTON LATIN SCHOOL 

Rooted in its commitment to the community and grounded in the love of learning itself, The Washington 
Latin School ("Washington Latin") is a 5-12 college preparatory school offering a vigorous program of 
arts and sciences within an environment that encourages serious scholarship, independence of thought 
and clarity of expression. 

Washington Latin's classical curriculum is formed around the trivium of grammar, logic and rhetoric and 
informed by a canon of great texts and significant primary sources that have helped to shape and 
define our civilization. At Washington Latin, every young scholar is furnished with a general survey of 
knowledge, sturdy habits of mind, and the ability to read with comprehension, write with clarity and 
speak with plainness and power. 

Wary of broad knowledge without high purpose, the School will seek to convey to, the students the 
spirit, discipline and moral compass that will render them useful citizens, ready to discharge their duties 
to conscience, country and family. While preparing the graduates for college and university, the chief 
aim is to equip each one for the real business of living and to challenge them to serve the world 
through their character and leadership. 

For the accomplishment of these ends, The School will seek young women and men of good character 
who are eager to learn and willing to work. ~ The School will seek parents who are partners in the 
School's task. The School will seek instructors who are lifelong learners, called and gifted to teach
and prepared to match precept with example. The School will seek the support of any and all who 
believe in the power of ideas and the infinite promise of youth. 

The Washington Latin School is a publicly chartered coeducational academy worthy of the District of 
Columbia's best students and accessible to all. Established for the sons and daughters of the nation's 
capital, it is an intentionally diverse society, drawn from every class and culture, with a special 
commitment to those who wish to give the gift of classical learning to their children. 

The Washington Latin School offers research based approaches to teaching and learning. Its enriched 
curriculum is taught by a talented and caring faculty who lead small classes, thus assuring frequent 
tutorial opportunities throughout the school day. A well articulated college preparatory program 
includes courses in the general areas of: 

Modem Language (English, French, Chinese & Spanish) 
Science, Mathematics, & Technology 
Latin, Classics & Global Literature 
Rhetoric & Public Elocution 
Visual & Performing Arts 
History, Geography & Civic Responsibility 
Wellness & Sport 
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Educational Needs of the Target Student Population: 

Like many American cities, Washington, D.C. has a proud tradition of fine public schools-schools that 
have sent generations into the world well equipped for the most competitive colleges and universities, 
and for life. The members of the DC Committee for Classical Education have worked on creating The 
Washington Latin School and have met many Washingtonians who have spoken wistfully of their great 
experience growing up in the District of Columbia and attending public schools. 

Of course, times change and the District of Columbia has changed. New realities call for new kinds of 
schools-schools that are ready to prepare citizen-scholars for the 21 st century. 

The Emerging Demographic of the District - The Disappearance of the Middle Class 

The District of Columbia leads all states in growth of income inequality. A study by the Economic 
Policy Institute and the Center for Budget Policies and Priorities finds that DC has had a greater growth 
in income inequity in the period from 1970 to 2000 than any state in the Union. DC, grouped as a 
state, was substantially ahead of New York, the number one state, in the disparity between the rich and 
the poor. Over these decades, as the population of the District has decreased by approximately 
100,000 residents, it has also changed. The District of Columbia is losing its middle class. Among the 
findings of the report: 

-The richest 20% of families had average incomes 21.6 times as large as the poorest 20% of families. 
(In New York, it's 12.8 times.) 

-The richest 20% of families had average incomes 4.3 times as large as the middle 20% of families. (In 
New York, it's 3.1 times) 

-Over the past decade, income inequality has increased in the District of Columbia. In the late 1980s, 
the richest 20% of families had average incomes 16.4 times as large as the poorest 20% of families. 
By the late 1990s, that ratio had increased to 21.6. 

-The average income of the poorest fifth of families increased by $300 between the late 1980s and the 
late 1990s, from $9,100 to $9,400.1. 

-The average income of the middle fifth of families increased by $3,540 between the late 1980s and the 
late 1990s, from $43,320 to $46,860. 

-The average income of the richest fifth of families increased by $53,490 between the late 1980s and 
the late 1990s, from $149.690 to 203,190. 

-In addition to this growing disparity between the rich and the poor, and a disappearing middle class, 
the poverty rate in DC grew during the 1990s. In 1987 it stood at 16.6%. By 1997, it stood at 22.1%, 
the highest in the nation. Today, though not the highest in the nation, it stands at 23%. 

-In the District of Columbia, the poverty level among school-aged children (18 years of age and 
younger) stands at 41 % compared with 23% nationally. 
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The Educational Realities Washington Latin will Encounter-and Address 

Does the flight of the middle class and widespread poverty cause failing schools- or do failing schools 
contribute to the flight of the middle class and widespread poverty? This is a philosophical, sociological 
and political question that others can debate. One thing is verifiable. Research indicates that the 
number one reason families leave the District of Columbia to find homes in suburban Virginian or 
Maryland is their perception that the public schools are unusable! 

Suffice to say, members of the DC Committee for Classical Education believe that a highly competitive 
comprehensive public high school in the District will make a profound difference in the lives of 
generations of students-and in the District itself. 

The Washington Latin School will be open to enrollment from anywhere in the District of Columbia. In 
building the school west of Rock Creek Park-which is where the design team has done exploration
the School is not assuming that it will be immune from the tough realities of the D.C.'s current school 
population. The School will be inviting to all families and ready to educate students who come to us 
with the following characteristics: 

1. Reading and verbal communications skills are low v. national averages and proficiency standards. 
-Reading tests are 20% below National average 
-Reading scores are near National av~rage in grades 5 and 6, but decline rapidly after that. 
-Blacks score near Whites in Junior HS, but lag significantly after that. 
-AYP Reading scores are less than 30% proficient or better. 

2. Math skills are very low v. proficiency standards. 
-18% of SHS students are proficient or above. 51% are below basic. 
-48% of JHS students are proficient or above. 21 % are below basic. 

3. SAT scores are significantiy below national standards. 
-Total SAT's are 20% below National average 
-55% of DC students take the SAT's v. 70% nationally 
-Blacks score 50% lower than Whites 

.4. Income inequality has been increasing in DC and is greater than in NYC. 
5. With 164 private schools in DC, many families-especially in these wards-have either fled the public 

schools or fled the District altogether. 

By setting very high standards for students and their parents or guardians, Washington Latin will 
provide a viable public school alternative. Washington Latin will attract and educate students who are 
"eager to learn and willing to work: 

Although Washington Latin has been primarily conceived as an Upper School, Washington Latin will 
also open with students in Fifth and Sixth grades, or what are called Prep I and Prep II. The data 
shows that students are still performing near National standards at these ages, across the races. 
Washington Latin will give these stUdents intensive direct instruction in basic competencies, provide 
tutorial and remedial assistance and acculturate each one to a scholarly society. The Committee has 
adopted a "whatever it takes~ attitude to prepare them for the challenging regime of a highly 
competitive Latin School program that will enable them to matriculate at the most select colleges and 
universities. 

Washington Latin's curriculum is built around comprehensive and intensive language instruction, not 
only in English, but in Latin and one other modem language as well. Along with a comprehensive eight 
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year program in English grammar and literature, all students will have six years of Latin and four years 
of either French or Chinese. 

Universities and employers list communications ability as the key skill they look for in potential students 
or hires. SAT statistics show. that students who took four or more years of foreign language study 
averaged 20% over the national average on Verbal skills. Washington Latin graduates will be prepared 
for those tests. 

Washington Latin's curriculum will have strong Math and Science components. Each upper school 
student will be required to take a four year sequence of Math and a four year sequence of Science, 
with AP courses available for the strongest students. Employers list problem solving and analytical 
skills just after communications as key attributes of potential hires. The SAT statistics show that 
students who take more challenging courses such as Pre-Calc, Calculus or Physics score 15% to 25% 
higher on the Math SAT's. Again, Washington Latin students will be highly competitive, when 
measured by existing national norms. 

America has always been the land of opportunity-the place where bright and motivated people, 
regardless of their economic station, could achieve great success. For over a century, this American 
Dream was predicated on solid, no-nonsense public schools that gave students from poorer families a 
quality of education roughly comparable to that available to the rich. 

Washington Latin will raise the ceiling of public education in the District of Columbia. It will be a school 
that is worthy of the best students yet accessible to all-significantly expanding the field of educational 
opportunity. The School's graduates will possess polished habits of mind, deep cultural literacy, solid 
competency in math and science and singular abilities to write and speak. They will be sought after by 
the most selective colleges and universities. 

The Washington Latin School is a thoughtful response to the real needs of real students whose 
personal promise and intellectual curiosity is not matched by their family's ability to purchase a private 
school education. Washington Latin represents a response that has grown out of countless meetings 
with policy-makers, community leaders, school administrators, parents, teachers and kids. What has 
emerged is an innovative plan to create a classical co-educational academy that will represent both 
excellence and access for every family in the District. 

The fifth and sixth grade years (Prep I & Prep II) are being designed to be an intense grammar school 
program that will prepare boys and girls-including those with significant leaming gaps and special 
needs-to become young scholars who can successfully complete a highly competitive college 
preparatory academic program. 

Grades seven through twelve (First through Sixth Form) are designed as a traditional Latin School 
program, highly sequential in each of seven areas of study, reflection and performance. 

Abraham Uncoln once quipped, -God must love ordinary people, he made so many of them." In that 
spirit, Washington Latin wi" open its doors to make the American Dream available to a new generation 
"ordinary- young women and men who live in the nation's capital. It will not be a school for the so 
called Mgifted'" It will be a challenging educational program that is genuinely accessible to students with 
sufficient curiosity, desire and discipline. Because the literature-based curriculum will demand reading 
at grade level and because there will be no grade inflation or social promotion, Washington Latin will 
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not be a place for those who are cavalier about learning or parents who choose not to become 
involved. 

In the parent-choice environment of the DC public schoolsl it will be incumbent upon Washington Latin 
to help parents make an informed choice. This will be accomplished by publishing grade level reading 
lists I standards of conduct and etiquettel graduation requirements and expectations of parent 
involvement. 

Washington Latin will be truly welcoming to families with special needs students and to families in 
which English is a second tongue. It the same timel through good communicationl Washington Latin 
will assist parents in discerning whether or not the academic regime offered is right for their child. 

The needs of the students for which the school is being organized are fourfold. (1) There is the need 
for functional literacy which means dexterity in English language usage including the skills of reading I 
writing I reasoningl listening and public elocution. (2) There is the need for cultural literacy which 
involves both familiarity with literary and artistic monuments that define Western Civilization and some 
exposure to important non-Western sources. (3) There is the need for scientific literacy which involves 
an advanced level of numeracYI mastery of the inductive method and a solid grasp of a discreet corpus 
of scientific knowledge. (4) Andl there is the need for moral literacy -a sense of personal meaning and 
social responsibility. ' 

(Actual standards of academici athietici artistic and social attainment are detailed in the sections on 
Educational Program and Requirements for Graduation.) 

Mission and Philosophy 

The mission of The Washington Latin School is to establish within the District of Columbial Ita 5-12 
col/ege preparatory school offering a vigorous program of arts and sciences within an environment that 
encourages serious scholarshipi independence of thought and clarity of expression. • 

The philosophy upon which the school is based is deeply rooted in the democratic idea central to the 
founding and subsequent development of the American Republic. It is the idea that has guided our 
public schools from colonial times. 

Implicit in this democratic idea are two fundamental tenets. Firstl that every young person has a right 
to receive a formal academic education and I secondl that the nationls welfare depends upon making 
that right a reality. John Adams of Massachusetts insisted en "education for every class and rank of 
people down to the lowest and the poorest.· Thomas Jefferson created a complete system of 
education for Virginia, asserting that, "the education of the common people is the surest security for the 
preservation of a due degree of liberty: ' 

Throughout the 19th centuryl and well into the 20th, the system of public schools that emerged helped 
make America a beacon of hope and opportunity for peoples from every culture and comer. Unlike the 
tribal and traditional societies from which they fledl the United States was an egalitarian engine and a 
material meritocracy. It was the one place on earth where aspiration and perspiration counted for more 
than ancestry and pedigree and education was the key. 

Inherent in our nation's historic commitment to general education is the belief that everyone can learn. 
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That belief is central to the founding of Washington Latin. The School has no illusions about the 
significant barriers that many of the students will have to overcome. This proposal will clearly 
demonstrate that the Committee has anticipated the challenges ahead and are prepared to do 
whatever it takes to keep our nation's promise to the next generation. 

Based upon this historical understanding of the democratic mission of America's public schools and the 
real history of public schools in the United States, Washington Latin's philosophy of education can be 
stated as follows: 

1. Every young person in America has the right to access to a formal academic education-one 
that will prepare him or her for college and for "the real business of living: 

2. The maintenance of liberal democratic institutions depends on this universal right to access a 
formal academic education. 

3. The study of Latin and Classical antiquity is an important part of a formal academic education 
and is critical for an understanding of Western civilization and the democratic tradition. 

4. The great end of education is not only academic, but what John Locke termed, "the principling 
of youth: 

5. . Every subject has its grammar-and pedagogy that is developmentally appropriate begins 
there. In Lower School, (grades K-6) direct instruction, drill, memorization of facts and 
recitation are essential strategies for teaching and learning. 

6. In Upper School, (grades 7-12) students should be led beyond the grammar to the logic and 
rhetoric of each subject. Here, the Socratic Method has been proven most effective. 

7. The school culture-and the schoolhouse-are key elements in a formal academic education. 
8. Every classroom should, by its deSign, dignify the student, facilitate the pedagogy, and-

whenever possible-express the unique personality and interests of the teacher. 
9. Great schools set high standards and empower parents, teachers and students to meet them. 
10. These schools succeed by employing proven pedagogies and research-based approaches. 
11. Great teachers model what they teach and are held accountable. 
12. Parents bear the chief responsibility for the education of their children-and must be involved. 
13. The entire community in which a school is set is a classroom. 
14. To attend a great school is a privilege-but not a privilege for the privileged. 
15. It is possible for a school to offer both excellence and access, but if the former is sacrificed in 

the name of the later, both are lost. 

Educational Focus - An Academv for Citizen Leaders 

Although The Washington Latin School will offer a traditional literature-based humanities program that 
will prepare students in both arts and sciences for America's finest colleges and universities, the 
special focus of its programs will be to prepare its graduates to ·serve the world through their character 
and leadership: This focus on preparation for civic involvement, personal sacrifice and public service 
will find curricular and extracurricular support in four key components of the school. 

A Rich Literature-Based Curriculum. At Washington Latin, there will be no time for the latest 
educational fad or fashion. No school in the nation will have a more disciplined or focused course of 
study. In reading, depth, not breath, will be the measure. Mastery of a discreet core of knowledge and 
not coverage of a vast and disconnected curriculum will be the standard. 
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Washington Latin's classical education will be rooted in the tried and true "Latin School" approach to 
the study of classical language and culture. In addition to classical studies, Washington Latin will 
employ an enriched literature-based curriculum to develop the skills of listening, reasoning, reading, 
writing and speaking. Historically, these are the skills that lay the ground for leadership. 

From the first day they enter the schoolhouse, Washington Latin students will be introduced to books 
that have become recognized monuments of American letters. A distinguished National Editorial Board 
will be convened to review and edit a canon of books, reference materials and other primary sources 
that will insure the "cultural literacy" of every Washington Latin graduate. These texts have already 
been used in the classroom to evaluate their grade-Ieve" appropriateness. 

At Washington Latin the review of reading lists and the dialogue between authors, librarians and 
classroom teachers will be an annual event. Each year Washington Latin will re-assess the value of 
each text. Indeed, the Committee is organizing the school fully aware that with new teachers come 
new ideas-and potentially new texts. It is this dynamic process of constant review that will keep the 
Washington Latin canon from becoming fossilized. 

An Advanced Program of Rhetoric & Logic. Formal training in logic and rhetoric began in Syracuse 
after 467 BC, when Athenian democracy was established. Plato improved upon it, insisting that it be 
rooted in truth, and not merely style. Aristotle, who defined rhetoric as an art "to discover the available 
means of persuasion," always taught it as a corollary to dialectic, or logic, thus maintaining its link to 
truth. This tradition of formal training in thinking and speaking came to these shores by way of the 
Puritan colonists who brought with them the Renaissance rhetoric of Peter Ramus. 

Gradually, over the course of the 20th century, such instruction largely disappeared from the American 
curriculum. As a result, the quality of national conversation has become increasingly superficial, 
coarse and impoverished. 

The restoration of Logic, Rhetoric and Public Elocution as major components of a secondary school 
curriculum will represent a significant innovation within the contemporary American academy. At 
Washington Latin, courses in logic and rhetoric, taught in concert with studies in classics, literature and 
history, will afford each student the best possible preparation for the life of a citizen-scholar. 

Preparation for Citizen-Leadership. Washington Latin's entire program, though rich in antique and 
global literary sources, will be intentionally connected to the real-life context of contemporary 
Washington, D.C. Every student will benefit from the School's Citizen Leader Community Experience 
requirement. 

Through the School's Citizen Leader Community Experience requirement and cooperation with several 
Community Partner organizations, stUdents will serve the elderly and infirm, work to clean, plant and 
beautify the District and-in a special program with overseen by the school's Department of Modem 
Language-work to tutor unlettered adults, "at riskn students from other schools, and children. "Each 
One Will Teach One: 

Through required sports and special programs like Outward Bound and The Theodore Roosevelt 
Institute for Ethics & Public Policy, students will test their expanding knowledge within the challenging 
context of real-life situations that test resolve, resourcefulness and character. 
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At Washington Latin, through The Morning Meeting, the Friday Interdisciplinary Seminar and the 

. requirement of community service, students will be empowered to put knowledge in the service of a 
greater good. The whole culture of the school will reinforce its mission-Kto prepare students to serve 
the world through their character and leadership" The School will fulfill the historic role of public 
schools in preparing graduates for citizenship. 

The Theodore Roosevelt Institute for Ethics & Public Policy In the fall of '08, with the addition of 
its first -rhird Form,· Washington Latin will launch The Theodore Roosevelt Institute of Ethics and 
Public Policy. Young scholars who apply for this program and who are accepted will enter into a 
·school within the school.· Through the Institute, they will have unique opportunities to interact with 
community leaders, members of Congress and policy makers. 

Students enrolled in this pre-professional track will be required, along with their peers, to take the 
entire general studies curriculum. The difference will be in extra course work, weekly seminars, 
tutorials and off-campus learning opportunities. Students who participate in this highly selective 
program will be involved in the creation of policy alternatives and active efforts to gain passage of 
progressive legislation. 

In the spring term of each academic year, a policy issue (Le. public housing, health care, landmark 
zoning, etc.) will be selected for the following year. Students in the program will then spend an entire 
year in collaboration with faculty members whom they invite into their seminars, business leaders, 
labor leaders, educators, and members of Community Partner institutions. Together, they will draft . 
legislation, which they will then submit to the appropriate legislative body for presentation and passage. 
They will study the role of money and media in the formation of public policy and attempt to enlist news 
outlets in the advocacy of their proposals. 

Between Fifth and Sixth Form, students in the program will serve in a Congressional office, a United 
Nations agency or mission, a local governmental agency, or an advocacy group such as Amnesty 
International, the NAACP, or Students Against Drunk Driving. 

A cumulative grade point average of 3.5, or "Honors", will be required to remain in the program. For 
those who complete the program, a diploma will be awarded "With Distinction in Public Policy.· 

The Academic Goals of the Lower School (Prep I and Prep /I) 

Washington Latin's Lower School (Grades Prep I and Prep II) is being designed to achieve very 
specific academic goals. Some goals have to do with the attainment of critical scholarly skills. Others 
call for mastery of a specific corpus of knowledge. All of these goals are supported by the curriculum 
and by teaching and learning strategies that include the capacity to intervene with individualized 
support. All can be measured by a comprehensive battery of school-based and standardized 
assessment tools. 

Prep I and Prep II (5th and 6th Grade) will combine careful evaluation of each student in all essential 
content areas with testing to ascertain each one's distinctive academic "thumbprint.· Every student will 
leave Prep Year with a Student Support Plan (SSP). The general academic goals of the Lower School 
will be: 
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-In English, all students will leave Prep II able to listen well, think critically, read at grade level with 
comprehension, write clearly and speak convincingly. They will also be tested to insure that they enter 
Upper School with essential library skills. 

-In Science, all students will leave Prep II with a with a working familiarity of the fundamental principles 
of earth and life science and with well developed skills of scientific methodology including observation, 
hypothesizing, collecting and interpreting data, experimentation, isolating variables, graphing, 
measuring, forecasting, reporting and publishing. 

-In Mathematics, all stUdents will leave Prep II with a 6th grade level mastery of numbers senSe and 
operations, patterns and relations, and statistics and probability as measured by the Massachusetts 
Curriculum Framework revised and adopted in 2000. 

-In Technology, alt students will leave Prep II with full research, writing and computation technology, 
including advanced keyboarding, information acquisition, source verification, and desktop publishing: 

-In Latin, Classics & Global Literature, all students will leave Prep II with a 500-800 word Latin 
vocabulary and the ability to chant, sing and write Latin paradigms, passages, phonemes and 
vocabulary. They will be able to wresHe with short treasures of prose and verse and well prepared for 
entrance into the country's most demanding preparatory school Latin programs. 

-In Rhetoric & Public Elocution, all stUdents will leave Prep II with an intermediate level of 
competency in interpretive reading, declamation and an elementary competency in oration and formal 
debate. 

-In Visual & Performing Arts, all students will leave Prep II having experienced sketchpad, the easel,. 
the kiln, the choir and the stage. They will demonstrate a basic understanding of classical forms in 
drawing, sculpture, architecture, music, theater and dance. Each student will move on to the Upper 
School with a Creative Aptitude Profile as part of their SSP. 

-In History, all students will leave Prep II having demonstrated a mastery of a defined corpus of 
biographical and chronological "facts· pertaining to pre-classical civilizations, Greece, Rome, European 
History, the History of the United States and the History of the District of Columbia. They will be able to 
contextualize those facts within the ongoing drama of human freedom and dignity. 

-In Geography, all students will leave Prep II with a demonstrable grasp of the grammar of U.S. and 
wortd geography, the principles of cartography, and important themes in climate, population, and global 
citizenry. 

-In Civic Responsibility, all students will leave Prep II with a grade appropriate mastery of Cicero's On 
Natural Law, The Magna Charta, The Mayflower Compact, the Declaration of Independence, the U. S. 
Constitution, the Gettysburg Address and the Universal Declaration of Human Rights. They will also 
demonstrate familiarity with the history, context and importance of the School's Public Virtues. 

-In WeUness and Sport, all students will leave Prep II with a demonstrated proficiency in swimming, 
running (one mile) and at least one team sport. They will also have completed Wilderness Week and 
designed a Personal Wellness Program. 
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The Academic Goals for the Upper School (First through Sixth Form) 

The three purely academic goals of The Washington Latin Upper School are clearly stated in the 
School's Mission and Description. They are: 

First "To offer a vigorous program of arts and sciences within an environment that 
encourages serious scholarship, independence of thought and clarity of expression." 
Second Roo. preparing our graduates for college and university: 
Third -To equip each on for the real business of living: 

These three academic goals may be summed up as (1) preparation for life long learning, (2) 
preparation for matriculation at a selective institution of higher education and (3) preparation for 
everyday life. (Within the academic curriculum, WaShington Latin will teach personal wellness, 
citizenship, consumer mathematics and other very practical kinds of knowledge.) 

The Academic Goals of the Upper School Program differ significantly from those of the Grammar 
program. . The entire emphasis shifts from the acquisition of skills and the mastery of essential 
-grammars" to a vigorous college preparatory survey of knowledge taught by use of the Socratic 
method. 

Beginning in First From, effective habits of mind and polished modes of expression will be reinforced as 
each student begins to break new ground in an increasingly sophisticated scholarly setting. At this 
level, the disciplines achieved during the grammar grades will begin to bear first fruit. Each department 
of study has been consciously designed to build on the foundation of the Lower School program, 
ensuring that The Washington Latin School is literally two schools with one seamless curriculum. 

Aside from the specific areas of skill and content mastery that are spelled out in the Curriculum and 
General Graduation Requirements (GGR), the academic Goals of the Upper School will include: 

-A Balance of Breadth and Depth 

A liberally educated person is one who is both widely conversant in several fields of knowledge and 
genuinely well informed in at least one area of human inquiry. As a cOmprehensive public high school, 
a goal of Washington Latin will be to prepare students who are well versed on all subjects that 
represent the cultural literacy of their time and place-and who can integrate this knowledge into a 
cohesive worldview-while at the same time demonstrate a high level of competency and curiosity in a 
given area. 

By their seventeenth or eighteenth year, students should be passionately interested in something. At 
the same time, they should not have prematurely closed themselves off to the thoroughfare of ideas 
they will encounter in the university-and in life. 

-The capacity to Reason Effectively 

An education in the liberal arts is an education in reasoning. It produces scholars who are able to 
employ several modes of reasoning, selecting rational methodologies that are fruitful in the 
apprehension of particular subjects, issues or problems. This kind of reasoning employs very basic 
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skill sets such as listening, observation, logic, reading and conferencing along with higher order 
capacities such as reflection, interdisciplinary analysis, valuation and creative re-visioning. 

-Cultural Literacy 

The first premise of a classical education is that there are enduring expressions of Truth, Beauty, and 
Goodness that-though antique-are not spent. They must be known. In our culture, that knowledge 
has always included lithe glory that was Greece and the grandeur that was Rome: It has always 
included the history, literature philosophy, science and art of Europe, England and the United States. 
Today, that core of knowledge is changing and expanding, but the need to master a broad survey. of it 
remains. Cultural Literacy simply means a well furnished mind. 

-A Humane Understanding 

An academic goal of The Washington Latin School will be to help students see through the facts to the 
truth-and to know the difference. It will be to empower students to perceive the metaphorical quality 
of all things. It will be to help students understand that there are "laws" of human behavior the 
discovery of which will enable them to read history and biographically as relentlessly and 
dispassionately as they would a Table of the Elements-and to draw conclusions. It will be to make 
them not merely human, but humane . 

The non-academic goals of the Washington Latin ~chool 

By definition, a comprehensive high school that sees its primary mission as sending citiz~n-scholars 
out into the world does not draw a radical distinction between academic and non-academic goals. 
Having acknowledged that, two specific non-academic goals are imbedded in the School's Mission & 
Description and supported across all the curricular and extra-curricular programs. Quoting the Mission 
& DeSCription, these are: 

1. To convey to the students the spirit, discipline and moral compass that will render them 
useful citizens, ready to discharge their duties to conscience, country and family. 

2. To "challenge them to serve the world through their character and leadership.-

Taken together, two words sum up the non-academic agenda of the school-citizenship and service. 
Washington Latin's goal is to prepare young women and men who will be honorable private citizens 
disposed to selfless service. 

Goals for the Institutional Culture 

o The maintenance of a genuinely scholarly society. 
o A culture of tenderness and concern for each student and family. 
o An uncompromising commitment to excellence in ever aspect of the school mission. 
o A democratic community that empowered students, parents, teachers and Community 

Partners. 
o Financial viability as a dynamic public/private partnership 
o Professionalism, thrift, accountability, and transparency in all of the school's business 

transactions. 
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a A culture that empowers the professional and development of all faculty and staff. 
a A commitment to serve the community and the country. 
a Boards that govern wisely and energetically advance the institution. 
a A School Administration that maximizes the human and material resources at its disposal. 
a A school that invites, inspires and enables a high level of parental involvement. 

Management Effectiveness Goals 

There are several management effectiveness goals that will help insure that the School is successful in 
developing and maintaining the institutional and educational environment outlined in this document
which itself will continue to serve a Call to Design and a key point of reference for ongoing decision 
making. 

a Clearly defined aims, objectives and policies 
a Constantly communicated to all decision makers (never assuming they "have it.) 
a The expectation of strict adherence to them 
a Program bUdgeting . 
a Reporting of performance measures in the budget 
a Linkages between services, expenditures, and performance measures across departments to 

the goals (aims, obj~tive and policies.) 
a An accountability system that included measurement at the Board, School Administration and 

programs levels. 

A·2 ACADEMIC DESIGN 

Student Content and Performance Standards 

The culture of Washington Latin will be one that prizes hard work and measurable achievement. Every 
young scholar will be expected to do his or her best. Moreover, the challenge to personal 
achievement will be matched with the tools and the support to meet that challenge. 

At Washington Latin, there will be no substitute for excellence-and no excuse for mediocrity. Artificial 
inducements to bolster "self esteem- will have no place. The entire culture of the school is designed to 
encourage the timeless qualities of self-examination, self-control and self-sacrifice. (It is, after all, the 
examined life, the disciplined life and the life poured out in service to others that constitute the main 
object and true ideal of education.) 

The Student Content and Performance Standards of Washington Latin are embedded in the curriculum 
itself which has been designed as the programmatic expression of the specific goals published in the 
previous section. This is significant because at Washington Latin benchmarking, assessment and 
reporting of both stUdent and teacher performance is based on "mastery- of skills and content-not 
"coverage. - Content standards are performance standards. 

It will be the task of the Academic Dean, working with faculty, to publish mandated outcomes for each 
course. Those mandated outcomes will conform to the curriculum as closely as the curriculum 
conforms to the goals. 
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At Washington Latin, the primary standard for the School will be a well articulated curriculum that 
significantly exceeds all District of ColumbialMCAS or national standards, taught by talented teachers 
within an institutional environment in which there will be no grade inflation and no social promotion. 
The curriculum not only surpasses District and national norms in math and science. It breaks new 
ground for secondary school competency in modem languages, history, geography & civics. In 
addition to this all students will have to demonstrate competency in Latin and Classics. 

In every content area, Washington Latin's standards exceed the National Assessment of Educational 
Progress (NAEP) norms. Moreover, even though Washington Latin is a comprehensive 5-12 school 
with advanced programs in humanities and social studies, an integrated program of Science, 
Mathematics & Technology will ensure that outcomes in math and science include: 

a A solid understanding of the interplay of algebra, geometry, statistics, probability, and discrete 
mathematics. 

a An understanding of the fundamental mathematical concepts of function and relation, 
invariance, and transformation. 

a The capacity to visualize, describe and analyze situations in mathematical terms. 
a The ability to justify and prove mathematically based ideas. 
a Mastery of National Science Education content standards. 
a Understanding of scientific concepts. 
a An appreciation of "how we know" what we know in science. 
a Understanding of the nature of science. 
a Skills necessary to become independent inquirers about the natural world. 
a The dispositions to use the skills, abilities, and attitudes associated with science. 
a The ability to write and report in scientific terms. 

For the purpose of the application it is important to restate that these levels of measurable competency 
in both skills and core knowledge are not merely goals. They are part of the GGR (General Graduation 
ReqUirements.) Other schools may (and do) play fast and loose with academic standards. The 
Washington Latin School will not. 

How have standards been set? 

-The content and performance standards being set are based on extensive subject-by-subject 
examinations of the scope and sequence employed by several of America's most competitive 
schools-schools that define "best practice: These schools include Boston Latin, Roxbury Latin, 
Philips Exeter, Andover, Stuyvesant, Bronx Science and Thomas Jefferson High School for Science & 
Technology. 

-The Committee has reviewed standards set by national agencies including the National Geographic 
Society, the American Classical Guild, the Core Knowledge Foundation and the College Boards. 

How will actual outcomes be measured, reported and used? 

The Educational Records Bureau's Comprehensive Testing Program (CTP 4) will be the pnmary 
standardized testing instrument. Washington Latin will also use TestWiz. This ERB Software will 
enable the School to track a studenfs progress over time, produce longitudinal reports, and identify 
easily those students who are having difficulties with key skills. 
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Washington Latin will selectively employ SAT 10, MCAS and several subject specific tests including 
those developed by The Junior Classical League. In Visual and Performing Arts, each student will 
have Creative Aptitude Profile that informs instruction at every grade level. 

The School's measurable success with students, analyzed against the grade specific goals and 
benchmarks laid out in this application will generate the primary body of data that shapes both 
professional development and the multi-year process of accreditation through The American Academy 
for Liberal Education. 

Both Washington Latin's program of Professional Development (administered by American University) 
and the School's process of institutional accreditation (administered by The American Academy for 
Liberal Education) ground their standards in student performance. The articulated relationships 
between The Washington Latin School and these two institutions ensure that its entire program of self
evaluation and public reporting will be based in student performance. 

The American Academy for Liberal Education has recenHy been awarded a three-year grant totaling 
$900,000 from U.S. Department of Education. Under its Charter School Program, -Linking Charter 
Schools to No Child Left Behind: Solving the Accountability Problem.- AALE will assist Washington . 
Latin in meeting the demands No Child Left Behind, such as employing highly qualified teachers, 
making adequate yearly progress, and creating public access to meaningful school data. . 

The AALE Charter School Accreditation Program, which focuses on academic quality and outcomes in 
a rigorous process of external review, has thus far only accredited a dozen of America's public charter 
schools. It represents the -gold standard· for America's most academically rigorous, liberal arts-based 
charter schools. 

Curriculum & Educational Plan 

As a 5-12 school, Washington Latin will combine a traditional 7-12 Latin program with two ·Prep Years" 
of intensive English, grammar and Math, thorough individualized evaluation, remediation and 
acculturation into a distinctive scholarly society. The Prep I and Prep" (5th & 6th grade) program will 
assume significant gaps amongst many of its incoming students. . 

The Lower School Program (Prep I and Prep /I) 

The educational approach adopted-which may at first sound ambitious-is very much informed by real 
classroom experience and a thorough understanding of what children have done and are doing in other 
times and places. Washington Latin's design team members know that children love big words, new 
concepts, and real intel/ectual stimulation. They love to be taken seriously. At Washington Latin, 
teachers will not "talk down" to any boyar girl 

Committee members also know that book leaming is only a part of a great education. Lower School 
students will play together, sing together, explore together and leam together. They will be kept busy 
with the great adventure of growing up. Along with all the efforts to achieve a high level of proficiency 
in several academic skill groups, attention will be paid to the forging of friendships, the development of 
hobbies, and the unique concems and interests of every child. 
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The School's Prep I and Prep II programs will represent an "age of discovery" for the parents and 
faculty as well as the students ... a time during which each child's distinctive "intellectual thumbprinr will 
be carefully observed and considered. Washington Latin's educational program will not be ·one size 
fits all: Every grammar student will leave Prep " with an SSP designed to help the School's Academic 
Dean design an Upper School program. 

The first week at Washington Latin will be a memorable experience for each student and will soon 
become a school tradition. It will combine fun and games that build school spirit, a semi-formal dinner 
with the Head Master, meetings with the school's community partners, presentations by school clubs 
and societie~, and several seminars in study skills, note-taking, organization and leadership. It will also 
include extensive orientation and support for parents. 

During Prep Year I, Washington Latin families will be introduced to the culture of the School. Students 
will have ample opportunity to review and refresh any basic grammar school competencies. Where· 
needed, personal tutorial programs will be established. After the first few years, these will be staffed by 
Washington Latin upper classmen who teach along side instructors and interns. Every student will be 
thoroughly oriented in the standards and Etiquette of the School and coached in the fundamental 
principles of Language, Mathematics and Basic Science. 

English - Prep I 

Because early mastery of communication arts is the most fundamental requisite for subsequent 
success, both in and out of the classroom, the attainment of solid competencies in reading, writing, 
listening and speaking will constitute the central focus of the Prep I and Prep "programs. Moreover, 
beyond helping its students achieve basic literacy, one of the main objectives of Washington Latin's 
Lower School program will be to teach kids to love books. As stated in the application section on 
Goals, it is to enable students 

lifo listen well, think critically, read at grade level with comprehension, write clearly and speak 
convincingly. • 

In English, the stated goals will require that each student develop vocabulary skills, comprehension 
skills and analytical skills which can only be gained through exposure to exciting, grade appropriate 
texts. Assigned reading will come from the Houghton Mifflin, Level 6, reading program, as well as from 
supplementary book lists developed by The Universal Literacy Project at Columbia University. 
Although it is a literature-based approach to language acquisition, a spelling and grammar text will be 
selected. That selection has not yet been made. Students will learn how to: 

o Develop reference and study skills. 
o Develop outlining skills. 
o Use word origins, such as derived roots and affixes from Greek and Latin to determine the 

meaning of unknown words; use this knowledge to analyze the meaning of complex words. 
o Discern main ideas and concepts presented in texts, identifying evidence that supports those 

ideas. 
o Identify the conflict of the plot and how it is resolved. 
o Create multiple-paragraph narrative and expository compositions and draw inferences, 

conclusions, or generalizations about text. 
o Identify and analyze the characteristics of poetry, drama, fiction, and nonfiction. 
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o Practice the use of appropriate conventions of written language, which include grammar, I 

punctuation, language usage, capitalization, sentence structure, and paragraphing. 
o Evaluate the meaning of patterns and symbols that are found in myth and traditions by using 

literature from different eras and cultures. I 
o Produce a complex book report, focusing on genre and story elements. 
o Write research reports about important ideas, issues, or events by using specific guidelines. 
o Read assigned novels, focusing on the history and culture involved in the story. I 

Books read will include: 

C. S. Lewis, The Chronicles of Namia 
Mildred D. Taylorl Roll of Thunder, Hear My Cry (first book in tetralogy, each subsequent volume can 
be read in grades 6,7 and 8) 
Ann Petry, Harriet Tubman: Conductor ofthe Underground Railroad 
Natalie Babbittl Tuck Everlasting 
Wilson Rawls, Where the Red Fem Grows 
Esther Forbes, Johnny Tremain 
Mark Twain, The Adventures of Tom Sawyer and The Adventures of Huckleberry Finn 
Robert Louis Stevenson, Treasure Island 

English - Prep II 

Students will read short stories and poetry and participate in lively discussions. They write responses to 
their reading and explore a variety of genres, including essays, interviews, and letters to fictional 
characters. Throughout the year, students will receive several comprehensive grammar reviews. Their 
writing instruction will culminate in a research paper .that emphasizes logic1 clarity, and revision. Students 
will take an active part in their learning through peer assessment, dramatic readings, and oral presentation. 
Their reading will include: 

John Bunyanl Pilgrim's Progress 
Louisa May Alcott's, Little Women 
Mark Twain's Huckleberry Finn and The Adventures of Tom Sawyer 
Laurence Yep, Dragon Wings 
Madeleine L'Engle, A Wrinkle in Time 
Anne Frank, The Diary of Anne Frank 
Charles Dickens, A Christmas Carol 
Jack London, The Call of the Wild 
Lois Lowry, The Giver 
Jane Yolan, The Devi/,s Arithmetic . 

This list is not exhaustive, but suggestive. These are merely core texts. Further reference works will 
include: 

Shakespeare, selected plays including Macbethl Romeo and Julietl A Midsummer Night's Dreaml 
Merchant of Venice (boxed set) 
Armand Eisen, ed. A Treasury of Children's Literature (Houghton Mifflinl 1992) 
N. Philipi ed. The New Oxford Book of Children's Verse 
Ingri D'Aulaire, Book of Greek Myths 
Virginia Hamilton, The People Could Fly: American Black Folk Tales 
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Isaac Bashevis Singer, Stories for Children 

By the end of Prep II, Washington Latin students will have already enjoyed wide exposure to eminent 
literature and various contemporary media. They will also have experienced opportunities for creative 
expression sufficient to enable each one to develop both a sense of confidence and an emerging style. 

Math 

Washington Latin's mathematics program will be taught in a close grade level collaboration with 
science & technology. (At Washington Latin, the three disciplines are developed and taught as a part 
of one interdisiplinary program that reinforces the fundamental modes of conceptualization built on a 
knowledge of real numbers, logic, and spatial reasoning, in addition to the rudimentary disciplines of 
addition, subtraction, multiplication and division. 

In Prep I, Saxon Math 6/5 will be used to assure automaticity in the elementary competencies, thus 
allowing students to "earn· the freedom to work with computers, consult with peers and construct their 
own strategies. Saxon Math 6/5 Intervention will be used with students who are having difficulty in 
Math and with Special Needs students. 

In Prep II, Saxon Math 7/6 will be used with Saxon Math 6/5 as the text for slower students. Both 
groups will exceed the benchmarks set in the Massachusetts Curriculum Framework. 

Science 

Prep I and Prep II Science will be taught by the grade level teacher and supplemented with fieldwork -
led by an Upper School teacher designated as the school's Resident Naturalist. By the end of the Prep 
II, the skills of observation, hypothesizing, collecting and interpreting data, experimentation, isolating 
variables, graphing and measuring, forecasting, reporting and publishing will have been well 
established. 

Lower School Science texts have not yet been selected, but the emphasis of the Washington Latin 
program will be on early mastery of the scientific method and the process of inductive reasoning. 
Students will begin with Life Science in Prep I and go on to Earth Science in Prep II. The entire 
sequence will focus on the fragile and beautiful ecosystem of the Potomac and the Chesapeake basin. 

Students will learn in dialogue with writers, artists, environmental activists, fishermen, and a unique 
constellation of institutions including The National Geographic Society, The Smithsonian and the 
Nature Center and Planetarium at Rock Creek Parle By exposure to artists, poets, philosophers and 
theologians, as well as biologists, geologists, and astronomers, Washington Latin students will be 
taken beyond the limitations of the scientific method and challenged with. the moral responsibility to 
enlist technology for humane ends. . . 

Technology 

Because modem society is in the midst of an explosion of new technologies, many students arriving at 
Washington Latin will already be comfortable with using computers for research, writing papers, 
organizing information and calculating answers. However, because of Washington Latin's commitment 
to diversity and its public mission to serve families from every socioeconomic situation, Washington 
Latin will provide training for any students who need more help. Rather than offering a required 
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sequence of IT courses (at the expense of the academic core) the School will provide on-site tutorials 
to assist each individual scholar in maximizing the power of available technologies. 

Though the program is not yet funded, Washington Latin will seek private support to place IT 
workstations in every house and assist parents in acquiring the skills to use them. 

During the Prep Year, those students who need help will be given basic training in Research and 
Writing Technology. Nothing will be assumed. Depending on the level of IT skill they bring to the 
school, each one will be provided the instruction necessary for full proficiency. The single goal of this 
remedial program will be to help each student to achieve full research and writing competency by the 
beginning of the First Form. 

Latin & Classics 

Prep I 

Initial Latin studies, based on Veritas Press' Latin Primer, Book 1 and supplemented by work in 
Wheelock's Latin and Comeau and Lafleu~s Workbook for Wheelock's Latin will begin in the Prep I 
year and continue throughout the Lower School program. 

By the end of Prep I Washington Latin students will be able to correctly pronounce Latin letters and 
words, translate bilaterally approXimately 350 Latin words, and recognize etymological relationships 
with familiar English and French words. 

Prep II 

Students will move on to the Latin Primer, Book I. They will to translate an additional 700 words and to 
recognize their employment in modem tongues. They will also be able to identify and generate the 
more common declensions and verbal conjunctions, and to translate relatively simple sentences from 
Latin into English and vice versa. The more advanced students will begin reading short passages from 
Cicero and Virgil and be able to translate relatively difficult sentences and passages. All students will 
continue to build vocabulary. 

Rhetoric & Public Elocution 

As a part of Washington Latin's commitment to develop proficiencies in oral as well as written 
communication, an innovative program of rhetoric will be offered from the very beginning of each child's 
Washington Latin academic career. As students learn to write through joumaling, letter writing, editing, 
conferencing, rewriting and desk-top publishing, they also work to acquire the capacity to speak with 
clarity and power. Beginning in Prep I, the school will offer a sequential program of speech and formal 
debate. 

In Prep I, students will begin with interpretive readings of poems and speeches. With the focus 'on 
Declamation, they will examine, Cromwell's Speech before the Battle of Marston Moor and compare 
Patrick Henry's St. John's Church speech with James Otis' In Opposition to Writs of Assistance. They 
willieam about the lives of these two patriots, their cap~ities framing argument and their unique gifts 
as orators. Through classroom debate, students will attempt to follow the case he built for 
independence. They also work through the Gettysburg Address and Lincoln's Second Inaugural 
Address. 
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In Prep II, declamation will give way to oration, with all the elements of style that speechwriting entails. 
More subtle rules of argumentation will be introduced into classroom discussion, laying a foundation for 
formal debate. 

The program of Rhetoric will be taught in close collaboration with Classics, English and History. The 
grade level teaching team will be very sensitive to each students overall workload. In a Lower School 
program focused on English Language competency, 

Grammar teaches one to write and speak correctly; 
rhetoric to do it elegantly; 

and logic to· do it reasonably. 

Visual & Performing Arts 

Through music, dance, theater and the studio arts,each Washington Latin student will be enabled to 
experience and express ideas that take them beyond their cognitive categories. Through these 
avenues of passionate portrayal, they will learn not only to think, but to see, hear, sense ... and to feel 
deeply the drama and beauty of the world around them. 

From their earliest exposure to color, texture, sound and creative movement, Washington Latin 
students will be asked to create. As they progress from simple crafts to fine arts, the easel, the stage, 
the keyboard and the kiln will become natural means of expressing the inexpressible. In poetry, drama, 
dance and the various studio arts, they will discover whole new languages for life's deepest and most 
sacred conversations. 

While a Departmental scope and sequence has not yet been developed, the Committee is presently in 
conversations with The Art League (a consortium of local artists housed in the old Torpedo Factory), 
the Institute for Education and the Arts (an affiliate of The Federal City Council) The Corcoran Gallery 
of Art .and the National Gallery of Art. 

One of the school's Visitors, and a member of the Committee for Classical Education, is Ricky Peyton, 
President of Urban Nation and Director of the nationally acclaimed HipHop Choir. Dr. Peyton is helping 
to craft a program that is both classical and accessible to kids from the neighborhoods. 

The School's commitment to -teach through the arts" will become a reality as faculty members, working 
together, create interdisciplinary projects that enable students to approach specific and academic units 
through the lens of imagination and aesthetic possibility. Those classroom experiences will be 
enhanced by relationships the School is forging with several of the District of Columbia's leading 
cultural institutions. 

Through the School's Visiting Artists Program, many fine artists and musicians, including some Latin 
School parents, will be invited to share their special gifts and talents with Washington Latin students. 
Periodically the Head Master or members of the Parents' Association will sponsor fireside recitals and 
living room exhibits featuring the creative work of one of the students ... and their family members. 

History, Geography and Civic Responsibility 

The Lower School department of History and Civic Responsibility will focus on seven key components: 
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-A broad exposure to the sweep of Western Civilization 
-A general understanding of the shape of American History 
-An historically informed understanding of liberal democratic institutions 
-An introduction to the Constitution of the United States 
-A selected knowledge of local and regional history 
-Basic United States and World Geography, and 
-Instruction in Civics. 

In seeking to achieve these content specific objectives, Washington Latin's program will endeavor to 
help each student make a connection with his or her own unique heritage and history, while gaining a 
respect for other cultures and the intrinsic dignity and worth of others. 

By the time each young scholar finishes Prep ", he or she will be familiar with the ·case studf. 
approach that will enable them to "do· history. Through work in David Smith's acclaimed Mapping the 
World geography program, they will gain the tools to understand world geography and to begin 
cartography. 

Prep I Intro to Western Civilization 

This interdisciplinary course in history' and geography will begin with pre-historic themes and move to 
ancient Egypt, laying the groundwork for introductory studies of ancient Greece and Rome. Students 
will begin to with the Peloponnesian War [404 BCE] and follow events through the conversion of 
Constantine [AD 313] and the subsequent reunification of the Empire. [AD 327] A unit in the golden 
age of Pericles and the Philosophy of Plato provides an entry into Western Philosophy and the Socratic 
[dialogical] method. Students study Crito and Phaedo. They will reenact The Death of Socrates, and 
ask timeless questions about its meaning. 

Prep" Intro to American History & Civics 

The Prep" year is dedicated to a survey of U.S. History and the U.S. Constitution. After an 
introductory unit in European and British history, student will spend the fall and winter studying our 
nations roots, from the founding of Jamestown [1607] and Plymouth [1620] to the Civil War. In the 
spring term they will complete a survey of U.S. History from the Civil War to the present. . 

A text has not been selected but key primary sources will include: The U.S. Constitution, Bradford's 
History of Plimouth Plantation, John Locke's A Letter Concerning Toleration, Harriet Beecher Stowe's 
Uncle Tom's Cabin and Ann Petry's, Harriet Tubman: Conductor on the Underground Rai/road, Carl 
Sandburg's Abe Uncoln (children's edition) W.H. Auden's September 1, 1939, and Churchill's The Iron 
Curtain. 

WeI/ness & Sport 

Washington Latin's athletic program sets the wellness of the student, the cultivation of team play and 
sportsmanship at the center of its educational mission. All children, whatever their level of athletic 
giftedness and skill, wilileam early the importance of mental toughness, hard work, fairness and espirit 
de corps. 
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General physical conditioning and training for strength, along with the acquisition and improvement of 
specific skill sets, will take place within an environment that is truly inclusive. Both boys and girls will 
enjoy the opportunity to compete in settings in which the spirit of the game is paramount. 

All students will be required to participate in organized after school sports. In 2006, offerings will 
include cross country, soccer, basketball, baseball, fencing and crew. 
The School will assist all Prep I students in creating their own Personal WeI/ness Program. (Required 
for Promotion) Each student will be expected to set personal goals and track their success. They will 
use their emerging understanding of joumaling, math and science to help create their own regime of 
sleep, diet, exercise and reflection. (See Upper School program for more detail.) 

The Upper School Program (First Form through Sixth Form) 

Washington Latin's Upper School will relate to the Lower School as the frame of a house relates to the 
foundation. The great subjects of learning remain the same, except that a modem foreign language is 
added. The house is fitted to the contours of the foundation. Nevertheless, the building materials are 
different, more varied, and in some cases, less concrete. . . 

Both the level of complexity and the methodologies employed to engage students in that complexity are 
markedly different from anything the students have experienced in grade school. Expectations are 
different. Assignments are different. Teaching strategies are different. The daily routine is different. 
No longer are students in a comfortable "home room" that is visited by content specific teachers. Now 
students move in small cohorts from room to room, subject to subject and teacher to teacher. 

The configuration of the classrooms will be different. Even the dress code will be different. The 
memorization of "facts,· recitation of grammatical rules and repetitive drills to achieve automaticity in 
mathematical computations will give way to interactive pedagogies that are time-tested and age
appropriate. 

The fundamental literacies and competencies achieved during Prep I and Prep II will be doubled and 
squared as students are invited to reflect, infer, associate, question-and even to frame the question. 
As neat rows of desks gives way to the oval Harkness table and uniforms give way to business dress, 
the efficiency of direct instruction will give way to the give and take of Socratic teaching and learning. 

In Washington Latin's Upper School, a highly interdisciplinary program of literature-based learning will 
insure that composition is more than grammar, history is more than chronology, mathematics is more 
than "bean counting" and that science moves young scholars to the very edge of mystery. 

At the same time, the School's emphasis on music, poetry, dance and drama will double and square 
each student's sense of aesthetic value and help them to see how every area of human endeavor can 
participate in formal beauty. In this way, Washington Latin students will be provided with more than a 
mere window on the wortd. They will be helped to construct .their own worldview. The wide range of 
classical, global and contemporary sources they encounter will enable each student to move beyond 
the radical discontinuity between truth and knowledge that has so plagued both modem and post
modem constructs of reality. 

In fact, the thorough integration of Washington Latin's curriculum is an academic expression of that 
deeper integrity that will be a central component of the school's ethos. The integration of the 
disciplines will be matched by the integrity of the teachers. The human element will not be minimized. 
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At Washington Latin, all scholars will be treated as young women and young men. Within an 
atmosphere of trust and mutual respect, each one will be offered the challenge of high standards and 
the support to achieve them. All of the School's programs have been built on the assumption that 
learning is a privilege, while what one does with that learning is a responsibility. 

Guided by the School's motto, Virtus Sola Nobilitat (Virtue Alone Ennobles), Washington Latin students 
will be prepared for vocations and careers rooted in personal sacrifice and public service. 

Modem Languages (English, French and Chinese) 

The Washington Latin Upper School program in English will be built on the individual levels of literacy 
or fluency each student has achieved been during the Lower School years. Every student coming to 
the school from Washington Latin's Lower School program will come with English language 
competency sufficient to enter the. First Form-and with an SSP to assist the Upper School English 
faculty in creating the best English grammar and literature experience. 

The modem languages offered at Washington will be English, French and Chinese. Both the French 
and Chinese language programs. are being designed to be accessible to those who have done no 
previous work in a foreign language. In English, the program anticipates significant deficiencies
especially in students who enter Washington Latin from other grammar school programs. 

The English curriculum is designed to introduce students to various critical approaches to literature and 
language in the full expectation that those students will go on to higher learning and a lifetime of 
reading and reflection. It will provide essential tools for understanding various genres and specific 
schools of writing. In helping students to read texts in the light of their contexts and with due 
attentiveness to each author's social and political situation, it will emphasize the commonality of human 
nature and the similarity of all human experience. 

Although each student will be exposed to a wide selection of texts, Washington Latin's program aims 
more at depth than breadth. The methodology is not survey, but analysis. The goal is not coverage, 
but mastery of a few great texts. 

The Little Library identified by the Editorial Board of the Universal Ute racy Project at Columbia 
University will serve as the core of the program. The utilization of this carefully edited shelf of classic 
texts and critical primary sources will enable Washington Latin students to attain a level of verbal and 
cultural competency that raises the ceiling of public education. 

Each instructor will bring to the classroom special expertise in reading, writing or public elocution. In 
small Socratic settings, teachers, interns and students will advance together in their capacity to read 
with discrimination, discuss with passion, and write with clarity, balance and style. A sampling of texts 
includes: 

First Form (Seventh Grade): The Poetry of Robert Frost; Gaines' The Autobiography of Miss Jane 
Pittman; Steinbeck's Of Mice and Men; Robert Lancelyn Green's King Arthur and His Knights of the 
Round Table; and Elizabeth B. De Trevino's, I, Juan De Pareja. 

Second Form: Golding's Lord of the Flies; Lee's To Kill a Mockingbird; Shakespeare's Julius Caesar; 
Miller's The Crucible; The Autobiography of Benjamin Franklin; The Journal of John Wesley and 
Laurence Yep's, Dragon Wings. 
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Third Form: Hemingway's The Old Man and the Sea; Homer's The Odyssey; Knowles' A Separate 
Peace; Jonathan Swift's Gulliver's Travels; Victor Hugo's, Les Miserables (abridged); Charles Dickens, 
A Tale of Two Cities; James Langsten Hughes', Selected Poems and Jane Austen's, Pride and 
Prejudice. 

Fourth Form: Hardy's Tess of the D'Urbervilles; Fitzgerald's The Great Gatsby; Tennyson's Idylls of the 
King; Wiesel's Night; O'Neill's Long Day's Journey Into Night; Hawthorne's The Scarlet Letter; 
Dostoevsky's, Crime and Punishment; and Kafka's The Trial. 

Fifth Form: Miller's Death of a Salesman; Shakespeare's Hamlet; Emerson's Nature; Thoreau's 
Waiden; Finch's Common Ground; Carrol/'s Alice's Adventures in Wonderland; The Poetry of William 
Blake; Eliot's The Wasteland; Arthur KoesHer's, Darkness at Noon; and Ralph Ellison's, The Invisible 
Man. 

Sixth Form: Conrad's Heart of Darkness; Leo Tolstoy, Great Short Works of Leo Tolstoy; Morrison's 
Song of Solomon; Shakespeare's selected plays, Macbeth, Romeo and Juliet, A Midsummer Night's 
Dream and Merchant of Venice; Sophocles' The Oedipus Cycle; Chaucer's Knight's Tale; and Milton's 
Paradise Lost. 

The Washington Latin Modem Language Program-"C.L.A.S.S." (Comprehensive Unguistic and 
Societal studies)-will prepare its students for citizenship in a global village. It is designed to help each . 
one achieve both literacy and fluency in Chinese or French, while gaining a modest familiarity with the 
art and culture that the language expresses. 

This imaginative approach will bring together a formal language classroom and advanced language lab 
work with conversational language usage and cross cultural studies. This activity-based teaching and 
learning experience will be a significant part of each student's preparation for meeting and exceeding 
the graduation requirement of fourth-year or "ready reading" modem language competency. 

Beyond the required fourth year requirement, the School will provide an optimum setting for those 
students who might wish to pursue a further language studies within a rich cross cultural milieu. 
Through a semester abroad, a sister relationship with a foreign academy and the unique resources of 
the Chinese and French embassies, the C.L.A.S.S. program will insure· that those desiring in-depth 
exposure to another language and culture will enjoy ample opportunities for learning. 

French 

The French Program will begin with French I and continue through preparation for the Advanced 
Placement Examination, the program will offer exposure to a rich repository of literature, both modem 
and contemporary. By commencing with Les Aventures du Petit Nicolas and going on to great short 
works such as Sartre's Les Jeux Sont Faits; Anouihl's Le Voyageur Sans 88gage; and Camus' 
L'Etranger, students will be introduced to the singular characteristics of French philosophy and letters. 
In a Senior Seminar, Sixth Formers will also have the opportunity to carefully critique Blaise Pascal's 
Lettres Provinciales and Pensees. 

Although there isn't any perfect English equivalent for the French word lappariement," it is their way of 
pairing up French and American schools. An "appariemenf isn't merely an exchange program. It is 
rather a framework which, at the end of a fairly long process, creates an official, state-approved, link 
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between an American and a French school. The School is already in touch with the French Embassy 
and is making application to create such a partnership. 

Chinese 

The Washington Latin Chinese program will also follow the C.L.A.S.S. model. Traditional classroom 
instruction and state-of-the-art lab work will be supplemented with interdisciplinary studies and an 
immersion experience in Chinese culture. The School will be working with Fang Qingchao, First 
Secretary of Education for the Embassy of the People's Republic of China in the United States, to 
create a comprehensive Upper School curriculum, cross-cultural programs, teacher training and an 
exchange relationship with a selective Beijing High School. I 

One of the ways The Washington Latin School will achieve excellence across its diSCiplines within the 
budget constraints of a new school is to simply offer fewer classes. There are virtually no electives in 
the School's curriculum. Particularly in foreign language, the cost of a comprehensive program dictates 
focus and particularity. Over time, the unique opportunities for the comprehensive study of French and 
Chinese language and culture will become distinguishing mark of the school. 

Science 

The goals of Washington Latin's program of Science, Mathematics & Technology include encouraging 
the scientific spirit itself, heightening the powers of observation, and reinforcing empirical modes of 
reasoning essential to scientific progress. The relationship between physics and metaphysics
between discovery and reflection will not be lost. 

Classroom instruction will be supplemented by extensive hands-on experimentation, lab work and field 
studies designed to lay a solid foundation for university math and science offerings. A program to 
prepare a select number of students to compete for Intel Scholarships and other prizes will be 
established. 

At Washington Latin, math, science and technology will be taught within the context of a broad 
humanistic course of study. The traditional corpus of knowledge, beginning with Life Science and Earth 
Science and continuing through programs in Astronomy, Biology, Chemistry and Physics will be 
enhanced by continuous interaction with writers, artists, poets, philosophers, ethicists, and theologians. 
Issues of aesthetics, moral responsibility and public policy will be an integral part of the curriculum. 
Environmental stewardship will be a vital concern. 

Washington Latin's approach to Science (formerly called natural history or natural philosophy) is rooted 
in man's insatiable need to explore and comprehend his oWn physicality and the world he inhabits. 
Therefore, a primary goal of the science program will be to facilitate this fundamental empirical impulse 
in ways that occasion still deeper observation and reflection. 

Former Harvard President, James Bryant Conant (himself a scientist) defined science as 
"experimentation and observation ... fruitful for further experimentation and observation." At Washington 
Latin, science will be that-and more. It will be an avenue for each student to explore his or her own 
identity and significance, and to survey the shoreline of mystery. 
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Historically, basic science has been all about variety and particularity. Every time we speak of a 
"universe," we assert that beyond the variety there is a certain unity. Coleridge defined the essence of 
beauty as "unity in variety." 

At Washington Latin, the faculty will strive to instill in every disciplined observer of the world that radical 
curiosity which pursues observable phenomena beyond variety to unity-and even to beauty. While 
equipping students with essential scientific information and developing their capacities for observation, 
analysis and interpretation, teachers will also seek to encourage that sense of humility and wonder 
expressed by Einstein when he wrote that ·something deeply hidden is behind all things." 

In the First Form, students will ask the question, "What is Ufe?" Their responses will lay the foundation 
for simple experiments in taxonomy, anatomy, physiology and research on the cell. During this year of 
Life Science, they will build on competencies and "facts· learned in Lower School. They will improve 
their abilities in library-based research, lab techniques, note taking, and quantitative reporting. 

Students in the First Form will be introduced to a general history of the Age of Science. Through an 
introduction to the life and work of Johannes Kepler (1571-1630) they will encounter a pioneer of 
modem science in whom childlike wonder and solid learning were perfectly wed. They will be invited to 
reflect on that particularly fruitful cast of mind in which meticulous habits of observation and neo
Platonic confidence in the existence of a mathematically ordered cosmos opened the way for the . 
Scientific Revolution. 

In Second Form, the focus will shift to Earth Science-again building on more elementary concepts 
mastered in Lower School. An introduction to Isaac Newton's Principia focusing on his mechanics, 
motion, particle theory and optics will lay the groundwork for further inquiry into the scientific method 
and elementary work in geology, tides and meteorology. At this level, maintenance of the school's 
weather station will become an important part of the learning experience. 

In the Third, Fourth, and Fifth Forms, students will study Biology, Chemistry and Physics respectively, 
thus preparing them for college entrance. Astronomy and Geology will be offered as electives. In the 
first years of the school, other specific Advanced Placement offerings will be offered, depending on the 
particular learning and expertise of the new Washington Latin faculty. 

With the support of several institutions, including The Smithsonian Institution, The National Geographic 
Society, and The Rock Creek Park Nature Center and Planetarium, students will use the Potomac 
River watershed as a learning laboratory. 

Mathematics 

Washington Latin's math program is being designed to develop each student's reasoning and problem
solving skills, to enable scientific experimentation and to lay a solid foundation for college work. 
Mathematics will be treated as a language with a particular logical structure and an exacting system of 
symbolization by which elements of reality can be apprehended. Beyond the obvious utility of math 
studies, Washington Latin students will gain a new and deeper appreciation for the staggering order 
and precision of the whole sidereal system. 

Within the sequence of the School's mathematics courses, traditional skills will be stressed even while 
creative problem solving is encouraged. Computers, graphing calculators and other advanced 
technologies will be employed. 
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In 2006-2007, First Form Mathematics will leverage The University of Chicago School Mathematics 
Project (UCSMP) that was founded in 1983 with the aim of upgrading mathematics education in 
elementary and secondary schools throughout the United States 

Washington Latin will use the first year of the UCSMP Secondary School curriculum entitled "Transition 
Mathematics" which weaves together three themes-applied arithmetic, pre-algebra, and pre-geometry
-by focusing on arithmetic operations in mathematics and the real world. 

The course introduces algebra by examining three uses of variables (pattern generalizers, 
abbreviations in formulas, and unknowns in problems) and variable representation on the number line 
and coordinate plane. The course also introduces basic algebra skills and connects geometry to 
arithmetic, measurement, and algebra. The curriculum emphasizes reading, problem-solving, 
everyday applications, and the use of calculators, computers, and other technologies. 

First Form Mathematics will also utilize Sanderson Smith's book "Agnesi to Zeno,' a text that allows 
students to understand important moments in. the history of mathematics. Its engaging vignettes 
introduce concepts, events and people-notable mathematicians, educators and others who use 
mathematics in their everyday lives. Vignettes also highlight the contributions of the world's many 
cultures to the development of mathematics. 

Activities will encourage writing, in-depth research, and class discussion and will help students apply 
the concepts developed by Euclid, Maria Agnesi, Benjamin Banneker, and many others. 

The required sequence will include Algebra in the Second Form, Geometry in the Third Form, and 
either Trigonometry, Algebra /I or Geometry /I in the Fourth Form. Those in Fifth and Sixth Form will 
be able to study Calculus, Vector Analysis and Advanced Placement Calculus. 

The AP Calculus offered will cover polynomial, exponential and logarithmic functions. With its 
emphasis on a modeling approach, this course will serve as a brief introduction to Calculus as applied 
to business, as well as to the behavioral, social. and natural sciences. 

This AP course will fulfill the syllabus requirements of the College Entrance Examination Board. Other 
Advanced Placement offerings will be based on the breath and depth of the math faculty. 

The School required offerings, which represent achievement standards as well as content standards, 
exceed emerging national and DistricUMCAS standards. 

As funding is secured, Washington Latin will offer training in specific technologies that serve the larger 
academic mission of the School. Both high-tech business innovators and university partners will be 
recruited to supplement the School's teaching resources. A student supervised computer laboratory 
and a state-of-the-art weather station will be early examples of the "hands on" approach to applied 
mathematics that will characterize the entire Washington Latin program. 

Latin, Classics & Global Uterature 

Both the educational failure and the erosion of cultural coherence that define our time are, in large part, 
by-products of the intellectual sin of presentism. This academic transgression is committed when both 
teacher and student judge the corporate wisdom of 5,000 years in the light of the latest socio-political 
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fashion-rather than the other way around. Just as the best schools have always resisted such 
tendencies, Washington Latin's program will seek to bring the full weight of the past to bear on the 
present. 

Washington Latin's Department of Latin, Classics & Global Literature will focus on "the examined life" 
and present a balanced survey of classical and non-classical sources. Drawing upon both sage and 
saint, it will introduce each student to the timeless texts that stand as monuments to man's quest for 
meaning. 

The School's extensive program will be unique among the District's schools-public or private. It will 
offer a vigorous and scholarty approach to world-historical texts, tailor-made to achieve what John 
Locke called "the principling of youth." By drawing into a single department of learning the best of 
antique literature (both classical and cross-cultural) the School will lay the best foundation for character 
formation and acknowledge its inestimable debt to the past. Washington Latin students will stare super 
antiquas vias-·stand on the old paths: 

The Washington Latin program will seek to instill a reverence for antiquity in every young scholar. It 
assumes that no viable understanding of the post-modem West can be achieved without familiarity 
with Greco-Roman culture, the Jewish-Christian prophetic tradition and wide exposure to significant 
non-Western texts. 

The approach to learning will be built on a foundation of respect for what William James called Rfue 
varieties of religious experience." The faculty will support the traditions that each family brings to the 
school. They will ensure that no student is marginalized, either in classroom discourse or in the lively 
community of school life. 

The texts employed will not be an insipid shelf of secondary readings chosen for their incapacity to 
spark lively debate. On the contrary, this program will draw upon a recognized canon of classical 
antiquity that provides both a vital spiritual vision and a framework for fruitful consideration of life's 
larger questions. . 

As always, the greatest, most perplexing issues faced by today's youth are the timeless spiritual and 
philosophical questions of identity and meaning. Today, as never before, the great issues of 
international relations and global peace demand a certain competency in world-religious thought. The 
discussion of religious insight and expression will not be contraband. Students will be invited to wrestie 
with the issues of building viable, tolerant communities and allowed to struggle with personal matters of 
ultimate concern. 

Along with classical and other world-historical sources, the literature of conscience at Washington Latin 
will include a rich collection of histories, biographies and significant public utterances. Specific titles 
will include Stephen Ambrose's, Undaunted Courage; Martin Luther King, Jr.'s A Testament of Hope; 
Jonathan Edwards' The Nature of True Virtue; John F. Kennedy's Profiles in Courage; and Nelson 
Mandela's The Struggle Is My Life. 

Latin 

In the First Form, students will build upon basic word lists and cross-cultural studies mastered in Lower 
School. They will take up Wheelock's First Year Latin, studying forms, syntax and vocabulary, with an 
emphasis on English derivations from Latin roots. This program will build on the accomplishments of 
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those students who have made significant gains in their Prep Years while providing a good starting 
point for students new the School. The Washington Latin program will NOT preclude the success of 
any student forwhom Latin is a new discipline. 

By Third Form, the emphasis will change. While still reinforcing the fundamentals, the coursework will 
begin to focus on the achievements and values of the Classical world. Through exposure to authors 
including Cicero, Seneca and Marcus Aurelius, students will hear Rome's civic voice and begin to 
contextualize the 18th century, the Enlightenment and the emergence of liberal democratic institutions. 
Through exposure to Ovid, Virgil, Plautus and other poets and playwrights, students will enter into the 
profound tragedy, comedy, nobility and farce that define the experience of every life. 

Thus, by middle of the Upper School experience, Washington Latin students will already be prepared 
for the National Examinations in Latin and the College A.P. exam. As they progress, they will gain a 
deeper understanding of their own political culture, a keener awareness of its historical situation and a 
richer appreciation of our common humanity. They will also find the key to a hitherto closed world of 
literature and philosophy that will nurture them for the rest of their lives. 

At every point, the discussion of antique texts will be informed by those Public Virtues that effectively 
constitute the School's standards and Etiquette. 

I. Pietas .. Reverence 
II. Integritas ... lntegrity 
III. Veritas ... Truth 
IV. Assiduitas ... lndustry 
V. Simplicitas ... Simplicity 
VI. Aequitas ... Equity (Justice or Fairness) 
VII. Fidelitas ... Loyalty 
VIII. Civitas ... Citizenship 
IX. Audacia ... Courage 
X. Perseverantia ... Perseverance 
XI. Clementia ... Mercy 
XII. Humilitas ... Humility 
XII I. Liberalitas ... Liberality 
XIV. Temperantia ... Moderation (Self-Control) 

Logic, Rhetoric & Public Elocution 

Washington Latin's thorough approach to formal rhetoric and logic will represent a significant 
enhancement of secondary school course work within the United States. More than an exercise in 
pedagogical nostalgia, the program will introduce a genuinely innovative amalgam of traditional 
sources and contemporary utterances carefully designed to prepare scholars to "think on their feer 
and give effective voice to the issues of their generation. 

In the First Form, scholars will be introduced to Ramean Logic, deductive reasoning, fallacy analysis 
and several techniques of polemic. They will be taught to recognize and practice various modes of 
reasoning, both as preparation for competitive debate and to equip for engaged citizenship. They will 
also begin their training in formal debate. 
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In the Second Form, scholars will become familiar with Robert's Rules of Order. Upon entering the 
Second Form, students will begin a term-long study of Cicero's Rhetoric1 the most important text in the 
history of the craft. They work through "The Five Arts" of Inventionl Arrangementl Stylel Memory, and 
Delivery. 

In the Third Form, scholars will follow the development of rhetoric through Quintilian and Aristotle. 
They will reflect on the changing relationship between philosophy (substance) and rhetoric (style) that 
emerged during the Middle Ages. Their practicum will consist of continued work in formal debate. 
They will also submit themselves to audio-visual "feedbackw of a declamation or oration and deliver oral 
critiques of advertisements. 

From the beginning of Fourth Form until graduation, the Washington Latin program will focus on 
intramural, junior varsity and varsity Debate and Forensics. Active participation in speech competitions 
sponsored by the National High School Forensic Association and the preparation of delegations sent to 
the Model United Nations will be significant elements-of the program. 

Washington Latin students will read the American Puritan and post-Puritan forms of the "Plain Style" 
and study various cross-cultural sermonic and oratorical traditions in the United States. They will 
discuss and deliver effective speeches drawn from such sources as William Safire'sl Lend Me Your 
Ears. The periodical, Vital Speechesl will be an early subscription in the School's new library. 

Each spring, the school will participate in city-wide Intervarsity Forensics Competitions. (Howard 
University has an extensive high school program.) The School will also sponsor its own inter-varsity 
competitions at which time it will award prizes in several categories. Distinguished members of the 
larger community will serve as judges. The highest award will be The Patrick Henry Prizel given each 
year for the best original oration. 

Creative & Performing Arts 

As is the case with the Lower School, Washington Latin's Upper School course offerings in Visual and 
Performing Arts will be supplemented by formal relationships and joint programs with other cultural 
institutions throughout the District of Columbia and the metro region. The School will also reach out to 
prominent artists and performers with a tangible commitment to fostering arts education in the United 
States. 

Honoring the School's namesake, courses in Surveyingl Architecture and Design will also be offered. 
Students who wish will be able to study Elements of Design, Landscape, Architectural Theory and 
-Mechanical Drawing during four of their six forms. The design team is already in conversation with the 
American Institute of Architects, seeking help in the design and delivery of its offerings. 

Washington Latin is committed to "teaching through the arts" Every Washington Latin student will 
experience the arts as a living thingl as well as an integral part of their formal academic training. 
Through participation in the arts, they will come to appreciate the subtle relationships between history 
and myth ... culture and civilization .... science and philosophy .. .fact and truth. In the works they create, 
they will be better able to see themselves. 

The development of a comprehensive scope and sequence for Visual and Performing Arts will await 
the appointment of Washington Latin's first Art Instructor and Department Chair. 
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History, Geography & Civic Responsibility 

The aim of Washington Latin's Department of History and Civic Responsibility will be to equip each 
student for informed citizenship and citizen leadership. In the belief that history affords a faithful 
account of what man has done and been, Washington Latin's program is being designed to emphasize 
both the greatness and the infirmity of the human condition. The approach taken represents a 
fundamental departure from traditional high school lsocial studiesl-at least as it has been taught 
during the last generation. 

Although the concept of history includes social studies (i.e. the application of the social sciences to the 
examination of tribes, cultures, civilizations and social structures), it demands something much more 
basic. History, as a department of scholarly inquiry, concerns itself with the great achievements of 
individuals throughout recorded time. . 

Thomas Carlyle once observed that Ithe history of the world is the history of great men [and women] .. 
At Washington Latin, the study of history will be something more. It will employ significant 
philosophical sources to help each student develop his or her own understanding of how history is 
recorded. Washington Latin students will not only study history. They will be trained to conceive it and 
to write it. . 

The School's program will be rich in biography and autobiography. The past will be approached 
through close readings of primary sources. The temptation to teach history as a mere chronicle of 
names, dates and wars will be resisted. So too will be the inclination to rely too heavily on emerging 
sOcial theories. The program will seek to let the past speak in its own voice. 

Along with and understanding of historical·lfacts," Washington Latin's students will receive training in 
historiography. Each young scholar will be coached in the lcase study" approach to history and civics, 
thereby gaining an essential tool for future work in the social sciences. 

As far back as Herodotus (484-425 BC), Strabo (64 BC-22 AD): and Ptolemy (90-168 AD) geography 
has been regarded as "the first science: Formal study of Geography will be an important part of 
Latin's departmental offerings. The school will work with the National Geographic Society to develop 

. its scope and sequence. 

The School's program offerings in History, Geography & Civic Responsibility are being designed to 
allow students their first exhilarating brush with great thoughts, great thinkers, and the movements they 
have spawned. Monuments of human genius, both Western and non-Western, organized in 
appropriate surveys, will form the core of the curriculum. Specific offerings will include: 

In the First Form, a sweeping survey of Western Civilization from the Age of Pericles to the present, 
including units on Ancient Egypt, Ancient Israel, Classical Greece, the rise and fall of Rome, the High 
Middle Ages, the "Dark Ages," the Italian Renaissance, the Reformation, the Enlightenment in France, 
ideologies of the 19th century, National Socialism in Germany and the Holocaust, and heroes of the 
20th century (including Churchill, Gandhi, Martin Luther King, Jr. and Mother Teresa.) 

In the Second Form, students will study World Geography, Cartography, and the History of Navigation. 
The great sea-lanes of world history will become avenues for gaining a basic understanding of the 
political and economic emergence and alignment of contemporary nation-states. Special attention will 
be paid to the development and evolution of trade on the Potomac and the early history of the region. 
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In the Third Form, students will study the political history of England from the reign of Elizabeth I to the 
end of the 18th century, focusing on the development of constitutional self-government and the rule of 

. law. 

In the Fourth Form, students will investigate selected civilizations of Asia and Africa. Through exposure 
to the cultures of China, Japan, the Islamic Middle East, India, and sub-Saharan Africa, they will gain a 
new appreciation for a wide diversity of religious, philosophical and social systems. They will also 
acquire a greater understanding of the complexity and interdependence of the world they inhabit. 

In the Fifth Form, a survey of American History from the migration of indigenous cultures to the 
present, students will pay special attention to the Civil War, Lincoln and Lee, and the issues of race 
and immigration. During the second semester, visits to a major brokerage house and some Tech 
Corridor venture capital start-ups will provide a unique backdrop for the introduction of free market 
theory. 

Students will be asked to compare the industrial monopolies regulated by Roosevelt with the current 
proliferation of multinational corporations. They will also explore the difficult free speech, privacy and 
anti-trust issues created by today's emerging information economy. 

In the fall of Sixth Form, students will be enrolled in Introduction to Political Science. In what will 
hopefully become a school tradition, seniors will spend a part of their spring term traveling with the 
Head Master on a tour of Massachusetts---a full-term credit course, The History of Democracy from 
John Cotton to John Kennedy. 

West Parish Church in Barnstable, Massachusetts (gathered in London, 1616 with its present 
meetinghouse on Cape Cod built in 1717) will serve as a backdrop for the discussion of John Cotton, 
the Cambridge Puritans, and pre-democracy in the 16th century. 

Then students will be off to Hingham's ·Old Ship· meetinghouse (the oldest religious building in 
America, built in 1681) and Plymouth Plantation to discuss democracy in the church meeting as it 
evolved in the 17th century. Then it will be on to Historic Deerfield to experience democracy in the 18th 
century town. 

From there they will travel to Sturbridge Village to trace the democratic impulse through the 19th 
century, including postbellum expansion, the emergence of voluntary associations, and Fredrick 
Jackson Turne~s influential theory regarding "The Significance of the Frontier in American History.· 
After rural Sturbridge, the students will visit the restored mills of Lowell where they will consider the 
birth of the modem labor movement and the impact of immigration on politics and culture. 

The examination of 20th century democratic theory will commence with a one-day seminar at Harvard 
University's Institute for Politics, after which the students will dine at the John F. Kennedy Presidential 
Ubrary in South Boston. There, they will read and discuss Kennedy's Farewell to the Massachusetts 
Legislature, a brilliant, if somewhat romantic, expression of the modem democratic mind. 

Key primary sources will include The International Declaration of Human Rights,' Poems from 
Tiananmen Square and Vaclav Havel's The Power of the Powerless and Nelson Mandela's Statement 
at the Rivonia Trial. 
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This core curriculum will be enhanced by elective offerings including one seminar on Alexis de 
Tocquevil/e's Democracy in America and another reviewing Henry Steele Commager's Documents of 
American History (offered in alternate years). The emphasis on civics and citizenship will be the 
organizational principle of the entire program. 

Wellness & Sport 

As students move from Prep " to Washington Latin's Upper School, the importance of its athletic 
programs will becomes ever more important. After all, life is about more than personal wellness or 
preoccupation with the self. It is a team sport involving goal setting, discipline, cooperation, sacrifice, 
and even a little pain ... all to achieve a worthy end. 

As the Latin Lions take the field of competitive sport, ~ is with an eye to building character as well as 
physical prowess. Those who compete within the School or for the School will be expected to be 
valiant in contest, modes.t in victory and gracious in defeat. 

At Washington Latin, the Health Office and Athletic Office will be combined into a single Department of 
WeI/ness and Sport. This department will coordinate sports and medicine into a comprehensive 
program of student well ness and athleticism. The School's program of health and health education will 
be administered in conjunction with the athletic program in a student-centered approach that takes 
seriously the vitality of each and ·every young scholar. 

Initially the department will be staffed by an off site consulting physician, a part time on-site nurse and a 
faculty member who also serves as Sports Director. The task of this office will be to (1) maintain a well 
appointed health station within the school, (2) keep accurate records on the fitness of each child, and 
(3) work with students to develop and maintain their Personal Wellness Program, and (4) oversee the 
development of competitive clubs and teams. 

Teachers, coaches, faculty advisors and the School Nurse will work together to help each student use 
his or her emerging understanding of math and science to customize a personal program of sleep, diet, 
exercise and reflection. Matters of human sexuality will be addressed in a moral setting that 
acknowledges the seriousness of the issue, the dignity of the individual and the convictions and 
sensibilities of the students-and those of their parents. 

Through their emerging awareness of social issues related to their own health and wholeness, 
students will be asked to develop initiatives to promote an obesitr-free, smoke-free, drug-free and 
alcohol-free environment within the School. Thus, what they learn in the classroom and practice in 
their personal lives will help to create and maintain a school environment in which each individual's 
rights are taken seriously. 

The School's athletic clubs and teams will evolve as the student body grows and various teachers bring 
their divergent coaching abilities to the school. In the 2006-2007 academic years, The School will field 
teams in cross-country, soccer, basketball, baseball and fencing. The School will also organize "life 
sport' opportunities such as ice-skating, golf, tennis, and hiking. Eventually, the School will seek to 
add competitive varsity teams in Football, Track, Men's Lacrosse,· Women's Field Hockey, Squash, 
Tennis and Golf. 
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Because the School is located in Washington, D.C., the Committee will reach out to recruit involvement 
from the town's new Major League franchise, the Nationals. Latin's baseball teams will play to win! 

While building a winning tradition takes time, the engagement of the entire student body and their 
parents in competitive team sports will be a matter of the highest priority. Every young scholar will have 
the experience of team sports. Achievement in the classroom will not be sublimated to prowess on the 
playing field. The School will play to win, but it will not compromise the ethical and academic 
standards that are at the heart of its special mission. 

Continuing process of Curriculum Development 

The process of curricular an.d program development is constant and ongoing. In fact, the design team 
of a school can· have a highly developed educational plan-as Latin does-but what is actually taught 
in a classroom is, in large measure, a product of the know/edge and experience of the faculty who 
stand and deliver. 

Methods of Instruction 

The Washington Latin School will be two schools-a Grammar School and an Upper School. The 
curricula employed, pedagogical approaches implemented, and the entire teaching and leaming 
environments will differ Significantly between Prep II and First Form. 

In the Lower School. the primary method of instruction will be Direct Instruction. Following the Trivium 
of Grammar, LogiC & Rhetoric, Washington Latin will begin with proven curricula and pedagogical 
approaches that are research based, and developmentally appropriate. 

Project Follow Through, the largest educational study ev.er done, costing over $600 million, and 
covering 79,000 children in 180 communities over a 5-year period, has conclusively demonstrated what 
many classroom teachers have always known. Direct Instruction-that is grammar school classrooms 
built around specific and finite surveys of information to be memorized and specific skill sets to be 
mastered, are more successful than so called ·student-centered" learning models where the teacher is 
encouraged merely to be the "facilitator" or the "guide on the side." (Results analyzed by the Stanford 
Research Institute (SRI) and Abt Associates of Cambridge, MA). 

Specifically, desired positive outcomes included basic skills, cognitive skills ("higher order thinking") 
and affective gains (self-esteem). In fact the study demonstrated that "kids receiving true direct 
instruction were much more likely to graduate from high school and to be accepted into college and to 
show long-term gains in reading, language, and math scores." 

The Committee members recognize that no specific approach is a "silver bullet." Direct Instruction, like 
any other method, depends on the competency and preparation of the teacher. Indeed, direct 
instruction demands a great deal of the teacher. At Washington Latin, a part of the orientation of every 
teacher will be exposure to The Seven Laws of Teaching, a classic text by John Milton Gregory. 

1. The Law of the Teacher 
Teachers must be fully equipped with the knowledge they wish to communicate. 
Fresh study and preparation are keys to enriched teaching. 
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2. The Law of the Leamer 
Student interest and attention must be generated by the teacher. 
A teache~s enthusiasm is contagious with students. 

3. The Law of the Lesson 
Lessons are best begun with common and familiar experiences. 
Excellent teachers understand the background of their pupils and use it as a starting point. 

4. The Law of the Language 
The words used by teachers must be easily understood by students. 
Illustrations, natural objects, and visual aids are important to good communication. 

5. The Law of the Teaching Process 
Expert teachers arouse and direct self-activities by their students, thus stimulating them to 
learn for themselves. 
Student skills grow with practical exercises involving their minds. 

6. The Law of the Learning Process 
Excellent education helps learners to be investigative discoverers. 
Real and valuable learning is more than memorization. 

7. The Law of Review and Application 
Review perfects knowledge, confirms knowledge, arid makes knowledge ready and useful. 
Practical reviews are characteristic of excellent teachers. 

In the Upper School, the primary method of instruction will be the Socratic Method, a technique 
employed by Socrates and recorded in Plato's Dialogues. 

Socratic Teaching and Learning in Harkness Classrooms are at the very heart of the methodology that 
will be employed at Washington Latin. Teacher-as-Iecturer will not be the model. The grammar stage 
of memorization and recitation-valuable with younger students-is simply not developmentally 
appropriate for young women and men. The school's classrooms will be Socratic by design with 
students as the primary presenters. All teachers will receive extensive training in leading highly 
participatory Harkness classes. 

By emphasizing observation and experimentation in the sciences, the case-study method of historical 
inquiry, teaching through the arts, and Socratic interchanges in the classrooms, Washington Latin 
students will-at every tum-be asked to reflect, create, imagine, express and build. 

Winston Churchill once quipped, -First we shape our buildings, and then our buildings shape us: 
Sterile cinderblock and linoleum cubicles with rows of metal desks will not be the environment in which 
Washington Latin Lions are educated. The very essence of the Washington Latin program will be the 
collaborative learning experience of the Harkness Classroom. 

Designed by educator and philanthropist, Edward Harkness, these classrooms ideally accommodate 
14 scholars seated around an oval table to engage in a Socratic interchange of ideas. In schools like 
Exeter and Lawrenceville, this pedagogical innovation has proven succe~ful over many years. 
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Five characteristics of the Socratic Method are: 

1. It is skeptical. It begins with Socrates' real or professed ignorance of the truth of the matter under 
discussion. This is the Socratic irony which seemed to some of his listeners an insincere pretense, but 
which was undoubtedly an expression of Socrates' genuine intellectual humility. This is not the 
skepticism of the Sophists which was nihilistic and final. Socratic doubt was and is an assumed 
approach to any subject and an indispensable first step in the pursuit of knowledge. 

2. It is conversational. It employs the dialogue not only as a didactic device, but as a technique for the 
actual discovery of various opinions. Every student at Washington Latin will have a voice and will help 
to frame the question on the table. In Socratic classrooms, truths unfold as someone's hasty 
observation on the poem, play, essay or idea being discussed is met by other insights. The Socratic 
method is dialogical, birthing genuinely new ideas through thesis, antithesis and synthesis. 

3. It is precise and definitional. In Socratic learning, one goal of knowledge is to know the meaning 
of things, including clear-cut concepts of justice, piety, wisdom, courage, etc. Socrates tacitly assumed 
that truth is embodied in correct definition. Precise definition of terms is held to be the .first step in the 
problem solving process. 

4. It is empirical or inductive. Proposed definitions are criticized by reference to particular instances. 
Socrates always tested definitions by recourse to common experience and to general usages. 

5. It is deductive in that a given definition is tested by drawing out its implications, by. deducing its 
consequences. The definitional method of Socrates represented a singular advance in the field of 
formal logic. Indeed, Washington Latin's program of formal logic is an indispensable component is the 
success of the entire Socratic project. 

Students with Disabilities 

It is not possible to know how many students with significant learning differences will choose to 
matriculate at Washington Latin. Research and conversation with profeSSionals has demonstrated that 
between 10 to 15% of students in the District of Columbia public school system are identified as 
disabled. Therefore. for budgetary purposes we have assumed that approximately 12.5% of the 
School's students will require special needs services. However. if the special needs population 
exceeds 12.5%. additional resources will be made available. All special needs students will be well 
served. 

Identification 

Because every student in the School will have a Student SupPOrt Plan (SSP). the Child Find Function 
. by which the school identifies students with disabilities will be built into the extensive testing that is a 
part of every new student's orientation. The School's wide-ranging programs of intervention and 
academic supPOrt will help to ensure that there is no over-designation. These same ongoing programs 
will support the multi-disciplinary team approach to identification and response. 

The School will review and test students in all suspected areas of special need. applying unbiased 
assessment tools that are culturally sensitive. The process will be one that takes a holistic. prescriptive 
look at each student-and a process in which parents are full and equal partners. 
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Administration and Allocation of Resources 

The Business Manager and the Student Performance Coordinator will work closely with the entire 
administrative team to assure the all students enrolled at the Washington Latin School receive any and 
all special accommodations and services required. 

The attached amended budget includes one full-time Special Education teacher. If assumptions are 
correct, this will be sufficient for the first year. Whether or not the same individual can administer both 
IDEA-2004 and 504 programs will be a function of the number of students served. Ms. Patterson is an 
experienced, certified Special Education teacher who has served on the Design Team and who has 
already signed a Letter of Intent. In this amended charter application, an additional administrator has 
been added so that Ms. Patterson can focus her efforts entirely on Special Needs students. In her 
more narrowly defined role, she will: 

[J Serve as the faculty advisor for Special Education students 
[J Teach pull out classes, 
[J Mentor and train a Special Education intern 
[J Serve as the Section 504 Coordinator for the School (If the need arises, we will separate the 

administration of Special Education and 504 programs.) 
[J Ensure that the School's discipline policies also conform to section 504. 
[J Lead professional development programs (in August orientation and throughout academic 

year) to sensitize and train classroom facultv on the WL instructional model. strategi,es and all 
504 mandates and guidelines. 

[J Coordinate the creation of individualized 504 Committees that include all mandated and 
interested parties. 

[J Communicate current section 504 eligibilitv criteria to all 504 Committee members. 
[J Communicate legal rights and program guidelines to parents and document consent for initial 

evaluation. 
[J Lead the Multi-Disciplinary team that will design and deliver instruction 
[J Write IEP's in conformity with IDEA-2004 and (section 504) criteria 
[J When needed, contract with adjunct instructors, service agencies or DCPS liaison. 
[J Report to the Academic Dean on compliance with all Federal and DCPCSA standards 
[J Assist administrators and grade level teaching teams in implementing strategies 
[J , Supervise transfer of students in need of full-time special education placement. 

The Model Employed 

It is critical to note that the School will welcome students with significant disabilities as important 
members of its scholarly communitv. The School will not seek to identify Special Education students 
as a part of the registration process. The administration understands the School will be richer for the 
contributions they will make!' In both curricular and extra-curricular activities, the School will employ an 
inclusive modal to ensure that each designated student receives the full benefit of a Washington Latin 
education within the least restrictive environment. 

General classroom instruction will be supplemented by the School's comprehensive programs of 
interventions and student support opportunities. Additional pull-out strategies will be employed when 
needed. 
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For studenfs who. over time. demonstrate the need for services the School is not equipped to provide. 
the Multi-Disciplinary Team will work with parents as full and equal partners to ensure each one 
receives a FAPE. Based on IDEA-2004 regulations and standards. the School will work with the 
DCPS. End to End Solutions. and with other appropriate government and private social service 
providers to enhance the inclusive policies and practices of the School. (Washington latin's Head 
Master is in the process of drafting articulated agreements with both DCPS and End to End Solutions.) 

As a part of the School's accreditation process, the Design Team (and after the School is opened, the 
Accreditation Committee) will continue to consult with MlE staff on the implementation of all Special 
Education programs. This will help to ensure compliance with NClB's mandates and standards for 
policy and practice. Training for all teachers in maintaining inclusive teaching and learning I 

environments will be supported by our professional development contract with American University. 

Strategies for Providing Intensive Academic Support 

Washington latin is designed to provide continuous academic support for each of its students. The 
School recognizes that for virtually all students, the scholarly society that the School represents will be 
an entirely new experience-and in some cases, a daunting one. Key elements of that support will 
include: 

1. Intensive Testing and Individualized Learning Programs 

Recognizing the "gap" between the educational experiences of incoming Prep I students and the 
expectations of Washington Latin, every student is tested at the very outset of his or her Washington 
latin journey. Every lower School student will have an SSP that captures his or her intellectual 
thumbprint and enables the faculty to tailor an individualized instructional program. All incoming 
students will also receive comprehensive sensory medical screening. 

2. Student Orientation and Study Skills Seminar 

Prep I will begin with a week long student orientation during which time students will be given valuable 
training in time managemen~, note taking, research and writing, IT workshops, and other survival 
strategies and helpful hints. Students will sense that they are surrounded by people who are 
committed to their success. 

3. Small Classes and Teaching Interns 

Students are admitted to Washington latin in cohorts of fourteen students. lower School homeroom 
classes will be no more than two cohorts, or twenty-eight students. Upper School classes-excepting 
Science labs and special lectures-will be in intimate "Harkesss Classrooms· with fourteen students in 
the room. Because virtually every class will have both an instructor and an intern, students can be 
tracked even within an assigned unit or textual study and frequent tutorial opportunities will be available 
throughout the day. 

4. Content Expert Grammar Instruction 

Through an innovative method of faculty scheduling, even students in the lower School will have 
specialists and not grade school generalists teaching basic competencies. In English grammar, math, 
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science, and rhetonc, subject specific teachers will move from room to room to work with students in 
calibrated groups. 

5. Advisor/Advisee Relationships 

Every Washington Latin Student (in the Upper School) will be assigned a Faculty Advisor. This special 
relationship will sustain the students throughout their six years in the Upper School. No Faculty 
member will have more than 28 advisees. 

6. Extended School Day 

The Washington Latin school day extends from 7:40 AM to 5:PM--except on Fridays when school is 
dismissed at 3PM. Although sports and clubs are the primary student activity between 3 PM and 5 PM, 
this extension of required time at th~ School will enable teachers and tutors to work with students who 
need extra academic support. 

7. The Library and Learning Center 

The Library and Learning Center will be a cntical resource for every Washington Latin Student. From 
the day school opens, educational matenals, periodicals, on-line collections and a knowledgeable and 
helpful Librarian will be readily available. Building a great collection-even through the acquisition of 
entire collections from estates and other academic institutions-will be a first priority of the school. 

8. Advanced Scholars Program 

As its students move into the higher grades, Washington Latin will offer A.P. coursework through an 
articulated relationship with Amencan University and other schools. 
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A·3 STUDENT PERFORMANCE 

student Assessment 

The Lower School Rubric for Benchmarking and Assessment 

At Washington Latin, the assessment and reporting of all student outcomes will be a primary task of the 
Office of the Academic Dean. (Process will begin as soon as DCCAS requirements are finalized) 
Working with the Dean of the Upper School. the Student Performance Coordinator and. through them. 
the instructional faculty. the Dean of the Lower School and the Academic Dean will: 

o Establish and review grade-level benchmarks in each subject area that meet all Federal and 
District requirements. 

o Oversee the administration of standardized testing in September and April of each academic 
year. 

o Write initial student entrance profile and draft preliminary SSP within 60 days after admission). 
o Develop preliminary intervention strategy. 
o Maintain secure academic records including grades. standardized test scores and SSP's. 

including Creative Aptitude Profiles. 
o Develop and maintain current Longitudinal Studies on each Washington Latin Student 
o ConsistenHy provide accurate information to parents. government. agencies, and the 

Accrediting agency. (AALE) 
o Five times per year. each student's performance will be reviewed and. if necessary' academic 

schedules and intervention plans will be altered. 
o In partnership with the American University School of Education. annually review and 

assessment of data for the purpose of faculty evaluations and ongoing Professional Programs. 
o Utilize assessment data in submitting regular and emergency faculty and staff 

recommendations to the Head Master. 

Assessment Reading Writing Rhetoric Mathematics Latin History, Visual & WeUness 
Instrument Geography Performing & Sport 

& Civics Arts 
Curriculum Based X X X X X X X 
Assessment 
Portfolio X X X X X 
Assessment 
Class Participation X X X X X X X 
SAT-10 X X 
MCAS X X 
ERB (ISEE) X X X X 
ERB (Wrap) X X X 
PerformancelExhibit X X X X 

The Upper School Rubric for Benchmarking and Assessment Proficiency 

At Washington Latin, the assessment and reporting of all student outcomes will be a primary task of the 
Office of the Academic Dean. Working with the Dean of the Lower School, the Student Performance 
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Coordinator and, through them, the instructional faculty, the Dean of the Upper School and the 
Academic Dean will: 

CI Establish and review grade-/evel benchmarks in each subject area as soon as DCCAS rubric is 
published. 

CI Oversee the administration of standardized testing in September and April of each academic 
year (September and April of each academic year). 

CI Create an entrance profile and, for students entering first forum from other schools, write an 
SSP within 60 days of admission. 

CI Maintain secure academic records including grades, standardized test scores and SSPs, 
including Creative Aptitude Profiles. 

CI Develop and maintain current Longitudinal Studies on each Washington Latin Student. 
CI Five times per year, each student's performance will be reviewed and, if necessary academic 

schedule and intervention plan will be altered. 
CI Provide annual and as needed accurate information to parents, government agencies, and the 

Accrediting agency. (AALE) 
CI In partnership with the American University School of Education, review, interpret and assess 

data annually for the purpose of faculty evaluations and ongoing Professional Programs. 
CI Utilize assessment data in submitting regular and emergency faCulty and staff 

recommendations to the Head Master. 

As has been stated, Washington Latin's continuing program of professional development, staffing and 
its application for Accreditation will be driven by stUdent performance data. 

Assessment English Foreign Latin Math Science Technology Rhetoric Visual & Well ness 
Instrument Language and Performing 

Classics Arts 
Curriculum X X X X X X X X 
Based 
Assessment 
Portfolio X X X 
Assessment 
Class X X -X X X X X X 
Participation 
SAT-10 X X 
MCAS X X 
ERB (CTP4) X X X X 
Performance X X X X X X 
!Exhibit 
ERB (WrAP) X X 
National X 
Latin Exam 

Basis for Promotion and Graduation 
The General Graduation Requirements (GGR) of The Washington Latin School was not the endpoint of 
efforts to design a comprehensive public school. They were the staring point. The following questions 
were considered: 

-What will qualify a graduate for the most selective colleges and universities? 
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•• -. 
-What constitutes an educated person? 
-What will render them good citizens and prepare them to be citizen leaders? 

Having answered those questions, the curriculum was written backwards, beginning with the Sixth 
Form (121h Grade). The GGR of the School represents a legal contract with the parents, the students, 
and with all the stakeholders in the institution. 

Within the context of a parent-choice public system, they will help to enable families to make an 
informed decision. In a school whose policies prohibit both grade inflation and social promotion, they 
are ever-present realities in student assessment. 

The integrity of the GGR depends on the honor of the School's Governors who grant diplomas, the 
reliability of the administration they hire and on the diligence of the faculty they lead. 

Requirements for Promotion from the Lower School (Prep /I): 

A cumulative grade point average of 2.0* 
Demonstrated ability to read at grade level with comprehension 
Grade level mastery in mathematics as measured by the Massachusetts curriculum framework 
Demonstrated proficiency in research, writing and computation technology 
Demonstrated mastery of Latin Primer, Book /I and ability to translate 500 words 
Completion of Personal Well ness Program 
Satisfactory public declamation 
Satisfactory written essay 
Passage of test on the U.S. Constitution 
Fulfillment of Citizen Leader Community Service Requirement 

Requirement for Graduation from the Upper School 

A cumulative grade point average of 2.0* 
Passage of comprehensive examination in core literature 
Successful completion of four years of Mathematics and completion of Algebra II or Geometry II 
Six Years of Latin & Classics 
Four years ("ready reading") French or Chinese 
Satisfactory translation of assigned Latin prose or verse 
Satisfactory public oration 
Satisfactory essay on one of the fourteen Public Virtues 
Fulfillment of Citizen Leader Community Service Requirement 

*Grade Equivalents 

100 to 93 = A (4.0) Excellent 
92 to 84 = B (3.0) Good 
83 to 75 = C (2.0) Average 
75 to 67 = D (1.0) Poor 
66 and Below = F (0.0) Failing 
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Student Intervention 

As per the section on Strategies for Providing Intensive Academic Support, the Washington Latin 
design team has both anticipated that a significant number of incoming students will need intensive 
academic support and made provision for it. This includes students who come to the School with 
Significant learning gaps and for ELL students who will have just one more obstacle to overcome. 

Another important level of support for success is a comprehensive program of student interventions. 
Creating a detailed intervention plan will be one of the tasks facing the Committee over the next several 
months. It is the hope of the Committee that a national search will yield a highly qualified candidate 
from the region who could work with us during the planning process. 

Whatever the final plan is, the keys to success with these students will begin with early and accurate 
assessments, a measure of flexibility with faculty and schedule, and a strong program of tutorial 
support. Because social promotion will not be an option, the intervention plan to be developed will be a 
matter of critical concern to the entire Committee for Classical Education. 

Early and accurate assessment will be accomplished through the use of The Educational Records 
Bureau's Independent School Entrance Examination (lSEE). Although there will be no test to 
determine whether or not to accept a student, the examination provides the best available measure of a 
student's capacities upon entering the School. 

The ISEE consists of carefully constructed and standardized verbal and quantitative reasoning tests 
that measure a studenfs capability for learning, and reading comprehension and mathematics 
achievement tests that provide specific information about an individual's strengths and weaknesses in 
those areas. At every grade level, the test includes a timed essay written in response to an assigned 
topic. The results show scaled scores, percentiles, and stanines. 

Washington Latin will have a full time Student Performance Coordinator on staff. This individual will be 
critical in test assessment and in forming a special needs program for both incoming students and 
current students. This individual will also work in cooperation with American University, the School's 
Social Service Coordinator, and social service Community Partners to facilitate the progress of the 
students. and to ensure all compliance requirements and guiding principles are maintained for the 
charter application, charter school regulations, grantee guidelines and Board mandates. 

Each week, grade level teaching teams will access the progress of students as measured by class 
participation, homework, tests and periodic portfolio submittals. In the Lower School, these teams will 
include the homeroom teacher, the Dean of the Lower School, the Student Performance Coordinator 
and the Lower School interns. In the Upper School, these teams will be comprised of the entire 
interdisciplinary faculty teaching at a specific grade level. 

The names of any stUdents who are determined to be at risk will be conveyed to the Academic Dean. 
The Academic Dean, in consultation with the Headmaster and the studenfs parents or guardian will 
determine a remedial program. No student will be allowed to fall behind and no parent or guardian will 
be blind sided by underpertormance gone unnoticed. 

Students who are identified as being in -academic crisis· will be referred to an education team 
composed of designated administrators, general education teachers, special education teachers and 
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related service providers. An immediate education intervention plan will be put in place for students so 
designated. Classroom teachers will follow this plan for two weeks, at which time a folIow up 
evaluation will be performed. Any amendments to the initial intervention plan will be made at that time. 

Although the temporarv and permanent location of the School has not been finalized. the tutorial 
sessions will either be performed at the School and/or at another nearby location with the facilities 
necessary to accomplish the tutorial tasks. 

Strategies available to the School will include: 

CI Saturday Success School 

The primary intervention strategy for students who are falling behind will be the Saturday Success 
School (see attachments in required docs section). This school will run for 22 Saturday mornings, 
excluding holiday weekends. Running from 9 AM to 12 noon, it comprises three forty-five minute 
classes. Students who enroll in the program are required to participate in the After School Tutoring 
Program at least two days a week. . 

CI Tutorial Support 

At any time, after consulting parents and the Upper or Lower School Dean, a studenfs grade-level 
teaching team may require after school tutorials in a given subject. Tutorial support that is accessible 
to families will be an important part of Washington Latin's strategy to keep students functioning at 
grade level in each subject. After school tutorials with no more than 3 students per tutor will meet in 
forty-five minute sessions immediately following the school day. Although qualified volunteers will be 
welcomed, the program will not depend upon them. Faculty, interns and education students
particularly those at American University-will be recruited. 

CI Flexible Scheduling 

Another key to success will be flexible scheduling, particularly in the Prep I and Prep II years. Students 
who are not functioning at or near grade level after Prep II will not· be promoted. Therefore, 
Washington Latin's lower school program has been designed to be a virtual 'boot camp' in the areas of 
English, Mathematics and Science. In some cases, block scheduling will be employed. Students who 
struggle with reading will be assigned to work with the Student Performance Coordinator and reading 
volunteers for extended periods of the school day. 

CI Winterim 

Each student's Winterim is an individualized program of study designed with his or her advisor. For 
students who are performing at grade level, this three week academic term wiII afford an opportunity to 
engage in project-based learning in an area they select. For students who are below grade level in one 
or more basic compentency, this term will become an invaluable opportunity for intense and focused 
study. 
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IJ Summer School 

Summer School will be required for all students who are not performing at grade level, or who-in the 
judgment of the Academic Dean, in consultation with parents, teachers and Head Master, have not 
made sufficient progress. 

An intensive summer program, The Washington Latin Summer Institute, will focus on extended learning 
opportunities for students throughout the District of Columbia who need extra work to reach grade level 
competency in English, Math and Science. It will also include opportunities for advanced work in 
Classics and Rhetoric. The presentation and delivery of the program will be designed so that no 
student attending will feel any stigma. 

Intensive Personalized Language Support for all ELL Students and Families 

One of the first steps in the orientation of new and incoming students will be creating an ·intellectual ' 
thumbprinr and academic baseline. This will enable the School to tailor make each studenfs program 
while ensuring that their progress is accurately measured and reported. At Washington Latin, every 
student will have an SSP (Student SupPOrt Plan) that is continuously refined and revised. It will follow 
them (and guide them) to graduation. Just as IE'P's are specifically a tool for Special Education 
Students, the design team for the Washington' Latin School anticipates the creation of a highly detailed 
SSP for all English Language Learners. 

It is important to note that no testing will be done prior to registration so that all students-regardless of 
their language, culture or previous academic attainment-will know that they are welcomed and valued. 

In developing an ELL plan the School has consulted with Ms. Ariana Quinones of the DC Public 
Charter School Association and with Tabitha Meadors, program director of DC ParentS mart-the local 
agency which assists parents in understanding and accessing the public school options available to 
their children. DC ParentSmart conducts an intensive outreach campaign to engage parents and 
empower them to advocate for their child. The School will be full partners with them. 

Washington Latin has also carefully reviewed the specific program recommendations of the National 
Association for Bi-Lingual Education and has discussed with them ways of integrating current best 
practice into the School's specific educational plan. This proposal is being reviewed by Jorge P. 
Osterling, President of the CANABE (Capital Area National Association of Bi-Lingual Education.) 

It is clear that the Districfs burgeoning Spanish speaking population and the Significant number of 
families from other culturenanguage groups require every school including Washington Latin to develop 
comprehensive and consistent policies to ensure the success of their sons and daughters. The stakes 
are especially high for children who, as English Language Learners, must master the challenging 
content of the School's curriculum while learning a new tongue. The services the School will provide to 
these students will begin with our programs of public information and the special support we provide to 
their families during the registration process. The School's attention to the special needs of all ELL 

, students will be fully integrated into the curriculum and programs of professional development. 

Key features of the services the School will provide include: 
o Language appropriate student recruitment materials 
o Community based outreach in all eight wards 
o Home visits (when needed) to engage ELL parents in creation and delivery of a SSP 
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o The development of a Home Language Survey (HLS) for all families whose heritage language 

is not English. . 
o The integration of the HLS data into the studenfs SSP 
o Personnel in the School office who are bilingual. One of the job requirements for the Office 

Manager is fluency in both English and Spanish 
o Everv faculty member trained in teaching ELL students. The School will work with existing 

George Washington University and American University programs to provide teacher 
orientation and continuing professional development opportunities so that all teachers in the 
School have ELL Training. 

o A School transportation system that maintains at least one pick-up point in all eight wards. 
o Flexible scheduling for admissions and parent conferences that accommodates the work 

demands of many immigrant families. 
o A trained ESL instructor will be on staff. Depending upon the demand for ELL services. this 

position will be staffed either full or part time. Under a part time scenario. the School may 
partner with another institution. 

o A Fast-track program enabling students to participate in English language classrooms by their 
third year. 

The duties of the trained ESL instructor will include: 
o . Visits to ELL families 
o Drafting Home Language Survey-collection of data and incorporating in SSP. 
o Development and maintenance of the ESL Resource Center 
o Professional development of teachers in Sheltered English methods 
o Tutorials with students who need individualized or specialized assistance 

The ELL program ultimately employed will be based upon a scientific evaluation of the 'real' student 
population. Until the School analyzes the profile of its entering student PQpulation. the School reserves 
the right to alter the approach employed. In a School like Washington Latin where Rhetoric is a key 
component of the curriculum and the entire academic regime is grounded in literature-based learning. 
the School anticipates that the most appropriate approach will be Sheltered English or Content Based 
Programs (also known as SDAIE) . 

The School will employ its system of 'coherts' to group students who face the additional challenge of 
mastering a new language. The assignment of teachers will take into consideration those who have 
the most experience and skill in communicating English texts and notions to those from non-English 
cultures. In this way ELL students will have both the benefit of specialized instruction and the 
experience of being mainstreamed into the School's classrooms. (Keep in mind that each Lower 
School classroom will serve two coherts.) 

Because all teachers will be required to undergo profeSSional training in sheltered English methods. 
classrooms will be hospitable and fruitful places for ELL students to learn. For those students who 
need additional help. individualized instruction will be made available by the ESL specialist. 

Coherts of students will be recognized for the challenges they face and given the tools to face those 
challenges successfully. The student who matriculate entering at First Form (5th Grade) will not have 
five to seven years to attain mastery of the English language. Such a pace would cripple them in their 
attempts to comprehend the curriculum content. The Lower School program (Prep I and Prep II) is 
designed in part to accommodate English Language Learners and to empower them with English 

48 



.- --
language proficiency by the end of Prep II. This program. incorporated into the Lower School. 
represents an "early exir ELL strategy that will prepare each young scholar for First Form (Zth Gradel 

For ELL students who enter the School at a higher grade level. the SSP developed will track a program 
that brings them to full cognitive and verbal proficiency over a two year period. A part of the School's 
library program will be an ESL Resource Center that helps faculty achieve this goal. The maintenance 
of this resource center and the continuing professional development of classroom teachers will be a 
central part of the ESL specialist's work. 

This aggressive SDAIE approach will be necessitated by the fact that the General Graduation 
Requirements (GGR) include the achievement of a fourth year or "ready reading" competency in either 
French or Chinese, six years of Latin and both written and oral competency in English that is "highly 
proficient: . 

These requirements-exceeding both DOE and DistricUMCAS standards-will be accomplished, in 
part, through one of the most innovative teaching and learning strategies employed by the School. In 
the program of enriched literature-based learning, many of the books will be read, reread, and then 
read again. A part of the Professional Development program will be to equip all Washington Latin 
instructors in English Rhetoric, Latin and Modem Language with methodologies that will enable them to 
teach each text as (1) a reading text, (2) a writing text and (3) a speaking text. 

The entire Washington Latin language program is informed by an idea rooted in both research and 
experience: We learn to write by reading, and we learn to speak by listening. In a language program 
that combines English and Rhetoric, linking oral and written culture, Washington Latin's program will 
build on whatever language competency the student brings to the school. 

Plan for Students Who Do Not Achieve At the Benchmark Level 

Although Lower School students will enjoy the security of a traditional "homeroom" environment. they 
will not receive all of their academic instruction from a single teacher. Rather. faculty with 
demonstrated content expertise in Mathematics. English and Art will move from room to room and 
teach the subjects for which they were trained. 

Washington Latin's schedule for the first year has already been finalized with a focus on grammar and 
mathematics. Each student will have both of these courses during periods I to IV-early in the 
morning. This will allow the faculty specializing in these areas to have each and every afternoon 
available for tutoring. Students who begin to fall behind in the classroom. especially in these subjects. 
will have intense tutorial support in the afternoons from faculty. interns and volunteers trained in the 
specific content area where support is needed. There is no reason for a student struggling in grammar 
to attend a course in science until they can read. Thus. these students will take their grammar and 
mathematics subjects in the morning and have intense tutorial support in the afternoon. Through this 
system. intensive school day interventions will be employed before resorting to after school and 
Saturday programs. 

For students with more critical issues. the schedule also has after school tutorials as well as the 
Saturday Success School. The Student Performance Coordinator as well as the interns will also be 
available to provide tutorial support. When the need arises. additional volunteers. parents and 
consultants will also be utilized. Students still falling behind at the end of the first semester will be able 
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•• •• 
to access intense academic support during the three week Winterim term. Additional tutoring and 
support will be available in the summer school sessions as well. 

We are aware that no two students learn in the same way or at the same pace. The availability of 
intensive school day block studies. after school tutorials. Saturday Success School. Winterim and 
Summer School provides the opportunity for a customized and flexible response to each student's 
special needs. 

A·4 SUPPORT FOR LEARNING 

Parent Involvement 

The active involvement of mothers, fathers, grandparents and guardians wi" be the sIngle most 
Important factor In the success of WashIngton Latin. As a public charter school, Washington Latin 
will be open to the public. In such a parent-choice environment, it is important that parents can make 
informed choices. During presentation to the parents of the District of Columbia, Washington Latin will 
make clear that the school is not only a high expectation society for students, but for their parents as 
well. 

, Washington Latin will welcome all parents in the District who wish to provide for their sons and 
daughters the distinctive advantages of a classical education. Parents will be informed" carefully to 
inform them of the Parents' Resolve and Covenant that every Washington Latin parent is required to 
sign. In fact, the Parents' Resolve and Covenant will be widely published well in advance of the 
school's student recruitment efforts. In this compact, which forms the basis of The Washington Latin 
Parents Association, each and every parent or guardian agrees: 

[J I will send my child to school, well fed and appropriately clothed. 
[J I will support the school's Code of Conduct & Etiquette, its Honor Code and its efforts to 

encourage an alcohol-free, drug-free, smoke free and obesity-free environment. 
[J I will maintain a clean, quiet, well-lit space and oversee two hours of supervised study time 

every school night. 
[J I will attend Parent Association meetings and special events that support my child. 
[J I will support the Annual Fund and other development efforts of the School. 

There are several keys to high levels of parental involvement. Number one is the attitude of the 
School's administration and faculty. At Washington Latin, it will be understood that the parent is the . 
Ncostumer.N A part of the profeSSional development of each member of the faculty and staff will be an 
understanding of "The Sacred Triangle: The entire school culture will function with respect for parents 
and an understanding that the teacher/administrator is an employee of the parent/guardian in the 
education of the student (see diagram). 
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Parent 

Teacher· 

Other keys to gaining the successful involvement of parents are: 

!J An inviting program of student recruitment 
!J Effective information packets leading up to the opening of school 
!J Help in practical issues of scheduling and transportation 
!J A "warm" and informative parent orientation 
!J Training and seminars in effective parentingltutoring 
!J A commitment to communicate to parents in their native language 
!J A demonstrated respect for parents' religious and cultural traditions 
!J Technology enhanced methods of schoollhome communications 
!J Involvement of parents in key academic and disciplinary decision 
!J Practical (and discreet) help in family emergencies 

Student 

!J Regular Parent Association meetings-where the parents do most of the talking 
!J Parent Association representation of the Board of Governors 
!J Involvement of parents as valuable members of the team (as tutors, receptionists, tour-guides, 

coaches, chaperones, and experts on all of the school's committees. 

A prospective Parent Committee. drawn from several neighborhoods has been formed. 

Community Participation 

Another important element of the School's success will be its aggressive program of forming articulated 
relationships with key cultural, educational and civic institutions-local and national, public and private. 
The Community Partners Network will include American University, The Folger Shakespeare Library, 
The Library of Congress, The National Gallery of Art, The Kennedy Center, The Smithsonian 
Institution, The Corcoran Gallery of Art, the Embassy of the Peoples Republic of China, The Embassy 
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of France, The National Geographic Society, the Rock Creek Nature Center and Planetarium, and the 
Art League School. 

Relationships with these local institutions and with several national organizations and societies will 
support the curricular and extra-curricular programs of the school. The School's full-time Director of 
External Affairs will work to maintain these relationships and to administer joint programs. 

Initial Verbal Signed 
Consultant Contact Agreement Agreement 

American University X 
Library of Congress X 
National Gallery of Art X 
Corcoran Gallery X 
Smithsonian Institution X 
Rock Creek Nature Center X 
Georgetown University X 
Am. Board for Certification X X 
Am Academy for Lib. Ed. X X 
Thos. Jeff HS for Sciffech X 
Nafl Endowment for the Arts X 
Folaer Librarv X 
National Geographic X 
Kennedy Center X 
Art League X 
Am Inst. Of Architects X 
Cleveland Pk. Cit. Assn X 
LocalANC X 
Wash Nationals Baseball X 
Chinese Embassy X 
French Embassy X 
Urban Nation X 
Inst. For Ed & the Arts X 
Junior Classical League X 
Ed Records Bureau X 

School Organization and Culture 

In developing the Educational Plan for Washington Latin, consideration was given to adopting the 
common practice of creating a "Middle SchooL" Certainly, there are unique developmental issues that 
young people face during this difficult transitional time. Indeed, excepting infancy and very early 
childhood, there is probably no period in a person's life so marked by dramatic and, at times, difficult 
physical, emotional and cognitive maturation. 

It is for this very reason that the decision was made not to sequester students in an artificial "no man's 
land- between childhood and adulthood. During these critical years, both the anxiety occasioned by 
dramatic physical and psychological changes and the dictatorial power of peer pressure must be 
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moderated by everyday connections with those not in the midst of the same trauma. During this 
passage, students must be, and feel themselves to be, an integral part of an extended society of 
ritualized norms and fixed expectations. 

Good grammar schools vigorously maintain redemptive routines where daily disciplines, leavened by 
love, create the deep sense of familiarity, predictability and security that make carefree childhood 
possible. In such communities of structure, symmetry and safety, the possibilities for individual 
creativity and imagination are actually enhanced. The friendships forged and heroes encountered at 
this level are the sacred stuff of -growing up: 

This sturdy and congenial -World,· with its moral clarity and constant accountability, its ever widening 
sphere of socialization and its ever expanding field of discovery-thiS world is the great gift to give to 
Prep I and Prep II students. At Washington Latin, the well-tended garden of elementary education will 
not be plowed under, but maintained through the end of the 6th grade year. 

Developmentally, there is another reason to move students directly from Lower School culture that 
celebrates childhood to an Upper School culture that expects adulthOod. By the time they reach their 
12th or 13th birthday, students are actually ready to be treated as young adults. Their bodies are 
ready. Their minds are ready. They have formed fragile identities that cry out, -don't treat me as a child 
any longer: If they are recognized as young adults, trusted with real social and intellectual challenge 
and cast into a new society with new rights and rituals-a society populated by older, taller and more 
worldly-wise scholars-they will generally thrive. 

In short, Washington Latin will seek to create a developmentally sound progression of teaching and 
leaming environments that will enable young people to move from a stable society designed to 
safeguard a happy childhood directly into an equally secure SOCiety tailored to foster responsible 
adulthood. Because of this, graduation from Prep II will be celebrated with great pomp! In effect, each 
scholar will be told, "today you are a man,· or "today you are a woman .. 

Washington Latin will be an intentionally small school with a distinctive school culture. Research has 
shown that the sprawling high school with thousands of students designed on the 1actory model· is 
simply too large. The entire Upper SchOOl student population of Washington Latin-in its six Forms
will not exceed six hundred and seventy-two scholars. The primary pedagogical setting will be the 
Harkness classroom. 

The Lower School grammar program, including 5th and 6th grade (Prep I and Prep II) will not exceed 
seven cohorts at each grade level, or two hundred and twenty-four students. 

The creation of The Washington Latin School is rooted.in the belief that the primary deficiency in most 
non-performing and under-performing schools is the lack of a definable and sustainable culture that . 
inspires and ennobles parents, teacherS and students. Simply put, too many schools underestimate 
and undermine the inherent dignity of the students they teach, the families they serve and the teachers 
they employ. 

Any school that builds a strong literature-based curriculum around an appreciation of classical antiquity 
and the mastery of classical languages has already gone a long way in defining its institutional culture. 
Any school rooted in the pre-Socratic notion that the primary purpose of education is not the 
conveyance of information or knowledge, but the cultivation of wisdom and virtue, has taken a crucial 
step in determining the texture and tone of its common life. 
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Within such a culture, teachers are hired not only for their knowledge and skill, but also for the ways in 
which they model the scholars life and practice the Socratic methodology. Within such a culture, 
teachers must not only rise to the highest professional standards of our time; but also demonstrate their 
devotion to the timeless qualities of Truth, Beauty and Goodness. Within a liberal learning community 
like the Washington Latin School there is an understanding that all individuals approach these varieties 
out of the richness of their own cultural contexts. Within such a school culture, there is an 
understanding of what Jacques Maritain meant when he said, -teaching is not a science, but an art." 

Needless to say, such a school will be a "high-expectation" society wherein literature, art, science, 
music, sport, and public elocution are all understood as essential components in the formation of robust 
persons and able citizens (hence, "grades" are called Forms). Indeed, it may be said that within such a 
culture, the primary task of the school is not education, but formation. 

At Washington Latin, standards of academic achievement will be matched by standards of conduct and 
etiquette. There will be no metal mesh screens over the windows or elaborate security systems at the 
entrances or in the hallways. The schoolhouse will be adorned with works of art that attest to the 
monuments of human achievement being taught and learned. 

All young gentlemen will wear jackets and ties (in the Lower School, students will wear uniforms). All 
young women will wear modest dresses. Over their business attire, teachers will be cloaked in short, 
open Cambridge Masters Gowns. The entire culture of the school will reinforce the infinite promise of 
each student and the high responsibility that is theirs-to live a life of scholarship, sacrifice and service. 

Extracurricular Activities 

Student Government 

Students at Washington Latin will elect a Student Government during the fall term of '06. Annually, the 
Associated Lower School Council and Upper School". Council will publish a list of clubs and 
organizations to enhance student life. Washington Latin Students will learn basic democratic principles 
of the democratic process and school governance through elected offices. Members develop 
leadership skills, promote school activities, and learn the basics of parliamentary procedure. 

Athletics 

The School's athletic clubs and teams will evolve as the student body grows and various teachers bring 
their divergent coaching abilities to the school. In the 2006-2007 academic years, teams will be fielded 
in cross-country, soccer, basketball, baseball and fencing. There will also be "life sport" opportunities 
such as yoga, ice-skating, golf, tennis, and hiking. Eventually, competitive varsity teams will be added 
in Football, Track, Men's Lacrosse, Swimming and Diving, Women's Field Hockey, Squash, Tennis and 
Golf. 

'05-'07 '08 -'10 After '11 
Cross Country X 
Soccer X 
Basketball X 
Baseball X 
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Fencing X 
Crew X 
Football X 
Cheerleading X 
Track X 
SwimminglDiving X 
Men's Lacrosse X 
Women's Fiend Hockey X 
Squash X 
Tennis X 
Golf X 

Academic and Honor Societies 

Academic and Honor Societies will be important ways for Washington Latin students to connect with 
other outstanding students from throughout the region and country. They also confer on students a 
very real sense of personal identity and confidence. The School will begin with chapters of The 
National Honor Society, the Junior Classical League and the National Forensic League 

Clubs 

Belonging to a club or school organization greatly enhances a studenfs educational experience and 
enriches their school experience. Formation of new clubs must have the approval of the School 
Administration and Student Council. Students who gain the approval of the School Administration and 
who can identify a willing faculty advisor can organize clubs and societies that reflect their own 
interests. In every case, student leadership will be the first pre-requisite. It is assumed that these 
organizations will include Cheerleading, a Chess Club, a Running Club, a Drama Club, and several 
student led musical Societies and Singing Groups. 

Vocal and Instrumental Music Programs 

Music is an important experience in every person's life. At the Washington Latin School, every student 
will have opportunity to sing or play in an ensemble, band or choir. Dr. Ricky Peyton, who for several 
years led choirs at Sidwell Friends and who then founded the nationally famous Hip-Hop Choir is 
advising the development of programs. 

Students will perform Classical, Popular, American Folk, along with several contemporary genres in a 
program that will be both very eclectic and exciting. Washington Latin will be a singing school. Each 
school day will begin with a stUdent led meeting called The Morning Meeting which will include 
announcements, awards, special guests, a speech of one of the Public Virtues (given by a student), 
and a song. 

Special Extra-Curricular opportunities related the Latin School'S unique mission 

NA T10NAL JUNIOR CLASSICAL LEAGUE (NJCL) 

NJCL is an organization for and run by junior and senior high school students of Latin. Now boasting 
over 50,000 members in the United States, Canada, and Australia, the NJCL is both the largest 
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Classics related organization in the world and the largest student run organization in the United States. 
Local and state chapters of Junior Classical League form the NJCL. While at this time DCJCL only has 
three member schools, Washington Latin could benefit from the larger JCL organizations in Maryland 
(now actively trying to revitalize their JCL) and Virginia, whose JCL is one of the largest in the nation 
with 91 school chapters. 

Founded in 1936 by its parent organization the American Classical League, the mission of NJCL "is to 
encourage an interest in and an appreciation of the language, literature and culture of ancient Greece 
and Rome and to impart an understanding of the debt of our own culture to that of Classical antiquity." 
Nevertheless JCL is more than just than the promotion of Classical studies: it unites students with a 
common interest in the Classics and gives them a sense of belonging. What drama and sports do for 
some students, JCL does for others. 

JCL events, such as certamina, state conventions, and community outreach projects take place at the 
local and state levels throughout the year, culminating in the NJCL Convention held each summer at a 
different national university. At National Convention, students can participate in seminars and lectures, 
athletic games, contests in graphic arts, costume, dramatic interpretation, and Latin and English 
oratory, and a broad range of academic tests on everything from Latin and Greek grammar to classical 
geography (15 different tests in all). It is also at National Conv~ntion that the National Certamen 
Championships are held. College admission boards recognize and heavily weigh strong performance 
in and dedication to JCL events. Preparation for the various competitions and contests in the earlier 
part of the summer often takes the form of a summer "Latin Camp." But beyo~d the seminars, 
contests, and competitions, NJCL Convention is a rare opportunity for 2,000 students· with a similar 
interest from around the country to commune. Lasting long distance friendships are formed and many 
NJCL students are inspired to continue their pursuit and Classics into college and then often back in 
the classroom. 

CERTAMINA 

Nothing seems to excite the young Latin student or encourage her independent study of Roman culture 
more than certamen. Certamen can probably best be described as form a Latin team ·Jeopardy." 
Ideally each team consists of four players, one a "specialist" in Greco-Roman Mythology, another in 
Roman History, the third in Roman UfelLiterature, and while' everyone is responsible for language 
questions, a forth member focuses on Latin grammar. At a Certamen students compete on their level 
generally in three preliminary rounds, followed by a final round for the top three teams on each level. 
Certamen students practice and prepare for state regional competitions throughout the year. The best 
of the best play for National Championships at he NJCL Convention in the summer. Again, while there 
are no certamina hosted in the District of Columbia, Washington Latin is in close proximity to a number 
of regional certamina in the states of Maryland and Virginia, Virginia being one of the perennial 
"powerhouse" states in Certamen. 

While at its base certamen is a game of knowledge, it is more of a game in which students use their 
knowledge, along with speed, intuition, and a precarious balance of patience and "guts." Just as with 
an athletic team sport, Certamen teaches teamwork and sportsmanship. The members of the team in 
cooperation with their coach strive toward a common goal and realize the perseverance needed to 
achieve that goal. 
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NA nONAL LA TIN EXAM (NLE) 

Every March, usually around the Ides, the NLE is offered to all elementary and secondary school 
students of Latin. Sponsored by the ACL in cooperation with the NJCL, the NLE this year will be taken 
by approximately 140,000 students in 11 countries throughout the world. The exam, while focusing on 
grammar and translations, also tests a student's knowledge of Roman culture, mythology and 
derivatives. As the exams are graded on a sliding scale each year, any student (who knows their Latin) 
can win a gold or silver medal. Consistent outstanding achievement on the NLE is rewarded in the 
form of book awards and allows a senior student of Latin to be eligible for one of 20 NLE scholarships 
awarded annually, worth up to $4,000 for students continuing their study of Classics at the university 
level. 

Safety. Order. and Student Discipline 

The first priority of the Governors and the School Administration will be the health and safety of the 
students. Compliance with all local and national health and safety regulations will be the responsibility 
of the Board of Governors, delegated through the Office of the Head Master. A report of the School's 
response to everything from routine student discipline matters to all-school emergencies will be a part 
of the Head Master's. quarterly report to the Board-and a matter of public record. 

At Washington Latin, the day-to-day Health, Safety and Emergency Preparedness Program will be 
administered through the School's Department of Wellness and Sport. Faculty and students will be 
trained to respond appropriately in all conceivable situations. A member of the Faculty· will be 
appointed to be the school's AFire Marshal.ft This individual, working in conjunction with the Head 
Master, a Parents' Association representative and personnel from the local DC Firehouse, will develop 
a comprehensive emergency plan for the school. Although it is impossible to develop such a plan 
without knowing where the School will be sited, and inadvisable to develop such a plan without input 
from parents, it will include but not be limited to: 

a Health and Injury Response . 
a Health Office Procedures and Secure Information Policies 
a Fire and Emergency Regress Plans 
a Field Trip Emergency Strategies 
a Sports Medicine 
a Communicable Disease Policy 
a School Perimeter Security 
a Comprehensive Terror Readiness Program 

Terrorist Readiness programs will anticipate several worst-case scenarios and be created according to 
guidelines established by the Department of Homeland Security, the Office of Safe and Drug Free 
Schools and the District of Columbia School Emergency Planning Guide. 

At Washington Latin, order and discipline are woven into the culture of the school. The school's 
fourteen Public Virtues which form the Standard of Conduct and Etiquette are at the very heart of the 
Schoo'I's life. In the day-to-day drama of a vibrant community, the School's Honor Code will remain 
constant and simple: 

I will honor my parents and schoolmasters. 
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I will not lie, cheat or stea/-or condone the actions of those who do. 
I will choose my friends carefully and at a/l times conduct myself as a gentleman (lady). 

These straightforward affirmations were adapted from personal resolves penned by Master George 
Washington in the 1740's-between his eleventh and sixteenth year. They are as valuable today as 
when they were conceived. 

At Washington Latin, it will be understood that Rules of Conduct and Etiquette and Honor Co.de are to 
be observed "twenty-four seven." There will not be separate standards of conduct for different times 
and places. A Student Judiciary will oversee the enforcement of the Code. A member of the faculty 
will advise the Student Judiciary and the Head Master will retain a right of review. The school 
anticipates strong support from the Parents' Association as partnership with its members in their great 
task. 

Professional Development 

Washington Latin School's program of professional development is based on the belief that individual 
faculty members, the school as a unit, and the community partners interact as a learning community 
which forms the basis for all professional development activities. Each informs the others to make 
improvements and provide support for growth and change. 

The structure which creates this interactive learning cycle is significant. At Washington Latin, the 
school-based leadership team consists of the Head Master, a Student Performance Coordinator. the 
Academic Dean, Dean of the Lower School, Dean of the Upper School. Lead Teachers for each grade 
level team, and other faculty members as appropriate. 

Using lesson progress measures. curriculum-based assessments, and actual student work. the lead 
teachers conduct weekly grade level team meetings to discuss student performance for every 
instructional group in their team. As the team leader. he/she is responsible for maintaining a problem
solving format and taking any unresolved issues to the weekly leadership team meeting. 

The weekly leadership team meeting is conducted by the Head Master. Academic Dean. and Dean of 
the Upper and Lower Schools. During the leadership meeting. student performance is discussed using 
a problem-solving format. Solutions to student performance problems are often direcUy connected to 
the need for professional development and can include the need for in-class coaching, more in-service 
sessions. individual teacher "tutoring" sessions. video or audio tape self assessment, or other 
educational activities. Thus. decisions about ways to improve teacher performance are developed from 
standardized test results and a weekly analysis of student performance information. This ensures that 
professional development activities can be implemented in a timely manner and are always referenced 
to student performance. 

The professional development activities at The Washington Latin School are ongoing. collaborative. 
student-related. and directly impact "life" in the school and classroom. As the individual faculty 
members grow and develop. so does the school organization. Effective practices in one classroom are 
shared and replicated at other classrooms. 

A member of the Leadership Team is in the classroom on a daily basis observing and giving feedback 
to the teacher and interns. Although formal observations and evaluations are conducted twice a year. 
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these daily observations are seen as opportunities for ongoing professional development. Observations 
are also connected directly to student performance with teacher interactions as the key to success. The 
Leadership Team receives seven days of leadership, supervision, coaching, 'and communication 
training prior to the staff starting. 
As the school's enrollment and staffing grows (by about year three) a fulltime Professional 
Development Coordinator (PDC), reporting to the Academic Dean, will need to be hired. This PDC will 
work as a fulltime on-site teacher coach, managing and coordinating all in-service activities, preparing 
schedules, grouping students, conducting daily teacher observations, and reviewing all student 
performance information. 

During years 1 and 2. the primary administrative task of the Upper and Lower School Deans will be the 
professional development of their respective faculties. These two individuals (one of whom has been 
contracted and who has extensive professional development experience) will work with both the School 
of Education at American University and with our own Governor. Dr. Kathleen Madigan to provide each 
teacher the direction and support they need. 

In addition to this comprehensive in-school program. Washington Latin's budget reflects the priority 
placed on the constant development of its faculty. Each teacher is provided funds for conferences 
germane to their professional duties and employment contracts are being designed to provide a 
tangible incentive for graduate and postgraduate studies. 

Each individual faculty member is responsible for being a lifelong learner who takes advantage of 
ongoing training opportunities provided by the School and community partners. The Washington Latin 
School will provide every staff member with training, a complete curriculum guide, and assessment 
resources. Education Records Bureau's (CTP4) and (WrAP) represent sophisticated tools to maintain 
longitudinal studies on each student in every subject in the school. 

Teacher (and intern) Bi-Annual evaluations are directly connected to student performance, parent 
satisfaction surveys, student participation reports, standards for effective teaching, and professional 
responsibilities. All evaluations document specific professional development competencies that are 
needed for the teacher to maintain and improve performance. In addition, staff members are 
encouraged to extend their skills and knowledge via conferences, online courses, college courses, etc. 
A formal agreement with American University in Washington, DC to provide ongoing training to 
teachers at The Washington Latin School is being developed. 

At the school level, opportunities for learning exist before the students arrive and then occur on a 
weekly basis throughout the school year. Pre-service sessions, at least two weeks prior to the start of 
instruction, provide teaching staff with opportunities to build a culture of learners. Key areas, such as 
working as a team, school philosophy, code of civility, instructional discipline strategies, lesson 
delivery, core curriculum content standards, student assessment, parent communication and outreach 
are discussed, instructed, and assessed. . 

These intensive sessions about content and strategies are conducted by the Leadership Team and 
other outside specialiSts and consultants. After these initial two weeks of professional development, a 
solid foundation is formed on which to build throughout the year. 

Every week at least one in-service is conducted on key issues in a subject area, behavior management 
area, or grade level topic. For example, the fifth grade may want to meet and share resources for an 
upcoming science unit, the sixth grade may want to review state test items, and perhaps those 
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teaching a reading program need to review lesson content and delivery techniques. 

All of these activities can happen at the same time and generally do not last any longer than thirty 
. minutes. These in-service sessions are initially managed by the Academic Dean (later they will be 
managed by the PDC); all faculty members are held accountable for participation. 

In addition to these thirty-minute weekly sessions, there are scheduled half days for professional 
development throughout the year (approximately once every four to eight weeks). The half days 
provide time for training that requires more extensive explanation and practice. Topics, such as 
teaching social skills and etiquette to reduce behavior problems, improving parent communication, 
ways to increase student rate and accuracy in reading, or requiring evidence when using classroom 
discussion techniques are just some of the typical areas covered on professional development half
days. 

In addition to the in-school program of Professional Development, faculty of ACL (American Classical 
League Schools) have access to a variety of professional materials and have the opportunity to attend 
the annual ACL Institute. The Insti~te is a four-day cOnference at which members present and attend 
seminars, lectures, and discussion panels on various Classical topics with a consistent focus on the 
instruction of Latin and Greek in the elementary and secondary classroom. It is a wonderful opportunity 
for the professional development of Latin School instructors. 

The Washington Latin School professional development plan consists of 10 principles as follows: 
1. Focuses on teachers as central to student learning. 
2. Focuses on individual, collegial, and organizational improvement. 
3. Respects and nurtures the intellectual and leadership capacity of teachers, school leadership, '. 

and others in the school community. 
4. Reflects best available research and practice in teaching, learning, and leadership. 
5. Enables teachers to develop further expertise in subject content, teaching strategies, using 

technologies, and other essential elements of teaching to high standards. . 
6. Promotes continuous inquiry and improvement embedded in the daily life of schools and 

teacher evaluation. 
7. Is planned collaboratively by those who will participate in and facilitate that development. 
8. Requires substantial time and resources. . 
9. Is driven by a coherent long-term plan. 
10. Is evaluated ultimately on the basis of its impact on teacher effectiveness and student learning. 

This assessment guides subsequent professional development efforts. 

Structure of the School Dav 

Students will arrive at the School by way of parent drop off or public transportation (or by walking).' The 
school will be fortunate to be in Washington, D.C. where the Metrobus and Metrorail provide quick and' 
affordable access across the city. 

The Washington Latin School will not provide a full breakfast. Sending children to school well fed is a 
part of Parent's Resolve & Covenant with the school. In the initial leased space, quick lunch will be 
brought in and heated. 
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It is important, especially in the Lower School, that both English grammar and Mathematics be taught in 
the morning. Washington Latin intends to teach these core subjects in prime teaching and learning in 
the most optimum time periods. 

Based on the School's commitment to adhere to research-based teaching and learning strategies, 
English, Mathematics, Latin/Classics and French/Chinese are taught every day. 

As soon as staffing allows, athletics will be a daily activity. In the initial schedule, some extended after 
school periods must be reserved for professional development, conferencing and grade level teaching 
team meetings. 

Washington Latin's academic schedule is demanding (on both teacher and student). Nevertheless, it 
has been constructed with an eye to what is being done in other competitive schools and out of years 
of classroom experience represented on the committee. Students will enter Washington Latin at or 
around age ten and graduate in their seventeenth or eighteenth year. In the section entitled School 
Organization and Culture, Washington Latin's thoughtful responses to the critical issues that surround 
developmental psychology are detailed. . 

It may appear that there is virtually no Kdown time· for teacher or stUdent. The School is committed to 
providing its teachers, especially those teaching English and Mathematics, adequate time to devote to 
tutoring for students with special needs. In fact, as the enclosed schedule details, the teachers with 
English and Mathematics backgrounds will spend a considerable amount of time each day tutoring 
during the afternoons. 

The actual school day, though rigorous, will not be as constricting as the enclosed chart appears. 
Careful planning, frequent field trips, and an exciting library and learning center combined with the use 
of professional interns and Parent Association volunteers will make school days lively and varied. 

Before school and after school programs will be staffed by 1) Faculty, 2) Interns, 3) adjunct coaches 
and tutors and 4) volunteers. 

Students will leave the school at 5 P.M. except for Fridays when the school day will end at 3 P.M. If 
remediation is needed, Saturday morning tutorials will be one of the strategies employed. 

The length of time that a studenfs attention can be held is entirely dependent on the richness of the 
curriculum and the quality of the instruction. If a student is bored, the. teacher is responsible and 
should be held accountable. 

The attached class schedule is an overall template that will bring order, discipline and predictability to 
the lives of every member of the School's teaching and learning community. With such a traditional 
schedule, students will not have to wonder if ifs a 'blue day' or a 'green day.' Nevertheless, the School 
will not hesitate to alter the schedule-especially in the Lower School-if blocks of time need to be 
devoted to core competencies. Students that need special assistance will have teachers devoted to 
tutoring each and every day, particularly in the areas of English and Mathematics. 

The enclosed calendar demonstrates the calendar year that Washington Latin intends to maintain in 
the first academic year. All faculty and staff are expected to be at the school for intense training and 
coordination on August 16, 2006. The school year will encompass two semesters and a winterim. The 
First Semester will begin September 5, 2006 and end December 22, 2006. Students will be given the 
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holidays of Columbus Day, Veterans Day and a three-clay Thanksgiving break. The first semester will 
run 75 days. Students will be given a Winter break from December 23,2006 to January 3,2007. 

On January 4, 2007, the school will reopen and Winterim will begin. Winterim is designed to provide 
students with intense academic focus in either their areas of interest or their areas of difficulty. 
Students that are performing at grade level will have an opportunity to select and focus on studies that 
interest them. For example, students who enjoy literature will have the opportunity to focus an intense 
literature based program during Winterim. Students who want to focus on learning more in French can 
focus on an intense French program which would focus on the language and the French culture. 
Students who are struggling in a subject will have intense personal training during this time period to 
improve their abilities in their areas of difficulty. Winterim will last from January 4,2007 to February 6, 
2007. Students will be given the Holiday of Martin Luther King Jr. Day. Winterim lasts 23 days and is 
designed to give students a break from the norm and make the School day more enjoyable through 
variety and personal preference. 

The second semester will begin February 7, 2006. Students will go back to their normal class 
schedules for second semester as indicated in the attached class schedule. The second semester will 
last 83 days. Students will be given the holidays of Presidents Day, Emancipation Day and Memorial 
Day. A spring break will also be provided from March 24, 2007 to April 1, 2007. The second semester 
will end on June 13,2007. 

The total aCademic school year will include 180 days of classroom instruction. Students will face a 
demanding academic schedule that runs until 5:00 P.M. on Monday to Thursday and 3:00 P.M. on 
Friday followed by two hours of study. The 18O-day period is the normal number of required days 
throughout the country. The founders of the School believe this will be a satisfactory time period to 
accomplish the goals indicated. However, if interim standards set are not being adhered then the 
School will not hesitate to require Saturday morning classes and/or mandatory summer school. 

The School has also t)een requested to research the applicability of additional sessions during the 
winter and Spring breaks for interested parents and students. If the demand arises, Washington Latin 
will open its doors to interested parties during the Winter and Spring breaks as well. 

If the School is closed due to inclement weather, then Washington Latin will take the appropriate 
measures to make up the missed school days. These will include shortening the Spring break and 
holding class on Presidents Day. 

The Washington Latin summer program entitled "The Summer Institute" will begin on June 14, 2005 
and run for approximately twelve weeks ending the last week of August. The only holiday during the 
program will be Independence Day on July 4, 2007. The Summer Institute will be divided into two six 
week sessions entitled "Summer Institute I" and ·Summer Institute 11." Summer Institute I will focus on 
grade level competency. The goal of Summer Institute I will be to: 

• Provide extended learning opportunities for students throughout the District of Columbia who 
need to do extra work to reach grade level competency in English, Mathematics and Science. 

• Provide advanced learning opportunities in the areas of English, Mathematics and Science as 
well as Visuals and Performing Arts, Classics and Rhetoric. 

62 



•• •• 
• Not stigmatize students who have failed to achieve stated benchmarks during the regular 

academic year. Both high performing students as well as underperforming students will be in 
the same class. 

Summer Institute " will be a session focused on learning adventures. Washington Latin will work with 
its community partners to coordinate actively engaged learning programs throughout the city. The 
District of Columbia and its many museums, galleries and institutions will be the primary classroom for 
the Summer Institute II. The focus of this session is to empower students to make learning fun as well 
as expose students to the wide variety and diversity of learning experiences that this city has to offer. 
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B. BUSINESS PLAN 

B·I PLANNING AND ESTABLISHMENT 

Profile of the Founding Group 

T. Robinson Ahlstrom 

T. Robinson Ahlstrom began his career as an educator at Long Island's famous Stony Brook School 
where he served as Lecturer on American Civilization and Assistant to the Headmaster. Since then he 
has headed the Laurel Schools in Brewster, Massachusetts and The Geneva School on Park Avenue 
in New York City. He has also served as Vice President of The College at Old Westbury'and President 
of the College Foundation. . 

Most recently, Mr. Ahlstrom served as Dean of the School of Arts & Education at The King's College in 
New York City. There, he led an undergraduate school of education dedicated to preparing classroom 
teachers, administrators and policy makers trained in the classical tradition. 

Mr. Ahlstrom has done extensive consulting in new school start-ups, curriculum development, 
institutional advancement, professional development of teachers and Board Training. He is a 
recognized expert on the development and accreditation of successful Charter Schools. 

Before coming to Washington. Mr. Ahlstrom worked closely with the New York City Board of Education 
and specifically the administration of District II in the Bronx to create Bronx Latin. now a successful 
New York City public school. 

Mr. Ahlstrom holds a BA in Philosophy from Trinity College, an M.A. in theology from Andover Newton 
Theological School, and a Th.M. in history (Puritan Literature and Thought) from Harvard University. 

Glenn Kautt 

In the financial services industry for 22 years, Glenn is a Certified Financial Planner. He is an Enrolled 
Agent, licensed to practice before the Internal Revenue Service. Mr. Kautt is a Presidenfs 
Distinguished Scholar graduate of Purdue University and received his MBA from the Harvard Graduate 
School of Business. 

Glenn served as Chairman of the Financial Planning Association (-FPA-) of the National Capital Area 
and a member of the national FPA Chapter Leadership Resource Council. He served on the Advisory 
Board of The Journal of Financial Planning, where four of his contributions on advanced planning 
topics have been published. Glenn authored the book "Why Stochastic Modeling Will Help Predict Your 
Financial Future- and -rhe Invincibility Shield for Investors- along with nine other leading -financial 
planners. He is currently writing -rransition Team-, a book on helping business owners to transition out 
of their firms. 

Mr. Kautt has been repeatedly selected as a top financial planner by Worth and Mutual Funds 
Magazines. Washingtonian Magazine named him as one of the top 100 professionals in the 
Washington DC metro area. Bachrach Photographers selected him among 200 civic, religious, 
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academic, media, political and business leaders as -Leaders of the Millennia- in New York, 
Philadelphia, Washingto~ DC and Boston because of his professional and community involvement. 

Prior to becoming the President of The Monitor Group, Inc. a fee-only investment advisory firm 
managing approximately $325,000,000 in McLean, Virginia, Glenn was president or principal in a 
number of other financial service firms. Prior to entering the financial planning industry, he was a 
strategic management consultant and a Lieutenant in the U. S Navy. 

His concern for the welfare and upbringing of children has led Glenn to focus his efforts on improving 
their situation in various ways. His firm has been a regular sponsor of the Ronald McDonald House of 
Washington. Glenn has served as a fund raising chair for"the Youth for Tomorrow Home, founded by 
Joe Gibbs. He has been involved in global literacy projects for children, and currently sponsors six 
children through World Vision. He developed the Coats for Kids Campaign, an effort to collect and 
distribute clothing to children during Washington's winters. He is a significant contributor to the 
Foundation for Financial Planning, an organization helping to promote financial literacy and provide pro 
bono financial planning services to individuals and families in times of crisis. 

Dr. A. Knighton Stanley 

A. Knighton Stanley has served as Senior Minister of Peoples Congregational United Church of Christ 
in Washington, DC since 1968. He is a graduate of Talladega College and holds a Maste~s Degree 
from Yale University and a Doctorate from Howard University. Before coming to Washington, he served 
as Associate Pastor of Plymouth Congregational United Church of Christ in Detroit, Michigan. 

Upon graduation from Yale University in 1962, he became Director of the Southern Christian 
Fellowship Foundation at North Carolina Agricultural and Technical University, and in 1964 he joined 
the faculty and administration of Bennett College. In both of these positions he was active in the 1963 
phase of the Greensboro, North Carolina Civil Rights Movement. He served as advisor to the local 
chapter of the Congress of Racial Equality and was appointed to the Human Rights Commission of the 
City of Greensboro. 

Dr. Stanley has distinguished himself in many capacities in the District of Columbia. During the 
Bicentennial era, he served as Executive Director of the Office of Bicentennial Programs of the Nation's 
Capital and Special Assistant to Walter E. Washington, then Mayor of the District of Columbia. He 
served as Chair of the Board of Trustees of the University of the District of Columbia. He is presently a 
member of the Advisory Board of Industrial Bank of Washington, and serves on the Judiciary 
Nominating Committee for the Superior Court and the Court of Appeals of the District of Columbia. He 
is the founder and General Secretary of the Petworth Assembly and a member of the Board of 
Directors of the National Interfaith Alliance. He is Founding President of the Faith Based Community 
Action Partnership, an organization that, in conjunction with the Washington Metropolitan' Police 
Department, addresses the needs of youth. 

Milton Kotler 

Milton Kotler is a marketing strategist with thirty years of professional experience. He is President of 
Kotler Marketing Group, headquartered in Washington DC, with an office in Shenzhen, China. KMG 
conducts projects in marketing strategy, place marketing, branding, partnering, distribution, price 
modeling, promotion, Internet marketing and marketing training. Mr. Kotler has led strategic projects for 
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Ford Motors, Michelin, SBC, JP Morgan, Novartis, Pfizer, IBM, Motorola, Pratt&Whitney, Northwestem 
Financial Services and other Fortune 1000 companies. 

He has delivered public seminars in over 25 Chinese cities and is author of A Clear-Sighted View of 
Chinese Business Strategies. Mr. Kotier is a frequent contributor to Chinese business newspapers and 
magazines. He has conducted seminars in the Executive Education Program of Tsinghua University. 

Dr. Kathleen Madigan 

Dr. Kathleen Madigan is an educator committed to providing all students with the highest quality 
education possible and an advocate for children with special needs. Nationally recognized as a 
"teacher of teachers,· Dr. Madigan currentiy serves as President of the American Board for Certification 
of Teacher Excellence. . 

As Vice President for Instruction and Behavior at Advantage Schools, a company that specialized in 
charter school management and direct instruction, Madigan was responsible for shaping and 

. implementing the curriculum, behavior management and staff development at 16 charter schools. 
Madigan has also been an Assistant Dean of Education at the University of Oregon where her duties 
included work as a liaison from the university to the state's' Teacher Standards and Practice 
Commission as well as oversight for graduate ed~cation programs. 

Dr. Madigan has been a regular and special education classroom teacher, principal, college professor, 
curriculum coordinator, and research project director. She is experienced in the field of neurological 
health care and administration. As Regional Vice President for Leaming Services Corp., Madigan 
managed a post-acute traumatic brain injury rehabilitation center and conducted research in memory 
and leaming. Prior to that she directed an adult psychiatric program with direct responsibility for 
supervision of medical and clinical staff. Regarded as an expert in effective instruction and behavior 
management, she has conducted over 400 workshops to improve school wide, individual teacher, and 
leadership practices throughout the United States and Canada. 

Madigan's recent accomplishments include an appointment by Govemor Paul Cellucci in 
Massachusetts to serve on a five person Education Management Audit Council, which operates as the 
independent oversight board for educational accountability in the state. She is also currently serving on 
the Select Panel to redesign teacher preparation programs for the Board of Regents, the State Board 
of Education and Govemor Mike Foster of Louisiana. In addition, she serves on the technical advisory 
panel for the Califomia Commission on Teacher Certification in the area of reading. 

Ms. Harietta Fowler 

Ms. Fowler spent 25 years in the traditional public schools and charter schools teaching educationally 
challenged children in grades K-12. For seven years. she and her sister owned and operated a child 
development center that was nationally recognized. Ms. Fowler received her degree in early childhood 
and special education from the University of Central Arkansas. She currently works for DC Parents fot 
School Choice as a parent consultant. She also serves on the Board of the DC Chaper of Black 
Alliance for Educational Options. 
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Thomas J. Dawson III. Esq. 

Mr. Dawson is a former public school teacher with more than five years of classroom experience. 
Though no longer an educator. he understands the difference committed teachers and supportive 
schools can make in a child's life. As a long time DC resident. Mr. Dawson has worked with local 
colleges and community outreach programs to ensure that all youth have access to a quality education. 

Mr. Dawson. a graduate of Morehouse College. a former Ford Foundation Scholar and McKnight 
Foundation Fellow. holds a law degree from George Washington University and is a member of the DC 
Bar. He also has Masters Degrees in both Public Health and Philosophy. Mr. Dawson is currently an 
attorney and pension law specialist for the Department of Labor. and serves on the Board of Directors 
for the Washington Free Clinic. 

Geoffrey A. Jones 

Geoffrey A. Jones has had a distinguished career as a leader in both public and private education. In 
July 2000. Mr. Jones was appointed Head of The Potomac School. an independent K-12 school 
located in McLean. Virginia.. In 1988. he was named the founding principal of the nationally renowned 
Thomas Jefferson High School for Science and Technology in Fairfax County, Virginia, where he 
served for twelve years. From 1983 to 1988, he· was the principal of Oyster River High School in 
Durham,· New Hampshire, and from 1975 to 1983 he served as the principal of the University of 
Chicago Laboratory High School, another nationally acctaimed independent school. 

Mr. Jones has focused on the leadership roles of school administrators and faculty in developing and 
promoting new curriculum initiatives for academically talented students. Through his work in Chicago 
and now in Virginia. Mr. Jones has gained extensive experience in building private/public sector 
linkages and support for education. He has served on numerous standing and ad hoc committees 
focused on restructuring education and is described as a visionary leader who cares deeply about 
building community in the educational environment. 

Mr. Jones earned his Bachelor of Science and Master of Science degrees from Indiana State 
University. He and his wife. Carol. have one son, Griff, and reside in McLean, Virginia. 

Mark S. Rivers 

Mark Rivers is Founder and Managing Member of Potomac Development Partners, LLC. Founded in 
2002, Potomac Development specializes in the development of large and complex real estate projects. 
In his 20 years of experience, Mr. Rivers has developed over six million square feet of real estate 
projects throughout the United States. He has direct experience in all aspects of real estate 
development. including land aCQuisition, financing. architectural and engineering design, construction, 
and leasing. Project experience ranges from small office renovations to urban mixed-use development 
projects valued in excess of $300 million. Recent notable projects include the development of the 
American Red Cross National Headquarters building, Gallery Place and the Wax Museum project. all 
located in Washington D.C. 
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Stephen M. Lovett 

Stephen M. Lovett brings over 30 years management experience with non-profit organizations. He is 
currenijy with the American Forest & Paper Association where he has served since 1986 as 
International Vice President. Forest Resources Group Vice President. and now Executive Vice 
President. 

Mr. Lovett played a leadership role in the development of the Sustainable Forestry Initiative® program, 
one of the largest certification programs for sustainable forest management in the world. For many 
years he chaired the Industry Sector Advisory Committee and served on the Agricultural Policy 
Advisory Committee. both advisory committees appointed. by the Secretaries of Commerce, 
Agriculture, and the U.S. Trade Representative. 

For several years he worked with a market access firm in Beijing and was the first to conduct a 
comprehensive study of China's forestry sector soon after China opened in the early 1980s. He speaks 
Chinese and has extensive experience in the Far East. 

Mr. Lovett is a native of Massachusetts and graduate of Harvard College. He served in the U.S. Naw, 
and was a Merrillees Fellow in poetry at Stanford University, where he received his Master of Arts 
degree. He has served on boards of refugee resettlement and education programs. Steve and his wife 
Ann Elizabeth (AE) live in the Crestwood area of Washington DC with their two young children, Skylar 
and Sean. 

John Oler 

Mr. Oler has over 23 years in commercial real estate business. John is an independent consultant to 
CRESA Partners through his own firm JSBO Realty & Capital Inc. He provides four principal services: 
commercial office leasing/subleasing, investment property brokerage (acquisitions or dispositions), 
private equity and debt raising and institutionallendernnvestor 'due diligence'. His clients include J.P. 
Morgan Chase Mortgage Capital, and Deutsche Bank Mortgage Capital. Prior to establishing his own . 
firm, John was a Managing Director for InsignialESG. His clients included Clifford Chance Rogers & 
Wells and Warner Brothers. He was previously a Vice President in Chase Investors Real Estate Group 
where he managed the turnaround of certain office properties in a $3.0 billion 25 million square foot 
portfolio of office, retail and industrial properties throughout the US. John began his career with 
Cushman & Wakefield. He has worked with Principals of CRESA Partners for nearly 10 years and is 
currently involved in advising one of their clients on the consolidation, financing and renovation of a UN 
consulate/mission headquarters in New York City. 

John received both his BA in History and MA (Architecture & Urban Planning) from UCLA. Additionally, 
he holds accreditations from NYU Real Estate Institute, Graduate Diploma CitibanklCitigroup, Credit 
Training Program. 

William Craig Rice 

William Craig Rice is president of Shimer College in Waukegan, Illinois, one of a handful of U.S. 
colleges devoted to the Great Books. Its four-year core in humanities, social sciences, and natural 
sciences was designed by Robert Maynard Hutchins of the University of Chicago. Its octagonal 
classroom tables were designed at Frank Lloyd Wright's Taliesen to promote discussion among a 
dozen participants. 
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Born in Washington, DC, Bill took his bachelors degree in literature at the University of Virginia and 
doctorate at the University of Michigan, Ann Arbor, where he won the Hopwood Writing Award and the 
Brubacher Prize in the History of Education. Bill's publications include: Public Discourse & Academic 
Inquiry, a study of the sociology of knowledge; Characteristics of Exemplary Schools; numerous 
articles, reviews, essays, and poems in such periodicals as The New Criterion, Policy Review, 
Sewanee, and The Washington Post, and Fine Points, an advanced stylistics handbook in progress. 

The recipient of numerous teaching awards, Bill has taught at the Webb School in Bell Buckle, 
Tennessee, Temple University, and the University of Pennsylvania. From 1992 to 2001, he served on 
the Faculty of Arts and Sciences at Harvard University, where he also edited non-fiction for the Harvard 
Review. While at Harvard he became increasingly involved in education reform, helping transform the 
Massachusetts curriculum and assessment in English Language Arts into a premier national model. He 
has been a Visiting Fellow at Johns Hopkins University and the American Enterprise Institute, an Ella 
Baker Fellow at Antioch New England Graduate School, and from 2001-2004 a staff member at the 
American Academy for Liberal Education, where he created new K-12 programs. In recent years he 
has been a frequent consultant to the American Board for Certification of Teacher Excellence, which 
offers an alternative route into the K-12 classroom for liberal arts college graduates and career
switching professionals. 

Vinton Rollins 

Vinton Rollins is a Principal in the New York office of Shattuck Hammond Partners LLC. In his 
investment banking career of over 30 years, Vinton has participated in a wide range of client 
engagements and significant transactions, including public offerings and private placements, corporate 
and tax-exempt financing, strategic planning, mergers and acquisitions, valuations and fairness 
opinions. He has worked with a broad range of healthcare clients, with a special focus on academic . 
medical centers including The George Washington University, Georgetown University, and the 
University of Miami. Vinton has also served as an investment of all external financings undertaken by 
the Mayo Clinic since 1985, now totaling more than $2.0 billion. 

Mr. Rollins was one of the founders of Shattuck Hammond Partners Inc. in 1993. Previously, he was a 
Partner at Cain Brothers, Shattuck & Company and was a Vice President in investment banking at 
Merrill Lynch, where he worked with the firm's publicly traded corporate clients. Mr. Rollins earned his 
BA degree from Duke University in 1968 and his M.BA in Finance from the Graduate School of 
Business of the University of Chicago in 1972. During 1969 and 1970, Mr. Rollins also served in the 
military intelligence branch ,of the U.S. Army. 

Dean (Kip) Witter III 

Mr. Witter is currenijy President and Chief Executive Officer of William D. Witter, Inc., and a New York
based registered Investment AdviSOry firm. The firm was founded in 1977 and has $2.4 billion under 
management. 

Mr. Witters finance career started 30 years ago with US Leasing International, Inc., after which he 
spent 12 years in various finance positions with Amdahl Corporation (formerly ASE: AMH). His last 5 
years there were as Vice President and Treasurer. Since Amdahl, he was a founder of Eeonyx 
Corporation (privately held) and a senior consultant with the Capstone Group and the Brenner Group, 
where he specialized in providing financial executive consulting to high-growth and early-stage clients. 
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Mr. Witter joined Hello Direct, Inc. (formerly NASDAQ: HELO) and served as Chief Financial Officer 
until the time of its acquisition by GN Great Nordic. 

Mr. Witter received his MBA from the Stanford University Graduate School of Business and his BA in 
Applied Mathematics from Harvard College (magna cum laude). He is president of The Dean Witter 
Foundation and serves as a trustee of the Harvey and Maud Sorensen Foundation and of the Pacific 
Vascular Research Foundation. 

Steve Watson 

Steve left the business world in 2000 to improve the education of our country's youth. Since then, he 
has taught HS Math, was CFO at a private HS, and is now VP-Corporate Relations at The King's 
College. At King's he helped start up a new public HS in the Bronx, has taught Marketing and is 
managing 4 different program areas. 

During his business career, Steve co-founded and worked as operating principal of companies in five 
countries. Five of his start-ups were successfully sold to larger companies. Steve performed all 
operating roles including Marketing, Finance and Operations He has significant experience in securing 
financing, international marketing and business plan development. The primary industry focus of the 
companies has been computers. Other ventures were in television production, leisure, and biotech. 
Steve received MBA and MPA degrees from Harvard and a BS in Mechanical Engineering from WPI. 

John P Coleman, CPA 

John Coleman is a member of the American Institute of Certified Public Accountants. He has been a 
Certified Public Accountant since November of 1991. John graduated in 1991 and 1992 from Virginia 
Polytechnic Institute and State University with a B.S. in Accounting and a Masters of Accountancy, 
Concentration in Tax, respectively. John worked six years in the District of Columbia for the "Big 4" 
Public accounting firm of Deloitte & Touche. He then went on to work as a tax manager for five years 
with Gannett Co., Inc., the world's largest publishing company with ownership of such publications as 
USA Today. 

John is now in private practice serving businesses, not for profits and individuals alike in the areas of 
taxation, accounting and finance. His firm, L T Business Dynamics continues to serve the District of 
Columbia, Maryland and Virginia in a very unique 'hands on', 'face to face' approach which has won 
the admiration of his colleagues for over a decade. 

Planning Process 

-For too long we have watched the educational establishment underestimate the curiosity, character and 
creativity of our kids. The time for mere reflection on theory and policy has passed. The· need of the hour is to 
build great schools-one at a time. It is to love and to teach boys and giris-one at a time. • 

T. Robinson Ahlstrom 

The initial vision for The Washington Latin School was bom in the heart and mind of T.R. Ahlstrom. As 
the Dean of The King's College School of Arts & Education, his mission was to prepare a new 
generation of K-12 classroom teachers-especially teachers who could teach in the challenging 
classrooms of New York City. 
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When it soon became apparent that much of what his students were learning in their college 
classrooms was being unlearned in field assignments in low performing or non-performing NYC public 
schools, Mr. Ahlstrom had an idea. He formed a committee and, together, they set about to create a 
"lab school" where theory would be matched by practice. 

In one year, that talented team of civic leaders won a Bill and Melinda Gates Foundation grant and 
created a new public schoof-the first classical public school in New York City's history. It opened this 
past fall. 

While winning the grant and opening the school was exciting, it soon became apparent to everyone on 
the committee that a public charter school would provide a better organizational structure to facilitate 
the kind of excellence the Committee was seeking to create. In July, armed with experience and 
knowing just what a talented committee could do, Ahlstrom left his professorship in New York City and 
came to Washington to form the D.C. Committee for Classical Education. 

Each Thursday night, members of The Committee for Classical Education gather in a Board Room to 
hammer out some aspect of the Educational Plan or the Charter Application. Each Tuesday morning, 
the Board of Governors meets to set policy and direct work on the ten critical tasks that must be 
accomplished if a fine school is to open on the 5th day of September, 2006. 

The DC Committee is an ad hoc committee that includes the Governors, the Visitors and several 
school teachers, experts, policy makers and community leaders who have actively and consistenHy 
contributed to the development of the Educational Plan and the Charter Application. 

Along with classroom teachers and educational experts, the Committee includes parents, a DC 
student, clergymen, lawyers, accountants, financiers, a real estate developer, artists, musicians, 
college professors and educational policy makers. It is a loose knit band of citizens that share a 
common passion-to give young Washingtonians the gift of a liberal classical education. 

Typically, people who become involved in the project start by giving advice, or money or time and 
talent. Some move on to become Governors and some, Visitors. Three have accepted invitations to 
work in the new school. (A Business Manager, a Classics Instructor and a Special Education Teacher.) 

The Committee, like the School, is a work in progress. There has been no attempt to make it large and 
unwieldy. As Margaret Mead once said, "Never doubt that a small group of thoughtful committed 
citizens can change the world; indeed, ifs the only thing that ever has." 

Comorate Structure and Nonprofit Status of the School 

The Washington Latin School has worked with Mr. Ed Bloom, Esq. of the Washington DC law firm of 
Bell, Boyd and Lloyd on incorporation and tax-exempt status. The school has been incorporated as a 
District of Columbia corporation. The corporation has already obtained a Federal Employer 
Identification Number from the Internal Revenue Service ("IRS·). The application for tax exempt status 
has been sent to the IRS. Form 1013 is available for review. Final approval is expected by September 
2005. 
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The establishment of effective and accountable Board governance will ensure that Washington Latin is 
mission-driven, viable and sustainable as an operating entity. Glenn Kautt has already assumed the 
responsibility of serving as Chairman on the Board of Governors. The Board must have effective and 
accountable board governance. In order to do this, the Board must be fully constituted, have quorums, 
and hold regular meetings scheduled in advance. The Board must operate under by-laws and written 
policies that are available to the public upon request. Finally, the Board must provide effective 
oversight of the school's program and finances. 

Washington Latin will have a two Board govemance team: The Board of Governors and the Board of 
Visitors. The Board of Governors will meet the requirement of statues of the District of Columbia. It will 
draw from prominent people from around the world. Washington Latin will be a viable public/private 
partnership. It is safe to say that this two Board govemance team greatly enhances the school's ability 
to harness the gifts and experience of outstanding Americans. Washington Latin has intentionally 
moved with caution to elect individuals to fill these five-year terms. Clearly, their integrity, expertise 
and level of commitment will determine the success of the School. The anticipated date of fulfillment of 
the Board of Directors and Board of Visitors is September 2005. 

The board of Governors and Visitors already includes distinguished individuals in investment, 
accounting, legal and real estate development. Washington Latin will seek to add similar expertise in 
marketing and public relations. 

Please refer to the attached documents entitled "Articles of Incorporation" and "Bylaws" in the 
required documents section. 

·B·2 GOVERNANCE AND MANAGEMENT 

Board of Governors 

The Corporation of the Washington Latin School will consist of not more than seventy-five members. 
Sixty of these will be. non-voting members, called Visitors, are who, according to the Bylaws, 

" .. . distinguished citizens from throughout the United States and beyond. The Members 
(Visitors) will be expected to offer advice and counsel to the Head Master and the Board of 
Directors (Govemors), gamer material support for the School(s) operated by the Corporation, 
and to carry the mission and message of the Corporation to the general public. -

Fifteen of the Members comprise The Board of Governors. They are the legal trustees of the 
registered District of Columbia not-for-profit corporation called The Corporation of the Washington Latin 
School. According to the Bylaws, 

"The business and affairs of the Corporation shall be managed by its Board of Directors
(Governors). 

Compensation 

It is important to note that no Member of the Corporation (either Governor or Visitor) will be 
compensated for the day-to-day expenses they incur in the discharge of their duties. According to the 
Corporation Bylaws, 
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liThe Members will not be compensated for serving as Members and will not be entitled to 
reimbursement for out of pocket expenses incurred directly by serving as Members. No 
compensation or reimbursement will be provided for travel, lodging or food expenses, incurred 
with attendance at an Annual or Special Meeting of the Members. The Board, in its reasonable 
discretion, may approve, but will not be required to approve, of reimbursement for any unusual 
or unforeseen expenses incurred by a Member. • 
Committees 

The Board of Governors functions through the work of seven standing committees and such special 
committees as, from time to time, seem necessary. The Standing Committees are: 

1. 
2. 
3. 
4. 
5. 
6. 
7. 

The Executive Committee 
The Budget and Finance Committee 
The Investment Committee 
The Building and Grounds Committee 
The Education and Appointments Committee 
The Alumni Affairs and Development Committee 
The Nominating Committee 

The Executive Committee, under the leadership of the President of the Board of Governors, works 
closely with the Head Master to make the critical decisions that have to be made on a day-to-day basis 
between quarterly board meetings. Nevertheless, the line between governance and management is 
very clear, According to the Bylaws, 

'The President shall be Chairman of the Board of Directors and will otherwise control all of the 
day-to-day business and affairs of the Corporation with all powers necessary, advisable or 
convenient to that end-, 

"The Head Master is the chief executive officer of the Corporation. The Headmaster will 
oversee the day-to-day business and affairs of the School. He shall have all the powers and 
perform all the duties imparted him by law, by these Bylaws, and also such other powers and 
duties as may be incident to his office. Subject to the authority granted by the Board of 
Directors, the Headmaster will be responsible for the effective administration of the School. • 

At the time of this filing, the Board of Governors is less than half complete. It is a mix of 
Washingtonians and New Yorkers familiar with Mr. Ahlstrom's work and zealous to see the School 
established. Mr. Foley, though practicing law in New York City, was raised in Southeast and has a 
deep commitment to providing educational opportunities for District youth. 

Over the next several weeks the Board of Governors will expand, inviting the involvement of several 
leading Washingtonians. Each of the School's founders is committed to build a Board that reflects the 
racial and cultural diversity of the District of Columbia. When all fifteen members are chosen (by 
September of 2005) there will be at least two prospective parents on the Board and a majority of its 
members will be residents of the District. 

The Corporation is already rich in legal, financial, real estate, educational and public relations 
expertise, As the Board is expanded, it is within careful eye to gather (a) the professional 
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•• •• 
competencies that can effectively oversee the administration of the School's programs, and (b) to build 
material support. 

As we seek to fill out our 15 member governing Board. we are fulfilling our commitment to reflect the 
racial and cultural diversity of the District and to ensure that a majority of Governors live within its limits. 
Furthermore. we are adding individuals whose academic training and professional experience are 
appropriate for the governance of a public school. These areas of expertise will include business. 
finance. educational law. real estate. public relations. public school instruction and administration. 

Current members are: 
Glenn G. Kautt 
President and Chairman 
The Monitor Group, Inc 
1430 Spring Hill Road, Suite 400 
McLean, VA 22102 

T. Robinson Ahlstrom 
Head Master 
The Washington Latin School 
3131 Connecticut Avenue, NW 
Washington, DC 20008 

The Rev. A. Knighton Stanley 
Senior Minister 
Peoples Congregational Church 
4704 13th Street, NW 
Washington, DC 20011 

John S. B. Oler 
President, 
JSBO Realty & Capital 
301 E. 47th Street 
New York, NY 10017 

Thomas Dawson III. Esq. 
Attorney 
4857 Colorado Ave N.W. 
Washington. DC 20011 

Harietta M. Fowler 
209 Hawaii Ave .. NE 
Washington. DC 20011 

Stephen Lovett 
Executive Vice President 
American Forest & Paper Association 
4200 Argyle Ter Nw 
Washington. DC 20011 
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Kathleen Madigan 
President, 

•• 
American Board of Certification for Teacher Excellence 
1225 19th Street, NW 
Washington. DC 20036 

Stephen P. Foley, Esq. 
Davis & Gilbert, LLP 
1740 Broadway 
New York, NY 10019 

Rules and Policies 

•• 

§38-1802.02(7), DC School Reform Act requires -a description of the proposed rules and policies for 
governance and operation of the proposed schooL-· The Washington Latin Board of Governors has the 
responsibility of creating governing rules and policies in the following areas including but not limited to: 

Expenditures; 
Administration; 
Personnel; 
Acquisition of real property; 
Secure receiving and disbursement of funds; 
Secure adequate insurance; 
Contracts and leases; 
Debt and verifiable ability to repay; 
Solicitation of grants and gifts and; 
Preparation of budget and delivery of audited financial statements 

Washington Latin is currently gathering policies and procedures from a variety of sources. These 
sources include Roxbury Latin School, Andover, Exeter, The American Academy for Liberal Education, 
National Association of Parliamentarians, American Board for Certification of Teacher Excellence, Booz 
Allen Hamilton, Charter Friends National Network, Boardsource and the National Institute of 
Parliamentarians. 

Over the next few months, The Washington Latin Board of Governors will finalize the compilation of 
documents from the sources above, as well as· additional sources. These materials will be reviewed 
and analyzed. The Board of Governors will then adopt a written policy which is clear in its intent, 
purpose and guidance on rules and procedures necessary for effective Governance over Washington 
Latin. 

From these guidelines, the School's first Faculty & Staff Handbook and Parent Handbook will be 
created. This process needs to include an expanded Committee comprised of parents, educators and 
at least one member of the Board of Governors. Ideally an Academic Dean will be under·agreement 
and able to participate in these decisions. 

In most cases, ideas have been communicated from the DC Committee-and friends and neighbors 
and experts-through Head Master, back to the Board. It is a very decentralized process. While the 
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•• •• 
Board remains open to innovative policies and practices, there is a bias toward proven rubrics and 
recognized "best practice." 

Administrative Structure 

The administrative structure of Washington Latin is very traditional. Several sets of bylaws were 
reviewed and a variety of administrative arrangements were considered. In the end, the Committee 
has moved toward an administrative structure that empowers students, parents, alumni/ea, and 
community partners. This is based on the belief that every stakeholder should be able to participate in 
shaping what each believes will become a template for public education throughout the United States. 

The key managerial positions of the faculty and staff of Washingtpn Latin will be comprised of eight 
individuals including the Head Master, Office Manager, Student Performance Coordinator, Director of 
External Affairs, Business Manager, Academic Dean, Dean of Lower School and the Dean of the Upper 
School. . 

In the resolution electing Mr. Ahlstrom as their first Head Master, the Governors spelled out his duties 
in close conformity to the bylaws: 

"he shall design a comprehensive program of arts, letters and sciences, gather and maintain a 
distinguished faculty, lay prudential plans for the school's growth and well-being, seek support 
from every quarter, superintend the nurture and instruction of each young scholar, and 
discharge such other duties as from time to time may seen appropriate ... • 

In the fulfillment of these constitutional duties, the Head Master will: 

a Submit an Educational and Instructional Plan to the Board of Governors for their approval 
a Prepare quarterly reports to the Governors on all aspects of the School 
a Attract and maintain a distinguished faculty 
a Represent the School in the wider community 
a Prepare and deliver Annual State of the School Address 
a Encourage parents in their participation iti the school 
a Host Latin Parents' Association evening meetings throughout the school year 
a Develop a Call to Design for Architects 
a Design program of study, teach and tutor Rhetoric 
a Serve as Assistant Coach of Cross Country teams 
a Ensure all compliance requirements and guiding principles are maintained for the charter, 

charter school regulations, grantee guidelines and board mandates 
a Work with Business Manager to develop and monitor a budget for the school. 
a Ensure that Washington Latin will be safe and secure environment 

It is recognized that to fulfill these responsibilities effectively the Head of School, whoever he or she 
may be, must empower others to take ownership of the School. Critical steps in this process include: 

a A culture of trust and decentralized authority 
a Active efforts to recruit "the best and the brightesr 
a Representation by Community Partners on Boards and Key Committees 
a A Strong and Effective Parents' Association with Representation on the Board of Governors 
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As the Chief Academic Officer of the School, the Academic Dean will: . 

[J Establish and review grade-level benchmarks in each subject area 
[J Maintain longitudinal studies of all students and programs against those benchmarks 
tJ Chair the Accreditation Team 
tJ Provide accurate information to parents, and American Academy of Liberal Education 
tJ Employ data for faculty evaluations and Professional Development 
tJ Supervise the ELL and Special Education Programs 

The Business Manager will: 

[J Maintain general ledger, payroll and accounting system for the School 
tJ Prepare, review and distribute periodic financial statements in the· format requested, as 

required by the Board, authorizers, the Federal government, foundations and other parties 
(when required) in accordance with Generally Accepted Accounting Principles 
Maintain physical, electronic, and procedural safeguards that comply with federal regulations to 
guard nonpublic personal information 

tJ Ensure appropriate technology supports teaching and learning opportunities and revise 
budgets accordingly 

tJ Serve as key liaison with annual external auditors 
[J Serve as compliance officer for the School 
[J Ensure all donations, funds and other payments made to and from the school are correctly 

accounted for in the financial statements and that internal controls and other accounting 
controls are sufficient 

The Student Performance Coordinator will: 

tJ Teach and supervise special education program (see section on Students With Disabilities) 
tJ . Lead intervention team 
tJ Train faculty in special education assessment and response 
tJ Mentoring students with sever behavioral problems. 
[J Monitor the ELL program 

The Parent Coordinator will: 

tJ Help facilitate new parent orientation 
[J Organize and lead a series of parent empowerment seminars. These will tvoically be 

weeknight meetings in September. October and February that deal with specific asoects of 
student behavior and performance 

tJ Conduct in school and in home meetings designed to strengthen parent involvement in the 
education of their own children 

tJ Where necessary. help parents identify and access supPOrt from other social service agencies 
tJ Provide administrative assistance to the Parenfs Association 

The Director of External Affairs will 

[J Focus on student recruitment, enrollment and retention 
tJ Liaison to community partners 
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•• •• 
1:1 Manage outsourcing of institutional advancement 
1:1 Coordinate with public relations council in message management, media strategy, advertising 

and other special events 
1:1 Liaison between administrative team and Parents Association 
1:1 Coordinate the school's Citizen Leadership Community Experience requirement 

In the first years, the Lower and Upper School Deans will be full time schoolmasters. Their duties will 
include: 

1:1 Maintain reports of grade-level teaching teams 
1:1 Lead teacher-orientation and professional development opportunities 
1:1 Lead morning faculty meetings 
1:1 Submit faculty and intern performance reviews to the Office of the Academic Dean 
1:1 Sign off on procurement requests submitted to the Business Manager 
1:1 Maintain high-quality sUbstitute lists and ensure that all classes are covered 
1:1 Gather and maintain daily attendance logs 
1:1 Chair weekly faculty meetings 
1:1 Implement programs of Professional Development 
1:1 Assist Head Master and Academic Dean in hiring interviews of faculty. 
1:1 Review and provide guidance on lesson plans prepared by educational faculty. 

The Office Manager will: 

1:1 Maintain a professional and secure school office 
1:1 Be fluent in both English and Spanish 
1:1 Coordinate procurement with the Business Manager of all educational, academic and 

administrative supplies 
1:1 Maintain secure and qonfidential academic and medical records 
1:1 Maintain accurate attendance (and tardiness) records and convey them to DCPS 
1:1 Oversee student registration and transfer 
1:1 Serve as scribe for administrative team 
1:1 Serve as Secretary for Head Master 

Both the Academic Dean and the. Business Manager will also teach on a part time basis. This structure 
has been chosen in order to make the School as lean as possible in order to exceed budgetary 
requirements. 

School Management Contracts 

The Washington Latin School is 110t a part of a larger corporation or franchise. It is a single public 
charter whose contracts will be with the District of Columbia Public Charter School Board and with 
Washington Latin vendors and community partners. All vendor contracts will be bid competitively 
amongst at least three applicants and transparent to the public. 
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B·3 FINANCE •• • •• 
Anticipated Sources of Funds 

DC Contract Funds 

Washington Latin expects to receive approximately $2.1 million dollars in public funding during the School's first year. 
During the first five years of operations, it is projected that 93.74% of the revenues will come from DC contract funds. 
This figure includes the per pupil allotment ($1,383,199), the per pupil facilities allowance ($448,400), the allocation 
for special education students ($76,732), as well as the entitlements, fundraising and grants listed below. 

Federal Entitlements 

Washington Latin expects to receive the following federal funding in its first two years of.operation: 

Grant Type Year 1 Year 2 
Title 1 Improving the 39,228 50,375 

Academic 
Achievements of the 
Disadvantaged 

Title II, Part A:. Teacher and 27,192 35,646 
Principle Training 
and Recruiting Fund 

Grant Type Year 1 Year 2 
Title II, Part D: Enhancing Education 3,910 5,126 

Through Technology 
Title III Language Instruction 0 0 

for Limited English 
Proficient and 
Immigrant Students 

Title IV: Safe and Drug Free 2,908 3,912 
Schools and 
Communities 

Title V: Part A Innovative Education 4,363 5,720 
Programs 

Federal Lunch 16,858 21,807 
Reimbursement 
Total Entitlements . 94,459 122,586 

These federal funds will be 4.2% of total revenue. 25% of the students are expected to be eligible for Title 1 funding, 
100% for Title II, Parts A and D, 0% for Title III and 100% for Title IV. 

Federal Competitive Grants 

Washington Latin has budgeted to receive funds from Title II, Part D Enhancing Education Through Technology (Ed 
Tech) for approximately $9,036 in the first two years of operation. These funds are made available to schools with a 
large population of low-income students according to a formula. 

Washington Latin has budgeted to receive Title V, the Public Charter School Grant, in the amount of $110,000, 
200,000 and 200,000 for three years respectively: Pre-Opening Year, Year 1, and Year 2. 



·'. •• 
For conservatism, Washington Latin has not included any other additional competitive federal grant 
funds in the budget. However, additional funds from these federal competitive grand programs will be 
solicited. The raising of funds from both public and private organizations will be an integral part of the 
Washington Latin fund raising effort. 

Contingency Planning 

As previously mentioned, the enclosed budget has been conservatively constructed. This budget has 
been built on conservative principles of accounting whereby revenues should be cautiously minimized 
while expenses should not be eliminated unless all indicators demonstrate that the costs should not be 
inCUrred. The core foundation of the schools cohort (class) system lends itself to opportunities for 
expense reduction. For example, more than one cohert could attend a lecture. This would reduce 
faculty headcount, salary expense and enable Washington Latin to hire more part time instructors 
which would also reduce fringe benefit expenses. 

Many of the community partners detailed above may also be willing to perform lectures and additional 
products/services at little or no cost. Mr. Ahlstrom is also a well renowned teacher whose duties are 
budgeted to include Head Master, principal and teacher. His teaching responsibilities could expand in 

. cases of fiscal emergency. Finally, the arrangement whereby interns replace the old model of ·student 
teachers" will also result in additional cost reduction since intern costs are relatively lower than those of 
the traditional student teacher. 

In addition to being the business manager for the school, John Coleman is also a Certified Public 
Account. Having a business manager who is also a Certified Public Accountant will enable Washington 
Latin to have continuous guidance, accountability and fiscal responsibility on a daily basis. 

Despite the controls placed on this budget, additional actions can be taken in the case of either a 
revenue shortfall or an increase of expenses. Washington Latin would take the following courses of 
action: 

The enclosed budget assumes new materials and equipment will be purchased for the school. 
Washington Latin could reduce these costs through a reduction in new equipment, computer, furniture 
and software purchases 

Over $177,000 is budgeted for computers in the first five years of the school. Although not optimal, the 
number of computers could be reduced. Refurbished computers could be used or the technological 
features could be reduced. A 20% reduction would save $35,400. 

Furnishings and other equipment expenses are budgeted at $335,000 at for offices and classrooms. 
This could be significantly reduced through the purchase of used furniture and equipment. A 20% 
reduction would save an additional $67,000. 

Finally, Washington Latin could increase the classroom size of the school. However, this would only be 
done if all other available resources have failed. The priority demonstrated in the first year budget is 
representative of the prevailing understanding of resource allocation that will guide the School for the 
foreseeable future. Every other budgeted line item is subservient to funds spent on attracting and 
maintaining a distinguished faculty. . 
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•• •• 
Washington Latin will strive to be fiscally responsible and will perform additional analysis on the above 
cost saving measures (other than the classroom size increase) over the next few months. Washington 
Latin will negotiate with vendors to acquire materials and equipment at reduced prices in return for long 
term supply contracts. During the first two years of operation, this fiscal responsibility will be key as 
Washington Latin attempts to acquire a permanent home. Washington Latin will enter into a long-term 
lease contract with a real estate development company in order to secure this facility. A capital 
fund raising campaign will be developed once a site has been selected and more cost details become 
available. 

Private Funding Initiatives & Institutional Programs 

The Washington Latin School is being designed as a public/private partnership. It is anticipated that 
within the first decade of the School's existence, more that half of its total funding will come from 
private sources. To make this ambitious goal a reality, the School has been organized as a dual-board 
corporation (a separate foundation may be added). 

Because the school's program represents elements of quality and innovation that will undoubtedly 
become a models for 9ther schools and a new template for the comprehensive pubic school, the 
Committee is confident that a National Board of Visitors will be able to gamer significant resources, not 
only from the metropolitan region, but from throughout the nation. 

The Board of Governors has already authorized the development of The Fund for Washington Latin. 
The goal of the campaign, presently in its design stages, is to raise $2.7 million by the opening day of 
school. -

Significant funds have already been raised from major donors. The school has already received its first 
foundation grant and retained the services of a part-time grant writer. The Office of Institutional 
Advancement which initially will be headed by the Director of External Affairs, will institute programs in: 

IJ Major Donor Solicitation 
IJ Corporate and Foundation Giving 
IJ Planned Giving 
IJ Direct Mail 
IJ Annual Fund 
IJ Parent - Alumni/ae Giving 
IJ University -& Government Grants 

Current Gifts and Grants 

The Witter Foundation of San Francisco, California has provided Washington Latin with a commitment 
to a matching grant program of $12,500. The funds will be released to the school following the 
finalization of the 501c(3) status filings with the Internal Revenue Service. Additionally, Washington 
Latin has received $132.000 from a variety of private donors, both individuals and companies. 

Washington Latin has also reached an agreement with Dr. Sarah Irvin, Dean of the School of 
Education at American University. American University has committed to provide and fund Washington 
Latin's program of Professional Development. 
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The Monitor Group, an investment advisory firm in McLean, Virginia has donated the services one of 
their employees, Ms. Maria Schwieder. Ms. Schwieder will serve as an office administer and grant 
writer. She is currently working on proposals for the Ford Foundation, Koret Foundation and Sallie 
Mae (these are all funding sources where significant work has already been done. These are not "cold~ 
requests). 

Artifex Information Technologies of Annandale, Virginia has provided complementary website design 
and modification services in the amount of $4,000. 

Li Dongwen, Minister for Culture Affairs and Fang Qingchao, First Secretary for Education fro the 
embassy of the People's Republic of China have agreed to work with Washington Latin to create a 
comprehensive Chinese language program including curriculum development, teacher training, cross
cultural opportunist and a "reciprocal relationship with an outstanding Beijing High School. 

Financial Management and Accounting: 

John Coleman, CPA, the business manager for Washington Latin will be responsible for the day-to-day 
financial management activities. John Coleman is a member of the American Institute of Certified 
Public Accountants. He has been a Certified Public Accountant since November of 1991. John 
graduated in 1991 and 1992 from Virginia Polytechnic Institute and State University with a B.S. in 
Accounting and a Masters of Accountancy, Concentration in Tax. John worked six years in the District 
of Columbia for the "Big 4" Public accounting firm of Deloitte & Touche. He then went on to work as a 
tax manager for five years with Gannett Co., Inc., the world's largest publishing company with 
ownership of such publications as USA Today. John is now in private practice serving businesses, not 
for profits and individuals alike in the areas of taxation, accounting and finance. His firm, L T Business 
Dynamics serves the District of Columbia, Maryland and Virginia. 

Mr. Coleman has input Washington Latin's financial data into Quickbooks as recommended by Gold 
Star, LLC an outside consulting company. The financial records have been established and will be 
maintained on an accrual basis in accordance with generally accepted accounting principles (as 
defined by the American Institute of Certified Public Accountants). Washington Latin has also set up a 
checking account. All revenues and expenses are deposited/expensed out of this account. CurrenHy, 
only two individuals, Mr. Tony Ahlstrom and Mr. John Coleman have check writing authority over this 
account. Any major expense over $10,000 requires approval by the Board of Directors. In addition to 
check writing authority and approval, additional internal controls such as the safeguarding of assets will 
be implemented when needed. 

Washington Latin will draw from the experiences of its Board, Mr. Kautt and Mr. Coleman for financial 
management and accounting procedures. Numerous external contacts in the area are available to 
leverage experience including: Gary Fitzgerald. CPA. MST of Fitzgerald & Snyder and Kellye Jennings 
of the accounting firm Argy. Wiltse and Robinson have also agreed to provide support when needed in 
designing internal controls and financial management and accounting. 

Copies of all payments made out of this account will be submitted to Mr. Glenn Kautt. Chairman of the 
Board of Governors on a monthly basis. Mr. Kautt is a Certified Financial Planner. He is an Enrolled 
Agent. licensed to practice before the Internal Revenue Service. Mr. Kautt is a Presidenfs 
Distinguished Scholar graduate of Purdue University and received his MBA from the Harvard Graduate 
School of Business. " 
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•• •• 
Mr. Kautt served as Chairman of the Financial Planning Association (MFPN) of the National Capital 
Area and a member of the national FPA Chapter Leadership Resource Council. He served on the 
Advisory Board of The ~oumal of Financial Planning, where four of his contributions on advanced 
planning topics have been published. Mr. Kautt will be responsible for the detailed oversight of these 
Washington Latin finances. Mr. Coleman will also submit to the Board of Governors the following 
reports on a monthly basis: 

Statement of Revenues less expenses (Month to date, Quarter to date and Year to Date) 
Balance Sheet as of: Month to Date, Quarter to Date and Year to Date) 
Statement of Cash Flows (Month to date, Quarter to Date and Year to Date) 
Statement of budgeted verses actual income and expenses 
A detailed explanation of any discrepancies over or under 5% of budget. 
Bank account reconciliation 

Washington Latin anticipates being able to develop cash reserves that will enable the school to cover 
any gaps in cash flow. However, Washington Latin will also work with a number of banks in the area to 
establish a line of credit to cover temporary cash flow inadequacies. 

Civil Liability and Insurance 

Insurance Coverage 

Washington Latin has been in contact with ANR Associates of Alexandria, Virginia regarding the 
recommended insurance coverage levels. 

Recommended Minimum Insurance Coverage Levels (000) 
General Liability $1000 per occurrence, $2000 aggregate 
Directors and Officers Liability $1000 
Educators Legal Liability $1000 
Umbrella Coverage $3000; $5000 if providing transportation 
PropertylLease Insurance 100 percent of replacement cost 
Boiler and Machinery Insurance $1000 (if appropriate Actual loss sustained) 
Auto Liability Insurance $1000 
Workers Compensation As required by law 

Provision for Audit 

The Board of Governors of Washington Latin will provide for an audit of the books and records of the 
school on an annual basis. The audit committee of the Board of Governors of the Washington Latin 

. School is conducted in a timely manner. Washington Latin has received interest from two local 
accounting firms with CPA's licensed in the District of Columbia. They are 1) Fitzgerald & Snyder, 2) 
Argy, Wiltse and Robinson, and 3) Rogers & Company. Washington Latin may also solicit bids from 
other accounting firms with CPA's licensed in the District of Columbia including Reznick, Fedder, & 
Silverman and/or Roche and Associates P.C. Washington Latin's budget has provided for $6,000 in 
expenses for the audit in the pre opening year and $20,000 per year. 
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8·4 FACILITIES 

The Board of Governors-which includes an expert in real estate capital development-recognizes that 
the physical development of the schoolhouse and campus represents one "of the most challenging and 
exciting aspects of creating a new school-especially a school that will be an important institutional 
anchor in the life of the District for many generations. 

Thus far, the focus of the Committee's work has been to (1) establish the mission, (2) develop the 
educational plan, (3) create the legal corporation, (3) build the boards, (4) recruit material recourses, 
(5) gather a network of dedicated institutional partners, and (6) prepare a strong charter application. 
The School has also begun to (7) assemble a faculty and staff. 

After winning a public charter, the next great task will be finding a home for the school. The Committee 
has not yet selected a site or identified an immediate neighborhood. The shared commitment of the 
Committee's members is to site the school in a neighborhood that is safe, accessible by public 
transportation to students from throughout the District and reasonably close the academic and cultural 
institutions that will become the School's key community partners. Ideally, the school's campus will be 
close to American University, the embassies and the great libraries and museums that line the 
National Mall. 

One working assumption is that Washington Latin will have to be housed in rented space for the first 
two years of its life. Through FOCUS, the Board of Governors has contacted a realtor who has helped 
in making initial assessments and recommendations. The Head Master has met with the leader of two 
organizations with available space. The Head Master and Business Manager interviewed with a 
church committee, which ultimately selected another charter school-presumably one that could 
provide revenues during the 2005-2006 academic year. 

Representing the Governors, the Head Master has met with two major financiers and real estate 
developers, both of who have expressed interest in the project. The architectural firm of Murphy, 
Buttrick & Brown-a New York firm that is noted"for its fine schoolwork-has begun to help in space 
planning. 

8·5 RECRUITING AND MARKETING 

Outreach to the Community 

Since Late August, 2004, Professor Ahlstrom has worked full-time to reach into the community to seek 
counsel and support for The Washington Latin School. Each meeting has led to friendships fo~ed 
and information gained. Several meetings have resulted in partnerships formed. 
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Mr Ahlstrom's community outreach has been to scores of individuals and dozens of organizations. To 
gain an understanding of neighborhood gangs in D.C., he met with Robert Woodson, winner of a 
MacArthur Foundation -genius" grant and President of The National Center for Neighborhood 
Enterprise. (No one understands the young men trapped in gang violence better that Dr. Woodson.) 
To understand the role of the business community in D.C.'s system of public school, he met with 
James Kimsey, Founder of AOL, President of the Kimsey Foundation and leading advocate for public 
education in the District of Columbia. 

To quantify just what the best colleges are really looking for, Professor Ahlstrom sat down with Dr. John 
Churchill, President of Phi Beta Kappa, the National Honor Society. He has met with community-based 
literacy workers, street artists and even organized a meeting of grandmothers who want better 
educational options for their grandsons and granddaughters! 

Today, community outreach is the shared task of the Boards and Committees of the School. Over the 
last few days, a series of meeting have begun with community leaders, including George Idelson, 
President of the Cleveland Park Citizens Association, Nancy J. MacWood, ANC Commissioner from 
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the 3rt! Ward, Barbara Zartman, President of the Committee of 100 on the Federal City and Carro" 
Greene, the President of The Federation of Citizens Associations of the District of Columbia. 

The goal of these meeting is to (1) gain information, (2) tell the story of the School, and (3) recruit 
human and material support needed for success. It is hoped that finding the right site for the 
schoolhouse will be one of the by-products of this interaction with the community. 

Community support for the concept of The Washington Latin School has been extraordinary. Policy 
makers, educators, parents and students understand just what a -great public· could mean for students 
in the District, and for the District itself. 

Marketing and Student Recruitment 

The Committee is now moving to solidify District-wide support for the School's development. In this 
process, a high performance 'eam· mentality has emerged. That enthusiasm is matched with an 
objective mission driven .effort to roll out a professional program of Marketing and Public Relations. 

A we"-designed program of Public Relations and' Media Placement, and a closely integrated program 
of Student Recruitment are two of ten key steps the Committee has identified in its effort to organize a 
successful new school (see C-4 Timetables and Tasks for Implementation ofthe Charter). 

At Washington Latin, student recruitment and marketing are being approached as parts of a larger plan 
of public awareness that lays the groundwork for an Office of Student Recruitment and an Office of . 
External Affairs. . 

The Board has retained Russ Reed for Public Relations services. This company wi" direct a 
comprehensive campaign including message management. media placement and long term branding 
strategy. Russ Reed will specifically be asked to develop and launch a viable plan to recruit in all 
Wards. Our advertising strategy will include: 

o Viable Media Placement 
o DirectMaii 
o "Grass Roots· community efforts 
o Newpaper advertisements (neighborhood, local and regional) 
o Billboard/Outdoor advertisements (Bus and transit advertisement) 

In addition to retaining Russ Reed, the School has hired a full time Director of External Affairs whose 
primary task is organizing community based activities in all eight Wards aimed at public awareness and 
the recruitment of a diverse student body. Her responsibilities include: 

o Organizing community based meetings 
o Circulating printed materials 
o Informing existing societies, clubs and community centers 
o Training initial parents and students as school ambassadors 
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•• •• 
The program will be timed to maximize -grass roots- community efforts resulting in effective -Word of 
mouth- support. Key benchmarks in PERT planning will include: 

IJ Sept 1 '05 - Sign contract with PR firm and add members to the Board of Governors 
. IJ Sept 1 '05- Message, materials and overall campaign approved by Board 

IJ Oct '05 - Press conference in neighborhood selected as the school's home with branding 
strategy unveiled 

IJ Oct '05 - Word of mouth/advertising stUdent recruitment campaign begins 
IJ Oct '05 Media Month (Media placement in local and national press) 
IJ Sept through Nov '05 - Sunday afternoon community meetings in churches, libraries, 

community centers and homes 
IJ Sept through December '05 - Meetings with parents at local grade schools . 
IJ January '06 - Advertising campaign targeted at families with grammar aged children 
IJ January '06 - Direct mail campaign in targeted zip codes. 

The School is committed to developing a network of neighborhood representatives who will be 
available to meet with interested families. answer questions and tell the School's unique story. 

Future Expansion and Improvements 

The Board of Governors is active in its efforts to locate and develop a permanent home for The 
Washington Latin School. Even as the process of creating a suitable short term lease agreement 
continues, the Board, under the leadership of real estate consultant, John S.B. Oler, is working to 
create options for review and action. 

On Wednesday the 23m of March, Washington Latin Governor, Dr. A. Knighton Stanley, met with 
Mayor Anthony Williams, at which time he presented the space needs ·of the new school. Because 
Washington Latin's school culture is so distinct, there is no thought of sharing space 'with an existing 
school. Instead-as one option-the School's development team will work with the Mayor's Office of 
Planning an Economic Development to review the inventory of possible DCPS buildings. 

The Architectural firm of Murphy, Burnham & Buttrick LLP has been engaged to assist during the 
application process on planning and design. Once the Charter is granted, MBB would bid in an open 
process to provide architectural services associated with the pre-design and construction of the new 
facility. This would include but not be limited to: 

IJ Site selection 
IJ Programming 
IJ Conceptual Design 
IJ Schematics 
IJ Design Development 
IJ Construction Documents 
IJ Construction Administration 

Murphy Burnham & Buttrick was selected for their well earned reputation in school design. Two 
members of the Board have toured schools they have designed. World famous Georgetown Architect, 
Hugh Newell Jacobsen has also been approached and has expressed real interest in receiving the 
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commission. As previously discussed. the local architectural firm of Bowie Gridley has been hired to 
plan and design the initial lease space for the School 

The 120,000 square foot Schoolhouse will cost approximately $20,000,000 to build. The Board is 
already active in exploring funding sources. 
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C PLAN OF OPERATION 

1. STUDENT POLICIES AND PROCEDURES 

All official policies of the Washington Latin School will be written to conform to the DC Public 
Charter School Laws and to promote the welfare of both the student and the School. 
Washington Latin's first student Handbook will be drafted by the administration in close 
consultation with parents, Community Partners, the Board of Governors and in counsel with 
Cadwalader, Wickersham & Taft LLP. 

Registration and Admission 

a September 30th 2005 - Glossy Brochures and Student Application Materials will be available in 
time for Announcement of School at Press Conference. 

a September '05 through March '06 - Student Recruitment Campaign (in all eight wards.) 
a March 31 st 2006- Application deadline. 
a April 7th - Lottery. 
a April 11th - Notification Letters sent to parents (where there are acceptances, a Summer 

Reading List is included). 
a May 15th - Intent to Enroll deadline. , 
a June 1 - First Family Orientation Packet is sent (letter from Head Master, Educational Plan, 

History and Vision). 
a July 14th - Second Family Orientation Packet including Parent Handbook, Student Handbook 

and information on school uniforms, schedules and transportation, health forms and, D.C. 
Resident Verification Documents. 

a July 27th - Uniform Order, Transportation Plan Document, and Residency form due. 
a July 30th - Summer Family Picnic - Casual Welcome. 
a August 10th - Third and final Parents Information Packet is sent. It includes teacher profiles 

and Medical Forms. ' 
a August 2200 - Medical Forms and Resident Verification Documents due in school office. 
a August 31 st - First day of school. 
a Individualized Education Plan Baseline Evaluation (ERB) test days will be posted and 

scheduled on various days between June 1st 2006 and September 30th 2006. (An independent 
educational plan will be created for all students who matriCUlate at Washington Latin.) 

a Introductory Conferences will be scheduled throughout the process. 

The District of Columbia Public Charter School Program is a parent-choice system. The Washington 
Latin process of admission is not designed to exclude any student. It is a simple, straightforward 
process devised to help families make informed choices and to assist the School in evaluating its 
incoming students. The Washington Latin Office of Admissions will do everything in its power' to put 
parents and students as ease and to facilitate the registration process. 

1. Families may call, fax, email or use online forms to request information. The School will then 
send out the Viewbook and Course of Study and application forms. Packets will be available 
throughout the year and should be returned no later than March 31st of the year of enrollment. 

2. Families will then be scheduled to attend an Introductory Conference. These Introductory 
Conferences are designed to facilitate informed parent/guardian choice and to begin the 
process of orienting parents into the life of the school. The parent/guardian and student will 
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enjoy the opportunity to schedule a campus tour and meet the faculty prior to the start of the 
school year. These conferences are also designed for the faculty to meet the parent/guardian 
and student in order to find out more about the student prior to the beginning of the school 
year. This highly personalized process is intended to relieve the anxiety and pressures that 
often accompany the first day in a new school. 

3. Completed applications (including residency forms, references, signed Parents' Resolve and 
Covenant, and student essay) should be postmarked no later than March 31st of the year of 
enrollment. (We recognize that the Parents' Resolve and Covenant is not a legal document 
but rather an agreement expressing trust and partnership between the parents and the school.) 

4. Notification of Acceptance letters will be sent in mid-April. 
5. By mid-May, parents must return the Intent to Enrol/form. 
6. The school will send three Parent Information Packets during the summer. These include 

grade level reading lists and all of the information necessary to ensure that parents and 
students feel welcomed and well informed. 

Baseline Assessment upon Admission 

An Student Support Plan (SSP) will be developed for each student who enters the Washington Latin 
School. The process of developing this SSP will begin for each student only after the Notification of 
Acceptance letters are sent and the Intent to Enroll forms are received. The initial step in establishing 
this academic baseline will be the administration of an ISEE test (ERB). The School would prefer that 
this test be administered before the opening of the school year in order to accommodate scheduling 
and address any special needs. However. it will also be made available during the month of September 
for families who cannot be scheduled during the summer. This test. as with all other tests administered 
by the school will be budgeted and paid for out of the school's funds. 

This is not a ·High Stakes· test that is in any way related to the acceptance of students to the school. 

A second step in creating each student's profile will be the gathering of recommendations and 
academic reports that demonstrate previous performance. The gathering of student records (academic 
and medical) will not be used to determine eligibility in the application process. 

Enrol/ment in The Washington Latin School 

The open enrollment policies of the DC Public Schools will be honored. All students who live within the 
District of Columbia, without regard to aptitude or achievement, ethnicity, national origin, gender, 
disability, language proficiency or any other factor prohibited by law shall be eligible for enrollment in 
the School. Families from outside the District of Columbia who pay tuition equal to the per-student 
allotment may also seek to enroll a student, provided all District of Columbia residents have been 
served. 

Specific policies for enrollment, transfer, discipline and expUlsion will be part Student Handbook 
released by the 14th of July 2006. 

Discipline at The Washington Latin School 

In accordance with Its non-discrlmination and zero-tolerance policies, The Washington Latin 
School does not discriminate In any of its programs, facilities, employment or educational 
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opportunities based on race, color, religion, age, disability or gender. It does not tolerate any 
form of coercion, harassment or violence that Insults the dignity of others or interferes' with 
their freedom to teach, learn or work 

Through a challenging program that prepares adolescents to meet high expectations, Washington Latin 
will enable each student to grow intellectually and emotionally, to act purposefully and morally, and to 
lead an active, healthy life. To support these academic and non-academic goals, the School will build 
a community that is safe, civil and ennobling to all of its members. It is already becoming a community 
in which all of its members (and stakeholders) share a common pride. 

At The Washington Latin School, there will be no complex book of ·school rules" Instead, there will be 
the fourteen Public Virtues that form Latin's standard of Conduct and Etiquette. 

I. Pietas .. Reverence 
II. Integritas ... lntegrity 
III. Veritas ... Truth' 
IV. Assiduitas ... lndustry 
V. Simplicitas ... Simplicity 
VI. Aequitas ... Equity (Justice or Fairness) 
VII. Fidelitas ... Loyalty 
VIII. Civitas ... Citizenship 
IX. Audacia ... Courage 
X. Perseverantia ... Perseverance 
XI. Clementia ... Mercy 
XII. Humilitas ... Humility 
XIII. Uberalitas ... Liberality 
XIV. Temperantia ... Moderation (Self-Control) 

These Virtues will be explicated every school day by students who lead the Morning Meeting. They will 
be posted in every classroom. They will be discussed and reinforced in countless classroom and 
casual settings. No student will graduate from the School without writing a satisfactory essay on Virtue 
assigned to him or her by the Head Master. They will be the soul of the school. 

CI When a student violates clear boundaries of civility and good behaving, that student will first be 
asked to identify which of the Public Virtues has been breached. He or she will be expected to 
take full responsibility for his or her behavior and-when possible-to make restitution to the 
aggrieved or offended party. 

CI No "discipline" will proceed until the student takes full responsibility for his or her own actions. 
As a general rule, the student will then partiCipate in determining the community's response. 

CI These Public Virtues will be interpreted and enforced by means of the School's Honor Code, 
which will remain constant and simple: 

I will honor my parents and schoolmasters. 
I will not I/e, cheat or steal-or condone the actions of those who do. 
I will choose my friends carefully and at all times conduct myse" as a gentleman (lady). 

These straightforward affirmations were adapted from personal resolves penned by Master George 
Washington in the 1740's-between his eleventh and sixteenth year. They are as valuable today as 
when they were conceived. 
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At Washington Latin, it will be understood that Rules of Conduct and Etiquette and Honor Code are to 
be observed "twenty-four seven .. There will not be separate standards of conduct for different times 
and places. Cursing, course or vulgar language will not be accepted or excused. 

A Student Judiciary will oversee the enforcement of the Code. A member of the faculty will advise the 
Student Judiciary and the Head Master will retain the right of review. The School anticipates strong 
support from both the Parents' Association and the Student Association in setting and maintaining high 
standards of conduct and etiquette. There will be traditions at Washington Latin 

a Gentleman will wear jackets and ties and remove their caps indoors 
a Ladies will dress modestly 
a Masters (teachers) will wear short Cambridge gowns over their business attire 
a Scholars will rise when a Master enters the room 

These traditions and this culture of civility will be supported by the physical beauty of the schoolhouse 
and campus lawns and gardens. They will be exemplified by the respect shown by the teachers to one 
another, and to the students. 

In close consultation with legal counsel and the School's stakeholders, including Members of the 
Corporation, administrators, faculty, students, parents, and community partners, specific policies and 
procedures that regulate formal disciplinary actions will be established. 

Washington Latin will have a well defined policy of discipline. suspension and expUlsion as well as a 
clearly delineated process for appeals. Minor and major infractions will be detailed in the Discipline 
Code of the Washington Latin School. These policies will not be finalized without the involvement of 
stakeholders including parents. administrators and Governors. 

Washington Latin has identified those school-related offenses for which a student may be expelled, 
suspended and/or referred for counseling. School-related offenses include those occurring: 

D on School grounds 
D during a school-sponsored activity 
D on public or private transportation to or from School or a School-sponsored activity 
D while walking or waiting for transportation to or from the School or a School-sponsored activity 
D when serious misconduct outside the School will have an adverse effect on the maintenance of 

diSCipline in the School or reflect badly on the School's reputation 

Expulsion is the permanent removal of a student from the Washington Latin School. Students expelled 
from the Washington Latin School may not return. A student is subject to expUlsion (or suspension for 
some offenses) if he/she: 

D Harms or attempts to harm another person with a weapon or dangerous object 
D Commits assault. including sexual assault. or assault and battery on another person 
D Causes physical injury to another person with malice or intention 
D Endangers the physical safety of another person by the use of force or threats of force 

(including hazing) 
D Possesses any firearm 
D Possesses any knife or dangerous weapon prohibited by law 
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o Possesses any other dangerous object: 1st offense. suspension. 2nd offense. expulsion 
o Uses any object in a dangerous or threatening manner 
o Uses a mock gun or mock weapon in a threatening manner 
o Endangers the safety of others by setting fire 
o Fails to attend or consistently to attend Counseling. or while attending. violates Honor Code 
o Sells. distributes. or possesses with intent to sell or distribute any prescribed or non-prescribed 

controlled substance 
o Possesses or uses any non-prescribed controlled substance. narcotic drug. hallucinogenic 

drug. amphetamine. barbiturate. marijuana. alcoholic beverage. or intoxicant of any kind 
o Has been convicted of a felony or felony delinquency (or upon adjudication or admission in 

court of guilt) 
o Violates the civil rights of others 
o Engages in acts of sexual harassment 
o Engages in acts of harassment related to sexual orientation 
o Uses racial or ethnic slurs. profanity. or obscene language in a persistent and/or abusive 

manner 
o Substantially disrupts School or classroom activity in a repeated. aggravated. or flagrant 

manner 
o Occupies any School building. School grounds. or part. depriving others of its use 
o Blocks the entrance or exit of any School building. corridor. or room. depriving others of lawful 

access or egress 
o Prevents or attempts to prevent by physical act the safe functioning of a substantial part of any 

School . 
o Continuously and intentionally makes noise or otherwise seriously prevents the teaching of 

other students 
o Makes a bomb threat or pulls/reports a false alarm 
o Openly challenges the authority of the teacher in the classroom 
o Repeatedly commits one or more of the offenses for which expUlsion or suspension may be 

imposed . 

The first step in appealing a notice of expulsion will be mediation. At a family's request. a mediation 
team will be empanelled which will include representation from the School Administration. The Board of 
Governors. the Parents' Association. and an advocate to be designated by the petitioning family. The 
Student's faculty advisor mayor may not be included at the discretion of the Head Master. 

If mediation does not produce an outcome that is satisfactory to the petitioner. that plaintiff may 
exercise their right to file a Legal Appeal of Last Resort within the DC Courts. The School will provide a 
list of agencies and pro bono legal resources for families who wish to file a civil action. 

If the final determination of the case upholds the notice of expulsion. the School will invite the parents 
to meet with representatives of D.C. ParentSmart in order to identify the best educational alternative 
and to facilitate the studenrs transfer. 

Suspension is the exclusion of a student from all classes. from School and from School activities for a 
specified time. As part of the process a parent/guardian conference must occur. A student who is 
suspended is automatically prevented from participating in the next regularly scheduled interscholastic 
activity or competition in which he/she is involved and is barred from all extracurricular activities for up 
to two weeks. A student is subject to suspension if he/she 
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o Has been charged with a felony or felony delinquency 
o Uses tobacco products 
o Attempts by force or threat of force to steal private proPerty 
o Causes damage to or steals School or private property 
o Refuses to identify self on the reasonable request of staff or gives false identification 
o Is persistently present in a part of the School building or grounds off limit to students 
o Leaves the School building without permission 
o Engages in excessive cutting of classes 

Other disciplinary procedures and measures at Washington Latin will include: 

o Misdemeanor marks 
o Detention 
o In-House Detention 
o Reprimand 
o Parental Consultation 
o Restitution for stolen, damaged or destroyed property 

A Misdemeanor Mark is the notification by "the issuing teacher to the student and homeroom teacher 
and/or faculty advisor of a minor infraction of the rules. Accumulation of five (5) misdemeanor marks 
during a given marking term will result in further disciplinary action. 

Detention will be held for students with minor infractions such as tardiness. Detention takes 
precedence over extracurricular activities including sPOrts. Detention will entail either after-school work 
detail, Saturday work detail or weekend community service. These service opportunities will be 
developed in conjunction with several of the School's Community Partner Organizations. Saturday 
work detail or community service will be at 8:00 AM on the following Saturday. Detentions will not be 
postponed to accommodate extra-curricular commitments. 

IJ Advisors will notify students of detention and a detention list will be posted. 
IJ Detentions may not be postponed. They must be served on one of the following two 

Saturdays. " 
IJ Absence from detention will constitute a serious violation of community expectations and 

may result in a Student Judiciary Hearing-and further disciplinary measures. 

In-House Detention is the exclusion of a student from all classes and School activities for a specified 
time. The student will be supervised within the School and is also expected to complete all assigned 
work for all academic classes during the in-house detention timeframe. A student assigned to in-house 
detention may be excluded from all extracurricular activities for a period of up to one week. A stUdent 
assigned in-house detention is automatically prevented from partiCipating in the next regularly 
scheduled interscholastic activity or competition in which he/she is involved and is barred from all 
extracurricular activities for up to two weeks. 

Reprimand is the official notification to the parents of a major discipline problem. A reprimand slip sent 
to the parents must be retumed signed. Students reprimanded may be excluded from all 
extracurricular activities for a period of up to one week and will be assigned up to three (3) days of 
detention. 
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Minor Infractions 

Infractions leading to the issuance of one (1) misdemeanor mark will include: 

~ Being out of seat 
~ Boisterousness 
~ Repeated failure to bring books and/or required materials 
~ Treating books or educational resources with disrespect 
~ Speaking out of tum 
~ Running through corridors 
~ Failure to bring back required school notes. signed progress reports. report cards or other 

important parent documents back to the classroom teacher 
~ Eating or drinking outside of Dining Area - food and beverage will be confiscated 
~ Being tardy to class 
~ Gum chewing 
~ Littering 
~ Loitering 
~ Failure to rise when a teacher enters the classroom 
~ Use of radios or tape/CD players on school property. Such audio materials will be confiscated 

and returned at the end of the school year 
~ Playing cards. chess. electronic games or other games during school hours - materials will be 

confiscated . 
~ Wearing of hats or other head coverings in the School building - head coverings will be 

confiscated 

Major Infractions 

The following Infractions among others will be considered major and subject to detention. reprimand. 
in-house detention. or suspension. It should be noted that students will appear before a student 
judiciary and. in cases involving expulsion. be afforded subsequent opportunities for mediation and 
appeal. 

~ Truancy ~ Failure to report to detention 
~ Cutting class* ~ Serious & rep§ated violation of School rules 
~ Smoking-oossession or use of any tobacco ~ Use of unauthorized translations or published 

products notes*** 
~ Cheating ~ Gambling 
~ Accumulation of misdemeanor marks ~ Defacina/destmvimt Schoolprooerty 
~ Deliberate lying ~ Malicious damgge to property of others 
~ Harassment of fellow student ~ Disruption of classes 
~ Possession of obscene materials ~ Forge!y 
~ Trespassing ~ Leaving class without authority 
~ Insolence to teacher ~ Verbal assault of a teacher 
~ Unauthorized use of an elevator or other ~ Creating a disturbance of School routine 

electronic eguipment 
~ Use of a bee~r, QQrtable telephone or other 

communication device** 
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***These offenses may result in reprimand, detention and a grade of "0" on the test, quiz or 
assignment. 
** Such devices will be confiscated and will be returned ONLY to a parent or guardian. 
* Excessive cutting of class may result in suspension. 

Special education staff must be directly involved when exclusionary discipline is being considered for 
special education stUdents. 

The disciplinary procedure will begin with the filing of an Incident Report. These reports will become 
the nexus of the investigation, a part of the studenfs file, and an important measure of the School's 
success. The school's founders are confident that the positive culture that is created will result in 
astonishingly low incidences of serious offence. This success will be documented. 

[J In most situations, all of the people involved will be shown the original report and asked to 
respond both verbally and in writing to it. Situations will be handled with all possible and 
appropriate discretion. 

[J The Upper School or Lower School Deans who report all incidents to· the Head Master's office 
will keep in mind the fact that others will be reading it. 

[J The appropriate Dean will have final discretion in the amount of detail required in a report 
before it is considered complete. 

[J Students will be aware that any form of dishonesty - by inclusion or omission - constitutes a 
breach of the Honor Code and may subject him or her to suspension from the School. 
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C-2 HUMAN RESOURCE INFORMATION 

Kev Leadership RoJes 

The Board President 

Glenn Kautt has been repeatedly selected as a top financial planner by Worth and Mutual Funds 
Magazines. Washingtonian Magazine named him as one of the top 100 professionals in the 
Washington pC metro area. Bachrach Photographers selected him among 200 civic, religious, 
academic, media, political and business leaders as "Leaders of the Millennia- in New York, 
Philadelphia, Washington DC and Boston because of his professional and community involvement. 

Along with leading one of the most successful investment advisory firms in the United States, Mr. Kautt 
has demonstrated Singular skills in non-profit management. Glenn has served as a fund raising chair 
for the Youth for Tomorrow Home, founded by Joe Gibbs. He has been involved in global literacy 
projects for children, and currently sponsors six children through World Vision. He developed the Coats 
for Kids Campaign, an effort to collect and distribute clothing to children during Washington's winters. 
Through the Foundation for Financial Planning, Mr. Kautt is working fo. promote financial literacy and 
provide pro bono financial planning services to individuals and families in times of crisis. 

As the President of the Washington Latin Board of Governors, Mr. Kautt is an energetic "hands-on" 
leader who is involved in the day-to-day details of building the School's boards, establishing policies for 
financial accountability and transparency and setting standards for management performance. 

The Head Master 

In Professor T. R. Ahlstrom, The Washington Latin School has a seasoned and successful school 
leader. Mr. Ahlstrom has fifteen years of administrative and leadership experience in grammar 
schools, secondary schools and the university. 

Along with graduate degrees from Andover and Harvard, Mr. Ahlstrom has done extensive work toward 
his Ph.D. (He has been enrolled in the program in Philosophy & Education at Teachers College 
Columbia University.) 

Over the years, Head Master Ahlstrom has demonstrated exceptional skills in curriculum design, 
faculty development, institutional advancement and the maintenance of a high-toned school culture. 
He has always been popular with faculty, because he teaches and coaches, grades papers, tutors, and 
works along side them on student diSCipline issues. He supports his faculty and they know it. He 
relates to the Board as "labor" Each year, he begins Faculty Orientation with his famous "three rules." 

1. Nobody act big. 
2. Nobody act small. 
3. Everybody act medium. 

Mr. Ahlstrom is popular with parents because he trusts them and invites them into every decision that 
concerns their child. He is popular with students because he is a passionate, gifted, and kind teacher. 
His style is MBWA (Management by walking around.) In the schoolhouse, he is ubiquitous. 
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The Business Manager 

John P Coleman, CPA is a member of the American Institute of Certified Public Accountants. He has 
been a Certified Public Accountant since November of 1991. John graduated in 1991 and 1992 from 
Virginia Polytechnic Institute and State University with a B.S. in Accounting and a Masters of 
Accountancy, Concentration in Tax, respectively. John worked six years in the District of Columbia for 
the -Big 4" Public accounting firm of Deloitte & Touche. He then went on to work as a tax manager for 
five years with Gannett Co., Inc., the world's largest publishing company with ownership of such 
publications as USA Today. John worked on acquisition/disposition tax planning, IRS audits, state 
audits and corporate reorganizations during his tenure at Gannett. 

John is now in private practice serving businesses, not for profits and individuals alike in the areas of 
taxation, accounting and finance. His firm, L T Business Dynamics continues to serve the District of 
Columbia, Maryland and Virginia in a very unique 'hands on', 'face to face' approach which has won 
the admiration of his colleagues for over a decade. . . 

During the start up phase of the process, Mr. Coleman's services will continue to be requested on an 
as needed basis until such time as the tasks and duties require full time commitment. When this time 
occurs, Mr. Coleman will become a full time Business Manager for the School. Although substantial 
work will be needed during the start up phase of the school, the projected date of this occurrence will 
not be until the Spring of 2006. 

Latin Master & Dean of Upper School Faculty 

Ms. Maureen Beabout comes to Washington Latin with a B.A. in Classical Studies (Magna Cum 
Laude) from The George Washington University, an MA in Latiri from Bryn Mawr College and ten 
years teaching experience. 

At.Bryn Mawr, her thesis topic, completed in 2004, was The (De)Construction of .Ovid's Corinna in 
Amores I She has finished her enrollment in continued preparation of PhD qualifying exams, 
completed nine courses in Latin and six courses in Greek. She also has a high degree of competency 
in French and German. 

Along with her scholarly attainments, Ms. Beabout has proven to be a gifted teacher and academic 
administrator. At Virginia's Wakefield School, she served as Latin Teacher and Head of Ancient 
Language Department in which capacity, she developed and implemented Latin curriculum for levels % 
-IV, instructed Advanced Placement syllabus for Vergil and Latin Literature courses. She sponsored 
Wakefield's Junior Classical League, making it the school's largest co-curricular activity and coached 
all levels of certamen, earning eight Virginia State Championships. 

Ms. Beabout has prepared students from Wakefield and other schools around the state for the national 
competition held each summer at the NJCL convention, coached three Novice Level teams to National 
Championships in '93,'96, and '97 and three Lower Level teams in '94, '98 (2nd place) In 1999 she 
served as mythology coach for the Upper Level National Championship team 

She is energetic, loved by students and already something of a "famous· Latin teacher in Virginia. At 
Washington Latin, Ms. Beabout will teach, and use her enthusiasm, experience and administrative 
ability to anchor the Upper School faculty. 
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During the weeks before an Academic Dean is named, Ms. Beabout will serve as the chief academic 
officer, leading that component of the Committee's ongoing work. 

Student Performance Coordinator 

Ms. Crystal Patterson comes to the Washington Latin Faculty with a BA in Psychology from 
Delaware State University, and a M.S. in Education from The George Washington University. 

Ms. Patterson is a certified Special Education Teacher who brings proven success in the 
implementation of behavior interventions at a local public school. Ms. Patterson has designed and 
administered programs that have proven successful in mainstreaming students with behavior and 
learning disabilities back into general education classrooms. 

She is a fine team facilitator who brings great professionalism and poise to the work she will do in the 
Professional Development of the rest of the faculty. She also brings experience in: 

-Administering and analyzing academic evaluations including WCJIII, KTEA, Key Math, Siossom 
reading inventory, the McCall spelling test, and the Brigance. 
-Administer statewide testing including the Maryland State Assessment and the Maryland High School 
Assessment. 
-Teaching American Uterature, U.S. History, English 9, D.C. History, World Geography and Health on 
an individual and group basis. 
-Mentonng students with sever behavioral problems. 
-Directed communication of State norms to faculty School reports back to the State. 
-Developed and presented various workshops on education and behavioral disorders. 

Ms. Patterson has served on the Committee almost from its inception. She will continue as a 
Committee member, assume a key consulting role and joining the full-time faculty in the summer of 
2006. 

Qualifications for School staff 

One of the key Community Partners of the Washington Latin School is The American Board for 
Certification of Teacher Excellence. Ms. Kathleen Madigan, President of ABCTE serves on the 
School's Board of Governors. 

The American Board has employed a comprehensive process to establish standards for professional 
competency. Standards were developed for: (1) Subject Matter; and (2) Professional Teaching 
Knowledge. In both cases, the American Board benefited from the expertise of content specialists, who 
defined and refined standard domains and sub-areas. 

The teams of content specialists included: outstanding teachers, principals, administrators, scholars, 
teacher educators and policymakers, all with expertise in specific content areas. These individuals 
were recruited from throughout the country to ensure a broad representation of regions, school sizes 
and locations, teaching experience and diversity. 
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The standards were developed using a seven-step process: 

1. Extensive review of state and national teacher certification standards (e.g., INTASC, NCATE, 
all 50 state certification requirements) 

2. Analysis of particularly highly regarded state standards for students (e.g., Massachusetts, 
California, Virginia) 

3. Review of literature on effective teaching (Note: Only studies that were sCientifically based and 
met rigorous standards regarding impact to student learning were included) 

4. Distribution of documents summarizing findings (to further educate specialists and offer a 
reference point) 

5. Seven-month commitment from content area specialists to develop standards and framework 
6. Consistent, contractual review of drafts by experts throughout the development process 
7. Revisions and prioritizing .of standards during the development of the test blueprint 

This comprehensive approach to certification-supported be the U.S. Department of Education-is a 
research-based attempt to raise the standards of teaching excellence while lowering the bureaucratic 
hurdles to becoming a teacher. All Washington Latin teachers will be encouraged to seek certification 
with the American Board. The qualifications for ABCTE certification form the baseline of the School's 
hiring standards. The School's hiring standards exceed even ABCTE norms. 

For Inexperienced Teachers 

1. Hold a Bachelo~s Degree or higher from a first tier College or University (Maste~s preferred) 
2. Have successfully completed at least 30 hours in one "hard- content area 
3. Pass the Professional Teaching Knowledge examination and one of the Subject Area and 

Knowledge examinations of ABCTE . 
4. Pass teaching observation by Head Master and Division Level Dean 
5. Be prepared to mentor or coach in some specific area 
6. Complete a background check 
7. Support the School's Mission, Public Virtues and Honor Code 
8. Speak and write clearly. 
9. Demonstrate profeSSionalism in appearance and demeanor 
10. Indicate a high level of commitment to the art and craft of teaching. 

For Experienced Teachers and Department Heads 

1. Hold a Master's Degree or higher from a first tier College or University. 
2. Have successfully completed at least 40 hours in one "hardft content area. 
3. Pass the Professional Teaching Knowledge examination and one of the Subject Area 

Knowledge examinations of ABCTE 
4. Pass teaching observation by Head Master and Division Level Dean 
5. Be prepared to mentor or coach in some specific area 
6. Complete a background check 
7. Support the School's Mission, Public Virtues and Honor Code 
8. Speak and write clearly 
9. Demonstrate profeSSionalism in appearance and demeanor 
10. Indicate a high level of commitment to the art and craft of teaching. 
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For all other Staff 

1. Hold a High School Diploma 
2. Complete a background check 
3. Support the School's Mission, Public Virtues and Honor Code 
4. Demonstrate professionalism in appearance and demeanor. 

When it comes to a school's faculty, there is no such thing as the status quo. At any given moment, 
every teacher is stretching, growing and improving, or stagnating, slipping back and losing ground. 
For that reason,' Washington Latin-in conjunction with the School of Education at American 
University-is developing a comprehensive program of Professional Development. Key elements will 
include: 

Cl Competitive compensation and benefits 
Cl A liberal book allowance 
Cl Research-based evaluation, review and personal coaching (including longitudinal multi-year 

longitudinal performance audit) 
Cl Tangible incentives for outstanding performance 
Cl Budget for annual conference support (selected by instructor and approved by Office of 

Academic Dean) 
Cl Funding and encouragement for graduate and post-graduate studies. 

To provide continued assurances about the effectiveness of its teachers, Washington Latin will partner 
with the American Board in administering a three-year research-based longitudinal study that measure 
the effectiveness of each of its teachers. This study will not only review the progress of students after 
one year in the classroom with a specific teacher, but will go beyond to analyze student performance in 
subsequent years after learning from this individual. 

Staffing Plan 

The attached chart shows the planned staffing for Washington Latin for the pre opening phase as well 
as years one to five. The Head Master will continue his work during the pre opening phase as will the 
part time assistance of the Business Manager. As soon as budgetary restrictions allow, both the 
Director of External Affairs and the Student Performance Coordinator will be hired on a full time basis. 
Until then, these individuals may be paid as part time consultants if budgetary restrictions allow. The 
student population in year one is expected to be 176 which is expected to grow to 704 by the end of 
year five. 

In year one, two Deans will each .Iead the faculty upper school and lower school respectively. The 
faculty will consist of six additional full time staff. The full time faculty will each have an intern. 
Additional specialized part time staff will be utilized throughout these years especially in the areas of 
Mathematics, English (for tutoring) and Visual and Performing Arts. 

The faculty will expand in later years as the student population and the number of grades expand. 
Additional part time staff will also be used in other areas of specialization. The number of full time 
teachers is expected to expand to 36 by year 5, in addition to the Lower and Upper School Deans. 
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The administration of the school in year one will consist of the Head Master, Academic Dean, Student 
Performance Coordinator, Director of External Affairs, Business Manager, Office Manager and 
Cafeteria. A Director of Development will be hired in year 3 followed by a Paraprofessional in year 4. 

A custodian will be in charge of cleanliness and facilities issues for years 1 to 5. Also, a cafeteria 
worker will be hired to facilitate the lunchtime meals. 

Emplovment Policies 

All official policies of the Washington Latin· School will be written to conform to the DC Public 
Charter School Laws and to promote the welfare of both the student and the School. The 
School will not discriminate on the basis of race, color, creed, gender or disability. The School 
ensures a safe, drug-free environment. Washington Latin's first Faculty Handbook will be 
drafted by the administration in close consultation with parents, faculty Community Partners, 
the Board of Governors and in consultation with Cadwa/ader, Wickersham & Taft LLP. 

A. Staff Contracts and Compensation 

Written contracts for personnel will be initiated for new employees when hired. Contracts will include 
the terms of employment, as well as any special conditions of employment. It is the responsibility of the 
employee to provide appropriate references and all information necessary for proper certification or 
licensing and credit for prior work experience. 

Contracts are approved by the Board of Govemors Committee on Education and Appointments upon 
the recommendation of the Head Master. The Board of Governors grants to the Head Master or 
designee the authority to offer contracts for employment subject to final approval by the School Board. 
The Headmaster shall specify in any offer that final approval is required by the Board. 

Employment contracts for all employees of The Washington Latin School shall be for a period of one 
year, or less in the case of some adjunct faculty, auxiliary staff or contract personnel. 

B. Background Check Required 

The Head Master shall require that all employees, whether full-time or part-time, permanent or 
temporary, submit to fingerprinting and provide personal descriptive information to obtain criminal 
history record information for the purpose of screening individuals who accept employment in the 
division. 

The Head Master or his designee shall forward the personal descriptive information through the Central 
Criminal Records Exchange to the Federal Bureau of Investigation for the purpose of obtaining criminal 
history record information regarding such employee. 

The Head Master or his designee' shall require that any applicant who is offered or accepts 
employment requiring direct contact with students provide written consent and the necessary personal 
information to obtain a search of the registry of founded complaints of child abuse and neglect 
maintained by the Departments of Social Services or other appropriate agencies in the jurisdictions in 
which the applicant has resided . The Head Master shall thereafter request a search of the records of 
the Departments of Social Services or other agencies. 
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The Head Master or his designee shall also require that each employee, whether full-time or part-time, 
permanent or temporary, certify that he or she has not been: (1) convicted of a felony, a crime of moral 
turpitude, or any offense involving sexual molestation, physical or sexual abuse or rape, and (2) has 
not been the subject of a founded case of child abuse and neglect. . . 

C. Salaries and Compensation 

Salary and compensation will be determined by the Board of Governors and its appropriate 
committees, based upon the Annual Budget submitted by the Head Master. Regulations governing 
salaries will be promulgated by the Head Master. No compensation/salary rate will be paid unless 
contained in the Written Compensation Plan developed annually by the Head Master in accordance 
with the current operating budget, Board directives, or written regulations promulgated by the Head 
Master or, such compensation as is separately submitted to and approved by the Board in School 
Board Minutes. 

A written schedule of uniform compensation levels over the first twenty-nine years of a faculty 
member's tenure shall be published. Compensation shall be increased based on levels of academic 
attainment and length of teaching experience. Levels of scaled compensation shall be reviewed 
annually. 

Benefits are currently estimated at 23% of salary. They will include health & dental coverage and a' 
401 (3)(b) plan. 

D. Extracurricular Compensation 

Staff members who are given supplementaUextracurricular assignments over and above the duties 
associated with their regular teaching assignments will receive supplementary salary consideration in 
accordance with the Supplemental Compensation Schedule. 

All conditions of employment shall be set forth in the School's Faculty/Staff Handbook and shall be 
matters of public record. 

E. Exceptions 

The Head Master or his designee is authorized to provide a starting salary or a salary as the result of a 
promotion which addresses special circumstances and/or competition for individuals with critical 
knowledge, skills, and expertise; provided the given salary is within the approved Written 
Compensation Plan developed annually, and is in accordance with the current operating budget. 

Appropriate written notification of such actions shall be made by the Head Master or his designee to 
the School Board. 

F. Dismissal 

Except in special cases representing a significant qompromise of the school's mission, commitment to 
excellence or a matter of health and safety, employees of the Washington Latin School will be allowed 
to finish out their one-year contract. In the spring of each academic year members of the faculty and 
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staff are informed by that Head Master regarding their Invitation to Employment for the next academic 
year. Employees then have thirty (30) days to accept or reject the school offer of extension. 

Faculty & Staff Evaluation 

Comprehensive Performance Review - FACULTY 

The Head Master or his designee shall provide every member of the faculty and staff with a 
comprehensive performance review based upon objective professional and institutional goals 
established and agreed upon at the beginning of the contract period. Measurable student performance 
will be an important factor in benchmarking teaching excellence. Criteria for assessment include: 

I. CHARACTER & COMPORTMENT 
II. CONTENT MASTERY 
III. CURRICULAR DESIGN 
IV. PLANNING & PREPARATION 
V. TEACHINGILEARNING ENVIRONMENT 
VI. PEDOGOGY & INSTRUCTION 
VII. CLASSROOM MANAGEMENT 
VIII. MENTORING & COACHING 
IX. TUTORING AND STUDENT SUPPORT 
X. BENCHMARKING & ASSESMENT 
XI. BUILDING PARENTAL PARTNERSHIPS 
XII. COLLEGIALITY, INITIATIVE & LEADERSHIP 
XIII. PERSONAL & PROFESSIONAL DEVELOPMENT 
XIV. RESOURCE MANAGEMENT 
XV. STUDENT PERFORMANCE ANALYSIS 

Annual faculty evaluations are based on a blended score drawn from six sources: {Peer evaluations will 
be employed in professional development programs but not incorporated in annual review.} 

1 = direct observation and review 
2 = self evaluation 
3 = parent survey 
4 = ABCTE content testing 
5 = longitudinal student performance analysis. 
6 = AALE accreditation audit 

CATEGORY CRITERIA 
Character & Comportment -Professional dignity and demeanor 

-Models Public Virtues 
-Profess. appearance & hygiene 
-High level English u~e 

Content Mastery -Displays appropriate subject knowledge 
-Has obtained degree In subject 
-continues to read and grow In knowledge 

Curricular Design -Fulfills Ed Plan Course Description 
-Relies on primary sources 
-Organizes strong semester sequence 
-Uses grade levelliterature-based lessons 
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Planning & Preparation 

Teaching/leaming Environment 

Pedagogy & Instruction 

Classroom Management 

Mentoring & Coaching 

Tutoring & Student Support 

Benchmarking & Assessment 

Building Parental Partnerships 

Collegiality, Initiative, Leadership 

Personal, Professional Develop 

Resource Management 

Student Performance Analysis 

•• 
-Applies principles of scope & sequence 1,2,3,4,6 
-SUbmits complete lesson plans to Dean 
-Approp. expectations for students 
-Facilitates various learning styles 
-Well desillned ciass oeriod 
-Maintain unciuttered attractive classroom 1,2,3,6 
-Creates "Interesting" ciassroom 
-Keeps classroom clean 
-Enables oedaoo!llcal methodoloav 
-Employs SocratIc methodology (or 0.1) 1,2,3,4,6 
-Effective & Stimulating Communicator 
-Builds on students prior knowledge 
-Fosters confidence & participation 
-Teaches at grade level 
-Tracks & groups effectively 
-Strateqies that emoower critical thinklnll 
-Maintains orderly scholarly environment 1,2,3,6 
-Sound Judgment re: discipline 
-Models effective listening 
-Establishes rapport with students 
-Is Just & fair with students 
-Is emergency prepared 
-Establishes professional "distance" 1,2,3,4,6 
-Inspires trust, self-confidence and sacrifiCE 
-Builds wholesome friendships 
-Effective student org advisor 
-Effective academic advtsor 
-Models sportsmanship 
-Teaches skills effectivelY 
-TImely assessment and Int8l'Vention 1,2,3,4,5,6 
-Content expertise .. 
-Patience and emotional support 
-Measurable Qalns allalnst standards 
-Benchmarks conform to Ed Plan 1,2,3,4,6 
-Involves students in goal setting 
-Appropriate standards for written work 
-Uses variety of ciass-based assessments 
-Uses results to modify Instruction 
-Grading objective and fail 
-Maintains useful accurate records 
-communicates weekly with each parent 1,2,3,6 
-Encourage parentallnvo/vement 
-Same day response to parent concerns 
-ResoectS familv traditions 
-Active in teaching teams & committees 1,2,3,4,6 
-Responsive to peer review 
-Seeks colleagues advise and assistance 
-Follows policies and procedures 
-Volunteers for extra assignments 
-Promotes unity and school cuHure 
-Advocates for students 
-Creates recruits & Implements PI'O!lrams 
-Seeks Professional Dev. Opportunities 1,2,3,4,6 
-Builds personaiJibrary 
-Stays current In discipline 
-Commitment to teachlna as profession 
-Employs technology wisely 1,2,3,4,6 
-Utilizes School Ubrary/Resource Center 
-Finds teaching opportunities everywhere 
-Uses District CultJEd Institutions 
-Students demonstrate grad level compo 1,4,5,6 
-Students graduate 
-Students matriculate at CoIlege/Univ 
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Comprehensive Performance Review - ADMINISTRATION & STAFF 

The Head Master's annual performance review is conducted by the Executive Committee of the Board 
of Governors, who may invite others to consult in the review process. This review is comprehensive, 
encompassing all constitutional duties and the overall state of the School. All of the School's 
constituencies and stakeholders-including Community Partner Intuitions are consulted. 

The Executive Management Team-initially including the Business Manager, the Academic Dean, The 
Student Performance Coordinator, Director of External Affairs and the School Administrator-will be 
reviewed by the Head Master, in a proce~ that involves self-evaluations, Parent Surveys, peer review, 
and Community Partners. The Head Master is currently in conversations with Booz Allen Hamilton on 
the development of that management review rubric. 

Use of Volunteers 

The Washington Latin Parents' Association will be one of the key constituencies of the school, and the 
first source of volunteer talent. Parents will serve as chaperons, tutors, lunch hosts and hostesses, 
receptionists, tour guides, grant writers-and in some cases work as non-paid adjunct faculty. Parents 
will coach and lead some after school activities. Occasionally, parents will special knowledge and skills 
will enhance the teaching of specific content units. Because of the need for secure academic and 
medical records, parents will NOT work in the school office. 

Working with the School's Office of External Affairs, the Parents will play an active role in the School's 
Annual Fund drive and-in the fall each year-plan and produce The Auction for The Washington Latin 
School. 

Because the whole culture of the School is grounded in citizen leadership, students will serve as 
volunteers! They will serve the school as tutors, tour guides and, on Saturday Work Days, roll up along 
side Mom and Dad, to beautify the building and grounds. 

Student Volunteerism will not be limited to service to the School. Through the School's Citizen Leader 
Community Experience. Washington Latin students will work in cooperation with several Community 
Partner organizations. They will serve the elderly and infirm, work to clean, plant and beautify the 
District and-in a special program with overseen by the school's Department of Modem Language
work to tutor unlettered adults and Kat risk- students. Each One Will Teach One.-

Other sources of volunteer talent will include: 

[J S.C.O.R.E. (SOCiety of Retired Executives) 
[J The Art League 
[J The American Institute of Architects 
[J The American Classical League 
[J Volunteers drawn from religious societies and civic groups 
[J University Students and literacy workers 

All volunteers will be screened. Those who teach, coach, chaperon and tutor will do so under the 
supervision of Washington Latin's faculty and staff. 
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C-3 ARRANGEMENTS FOR MEETING DISTRICT AND FEDERAL REQUIREMENTS 

The Governors of The Washington Latin School understand that operating a public charter school is a 
public trust. To ensure compliance with all District and Federal Regulations, the School's Business 

• Manager will serve as its compliance officer until such time as a full-time position is necessary. 

In that capacity, the Business Manager will maintain relationships with all agencies and persons who 
issue and enforce applicable regulations. All compliance issues-whether health and safety or 
educational-will be reported to the School Administration in its weekly meeting for action. The Head 
Master will inform the Executive Committee of the Board concerning any actions taken at the 
administrative level. All policy related to issues of compliance will be determined by the Board upon 
the recommendation of the Head Master and after review by Cadwalader Wickersham and Taft LLP. 

a. Health and Safety 

The Washington Latin School will comply with all applicable health and safety laws and regulations, 
pursuant to sections 2202 (11) and 2204(c)(4) of the DC School Reform Act, and will comply with all 
required or requested health and safety inspections by government officials .. In addition all faculty and 
staff will be trained in CPS, First Aid and emergency procedures. 

b. Building Safety and Fire Codes 

The Washington Latin School will comply with the Americans with Disabilities Act and with all 
stipulations of the DC Code, section 5-501 it seq. for fire safety. 

c. Transportation 

The Washington Latin School will inform all students' parents/guardians of their eligibility for reduces 
fares on the Metro bus and Metro rail Transit System on the same terms and conditions as are 
applicable to any student attending a District of Columbia public school. In addition, the School will 
make tokens available to all students who require them, via the Metro student bus token system. Staff 
will arrange for the transportation of students with disabilities through the DC Public Schools. If 
necessary, the School will consider contraction with a private transportation provider if it cannot be 
conveniently accessed by public transportation. 

d. Enrollment Data 

The Washington Latin School will maintain secure and accurate enrollment and attendance data for all 
students. The School will record this information on a daily basis, compile records of this infonnation, 
and provide copies to appropriate authorities upon request, in accordance with section 2204(c)(12) of 
the DC School Reform Act. 

e. Maintenance and Dissemination of the Student Records 

The Washington Latin School will utilize a computerized information system for maintenance of student 
data and records. This system will be used for internal purposes, as well as to record and report 
student information in accordance with the District of Columbia School Reform Act, Parts Band 0, and 
other applicable Laws, including DC Code, section 31-401 et seq. (Compulsory School Attendance); 
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DC Code, section 31-501 et seq. (Immunization of School Students); DC Code, section 601 et seq. I 
(Tuition of Nonresidents); DC Code, section 29-501 et seq. (Non-profit Corporations.) 

f. Compulsory Attendance I 
The School will keep careful enrollment and attendance records to ensure that every student is 
accounted for each school day, and staff will take appropriate steps to remedy persistent violations of I 
school and District requirements. 

g. Individuals with Disabilities Education Act and Rehabilitation Act of 1973 I 
The Washington Latin School will comply with all federal regulations concerning special education. 
The School's Special Education programs and services will be developed by professionals who are I 
thoroughly familiar with the requirements of federal law pertaining to student with special needs. 

h. Title I of the Improving America's Schools Act I 
It is expected that The Washington Latin School will qualify for Tifie I funding. These funds will be used I 
to provide intensive academic support programs with the School, in accordance with District and 
Federal requirements for the use of these funds. 

I. Civil Rights Statutes and Regulations of the Federal Government and the District of I 
Columbia: 

The Washington Latin School will adhere to all federal and District civil rights regulations to ensure that I 
students, employees, and volunteers will not be discriminated against in any unlawful manner. 

j. tnher II 
The Washington Latin School will ensure that any applicable requirements of DC Municipal Code 29, 
Public Welfare, Excerpt: 3 Chapter 3, Child Development Facilities as well as the guidelines of the U.S. I 
Consumer Product Safety commission regarding playground equipment are met. 
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C-4IMPLEMENTATION OF THE CHARTER 

Timetable and tasks for Implementation of the Charter (See Chart) 

Major Contracts Planned 

Currently, Washington Latin has not entered into any contracts whose value equals or exceeds 
$25,000. The following requirements will be made for all contracts whose value equals or exceeds 
$25,000: 

• The contract must be voted on and approved by the Board of Directors of the Washington Latin 
School. 

• No less than 7 days prior to the contractual agreement, these contracts will be published as a 
request for proposal in the D.C. Register and other newspapers. 

• The District of Columbia Public Charter School Board will receive a copy of all bids and an 
explanation of the decision within three days from the date the contract is awarded. 

• The contract will become effective within the later of 10 days of the submission or the date 
specified in the contract. 

• The Business Manager will attempt to solicit at least three proposals for contracts from three 
different vendors. 

The School's initial contract will be for the procurement of a facility for the first two years of operation. 
Washington Latin has already been actively searching for a facility. Mr. Ahlstrom and Mr. Coleman 
have met with the council at St. Sophia's Greek Orthodox Church and proposed to lease their space for 
two years at $18/square foot. School administrators have also met with Mr. David Owens, the Senior 
Minister of Christ Church of Washington regarding space available in the Fall of 2006. 

The Board of Governors has established a Site Committee being lead by Mr. Mark Rivers. CEO of 
Potomac Development Partners LLP. The Site Committee has be charged with finding a permanent 
home for the School. They will report back to the Board of Governors in one year. 

Mr. Rivers. who is a member of the Board of Visitors, is uniquely qualified to lead this effort. He has led 
the development team on several $100 Million plus projects in the District of Columbia. The Site 
Committee will include representation from the Mayor's office, the Board of Education, the Federal City 
Council, the Parenfs Association, the Architectural firm of Bowie Gridley and several of the District of 
Columbia's communities. Bowie Gridley Architects (BGA) has done extensive school work in the 
District of Columbia and throughout the United States. BGA's work includes a $36 Million addition on 
Cardozo High School, a $11.5 Million renovation of Duke Ellington School of the Arts and an $11 
Million renovation and addition to Thurgood Marshall Academy. 

The Site Committee is also engaged in current negotiations for short term space. That negotiating 
team is led by John S.B. Oler. President of JSBO Realty and Capital. Mr. Oler. whose firm specializes 
in the negotiation of real estate transactions, is a member of the Board of Governors. 

Currently, Mr. Oler and his team are in negotiations for a major multi-term lease with the Martin Luther 
King Public Library. This unique partnership, supPOrted by both the President of the Library Board and 
the Director of the Library System would mean that Washington Latin would open its doors with all 
students having on-site access to the city's main collection of 250.000 volumes. Such a partnership 
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will also ensure that the School is readily accessible to students from all 8 wards and the major 
educational and cultural institutions with which it is partnering. On site underground parking will also be 
available for faculty and staff. 

Although having the School at the District of Columbia's central library will allow an optimal teaching 
and leaming environment. it will also necessitate the need to contract with the YMCA-Iocated directly 
across the street and with other venues to facilitate the School's programs of wellness and sPOrt. The 
School's administration is in contact with DCPS and with bonded youth sport providers to facilitate its 
academic programs. Students will be transported to these facilities via buses and vans provided by the 
School. These types of contractual relationships for facilities will be eliminated once the School's 
permanent home is established. 

The School will then seek a location for the permanent home for the School which will be able to 
accommodate the expected student, faculty and staff population. Washington Latin will most likely 
enter into a long term lease arrangement for the creation or refurbishment of a facility with the required 
functionality for a school of this size. Separate contracts may be negotiated with other corporations 
and vendors for engineering designs, manage/build capabilities, garbage removal, janitOrial services, 
building services and/or additional parking and will also follow the requirements enumerated above. An 
analysis of outsourcing versus direct hiring of staff for these positions will be considered on a strict cost 
performance basis, when applicable. 

Student books, materials and supplies will be solicited from various local and national vendors. The 
School's Business Manager will attempt to procure at least three bids for all products. At this point in 
time, it is difficult to assume that one vendor contract for these products will exceed $25,000. However, 
if this is the case then the School will follow the requirements enumerated above. 

Food service will be another contract that will most likely exceed $25,000 in costs from one vendor. It 
is difficult to establish any contractual relationship with a food service provider until the logistics of the 
site are finalized. For example, the proximity of the School to the vendor as well as the on site facilities 
at the School may sway the costs of this contract. The School hopes to find a facility with a kitchen so 
that food can be brought in and heated on site. In addition to cost and value and the requirements 
enumerated above, this contract will have to pass some additional tests such as meeting nutritional 
regulations established by the USDA as well as any Federal or State guidelines. 

The Business Manager has submitted Uability/Property/Umbrella Insurance applications to ANR 
Associates of Alexandria, Virginia. Two additional insurance quotes will also be sought for this 
insurance. In addition, a comparison of costs for levels higher than the minimum requirements will also 
be made. These contracts will meet all requirements as enumerated above and be procured prior to 
the opening of the School in the Fall of 2006. The School will submit a copy of the insurance 
documentation as required to the District of Columbia Public Charter School Board once finalized. 

It should also be mentioned that the Business Manager was cognizant of the ever increasing escalation 
of employee insurance coverage. Therefore, the School contacted Ms. Stephanie Abbott of Abbott 
Financial Inc. regarding medical, dental, disability and dental insurance for the 2006 workforce. Ms. 
Abbott's estimates were utilized in the attached budget for these categories. The Business Manager 
will also seek two additional quotes for these insurances prior to the opening of the School in 2006. 
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Computers and office materials will also be solicited from various local and national vendors. The 
School will follow the requirements enumerated above if the costs of these products aggregate to over 
$25,000 from one vendor. 

Any additional costs not explained above whose contract equals or exceeds $25,000 from one vendor 
will also follow the requirements as enumerated above. The only exception to this rule will be for 
employment contracts. However, the Board of Governors will approve the business salary model 
proposed before it is implemented. 

Orientation of Parents, Teachers, and other Community Partners 

Orientation is ....... Function: noun 

1 a : the act or process of orienting or of being oriented b : the state of being oriented; broadly 
: ARRANGEMENT, ALIGNMENT 

Every time an organization successfully solicits the participation of a new customer, investor, or 
employee, the task of arrangement and alignment is paramount. The first step in creating a viable 
institutional culture is to "align- newcomers to that culture. 

Parent Orientation 

Every school has an important task in facilitating the emotional and practical "buy in- of Mom and Dad. 
Research and experience teach that parent participation is the most important single factor in the 
success of any school. Recognizing this, the founders of The Washington Latin School are creating 
several opportunities for parents to become ·oriented- to the school-and for the school to become 
"oriented- to the parents (after all, alignment is a two way streetl) 

At Latin, orientation 'of Parents will begin before the parent-choice of a school has been exercised. 
Washington Latin will become a unique "magner public school. As its reputation grows, many parents 
will be inclined to select it as a place for their children. Our task will be to ensure that the choice they 
make is an informed choice. Steps include, but are not limited to: 

IJ Publishing the Parents' Resolve & Covenant-a contract between parents and the School that 
delineates the key role that Washington Latin parents will be asked to play in their child's 
education 

IJ Sunday afternoon neighborhood meetings that enable parents to make an informed choice 
IJ Three parent information summer mailing Parent Packets sent before students arrive (one will 

include a Parenfs Handbook) 
[J A July Family Picnic designed to introduce new families to the Washington Latin community 
IJ A Parent Coordinator (part-time the first) on the staff of the school 
IJ Four informative Parent Night programs in the fall, and one in the spring 
[J A culture that honors parents, their wishes, and the traditions they bring to the school. 

Faculty/Staff Orientation 

IJ Each year, the School will host a week-long Faculty/Staff orientation. This intense week in 
August enables new faculty and staff to meet their experienced colleagues, to set up their 
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classrooms and to study the Educational Plan-the -Bible- on which their teaching 
assignments and lesson plans will depend. 

Q Frequent Professional Development opportunities throughout the year. 

Services Sought From the District of Columbia Public Schools (DCPS) 

Products and services required for the operation of the Washington Latin School will be evaluated on 
an individual basis focusing on cost, need and quality. The providers of these products and services 
may include both public and private organizations. The current assessment of need, although not 
finalized, assumes no services will be sought from DCPS. 

Washington Latin has elected to be its own local education agency (LEA) for special education 
purposes. The school will work with DCPS to facilitate all publicly sponsored educational products and 
services the students will need. 

It should be noted that Washington Latin will work with the DCPS to obtain and secure student, teacher 
and -staff documentation. Any and all current and future products and services offered by DCPS will be 
evaluated based upon the qualifications listed above. 
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The Washington latin School 

Preliminary Accountability Plan 

In preparing the School's preliminary accountability plan. the Washington Latin design team recognizes that 

A District of Columbia Comprehensive Assessment System (OCCAS) standards and tests have not yet been finalized. 
B. Accurate baseline information will not be available until Spring of 2007 and 
C. The School's accountability team will need to work with the District of Columbia Public Charter School Board in developing a viable plan. 

Given these realities. Washington Latin has moved on two fronts. First the School has begun a national search for an Academic Dean ahe Chief Academic Officer of the 
Schooll-the individual who will lead the accountability team. Second. the School has worked to identify both standards and measurements appropriate to the School's 
unique mission. The preliminary accountability plan included here is a "work in progress". It is a first step toward the goal which Is the development of a comprehensive 
accountability plan. 

Washington Latin's comprehensive approach for measuring the School's performance against its stated goals is being designed to facilitate continual professional 
development and curricular enhancement In short the data collected will be used for continuing professional development curricular enhancement and the strict need for 
accountability in the current educational environment Special attention Is being paid to ways in which the information gathered can be used to supPOrt the programs of ELL 
and special education. 

In reporting Its performance in academic programs. nonacademic programs and its corporate practices and viability. the School will employ recognized benchmarks and 
professional standards. Through its accreditation process. the School will participate fully with the American Academy for Liberal Education while initiating a five year self 
study that Includes other highly competitive schools with a similar mission. 

The two key standards by which the School anticipates evaluating its academic success will be the Educational Records Bureau Suburban Public Norm and DCCAS. The 
Educational Records Bureaus CPT 4 test has three main norm groups: 'Independenr. 'Suburban Publio· and "National". The Suburban Public Norm is one of the most 
competitive norm groups in the United States. According to Dr. Sidney Barish. The Executive Director of CTP 4 Assessment Programs. the SUburban Public Norm reflects 
the performance of students in what are essentially the top 100 public schools In the country. It is a significantly higher standard than the National Norm group. 

Although Educational Records Bureau (ERB) standards are significantly higher than DCCAS standards. the School is aware that its methods of testing and reporting must 
satisfy state education requirements which are even now being redefined. The design team is also aware that one of the most stringent requirements of No Child Left Behind 
is that students In each subgroup Including ELL and special education also meet adequate yearly process (A YP) goals. The employment of both DCCAS standards and CPT 
4 testing will ensure that the School Is able to disaggregate data and accurately report the progress of each subgroup. 

The use of ERB tests will enable Washington Latin to maintain detailed longitudinal studies on each student and to continuously tailor their Instruotion-especially in areas 
where past performance indicates the need to amend their Student SuPPOrt Plan (SSP). The decision to measure the School's overall academic performance against the 
Suburban Public Norm as opposed to the National Norm is a reflection of the School's commitment to high standards and excellence. 
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The School's Head Master and members of the design team are In extensive conversations with administrators within the Distriot of Columbia Publio Schools (DCPS) system 
aimed at coordinating Washington Latin's accountability plan with the new standards being set by the District of Columbia. The School will continue to work with DCPS 
officials in the areas of standards. reporting and the articulation of the School's specialized program within the emerging DCPS master plan. 

In areas of professional management and corporate responsibility. Washington latin has also adopted obleotifiable standards of best practice published by the National 
Association of Fundraislng Executives (NAFEl. the Financial Accounting Standards Board and Council for Advancement and Support of Education (CASEl. The School's 
membership in NAFE and CASE and training provided for the administrative team will ensure the implementation of these standards. 

demonstrate grade level 
proficiency In core 
academlo subjects of: 

• Reading 
• Writing 
• Mathematics 

and 
• Science 

A·1 Academic Performance Goals In Core Competencies 

above the standards of DCPS cannot be accurately 
determined until the School is aware of precisely what 
the standard is and what the instrument of measure will 
be. 

The number of students at each grade level who 
perform at the level of 'proflcienr as deflned by DCCAS 
testing. will be a key benchmark for accountability. 

In the core competencies of Reading. Writing. 
Mathematics and Science. the School will set a 
standard for the percentage of students who test at or 
above 'profiolenr as defined by DCCAS testing. 

In the core competencies of Reading. Writing. 
Mathematics and Science, the School's goal will be to 
bring each grade level average (beginning in First 
Form) at or above the 50% percentile of the 
Educational Records Bureau Suburban Public Norm. 
The school is fully aware that this will not be achieved 
in the first year and that setting more detailed 
benchmarks before the Spring of 2007 is unrealistio. 

level tests 
ERB(CTP4) 
ERB{WrAP) 
Saxon 617 
Tests 
PSAT & SAT 

School based 
competency 
exam In U.S. 
Constitution 

School based 
competency 
exam In 
Information 
Technology 
Proficiency 

~ 

determined In 
Spring 2007, 
with 
consideration 
of performance 
level targets 
established by 
DCPSfor 
NClB 
purposes 

teacher teams, including the 
development of rubrics for the 
assessment of writing and oral 
presentations across the content are 

Academlo Dean will collect 
disaagregate and report test data. DE 
NClB requirements. and dissemlnat 
to teachers on a regular basis. using 
to inform curriculum development 
selection of instruotional resources, i 

professional development 

SupPOrt and intervention strategi. 
delineated in educational plan. • 

A policy of no grade inflation and no 
social promotion. 

Advisor/Advisee relationships 
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their ninth grade year. Twenty five percent of students 
will test In the top quartile on SAT's or ACT collsae 
entrance examination. 

Average score on the math and verbal SAT will be 
1080. At this point and time. most universities are 
making the written test that has been added to the SAT 

- - - -

A·2 Academic Performance Goals In Specialized Competencies 

- - - -' .. 

In addition to all the components of accountability included in the lower school accountability plan, the Upper School will Introduce additional performance indicators, 
I assessment tools and strategies for attainment that are compatible with Its stated goals. 

skill set Is a requirement for promotion 
to the Upper School. 

to be members of the National Junior 
Classical league Honor SocIety. 

~ 

In Spring 2007. 
with consideration 
of performance. 
level targets 
established by 
OCPS for NClS 
purposes 

Library resource center . 

TSO TBD 

Summer Classics program. 

Six year latin requirement 

-
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and argue ~rsuasivelv. 

!]a GeoaraRh~ and Grade level classwork. 
CMc ResRQnsibilltv: 
Demonstrated comprehension ParticiPf!tion in student government 
of World and U.S. HlstolY. and student ludlcimY. 
Broad general knowledge of 
g~raphlcal facts. the Extracurricular involvement In 
principles of cartoar!mh~ and environmental and PQUtical concerns. 
Imoortant themes In global 
ecol~. Graduates who 
understand the institutions of 
AmerIcan democr~ and 
their role as citizens. 

Grade level classwork. 

Number of students enrolled In p.p 
toreion classes. 

Oral graduation 
examinations 

The Prep II 
Constitution test 
r§.gulred for 
promotion. 

School based 
comprehensive 
examination In 
HlstolY. GeoaraDhv 
and Civics. 

School based 
comprehensive 
exam as part of 

I graduation 
r§.guirement 

I Advanced 

To be determined 
In Spring 2007. 
with consideration 
of ~rformance 
level targets 
established b~ 
DCPS for NCLS 
purposes 

To be determined 
In SpriOO 2007.-
with coDsideration 
of ~rformance 
level targets 
established b~ 
DCPS for NCLB 

TSD TSD 

TSD 

R§.guired coursework In Rhetoric and 
public elocution. 

I discreet coursework in HlstolY. 
~anbv am1Ciylc Responsibllitv. 

T. Roosevelt Institute for Ethics and 
Public Policv. • 

I Foreign langu§ge clubs and societies 

I Exchanlm prQgrams with academies i 
France and China. 

• 
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Preparation for ~ selective 
Institution of higher 
learning: I 
•... preparing our graduates 
for college and university: 

PreDaration for Ilfelona 
learning: All students will be 
prepared for lifelong learning. 
Including: I 

a. The capacity to 
reason effectively 

I 
b. A ·Humane· 

understanding: i.e. 
the love of truth. 
beauty and goodness 

I 

50% of students to maintain a B 
average or better. 

The School's goal will be to have half of 
the students test above the median in 
PSA T's administered during their ninth 
grade year. Twenty five percent of 
students will test in the top quartile on 
SAT's or ACT college entrance 
examination. 

Average score on the math and verbal 
SAT will be 1080. At this point and 
time. most universities are making the 
written test that has been added to the 
SAT optional. 

Consistent attendance rates of 95%. 

Mastery of literature based curriculum. 
Average score above 5()1h percentile on 
ERe WrAP-Suburban Public Norm. (It 
Is too early to calibrate numerical score 
for PSAT & SAT writing test) 

Sf Non-Academic Goals 

DeCAS 
ERB (CTP4) 
Cumulative 
GPA 
ERB(WrAP) 
College Boards 
Latin AP Exam 

examination of 
mastery of 
literature based 
curriculum as 
part of 
graduation 
. requirement. 

fill ,. 

in Spring 2007 

A comprehensive 
curriculum designed to 
meet requirements for • 
selective colleges and 
universities • Program of extracurricular 
activities designed to 
enhance student college 
application profiles 

Strong foreign language 
requirements 

Well developed program 0 
college advising 

curriculum. • Advisor/Advisee relationship 

Clearly defined ideal-The 
Fourteen Public Virtues 

The Honor Code 

The Student Judiciary 



c. Demonstrable 
adherence to school Debate team realonallY reQQgnlzed and 
disciQline QQII~, nationally ranked. 
reflecting conduct 
becoming a Personal'Buv-ln" for Public Virtues and 
gentlemanJIadv the Honor Code, as demonstrated b~ 

an averooe of four or less misdemeanor 
marks ~r ~ear ~ student 

Preparation for citizenship 100% of students comQletlng their 
andservfce Citizen-Leader Service Raauirement 

95% attendance rate 

An averooe·of four or less 
misdemeanor marks ~r ~ear ~ 
student 

60% of students active in student 
government 

100% of students Qasslng school based 
test on U.S. Constitution 

~~ - -

ERBlWrAP) 
PSAT & SAT 

Satisfacto!y 
Qublic oration as 
a Qartof 
graduation 
requirement 

Success In 
schoolwide 
QrQgramsln 
Forensics and 
Debate. 

Student ludiclary 

Dean's office 
ComQQrtment 
ReQQrt as Qart of 
student 
academic file. 
Evaluations from 
communl~ 
service Qartners, 

Inteari~ and 
character 
objectified b~ a 
system of 
demerits and 
honors. 

PreQ II test on 
U.S. Constitution 

Dean's office 

-

To be determined TBD TBD 
In Soring 2007 

instilling digni~ and resoect 
HelQ each student building 
and organizing their own 
~rsonallibra!y. 

• • 
A culture built on the PI - --
Virtues and The Honor 
Code & Student Judlcle 

The reinforcement of th 
Culture through the 
Morning Meeting 

Citizen-Leader Commu 
Service Requirement. 

• • 
Reguir~ Qrg@niz!ilQ tea. .. 
sports. 

~ 
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Coml2:Qrtment 
Rel2:Qrt 

Coaches' Report 
We!lnUII! SQ2!1i All students (excludioo those with Coaches' 
Demonstrated caQaci~ of each !2h:tslcal disabilities} involved In team assessment 
student to work tooether In a §!2Qtl§:. 
team setting. Comoetitlve 

oorformance 

Ap!2roved 
oorsonal 
wallness 
oroaram 

~ 

To be determined TBD TBD 
in S!2rlng 2007 

R~uirement In after school 
team SPOrts 

R~ulred ~rsonal wallness 
!2rogram 

FaculrL !2rofile that Include 
teacher/mentor/coach 

• s • 
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C. Institutional & Management Goals 

viabill~ as a dynamic Fund Raising 
QublicJQrivate QartnershlQ % of total budget Executives standards 
where Qrivate funding soonton and Qractlces. I I A coroorate "Lead 
matches or exceeds Qubllc develooment Partner' 
fundina. AALE accreditation 

Effective use of audit Build the Boards of e technolQilY Governors & Visitors 

Stro!JQ ~stems of e 
accountablll~ and 
tran§Qare~ 

~ of the 1360' TEACHER TBDSPRING TBD TBD Strong QartnE 
excellence that emoowers I facul~ and staff EVALUATIONS 2007 
the mofesslonal 
develoQment of all facul~ I Attendance of 
and staff. facul~ and staff I A national search for 

. every teacher 
Creatlvi~ born of 
decentralized I Liberal com~satlon 
manaaement and beneflts :e Budgets that A strong Qrggram of . 
reflect oriorl~ of Professional ,e 
teachina facultv DeveloQment develooed 

with teachers and 
grounded In student 
achievement data 

Training and suQ~rt for 
Board 

~ 

----~--~-----------
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3. DeveloQ a democratio High levels of AALE aooreditation ~ 
culture that enfranchises QarticlQation from audit decentralized 
studentsl Qarentsl teachers every Qrooessof 
and Communi~ Partners- constitue~ Seif-studv with five : organization 
and connects WL with the other highly 
Distrlot and the nation. A general sense com~titive schools Extraordinary 

of clvio I2ride and outreach to 
'ownershiQ" of the Press ex~rtsand 
School- communl~ 

leaders 
A culture where 
~l2le ~ak ul2. 

rn 

-Active Parents Communl~ Partner 
AssocIation Organizations mentoring 

studentsl Qroviding lobsl 

-Communl~ soholarshlQs and 
Partners in the research oQQQrtunities 
School house in 
all sorts of Artistsl writersl activistsl 

osl2aoities QQIi~ makersl 

I2hilosoohers and 
I2hilanthrol2lsts active In 

Communl~ the LIFE of the SohooI 
Partner Network 
rel2resented on The Parent AssocIation 
Boards and as a driving force In 
Committees Institutional 

Advancement 
Student Initiative 
In creating 
Student 
Government 

Strong Intern QrQgram 

-Board and Committee 
Struotures that include ail 
constituenoles 
-Decentralized School 
Administration 
-An official Council of 
Communl~ Partners 
-Vibrant Student 
Government 
-LeadershlQ that Ustens 
-Research Based 
al2l2roaches to best-
Qractice 
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Geoffrey A. Jones 

Geoffrey A Jones has bad a distinguished career as a leader in both public and private 
education. In July 2000, Mr. Jones was appointed Head of The Potomac School, an 
independent K-12 school located in McLean, Virginia.. In 1988, he was named the 
founding principal of the nationally renowned Thomas Jefferson High School for Science 
and Technology in Fairfax County, Virginia, where he served for twelve years. From 
1983 to 1988, he was the principal of Oyster River High School in ~ New 
Hampshire~ and from 1975 to 1983 he served as the principal of the University of 
Chicago Laboratory High School, another nationally acclaimed independent school 

Mr. Jones has focused on the leadership roles of school administrators and fitcu1ty in 
developing and promoting new curriculum initiatives for academically talented students. 
Through his work in Chicago and now in Virginia, Mr. Jones bas gained extensive 
experience in building private/public sector linkages and support for education. He bas 
served on numerous standing and ad hoc co~ focused on restructuring education 
and is descnDed as a visionary leader who cares deeply about building community in the 
educational environment. 

Mr. Jones earned his Bachelor of Science and Master of Science degrees from Indiana 
State University. He and his wife, Carol, have one son, Gri:.tI: and reside in McLean, 
Virginia 

Rev. August 2004 
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Biographical Sketch 

Stephen M. Lovett 

Stephen M. Lovett brings over 30 years management experience with 
non-profit organizations. He is currently with the American Forest & Paper 
Association where he has served since 1986 as International Vice President, 
Forest Resources Group Vice President, and now Executive Vice President. 

Mr. Lovett played a leadership role in the development of the Sustainable 
Forestry Initiativee program, one of the largest certification programs for 
sustainable forest management in the world. For many years he chaired the 
Industry Sector Advisory Committee and served on the Agricultural Policy 
Advisory Committee, both advisory committees appointed by the Secretaries of 
Commerce, Agriculture, and the U.S. Trade Representative. 

For several years he worked with a market access firm in Beijing and was 
the first to conduct a comprehensive study of China's forestry sector soon after 
China opened in the early 1980s. He speaks Chinese and has extensive' 
experience in the Far East. 

Mr. Lovett is a native of Massachusetts and graduate of Harvard College. 
He served in the U.S. Navy, and was a Merrillees Fellow in pOetry at Stanford 
University, where he received his Master of Arts degree. He has served on 
boards of refugee resettlement and education programs. Steve and his wife 
Ann Elizabeth (AE) live in the Crestwood area of Washington DC with their two 
young children, Skylar and Sean. 
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Public Revenue 

Healthcare, Insurance 

Occupancy 

Contributions/Grants 

Legal Fees 

Professional Development 

Inflation 

Non-Residential Facilities 
Contingencies 

Other 

- - - - - - _ .. - - - -".-
THE WASHINGTON LATIN SCHOOL 

BUDGETARY ASSUMPTIONS 

AssumDti 
Amounts based upon 2005 DC Public Charter Schools Uniform Per Student 
Funding Formula indexed for inflation 
Amounts based on quotes received from Ms. Stephanie Abbott of Abbott 
Financial Services. Amounts correlate to Goldstar's estimates 
Conservative estimate of $251sq ft. First lease negotiated at $181sq ft. Move to 
new facility estimated after year 2 
$81,500 of contributions have already been received. An additional $12,500 has 
been granted by the Witter Foundation and will be received once IRS 501 (c)(3) 
status is approved. 
Legal fees incurred thus far are $2,000. The law firm of Cadwalader, 
Wickersham and Taft has agreed to provide pro bono legal services. However, 
amounts in budget remain at fees suggested by Goldstar 
American University has agreed to provide some training for teacher professional 
development However, amounts in budget have not been reduced from the 
amounts suggested by Goldstar. 
Inflation estimate of 3% per year. Agrees to Consumer Price Index from the 
Bureau of Labor Statistics for the 12 months ended February 2005. 
Funds received per student for facilities has been updated to 2,775 to reflect the 
new amounts provided in the Uniform Per Student Funding Formula 
Estimate of 5% of expenses 

Other Estimates based on professional experience of Josh Marks and Goldstar 

- -- -- - - - - - -

DC Revenue line 1 

Personnel Salaries and Benefits, line 23 

Occupancy Expenses, line 43 

Fundraising Activity and Investment Revenue, line 6 

Office Expenses, line 60 

Personnel Salaries and Benefits, line 25 

Personnel Salaries and Benefits 

DC Revenue line 2 
Throughout Budget 

Throughout Budget 

• • 

• • 



•• •• 
DC Revenue, v1.6 9/11/05 

Washington Latin Public Charter School (John & Tony) Reconciled: Reconciled: 

Description SY05-06 SY06-07 SY07-08 SY08-09 SY09-10 SY11-12 Calc Comment 

Variables 
Foundation level per pupil 7,062.38 7,274.25 

Non-Residential FacilHiesl ::2,775.001 2,775.00 

Residential Facilities AIIotl 6,426.00 6,426.00 

LINE 1: Per Pupil Charter Payments 

7,492.48 

2,775.00 

6,426.00 

7,717.26 

2,775.00 

6,426.00 

7,948.77 

2,775.00 

6,426.00 

8,187.24 

2,775.00 

6,426.00 

103.0% 

Per-Pupil " " 

Grades 4-5: 
-Students 56 56 112 112 
-Income/Student 7,274 7,492 7,717 7,949 

Grades 6 -8: 
- Students 
- Income/Student 
Grades 6 -8: ; " 
Grades 9 ·12: 

0' ),:i'e , • 

120 
7,492 

:" , 899,098 

168 260 320 
7,717 7,949 8,187 

1,296,499 2,066,681 " '2,619,916 : 

. 112 

8,187 

336 
8,433 

2,833,439 

- Students 80 160 256 
- Income/Student 9,029 9,300 9,579 

TOTAL: Per Pupil 1,306,466 1,716,078 3,653,349 4,998,189 6,202,651 

Special Education Funding 

Level 1: 

- Students 10 13 27 35 42 

- Income/Student 4,001 4,121 4,244 4,372 4,503 
Leveli:" , · '40,008 '63;571 114,601 153,014 189,125 

Level 2: 

- Students 3 4 9 11 14 

- Income/Student 6,183 6,369 6,560 6,756 6,959 
Level 2: , " , · 18,549 , .. '25,474 .. 59,037 :74,321' 97428 

Level 3: 
- Students 2 2 5 7 8 

- Income/Student 10,911 11,239 11,576 11,923 12,281 

Lev.fa::··' ", 
" 21.823 ' '.' 2'L417 .57879 ,83.462, 9824'7 .. 

TOTAL: Special Ed · 119,661 141,983 356,537 482,491 605,866 

English as a Second Language 

LEP/NEP: 

- Students 17 22 45 59 70 

-Income/Student 2,910 2,997 3,087 3,180 3,275 

Summer School 

Note: Prepared by GoldStar, LLC as Independent consultant 

1 Grades 4-5 

,i_, *4. am,,. f 

1.03 Grades 6-8 

: 

1.17 Grades 9 -12 

0.55 Level 1 

, 
" 

0.85 Level 2 

" 1.5 Level 3 

:*,' 
'"!,,, 

0.4 LEPINEP 
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•• 
DC Revenue, v1.6 
Washington Latin Public Charter School (John & Tony) 

Summer School Weeks :_;::::?T; ]~'eY 
Summer School: 
- Students 
- Income/Student (6 weeks) 
- Income/Student (6 of 6 weeks) 
$urnmer.SchOoI:; ,'. 

TOTAL: Line 1 

LINE 2: Per Pupil Facilities Allowance 

112 
1,274 

1.274 
142.6Sl . 

1,475,582 2,066,651 

•• 
9/11/05 

Reconciled: Reconciled: 

0.17 Summer Schoo 
168 224 280 

1,312 1,351 1.392 
1.312 1.351 1.392 

220.405 . '. 302;$89 3897.12 

4,369,202 5,970,960 7,427,462 1. Per Pupil Charter Payrr 

Facilities Allowance . 

- Students 176 224 452 592 704 
- Income/Student 2.775 2,775 2.775 2.775 2.775 2.775 
~', .. :" .. ~ " . . '488;4Q0 621.600' 1?U '.1M 1842.800 . .U53.600 '" .. 

TOTAL: Line 2 488,400 621,600 1,254,300 1,642,800 1,953,600 2. Per Pupil Facilities Aile 

TOTAL: DC Revenue 1,963,982 2,688,251 5,623,602 7,613,760 9,381,062 

i'::r'" :~:-: .:~T!t.~';3;: ,~,\r ;:"1'! ,,,I, . .' " .. END I 

Note: Prepared by GoldStar. LLC as Independent consultant Page 2 of 26 



•• 
Federal Entitlements Revenue, v1.6 
Washington Latin Public Charter School (John & Tony) 

•• 
Reconciled: 

9/11/05 

TRUE 

Description SY05-06 SY06-07 SY07-08 SY08-09 SY09-10 SY11-12 Calc Comment 

LINE 3: Federal Entitlements 

No Child left Behind (NClB) 

V, Part A (Title I <=69.86~ 

V, Part A (Title I > 69.86% 

883.24 

150.00 

21.57 

80.80 

16.04 

16.00 

24.07 

",<' 

176 

43 

17 

909.74 

154.50 

22.22 

83.22 

16.52 

16.48 

24.79 

' ... t~:,s 
" ,,~,f ' ,. 

77,601 

Note: Prepared by GoldStar, llC as independent consultant 

224 

54 

22 

937.03 

159.14 

22.88 

85.72 

17.02 

16.97 

25.54 

5,126 .. .. 
\', .. ., :. 

3,81~ 

100,679 

452 592 704 

106 136 158 

45 59 70 

965.14 994.09 1,023.92 103% 

163.91 168.83 173.89 103% 

23.57 24.28 25.01 103% 

88.29 90.94 93.67 103% If>$10,ooO 

17.53 18.05 18.59 103% 

17.48 18.01 18.55 103% 

26.30 27.09 27.90 103% 

14,372·· ·17,604 ... 
" ,<~-,'.',' 

I., .' - 10,000 If >$10,000 
10,687. 13,091 

207,069 276,399 334,947 

: ··1 

Page 3 of 26 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I· 
I 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

•• 
Federal Programs Revenue, v1.6 
Washington Latin Public Charter School (John & Tony) 

•• 
Reconciled: 

9/11/05 

TRUE 

Description SY05-06 SY06-07 SY07-08 SY08-09 SY09-10 SY11-12 Calc Comment 

LINE 4: Other Government Funding/Grants 

Competitive Federal Grants 

-Paid 0.21 

- Reduced 1.79 
• Free 2.19 

-Paid 0.22 

- Reduced 0.90 

, . 

0.22 
1.84 
2.26 

0.23 
0.93 

106 
80 
5 

21 

44 

33 

Note: Prepared by GoldStar, LLC as independent consultant 

," 

0.22 
1.90 
2.32 

0.23 
0.95 

134 
102 

6 
26 

56 

43 
3 

, < .. 
, ,.( . , 

. t! 'f , , I 

0.23 0.24 0.24 
1.96 2.01 2.08 
2.39 2.46 2.54 

0.24 0.25 0.26 
0.98 1.01 1.04 

271 355 422 60% Stu reqr lunch 
207 274 327 

13 16 19 
51 65 76 

113 148 176 25% Stu reqr 
86 114 136 

7 8 

Page 4 of 26 



•• 
Federal Programs Revenue, v1.6 
Washington Latin Public Charter School (John & Tony) 

MObile pnone UIS.COUnts· ,.' • < "', .' · " -
"onneCUVI1:Y Ha!,ClWarG,UISCO >," .. · . 
TOTAL E·Rate Discounts - · . 

ITOTAL: Line 4 . 16~lS:'tI_ ~l,IIUI 

Note: Prepared by GoldStar, LLC as independent consultant 

· 
, · 

· 
44,114 

END.' 

•• 
• I> ' .. .. 
, . , ' '. 
- . 

Reconciled: 

:" 

9/11/05 

TRUE 

" 

:111,41111 71,1I7~ 4. Utner Government Funal 

Page 5 of 26 

I 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

•• •• 
Fundraising, Activity, and Investment Revenue, v1.6 
Washington Latin Public Charter School (John & Tony) Reconciled: 

9/11/05 

TRUE 

Description SY05·06 SY06·07 SY07·08 SY08·09 SY09·10 SY11·12 Calc Comment 

LINE 6: Private Grants and Donations 

Competitive Grants 

Note: Prepared by GoldStar, LLC as Independent consultant 

~:' , "t" .. : ... ... ",,' 

! ! 

" I 

Page 6 of 26 



•• •• 
Fundraising, Activity, and Investment Revenue, v1.6 
Washington Latin Public Charter School (John & Tony) 

9/11/05 

Reconciled: TRUE 

Non-program sales : '. 
, ,':' ~: : ,'<, -' , . ' . ; , . : ' ,,: 

coSt of t:lon~program sales . 

,.j 

,6.dvertlslngrevenues: ... 
Afflliatere~enue:Othereritlty: 
Mleil!Deo,u~~te,~en/.l~"'::"<';'riJ.j.;,,.! L ... i.." •• • Ito .. ,,' 

TOTAL: LIne 9 

Note: Prepared by GoldStar, LLC as independent consultant 

"j' • I,': 

, 'i, ,., ". 

ItM't' r' ,it s! 'fg "(g Ott d6wrio Niliiktt t't '6 ... 55' "Wfst+!iH''ib'a 5 '11 idA •• rdaW!f/! Rw4,+lttrHtWmW 

9. Other Income (please d 

. END: ·•· •. 1 

Page 7 of 26 
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•• 
Personnel Salarle. and aeneflts, vi.6 
Washington latin Public Charter School (John & Tony) 

•• 
Reconcfled: 

9/11/05 
TRUE 

Descnption SY05·0S SYOS·07 SY07·08 SY08·09 SY09·10 SY11·12 Calc Comment 

Variables 

InII 
Compounded Inllatlon 

Salarylnll 
School Days 

Headmaster: 

- Salary 
-FTE 

1~"lHIlml" Dean: 
-Salary 
-FTE 

Other cur leadership 2: 

- Salary 
-FTE 

LINE 1S' Teacher Salanes 

Core Teachers 

- Classrooms 
-PTE 

Level 1 Teacher: 

LeVett T.ICh'!r .. 1811 .. 

Level 1 T.ae"er'Sa.artn ' 

LeVel 2 Teacher: 

- Salary 
-FTE(PO) 

IL,ve'2"T.acher ulal1 .. 

Level 3 Teach.r: 

- Salary 

· 
" · 

· 
· , 

1.03 

100,000 

1.0 

85,000 

1.0 

8 
8 

,80,000 

55000 

50,000 

6 
300,000 

-. 

1.06 

87,550 

1.0 

11 

11 

,81,800 ' 
' 58850 

51,500 

9 
483.500 

-
0 

1.09 

SO,1n 
1 

23 
23 

83;8~ 

8U50 

53,045 

21 
, "j:ft3 945 

-
0 

1.13 

92,682 

1 

31 

31 

85,664 
80100 

54,838 

29 
,1684;m' 

-
0 

' .. " 

1.16 

95,668 

1 

,I. 

38 
38 

87,531 • 
.. 81803 

58,275 

38 
202511"18 

-
-

Incr by salary Inflation 

Incr by salary Inflation 

Incr by salary InllBUon 

Incr by salary InllBUon 

,«!'4cWV1.8 

« NEWv18 

Incr by salary InllBUon 

Incr by salary InIIBUon 

-FTE(PO) 

h!;rU;;:L~:::~:::::: ::z::=::::::::::::~~~:~:,:~:. :::~.:::::::::: :::::::::::::::=::::':~:::::::::::~:::'~.~;:::::: :::::::::::::: ::.:::: 
TOTAL: Core T.acher Salarle 0 415,000 681,950 1,235,949 1,710,118 2,155,349 

Additional Teachers 

ESL teachers: 
_ Salary 50,000 51,500 53,045 54,838 58,275 «NEWv1.8 

- FTE (PO) 0.5 0.50 0.50 0.50 0.50 

TOTAL: Additional Teacher S 25,000 25,750 28,523 27,318 28,138 

Note: Prepared by GokIStar, LLC sa independent consui1anl Page 8 of 26 



•• 
Personnel Salarle. and aeneflts, v1.6 
Washington latin Public Charter School (John & Tony) 

•• 
Reconciled: 

9/11/05 
TRUE 

.. ! : -~ 3 ~ ,~ >. ~ '; :~'" ~":\12~ ,;;:: .. tt-A~~~;~:"8 ~~"!!i;;;m:!¥':r~~~,}~r:*;'~~}~" a"~:,~:'~r:.:tt'.~Hf~-\~ '.:~!:.:~"! 
," 2,183,487." • 

,: .59 822".; 

Summer School 

Summer School Revenue - - 142,657 220.405 302.689 389.712 
SUMR Salary Expenses - - 57,063 88,182 121,076 155,885 40% of SUMR Rev 
SUMR Contract Expenses - - 42,797 66,121 90,807 116,914 30% of SUMR Rev 
SUMR SUpplies Expenses - - 14,266 22,040 30,269 38,971 10% of SUMR Rev 
SUMR Excess (covers rent) - - 28.531 44,081 60,538 n.942 20% 
Summ.r T.ach .... : 

- Salary 5,000 5,150 5,305 5,484 5,628 Incr by salary Inllatlon 

- SUmmer FTE - 11.1 16.6 22.2 27.7 
i(lJ'(lri:.~~=m~rtuJl*"~1M !!;t~,'~!~ ~ !;~ItI .. ~~!."p'.~~~, I ,14«,,".U,*1'" ;,pi ""157 oe3.'1'''~'''-jj8''162 .' ~l. '·"121078 '''' '''~1~~15 

, , ,A4 ',~,!,,"," '"'' f~ IJ'III". -
Summer Specialized Teach .... : 

- Salary - - - - - constant 
-SUrnmerFTE - - - - -

ISumm. '" · .. . . " . . . 
TOTAL: Une18 · 440,007 884,n2 1,350,854 1,858,541 2,339,409 18. T.ach .... SalarlM 

TOTAL: Lin. 17 • 17. T.ach.r AldesiAsslalanc. 

LINE 18 Other Education Professionals Salaries 

Special Education 
Stud.nt Perform.nce Coordinator: 

- Salary - 80,000 61,800 63,654 85,564 67,531 Incr by salary Inflation 
-FTE(PD) 1.00 1.00 1.00 1.00 1.00 

Stud.nt Performance Coordll · , 60,000 
" 

81,800 . .63,654 ' 8lS,584 &7;53f ' e, 

Special Ed la.chars: 

- Salary · 50,000 51,500 53,045 54,636 56,275 Incr by salary Inflation 

- Level 1 Sped Students - 10 13 27 35 42 2 < 8 hours 

- Level 1 Sped Weekly Hrs - 20 26 54 70 84 

- Level 2 SpEd Students - 3 4 9 11 14 8 8 -16 hours 

- Level 2 SpEd Weekly Hrs - 24 32 72 88 112 

• Level 3 SpEd Students - 2 2 5 7 8 18 16 - 24 hours 
- Level 3 SpEd Weekly Hrs - 32 32 60 112 128 

- TOTAL Weekly Hrs - 76 90 206 270 324 

- TOTAL FTE (PO) Required 1.90 2.25 5.15 6.75 8.10 40 Hours/week 
-FTE(PD) - - 5.0 8.0 8.0 

§B!sJ!L§Sl!!5b!!!·gj!l1!!II~' M i ~ ~~~I.i~ .... i1~.~ ~li/b' ril .-.. ~ 1.-.' i 1&1. 'I illi a '1iiI' "li/i •• " ••• , af.!.a65.: ...... "' ... 3aL!la In~~' ·.!t!2;6-9j,1t.ii~ 'Ill j'ibl "tt."tww$tti'u'ttlt' '1" 

TOTAL: Specl.1 EducaUon · 80,000 &1,800 328,879 393.382 517,734 

'" . 
Director of Extam.1 Affairs: 

-Salary 4&,000 48,350 47,741 49,173 50,846 Incr by salary Inflation 
-FTE(PD) 1.0 1 1 1 1 

IDll'8Ctor.o .1 ..... 11 .' " -. . . , . .. ', 411.000 , ' 411.3l1li 4,~tM 4I.1'r3 IID.MII , 

TOTAL: Addltlon.1 curricular - 45,000 48,350 47,741 49,173 50,846 

TOTAL: Line 18 - 105,000 10&,150 376,820 442,554 588,382 18. Other Education Professlo 

LINE 19, Business/Operations Salaries 

Note: Prepared by GoIdStar, LLC as Independent consuHant Page 9 of 26 
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•• 
Personnel Salarle. and Benefit., v1.6 
Washington latin Public Charter School (John & Tony) 

37,600 
1.0 

-Salary 35,000 
-FTE 1.0 

Business, Operations 

Bualnns Manager: 

38,625 39,784 
1.0 1.0 

3 

36,050 37,132 
1.0 1.0 

•• 
32,782 

1.0 

4O,9n 42,207 
1.0 1.0 

38,245 39,393 
1.0 1.0 

Reconciled: 

9/11/05 

TRUE 

Incr by salary lnnaHon 

Incr by salary IntlaHon 

«NEWv1.8 

- Salary 85,000 87,550 90,1 n 92,882 95,888 Incr by salary IntlaHon 
- FTE 1.0 1.0 1.0 1.0 1.0 

~ ;;n;::::::::::::::::!:::::::::ltiBjg:::Z:::::m::: =O>:::':::ij:ut;.: :,::::::li:iii:::::: :8;.::: ::::::::;: ::::': :::::::::: 
TOTAL: Une 19 

LINE 22 Other Staff Salaries 

157,500 

30,000 
1.0 

182,225 

30,900 

1.0 

187,092 

31,827 
1.0 

204,888 

32,782 
1.0 

211,033 19. BualnenlOperatlona Safar 

33,765 

1.0 
Incr by salary lnnaHon 

Oevelopme:nt: " 

Director of Development: 

- Salary 80,000 82,400 84,872 Incr by salary IntlaHoo 
- FTE (PO) 1.0 1.0 1.0 

SlgpfiijiCiiiilli .. :::::::::::::: :::,::::~::::: ; ::::::::,::::: ::::;:::t.:::;;; ::::::: :::,::::::::: ::::::bm:::::' :::: ::;';':OX::::::::::ij:;ii::::::=::';:::::::t;: ;::::::: 
Other Staff: 

Lunchroom: 

- Salary 
-FTE 

TOTAL: Other staff 

TOTAL: Une 22 

STAFF TOTALS 

Total stall' salaries, Inclsummer; ,i:"" 

22,300 

1.0 

22,300 

22,300 

Note: Prepared by GoIdStar, LLC as Independent consultant 

22,969 23,658 
1 1 

22,969 23,658 

22,989 103,858 

37 
18' 

24,388 25,099 Incr by salary lnnaHoo 
1 1 

$1 vu 'WS( M;: . Si4M\MW!£ilIiJJ* 

24,388 25,099 

108,788 109,971 22. Other Staff Salarl .. 

Page 10 of 26 



•• 
Personnel Salarle. and aeneflt., v1.S 
Washington latin Public Charter School (John & Tony) 

39,942 60,132 94,810 

•• 

121,027 147,608 

Reconciled: 

9/11/05 

TRUE 

2n.OS 

0% 

100% 

285 
0% 

100% 

294 
0% 

100% 

303 
0% 

100% 

312 Incr by Inflation 

Payroll Taxes 

SoClallecurltY, ~,m4ldlcare 
$~ta unilmp!oymenf taic 
Workera' comp In.urance ,; 
TOTAl: Payroll Tues 

0% 

100% 

'. 
" .' 

8.00 
96 

18 

! 

15.00 
180 

4,278 

71,8115 
,3,875 

75,770 

8.24 
99 
19 

15.45 

4,406 

90,237 
4,625, 

94,862 

8.49 
102 
37 

15.91 
191 

4,539 

170,298 
1,125 

179,423 

0% constant 
100% constant 

8.74 9.00 Incr by Inflation 
105 108 
47 56 

, ! ! 

16.39 16.88 Incr by Inflation 
197 203 
47 56 

! f r I, f 

4,675 4,815 

217,848 286,515 .7.65% 
.11.826 13,875 250 

" . 
229,473 279,390 

TOTAl: Line 23 171,52\1 212,759 407,328 524,128 839,418 23. Employee Benenbl 

LINE 24 Contracted Staff 

Startup Stipends (planning Year): 

I;'rlnelpal ,.,' ; , 
executive oi~tor .• 
Front OffIce • 
Other 

Other 

Specialty Teacher Contracts 

Specialty Teacher Contraebl: 

,60,000" 

. '" 

1500 ! 

51,500 

50% 
25% 
25% 
60% 
25% 

- Hourly Rate 20 21 21 22 23 incr by inflation 
- HrslWeek 10 10 10 10 10 constant 
-Annual Contract 8,000 8,240 8,487 8,742 9,004 40 weeks 
- Number • 11.0 14.0 28.3 37.0 44.0 

Note: Prepared by GoIdStar, LLC as independent consultant Page 11 of 26 
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•• 
Personnel Salarle. and aeneflts, v1.6 
Washington Latin Public Charter School (John & Tony) 

- Salary 
-FTE 

60,413 1,211,760 

p", , ' 

NoIe: Prepared by GoIdStar, LLC as Independent COIIlIUItant 

•• 

4,564,552 

END 

Reconciled: 

9/11/05 

TRUE 

Page 12 of 26 



•• •• 
Direct Student Costs, v1.6 
Washington Latin Public Charter School (John & Tony) Reconciled: 

9111105 

TRUE 

Description SY05-06 SY06-07 SY07-08 SY08-09 SY09-10 SY11-12 Calc Comment 

Students 176 224 452 592 704 
New Students 176 48 228 140 112 
Classrooms 8 11 23 31 38 
New Classrooms 8 3 12 8 7 

Teachers 7 10 22 30 37 
New Teachers 7 3 12 8 7 

Teacher Aides 

New Teacher Aides 

LINE 30: Textbooks 

Textbooks: IStu 75 77 80 82 84 Incr by Inflation 

rii~i:i~;WJpi9E:[if:i::::::::::::::::::::::j:D:qg::::::: 11~)93: ::::::iti~i::::~:;':~:sIi::,:::;:::si;~1.l::::::: :::::::: :::::::::::::::: 
TOTAL: Line 30 -

LINE 31: Student Supplies 

Supplies: IClassroom 

Studentsuppile. ' " 
>, 

SUMR,StU<Jent supplies , 

Snacks: IStu 
Stud .. nt snack. (non-i::aterecl)' , 

Uniforms: IStu 
$tiJjJenf uniforms " 

TOTAL: Line 31 -

LINE 33: Classroom Computers 

Student computer 
Student computers I new classroom 
Cla.Sroo';'''C'onrpu£e';'[CAPEXJ M!i'MiOC 

CI"'l'O()mJ,mpute~, Repl~ce":'ent 
Teacher computer 

Teacher aide computer 

13,200 17,304 35,965 48,517 

1,500 1.545 1,591 1.639 
:," , 12,000 : ,'16,995' "', 36,601 50,812 

-' , " "14;266:, 22040 ,30,269 

100 103 106 109 
, 17,600 23,072 47953 64,689 " 

20 21 21 22 
' 3520.. ")'4614 

' , 

9591 '12938 

33,120 58,947 116,185 158,708 

!_H=1i4¥ 4 I, My; I, *4':"'U) A4C _ 
- "1- , , , 

" , ' 

1,000 1.030 1.061 1.093 

~ff'§'m~~lcAPEX]:iim''''''W''';$"'>N ~MP' !foiiO'6,,~ * '", ';, ,~~~!O.:, i~,,; ,~2,!~~ , 'W " "8.?4~,~ J 

Staffcomputius.Rtplacemctnts !:" ,::,,:. ; >~':: ",,~,:, ","·'6500. 
TOTAL - Staff Computers 6.500 3.090 12.731 15.242 

TOTAL: Line 33 6,500 3,090 12,731 15,242 

Note: Prepared by GoldStar. LLC as independent consultant 

59,427 30. Textbooks 

1,688 Incr by Inflation 

64;154 

38971 (see perSonnel exp'wksht) 

113 Incr by Inflation 

79,236 :,' 

23 Incr by Inflation 
,15 84t " '" 

,'; 

198,208 31. Student Supplies and Mal 

Incr by Inflation 

U 'PI ,; '47 1m; 4S4M ; ;; 4 Pi ""9#41 ;,... 

1.126 I ncr by Inflation 

7~8i94J 1* " ,*';",.', .:' -: < • 

., .;'3.090 "', ,3 vear.d~lav, 
10.969 

10,969 33. Computers and Materials 

Page 13 of 26 
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•• 
Direct Student Costs, v1.6 
Washington Latin Public Charter School (John & Tony) 

TOTAL: Line 35 48,000 18,540 

LINE 36: Student Assessment Materials 

76,385 

•• 
Reconciled: 

9111105 

TRUE 

52,451 47,271 35. Classroom Furnishings a 

AssessmenV Student 75 77 80 82 84 Incr by Inflation 

TOTAL: Line 36 

LINE 37: Contracted Student Services 

SpEd Income 

Less SpEd Staff 
$PeClaf ad fee. .•.. 
Counseling: Istu 

counsel1ng tee. 

TOTAL: Line 37 

LINE 38: Miscellaneous Student Costs ** 

13,200 

119,661 

60,000 

59661 

59,661 

Recruiting / new stu 25 26 

Stipend: /stu 

17,304 

141,983 

61.800 

80,183 

122,980 

"'''1$1''' t' MM •. n? p .; A URi'PW'. i a Qf 4lfi ; it J;;;A<MJ:III~ 

»'1 b48j§lZ* j' edt b 59,421w.bMhff'til . tart f if".. . l' * t'tI:; "W&ie 

35,965 48,517 

356,537 482,491 

328,879 393,382 

27,658 89109' 

93,780 179,916 

59,427 36. Student Assessment Mati 

605.856 

517,734 

88,122 

lUi! l:,":.k#j:'F> i4f Wi 
>,;. 

205,035 37. Contracted Student Servi 

27 27 28 29 Incr by Inflation 
fA 

Incr by Inflation 
• i4 4444 4t f 14 4., ;, II 4i ;. I. ii ,4 ; J ,$ .; 

Other: /stu Incr by Inflation 

TOTAL: Line 38 4,400 1,236 6,047 3,825 3,151 3,246 38. Miscellaneous Student CI 

··END·· .. :., 'I.. I 

Note: Prepared by GoldStar, LLC as independent consultant Page 14 of 26 



•• 
Occupancy Expenses, vi.6 
Washington latin Public Charter School (John & Tony) 

•• 
Reconciled: 

9111105 
TRUE 

Description SY05-06 SY06-07 SY07-0B SYOB-09 SY09-10 SY11-12 Calc Comment 

80 80 (tight) - 100 (spacious) 

1.05 MultofReq'd 

Ii , 

LINE 44: Mortgage Principal Payments 

I 
I 
I 
I 
I 
I 
I 
I 
I 

M9"rid;~:RQ;tRmj.;:f¢Aem:=~:::::: :::1;~:::::::: :::: :;::: :;:::: :;:::::::;: :':::;::=:;::,:: :::::::: ::::;' :::::::;: :;:: :::: ::::::; ::::: ::: i ,I 
I 

TOTAL: Line 44 44_ Mortgage Principal Paymt 

LINE 45: Mortgage Interest Payments 

.#i~P~,"'~ijJt~!fl)4i~!~hUUl!"W;A" "A\lo;,??(,~I~h;OU ~pw,4tq;m""·"\J""k)R!fl:~$41.4,eY*\:;:4 $4$.# ,4,li; ,i@jp' :%0,4i4':,. 4' ,,;i."t<~q<iWijQ;:!*iP,¥§ 

Mortgage. nwr,.tsym8n~vi';Atl't,)Hts!jlW¥ '±t wi f.;w'ttiltW'kw&!rfittft+.;Mf' Meintnt#t d'tt(UM'F''Fffnf IUia -lbilieLHctttk tt,,· '1'11t $ t b 'd' lUI' 'M e'm ktW,;,i"w!e\t 

TOTAL: Line 45 

LINE 46: Building Maintenance and Repairs 

,''''''''',,'''',,"('*''',,;; .. ""~ , .;!PI $,';.,# 4iF!f;M,*('("iPQ,h~ INk.,. 

*!!1teMPce,and,reB!!.1;S It 'M t ,.,;"." '" :,. t 

TOTAL: Line 46 

LINE 47: Renovation/Leasehold Improvements 

raa~hJtd'lnipit~Vi~~~ii:j[CA~EXJ :",: t .. 
F.~liliY cOrnl~IUitgt8eS~ " '. ' , " '" ,iI 
e'ulII t~''sij';'t.' :'j!: 
TOTAL: Line 47 

LINE 48: Utilities 

9,408 

Note: Prepared by GoldStar, LLC as independent consultant 

45. Mortgage Interest Paymel 

9,690 31,369 32,310 33,279 46. Building Maintenance am 

".' M.'t<H:",':'" ·'''}%~!~iit't''; H 

"':::';:(>,:,, ",:; 

47. RenovatlonJLeasehold 1m 

Page 15 of26 
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•• 
Occupancy Expenses, v1.6 
Washington Latin Public Charter School (John & Tony) 

LINE 51: Contracted Building Services 

•• 
Reconciled: 

9111105 

TRUE 

CO~k8c~d'bu/laing:'~r;IC::fIII!I! '-l liM" "" . i! .' 32~28"'" A'33,9'flfMN
, " (09;790 .""00 113';084* t " ,116,477 ;:; " q, :, '"':') '7,.X'1)f ieiitUIM

: ' *'"' 
!AA~DJy*f!!!:'~' ~ @;,~: :', t d::'t"Lkr~:~~~;; N dd; 'gt S".~~·t~I' ~t '::.' ii Inti',·; ~:!'~:;;r7 ~~ rt;"'.1~ ~ b t'ti~d ~r~'ri:"; ,~\.: i 'f~' ,:::';' ·:d' '"$ - f'~I~~~:iJng bY.i1ydeqt!:~ir)flit!9tL¥&. 

TOTAL: Line 51 32,928 

ANALYSIS 

Tptallll<Xlf!1e:: ;~, ,~it,:,:;~,I;tL;j':':::rt",252,OOO: ,.2,392,952 
T otillincome' UtilIZation' . e;;: 'k;< "tl .; ..... , 23% 

Note: Prepared by GoldStar, LLC as independent consuHant 

33,916 109,790 

END 

113,084 116,4n 51. Contracted Building Servi 

2.026.694' 
1.953,600 . 

104% 
.9,986.n8 .' .. 

;. 20% Goal: 20% ',., .. 

Page 16 of 26 



•• •• 
OffIce Expenses, v1.6 9/11/05 

Washington Latin Public Charter School (John & Tony) Reconciled: TRUE 

Description SY05·06 SY06·07 SY07·08 SY08·09 SY09·10 SY11·12 Calc Comment 

Staff 

New Staff 

LINE 56: Office Supplies and Materials 

16 

16 

19 

3 

37 

18 

47 

10 

56 

9 

OffIcesupplies • FO, • ,I 7.500 5,000 5,150 5,305 5,464 

Supplies I Stf 200 206 212 219 225 Incr by Inflation 

. . . . •• I 

'tt 'et";·w hi ,WI " ... t. !I; 'd j 'p > f&' t rHi4r •• J';t"1'SI& itlllllflt.lhtVttdt'tI-IWY.k 

TOTAL: LIne 56 10,600 8.811 12.895 15.467 17.957 56. OffIce Supplies and Materials 

LINE 58: Office Equipment Rental and Maintenance 

Copier lease & maintl Mth 800 800 800 800 800 Incr by Inflation 

Number of Copiers 1 2 4 5 6 125 Stu per copier 
~i¥!'lf.J) Hi;;; tim . 4}PKF!¥9 Ii PMCWW;bP ;.' UP,) hI. 4% H 4**$ ? $. • e; ;; ¢l,th It" itt) 34. M no w, 4 #&@Q# J .. S,Uthlp Hi 1144 P UQ. i,;;, &;:;;liijlM~ '" . ;$1 hld"- p¢ to,; i! 4 ulem.ent.re,nt.&!!!!l!J!!o.8!).C!, !I' wOi"wi' ef'" ,..1j.§17. 'i' .11.2.03".,! hut,1:4 " I 'b45A!!6.,;,., ... 541!l67'"'fii io dO!.,,! it:' Itd'I! '.! , "nUl,s' .1. 

TOTAL: LIne 58 13.517 17.203 34.714 45.466 54.067 58. Office Equipment Rental and Main 

Note: Prepared by GoldStar, LLC as Independent consultant Page 17 of 26 
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•• •• 
OffIce Expenses, v1.6 9/11/05 

Washington latin Public Charter School (John & Tony) Reconciled: TRUE 

TOTAL: LIne 61 4,000 6,000 7,865 16,348 22,053 27,012 61. Printing and Copying 

LINE 62: Postage and Shipping 

TOTAL: LIne 62 500 4,000 5,244 10,898 14,702 18,008 62. Postage and Shipping 

LINE 63: Other 

~~:::':Z::::;::::::':::,::*);:OOO:=:~(iii. :::::i:ui:::::::9l~E,:::":l~i~j::::!::::::::::::::.::::::::::~::::::::: 

TOTAL: LIne 63 . 25,000 32,773 68,115 91,688 112,551 63. Other 

Note: Prepared by GoidStar, LLC as Independent consultant Page 18 of 26 



•• •• 
General Expenses, vi.6 
Washington Latin Public Charter School (John & Tony) Reconciled: 

9/11/05 

TRUE 

Description SY05-06 SY06-07 SY07-08 SY08-09 SY09-10 SY11-12 Calc Comment 

LINE 68: Insurance 

TOTAL: Line 64 1,500 15,000 19,664 40,869 55,133 .67,531 68. Insurance 

LINE 70: Transportation 

Trip cost I stu 50 52 53 55 56 Incr by Inflation 

Trips I stu 2 2 2 2 2 

I §~@~8.l1ftra~eU fieldtl'lP$. " 17.600 23072' 47953. 64.689 ... 79.236. Incr I:lY .. ~tl,J.dents . .inflation' 

TOTAL: Line 70 17,600 23,072 47,953 64,689 79,236 70. Transportation 

LINE 71: Food Service 

CostlLunch 2.35 2.42 2.49 2.57 2.64 Incr by Inflation 

Annual lunch count 19,008 24,192 48,816 63,936 76,032 
Tolal - Annual lunch 44,669 58,557 121,704 164,182 201,101 
Costlbreakfasl 1.25 1.29 1.33 1.37 1.41 Incr by Inflation 

Annual breakfast counl 7,920 10,080 20,340 26,640 31,680 
Tolal- Annual breakfast 9,900 12,978 26,973 36,388 44,570 
F'OO"d !s:n!l~.~S~'~"~" !,~,!~~~~",,~,~ . Rff,;;;:s;npiP • ··~5s9'·~1~.!1 71'535. '1 '"148:677" '.' 200570 ! I!. 24~:et.t'·'''' In~"'bv ~tu~~ii'GJ~ri.atlQh' . 

TOTAL: Line 71 -

LINE 72: Administration Fee (to PCSS) 

TOTAL: Line 72 

LINE 73: EMO Fee or Transfer 

TOTAL: Line 73 

LINE 74: Other General Expense 

P'ublicRela ana Fees:' 
r 'I', .',' ',',:' . ", ;:1' .," 

Oth.r pl'Ofe$8kmai fees 
[lona~d.elVlces' 
Feesan~nCen$~~' ".' 
Lossltheft of asset 

'" <' 

54,569 71,535 148,6n 200,570 245,671 71. Food Service 

9,820 13,441 28,118 38,069 46,905 72. Administration Fee (to P 

73. EMO Fee or Transfer 

..~5.000 
, , ,~, , " < 

,:f:,~··l .. :, .. 
: I ",:~> 

" -."., 

!~d·d.:~r.l!!!igl:/Ji~~$~·/ ... :: lI!iOIili~oIllW""" __ "" __ """_""'_·.,jj-__ """""""''''''' ___ '''''''''''' ___ -''··''-__ '''' ____ ''''''''''''''''''''' 

Note: Prepared by GoldStar, LLC as Independent consultant Page 19 of 26 
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•• 
General Expenses, v1.6 
Washington Latin Public Charter School (John & Tony) 

CashOverlshort . 
Deprec~t1on expense ' 
Oth'r.,ex~~AAA, ' 

TOTAl: Line 74 

'. 

55,000 

Note: Prepared by GoldStar, LLC as Independent consultant 

•• 
9111105 

Reconciled: TRUE 

74. other General Expense 

Page 20 of 26 



•• 
Five-Year Forecast (Detailed), vi.6 
Washington Latin Public Charter School (John & Tony) 
(NOTE: This worksheet is not required for PCSB application) 

•• 
9/11/05 

INCOME SY05·06 SY06·07 SY07·08 SY08·09 SY09·10 SY11·12 

4· Public Income SY05-06 SY06·07 SY07·08 SY08·09 SY09-10 SY11·12 

'~ . -;;~ ~\.. , , 

400 . DC Per-Pupil Funding 

4010· Per-pupil alloc. 1,306,456 1,716,078 3,653,349 4,998,189 6,202,651 

4020 . Per-pupil special ed funding 119,661 141,983 356,537 482,491 605,856 

4030 . Per-pupil LEPINEP funding 49,465 65,934 138,911 187,591 229,243 

4040 . Per-pupil summer alloc. 142,657 220,405 302,689 389,712 

4050 . Per-pupil enhancement 

4060· 

1,475,582 2,066,651 4,369,202 5,970,960 7,427,462 

410· DC Per-Pupil Facility Funding 

4110· alloc. 

TOTAL - 410 • DC Per-Pupll Facility Func 1,254,300 1,642,800 '1,953,600 
420 . DC Per-pupil Deferred Funding 

4210· 

TOTAL - 4A· Local Funding 1,963,982 2,688,251 5,623,502 7,613,760 9,381,062 

450 . Federal Entitlements 

4510· Title I (disadvantaged) 39,228 50,375 102,517 135,356 162,188 

4520 . Title lIa (teachrs & principls) 27,192 35,646 74,087 99,945 122,419 

4530 . Title lid (technology) 3,910 5,126 10,654 14,372 17,604 

4540 . Tilte III (LEPINEP) 

4550 . Title IV (safety) 2,908 3,812 7,922 10,687 13,091 

4560 . Title Va (innovation) 4,363 5,720 11,888 16,038 19,644 

4570 . Title Vb (charter startup) 120,000 200,000 200,000 

TOTAL - 450 • Federal Entitlements 120,000 277,601 300,679 207,069 276,399 334,947 

460 . Federal Competitive Grants 

4610 . 21 st century cle 

4620 . Comprehensive school reform 

4630 . Educational technology 

4640 . IDEA VI-B Handicapped 

4650 . Learn and Serve America 

. Other fed 

TOTAL - 460 • Federal Competitive Granl 

470 . Federal Programs 

4710· National Food Program 16,858 21,807 44,714 59,499 71,872 

4720· E-Rate discountslreimb 

TOTAL - 470 • Federal Programs 16,858 21,807 44,714 59,499 71,872 

480 . Fed deferred funding 

Note: Prepared by GoidStar, LLC as independent consultant Page 21 of26 
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•• 
Five-Year Forecast (Detailed), v1.6 
Washington latin Public Charter School (John & Tony) 
(NOTE: This worksheet Is not required for peSB application) 

5110 . Individuals grants 
5120· Corporatelbusiness grants 
5130· Foundationltrust 

TOTAL - 510 • Grants 
520 . Assets Released fr Restrlction 

5210 . Use restrlction satsified 

530 . Contrlbutions 

5310· Individual contrlbution 
5320 . Corporate contrlbution 

610 . ActIvity Fees 

6110' Supplemental program fees 

TOTAL - 610 • Activity Fees 
620 . School Sales 

6210· Paid meals sales 
6220 . Required uniform sales 
6230 . School store sales 

6240· 

TOTAL - SA • Activity fees and sales 

630 . Donated Services and Products 

6310· Donated services 
6320 . Donated products 
6330 . -< ... ..:",,_ft 

TOTAL - 630 • Donated Services and Pro 
640 . Investment Income 

6410 . Interest-savingslshort-term inv 
6420 . Dividends & interest-securities 

6430 . Gross rents revenue 
6440 . Related rental cost 

6450 . Other investment income 

6460 . Security sales - gross 

6470 . Security sales cost 
6480 . Unrealized n"h,..n,,.,_,,, ... 

TOTAL - 640 • Investment Income 
650 . Miscellaneous Revenue 

132,000 

Note: Prepared by GoldStar, LLC as Independent consultant 

•• 
9/11/05 

12,500 

12,500 

62,000 

60,010 72,697 127,621 165,438 198,897 

Page 22 of 26 



•• 
Five-Year Forecast (Detailed), v1.6 
Washington Latin Public Charter School (John & Tony) 
(NOTE: This worksheet Is not required for peSB application) 

6510· Other asset sales - gross 
6520 . Other asset sales cost 
6530 . Non-program sales 
6540 . Cost of non-program sales 
6550 . Advertising revenues 

6560 . Affiliate revenue-other entity 
6570 . Miscellaneous revenue 

TOTAL - 650 . Miscellaneous Revenue 
TOTAL - 6B • Business Income 

TOTAL - 6 • Additional Income 
TOTAL -INCOME 

EXPENSES 

7 . Salary·Related Expenses 

;, '·'.k-
710· Curricular Salaries 

7110· Principal salaries 
7120· Other cur leadership salaries 
7130· Classroom teacher salaries 
7140 . Specialized teacher salaries 
7150· ESL teacher salaries 
7160 - Special Ed salaries 
7170· Teacher aides salaries 
7180· Summer school salaries 
7190 . Other curricular salaries 

TOTAL - 710 • Curricular Salaries 
720 . Supplemental Svc Salaries 

7210 . Student support salaries 
7220 . Instr staff support salaries 
7230 . Front office staff salaries 
7240 . Maintenance/custodial salaries 
7250 . Security salaries 
7260 . Food service salaries 
7270 . Other service salaries 

252,000 

SY05·06 
SY05·06 

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

TOTAL· 720 • Supplemental Svc Salarl81 . 
730 . Supplemental Prog Salaries 

7310· Program director salaries -
7320 . Other program salaries -

TOTAL·730 • Supplemental Prog Salarll . 
740· Mgmt and Dev Salaries 

7410· Executive salaries -
7420· Business, operations salaries -
7430· Development salaries -

TOTAL -740 • Mgmt and Dev Salaries -
TOTAL -7A· Salaries -

;;hZa~.jJ&ilAfitaagg,l&iesJ,· ·.r~· ;,.~.~. ~·'.i'i:i~ 
" .!. (", ~ \ . '\ " 

'N)'.,,.":j~tr',.;· pt'l}) 'tt 

750 . Employee Benefits 
7510· Retirement plan contrib -

Note: Prepared by GoldStar, LLC as independent consultant 

60,010 
2,392,952 

SY06·07 
SY06·07 

100,000 
85,000 

415,000 

-
25,000 
60,000 

-
-
-

685,000 

45,000 

-
72,500 
30,000 

-
22,300 

-
169,800 

-
-
. 

-
85,000 

-
85,000 

939,800 
,< ;';?~:;~.i~i(~11~·: :40 

21,146 

72,697 
3,083,434 

SY07·08 
SY07-08 

103,000 
87,550 

581,950 

-
25,750 
61,800 

-
57,063 

-
917,113 

46,350 

-
74,675 
30,900 

-
22,969 

-
174,894 

-
-
. 

-
87,550 

-
87,550 

1,179,557 
,t, '+< ;;;'t ::;;;1" "ft 

26,540 

•• I 
9/11/05 I 

I 
I 
I 

127,621 165,438 198,897 
6,002,906 8,115,096 9,986,778 I 

I 
SY08·09 SY09·10 SY11-12 
SY08·09 SY09·10 SY11-12 I 

106,090 109,273 112,551 
90,177 92,882 95,668 I 

1,235,949 1,710,118 2,155,349 

- - -
26,523 27,318 28,138 I 

328,879 393,382 517,734 

- - -
88,162 121,076 155,885 

- - - I 
1,875,778 2,454,048 3,065,325 

47,741 49,173 50,648 I - - -
76,915 112,005 115,365 
31,827 32,782 33,765 

- - - I 
23,658 24,368 25,099 

- - -
180,141 218,327 224,877 I 

- - -
- - -
- . . 

- - -
90,177 92,882 95,668 
80,000 82,400 84,872 I 

170,177 175,282 180,540 

2,226,096 2,847,657 3,470,742 

wf. ";';4' ;-,"4" ~::ft ";,\;. "~~'\/,k!·i\··;t~ 
. ' "; :;(~'/';"! bk'~; .; , 

' 'ft 1"2 I 
50,088 64,073 78,093 

I 
Page 23 of 26 
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I • • • • I 
Five-Year Forecast (Detailed), v1.6 9/11/05 

I 
Washington Latin Public Charter School (John & Tony) 
(NOTE: This worksheet Is not required for PCSB application) 

7515· Retirementcontrib (DCPSRS) 18,796 23,591 44,522 56,954 69,416 

I 7520 . Health insurance 51,539 63,359 128,757 168,953 207,704 
7530 . Life and disability insurance 4,278 4,406 4,539 4,675 4,815 
7540 . Section 125 plan 

I 
7550 . Travel stipends 

TOTAL - 750 • Employee Benefits 95,759 117,897 227,905 294,655 360,027 
760· Payroll Taxes 

I 7620 . SocIal security & medicare 71,895 90,237 170,298 217,848 265,515 
7640 . Other local taxes 

3,875 4,625 9,125 11,625 13,875 

I 
I 

770 . Staff Development 
7720 . Staff development (non-travel) 7,875 10,429 25,064 33,192 41,785 
7730· Staff travel 

TOTAL - 770 • Staff Development 7,875 10,429 25,064 33,192 41,765 

I 780 . Contracted Staff 
7810· SubstiMe teachers 88,000 115,360 239,763 323,447 396,179 
7820 . Temporary contract help 

I 
7830· 51 

TOTAL - 780 • Contracted Staff 51,SOO 88,000 115,360 239,763 323,447 396,179 
790 . Recruiting and Retention 

7910 . Staff recruiting 7,750 1,545 9,548 5,464 5,065 5,217 

I 7920 . Staff background checks 1,163 1,429 2,904 3,811 4,685 4,825 
1,550 1,906 3,872 5,081 6,247 

I 
I 800 . Occupancy Access Costs 

8010 . Rent, parking, other occupancy 470,400 484,512 1,568,435 1,615,488 1,663,952 

I 8020 . Utilities & garbage removal 47,053 48,465 49,919 
8050 . Supplemental space 

. Real estate taxes 

I 
TOTAL - 800· Occupancy Access Costs 470,400 484,512 1,615,488 1,663,952 1,713,871 

810· Occupancy Service Costs 
8110· Contracted building services 32,928 33,916 109,790 113,084 116,477 
8120· Maintenance and repairs 9,408 9,690 31,369 32,310 33,279 

I 8130· Janitorial supplies 18,816 19,380 62,737 64,620 66,558 

8140' Security fees 
8150· Facility consulting fees 

I 
8160' Leasehold improvements [CAPE 
8170 . 

I 
I Note: Prepared by GoIdStar, LLC as independent consultant Page 24 of 26 



• • • • I 
Five-Year Forecast (Detailed), v1.6 9/11/05 I 
Washington Latin Public Charter School (John & Tony) 

I (NOTE: This worksheet Is not required for peSB application) 

.. _-----------------------------_ ..... 
820 . Debt Service 

8210 . Mortgage interest payments 

I 8220· 

531,552 547,499 1,819,384 1,873,966 1,930,185 

I 
910 . Student Materials 

I 9110· Student supplies 12,000 31,261 58,642 81,081 103,125 
9120· Student equipment & materials 
9130· Student snacks (non-catered) 17,600 23,072 47,953 64,689 79,236 
9140· Student uniforms 3,520 4,614 9,591 12,938 15,847 I 9150 . Student assessment materials 13,200 17,304 35,965 48,517 59,427 
9160· Textbooks, subscription, ref 13,200 17,304 35,965 48,517 59,427 
9170 . Library and media center materi 8,000 3,090 12,731 8,742 7,879 
9180· Classroom fum & equip [CAP EX] 48,000 18,540 76,385 52,451 47,271 I 9190· Classroom computers [CAPEX] 

91 
TOTAL· 910· Student Materials 122,020 118,275 289,960 332,1n 383,180 

I 920 . Student Services 

9210· Special ad fees 59,661 80,183 27,658 89,109 88,122 
9220 . Counseling fees 

9230 . Contracted instruction fees 42,797 66,121 90,807 116,914 I 9240 . Instructional design & eval 

9250 . Food service fees 

TOTAL· 920 • Student Services 

I 930 . Student Expenses (Other) 

9310 . Student travel I field trips 17,600 23,072 47,953 64,689 79,236 
4,400 1,236 6,047 3,825 3,151 3,246 

I 
940 . Office Materials I 

9410· Office supplies 10,600 8,811 12,895 15,467 17,957 

9420 . Office equipment & materials 

I 9460 . Equipment rent & maintenance 13,517 17,203 34,714 45,466 54,067 
9470 . Donated materials & supplies 

9480 . Office fum. & equip [CAPEX] 15,500 3,090 19,096 10,927 10,130 

9490 . Office I TOTAL·94O· Office Materials 98,617 29,104 73,070 78,416 88,907 

950 . Office Services 

9510 . Telephone & telecommunication! 500 12,000 12,360 12,731 13,113 13,506 

I 9520 . Mobile phones 5,400 5,562 5,729 5,901 6,078 

9530 . Postage, shipping, delivery 500 4,000 5,244 10,898 14,702 18,008 

9540 . Printing & duplication 4,000 6,000 7,865 16,348 22,053 27,012 

fees I 
I 

Note: Prepared by GoldStar, LLC as independent consultant Page 25 of 26 
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•• 
Five-Year Forecast (Detailed), v1.6 
Washington Latin Public Charter School (John & Tony) 
(NOTE: This worksheet Is not required for PCSB application) 

960 . Business Services 

9610· Business insurance 1,500 15,000 

9620·~orizern,es - 9,820 

9630 . Management fees - -
9640 . Accounting, auditing, payroll 18,500 67,938 

9650 . Legal fees 15,000 15,450 

9660 . Fundraising n,es - 55,000 

9670 . Other professional n,es - -
9680 . Donated services - -

TOTAL - 960 • Business Services 35,000 163,207 

970 . Business Services 

9710· Fees and licenses - -
9720 . Lossltheft of asset - -
9730 . Bad debts, pledges - -
9740 . Cash over/short - -
9780 . Depreciation expense - -
9790 . Other expenses - -

TOTAL· 970 . Business Services . . 
TOTAL·9C • Business Expenses 35,000 163,207 

l:if~Qf'). ". '," , :<. ~~' .. ~ :j.:,:'·i~f.)w., .. , . ::~':' ~ .. ~?.:t.~'l';o.;:,;:.;' ... >1: 
,. , 

990 . Contingency Reserves 

9910, Contingency provisions 3,428 79,278 

TOTAL· 990 • Contlng_enc~ Reserves 3,428 79,278 

TOTAL·9D • Contingency 3,428 79,278 

TOTAL·9 • Additional Expenses 47.828 648.589 

108,241 2,391.869 

Note: Prepared by GoldStar. LLC as independent consultant 

•• 
9/11/05 

19,664 40,869 55,133 67,531 

13,441 28,118 38,069 46,905 

- - - -
84,182 89,094 93,133 97,193 

20,254 42,095 56,787 69,556 

- - - -
- - - -
- - - -

137,540 200,175 243,122 281,186 

- - - -
- - - -
- - - -
- - - -
- - - -
- - - -
. . . . 

137,540 200,175 243,122 281,186 
.:: :: "':;::<",i ,\::,:':.,;:,;:,,!,'}~~ ,:,r;(,:~ "",{t ;,J,t.:'., .,Z' ,: :, Y,"';':': 

86,643 197,762 231,051 260,981 

86,643 197,762 231,051 260,981 

86,643 197,762 231,051 260,981 

659.000 1,169.022 1.480,749 1,724,596 

2.738,961 5,899.804 7,097.968 8,219,192 

Page 26 of 26 
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•• •• 
RESUME INDEX 

Dr. A Knighton Stanley, Minister, Peoples Congregational United Church of Christ 
Ellen Stone Haring, Professor and Educator 
Henrietta Fowler, Educator 
Geoff Jones, Principal 
Stephen Lovett, Executive Vice President, American Forest & Paper Association 
Charles A. McNelis, Assistant Professor, Georgetown University 
Maria V. Schwieder, Marketing Assistant, The Monitor Group 
Dr. Kathleen Madigan, President, American Board for Certification of Teacher Excellence 
T. Robinson Ahlstrom, Senior Consultant, Cambridge Advisory 
Crystal Patterson, Reading Tutor, Academic Empowerment Learning Center. 
John P. Coleman CPA, Member, LT Business Dynamics LLC 
AMaureen Beabout, Latin Teacher, Advisor, Premiere Homes 
Dean Witter III, President & CEO, William D. Witter, Inc. 
Harold Buttrick, Architect and Owner, Murphy Burnham & Buttrick 
Glenn Kautt CFP, EA, President, The Monitor Group 
Steve Watson, Entrepreneur 
John S.B. Oler, Owner, JSBO Realty & Capital Inc. 



•• •• Dr. A. Knighton Stanley 

A. Knighton Stanley has served as Senior Minister of Peoples 
Congregational United Church of Christ In Washington, DC since 1968. 
He Is a graduate of Talladega College and holds a Master's Degree from 
Yale University and a Doctorate from Howard University. Before coming 
to Washington, he served as Associate Pastor of Plymouth 
Congregational United Church of Christ in Detroit, Michigan. 

Upon graduation from Yale University in 1962, he became Director of 
the Southern Christian Fellowship Foundation at North Carolina 
Agricultural and Technical University, and in 1964 he joined the faculty 
and administration of Bennett College. In both of these positions he wa~ 
active in the 1963 phase of the Greensboro, North Carolina Civil Rights 
Movement. He served as advisor to the local chapter of the Congress of 
Racial Equality and was appointed to the Human Rights Commission of 
the City of Greensboro. 

Dr. Stanley has distinguished himself in many capacities in the District 
of Columbia. During the Bicentennial era, he served as executive 
Director of the Office of Bicentennial Programs of the Nation's Capital 
and Special Assistant to Walter E. Washington, then Mayor of the 
District of Columbia. He served as Chair of the Board of Trustees of the 
University of the District of·Columbia. He is presently a member of the 
Advisory Board of Industrial Bank of Washington, and serves on the 
Judiciary Nominating Committee for the Superior Court and the Court of 
Appeals of the District of Columbia. He is the founder and General 
Secretary of the Petworth Assembly and a member of the Board of 
Directors of the National Interfaith Alliance. He is Founding President of 
the Faith Based Community Action Partnership, an organization that, in 
conjunction with the Washington Metropolitan Police Department, 
addresses the needs of youth. 

He has served his Denomination in numerous capacities: He was a 
member of the Committee on Theological Education; a member of the 
Council for Christian Social ACtion; President of Ministers for Racial and 
Social Justicej a member of the Board of the Office of Communications. 
Most recently he served as a member of the New Century Hymnal 
Committeej a member of the Nominating Committee of the General 
Synodj a member of the Large Gifts Committee of the Denomination's 
Capital Funds Campaign; and presently serves as a consultant for the 
revision of the Book of Worship for the United Church of Christ. He 
served on the Church In Ministry Committee of the Potomac Association 
and as a member of the Board of Directors of the Central Atlantic 
Conference of the United Church of Christ. 

Dr. Stanley was Chair of the Board of Ministers' Ufe Insurance 
Company, which Is now a part of Minnesota Ufe. He was founding 
President of the Collaboration of African American Men and Boys, a 
program of the Kellogg Foundation. He is a member of the Board of 
Advisors of the Yale University Divinity School. 

Dr. Stanley Is the writer of many artlcies, former publisher of "The New 
American MiSSionary,· and the author of The Children ill Crying. He 
has traveled extensively In Asia, AfrIca, the Caribbean and the Middle 
East. He is the father of three children: Nathaniel Taylor Stanley, a 
graduate of Morehouse College, who lives and works in the District of 
Columbia; Kathryn Velma Stanley, a graduate of Spelman College and 
the University of Virginia School of Law, and an attorney In Atlanta, 
Georgia; and Taylor Marie Stanley a successful and enthusiastic tenth 
grade student at Holton-Arms School for Girls in Bethesda, Maryiand. HI 
is married to Andrea I. Young, an attorney who is a Vice President of thl 
National Black Child Development Institute and author of the book, Life 
1.eRo.,. My Mother Taught Me, Putnam &. Sons, 2000. 
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•• •• 
About Ellen Stone HAR!ING ... 

After receiving her B.A. from Bryn Mawr' College, Ellen Stone Haring earned both her 
M.A. and Ph.D. from Radcliffe College. She began teaching as an instructor at Wheaton 
College and continued her teaching career at Wellesley College where she became Chair 
of the Philosophy Department. 

She then went on to Chair the Philosophy Department at the University of Florida in 
Gainsville, becoming tlie first woman to chair a department in the College of Arts and 
Sciences at the University of Florida. Dr. Haring has also served as a Visiting Professor 
at Fordham University. ' 

Dr. Haring's professional awards are too numerous to list. At Bryn Mawr, she won both 
the Hinchman Prize FeJ./lowship and the the" European Fellowship. She was awarded the 
Josiah Royce Scholarship by Radcliffe. She received the Penelope McDuffie Fellowship 
from A.A.U.W. ' 

fu addition to her teaching duties, Dr. Haring has served as Wellesley's Director of the 
Medieval Studies Honors Program and Chair of the College Curriculum Revision 
Committee. She served as President for the Association of Realistic Philosophy and as 
Secretary for the Metaphysical Society c;>f America. She has held national leadership 
roles in the Committee for the International Exchange of Persons (Fulbright Committee) 
the Council of SecretaIlies, American Council of Learned Societies" and the American 
Philosophical Association. 

Dr. Haring's major ar¢as of interest are ancient philosophy and metaphysics. Her 
published works include a series of three articles on Aristotle in the Review of 
Metaphysics, entitled "Substantial Form in Aristotle's Metaphysics Z." As a member of 
the D.C. Committee for Classical education, she will help shape the interdisciplinary 
curriculum. 



•• •• 
MS. HARRIETTA FOWLER 

AS A TEENAGER IN LITTLE ROCK, ARKANSAS, MISS FOWLER BELIEVED THAT EDUCATING 
CHILDREN WAS A COMMITMENT THAT SHE HAD TO MAKE. AS A SPECIAL EDUCATION TEACHER, 
SHE SHARED HER KNOWLEDGE AND EXPERIENCES WITH YOUNG PEOPLE FOR MORE THAN THIRTY 
YEARS. 

MS. FOWLER SPENT 25 YEARS IN THE TRADITIONAL PUBLIC SCHOOLS AND CHARTER SCHOOLS 
TEACHING EDUATIONALLY CHALLENGED CHILDREN IN GRADES K-12, AND WAS RECOGNIZED BY 
PARENTS AND EDUCATORS FOR HER OUTSTANDING ACHIEVEMENTS. FOR 7 YEARS, SHE AND 
HER SISTER OWNED AN OPERATED A CHILD DEVELOPMENT CENTER THAT WAS NATIONALLY 
RECOGNIZED. 

MISS FOWLER RECEIVED HER DEGREE IN EARLY CHILDHOOD AND SPECIAL EDUCATION FROM 
THE UNIVERSITY OF CENTRAL ARKANSAS. SHE WAS A MEMBER OF ALPHA CHI HONOR 
FRATERNITY, APPEARED IN WHOfR WHO IN AMERICAN COLLEGES AND UNIVERSITIES AND 
GRADUATED WITH HIGH HONORS. 

SHE CURRENTLY WORKS FOR DC PARENTS FOR SCHOOL CHOICE AS A PARENT CONSULTANT. 
SHE CONTINUES TO WORK TIRELESSLY IN THE JOURNEY TO OBTAIN THE BEST EDUCATION 
POSSIBLE FOR EVERY CHILD. MS. FOWLER ALSO SERVES ON THE BOARD OF THE DC CHAPTER 
OF BLACK ALLIANCE FOR EDUCATIONAL OPTIONS 
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•• •• 
Geoffrey A. Jones 

Geoffrey A. Jones has had a distinguished career as a leader in both public and private 
education. In July 2000, Mr. Jones was appointed Head of The Potomac School, an 
independent K-12 school located in McLean, Virginia .. In 1988, he was named the 
founding principal of the nationally renowned Thomas Jefferson High School for Science 
and Technology in Fairfax County, Virginia, where he served for twelve years. From 
1983 to 1988, he was the principal of Oyster River High School in Durham, New 
Hampshire, and from 1975 to 1983 he served as the principal of the University of 
Chicago Laboratory High School, another nationally acclaimed independent school. 

Mr. Jones has focused on the leadership roles of school administrators and faculty in 
developing and promoting new curriculum initiatives for academically talented students. 
Through his work in Chicago and now in Virginia, Mr. Jones has gained extensive 
experience in building private/public sector linkages and support for education. He has 
served on numerous standing and ad hoc committees focused on restructuring education 
and is described as a visionary leader who cares deeply about building community in the 
educational environment. 

Mr. Jones earned his Bachelor of Scie,nce and Master of Science degrees from Indiana 
State University. He and his wife, Carol, have one son, Griff, and reside in McLean, 
Virginia 

Rev. August 2004 



•• •• 
Biographical Sketch 

Stephen M. Lovett 

Stephen M. Lovett brings over 30 years management experience with 
non-profit organizations. He is currently with the American Forest & Paper 
Association where he has served since 1986 as International Vice President, 
Forest Resources Group Vice President, and now Executive Vice President. 

Mr. Lovett played a leadership role in the development of the 
Sustainable Forestry Initiative® program, one of the largest certification 
programs for sustainabte forest management in the world. For many years he 
chaired the Industry Sector Advisory Committee and served on the Agricultural 
Policy Advisory Committee, both advisory committees appointed by the 
Secretaries of Commerce, Agriculture, and the U.S. Trade Representative. 

For several years he worked with a market access firm in Beijing and 
was the first to conduct a comprehensive study of China's forestry sector soon 
after China opened in the early 1980s. He speaks Chinese and has extensive 
experience in the Far East. 

Mr. Lovett is a native of Massachusetts and graduate of Harvard 
College. He served in the U.S. Navy, and was a Merrillees Fellow in poetry at 
Stanford University, where he received his Master of Arts degree. He has 
served on boards of refugee resettlement and education programs. Steve and 
his wife Ann Elizabeth (AE) live in the Crestwood area of Washington DC with 
their two young children, Skylar and Sean. 
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•••••• ..' 
. CliarleS A. ~CNefis 

. . 
·'1)~plIIbil.e'nt of Classics 
311 Healy Hall ' 
Qeotgeto'Wn University 

, Washington DC 20057 

, Cmii72@georgeto\'Yii.edu 
(202) 687 .. 8714' , 

Speclal In~et~ 

Latin Poetry 

Education 

He~enistic Poetry R.o~ Social HiStory Latin Palaedgraphy' 

PhD. University of California, Los Ang€?les, 2000 
M.A. UniverSity of'roronto, 1993 
B.A. ColumJ>ia,University, 1992 

, . 
Employment lIistory ) 

, ,.Geo:rgetown University, Assistant Professor, 2002- '. 

. (Classics) 
(Classics) 

,Slilith;College,.Visiting Assisb;mt Professor, 2001-2002 
. ',uIiiverSity of Virginia, Lecturer, OepartInent of Classics, 2000-2001 

·PtlWcatidi'IS·, 

Books 

'. 

. :Statius' .'rhebaid tin:dilte 'Poetjcs of CiI!il War (under review at. Cambridge UniV'~itY Press)!H. '. 
.' 'Stlaius: Achilleid (under contract With ~ridge U~versity Press) .. .', 

Refereed Articles 

"Mourning Glory:' CSlJim8thds' Hecak ,.and Hetoic IlonorS" . 
M,ateritili e discusswn'i 50 (2003) 155-61.' . 

~'Greek Teachers and R~man SocietY duriitg the &ly Euipire: Statius' Father a;nd Some 
CooteinPO~es"" .:. ..' . . . ' , 

::' . Clds~icdl Antiquity. 21 (2002) 61-:94 ' .' 
. . . .'.. 

.. :- '. ~: .: . 'With R H. Rouse, "North Amdan Literary 'Acti~ty: A CYP.ri~ Ftaginent, the .Stlchoinetry Lists ' 
. .,' , 'and a .pQnatist Compen~wri." .. ..' .'.. .' . 

. Revue d'hiitoire des·te.ties30:(2000) 189-~38, . . 

. ".solicited Articl$$ 

.;. nMiddJe~h; Statius' Thebaid 7 ~d the .Beimnmg of Battle N~tive". . 
Forthcoming in Midpointi inRoman Poetry., edi~ by F. DiMartin9 an,d s. Kyriakidis (Bari:' 
·Levattte Editori, 2004) 260--309.. . ' 

"Grammarians and Rhetoricians" 
Forthcoming in A C011'.lPanion to Roman Rhetorlf,edite4.by W. Dominit and I.Hall 

. (Blackwell, 2005) , "". : .' . .' '. 



•• R~iit Co~etence P~Peri and Invited Lectur~ 
.•. ' ~nelphi and;Roman.Epic' 

. Stanford, February 2005 

••••• 
"8tatius (Silv~ 4.6)' and Martiau '(Epigram '9.43 and 9.44) on Novius'. Vindex' Statue of 
H~rcuJ.es" . 
University of Wisconsin, Febrtiary 2004 
~'Statius (Silvae 2~2), Martial (Epigram 6.42 aqd 9.75) and the Poetics of Marble" 
APA Annual Meetiilg, January.2004 . ". . . 

"Statius ~d the Gods· of Epic" . 
Smith College, December 2003 

· . 
C;ourses Taught at Georgeto~ 

· G.reek Language 

Q:~m.er' s Odyssey (Spring 2003) 
Euripides: HippolytuS and Bacchae 

Latin Language 

Latin I ~d II (2002-2003) . 
Ovid's Metamorphoses (Fall"2002) 
Vergil's Aeneid (Fall.2003) 
.Latin J>getry (Spring 2(04) . 

Classical.CiyiliZation 
. . 

· Ancieilt Sports. and Society (SpriD.g 20(5) 
Ancient Poetic Forms (Spring 2OQ5) . '. 
Roman Literatote: Texts ~d Con~xts (Spring 2003)' 

. Roman life and Li'\1i1g (Fall 2003) . . . 
~assical Canons (Spring.2004)" '. . ... '. . '. 
·Life.an~.Thought in Ancient ~ (~er 2003, 2004, ~5) 

'SetVi~ '. 
. '. 

· PtYfe$sio'itat ..... ' . '.' . ..' "',' '. . . 
Member, AmeJ;ican 'Philological Asaociatio'l1'PearsOil Fellows~p CoIilinittee (2003-5) 
'Chair, ~erican Philological Association Pearson Fellowship Commi~ (2005-6) 
Referee, Classical Journal (2002; 2(04) . 
Referee, Classical Philology .(2004) 

.. ~eferee, Classictil Antiqui!y (~5) 

University . 
Exequtive Committee for Medieval Studies (2002-2005) 
Unive~ity Fellowship'CoPnnittee (2004) 

. . Convocation Committee. (2003-
Academic AppealsB9ard (2003, 20(4) 
Media Board (2003-5) 

\ 
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SkIlls 

•• 660E Street NE 
Washlngton DC 20002 

June 2002 - present The Monitor Group 

Marketing AssIstaiIt .. McLean, VA 
Marketing of exclusive firm image to a :.speciaIIzed repertoire of press CQIltacts. 
·Manage:nent of company website to seMce clieilts and to act as a· marketing tool .. 
Generate monthly Internal newsletter,· quarterly client newsletter and periodic articfe 
updates for the web. Maintenance of 'drip' Il1Sf1<6ting to achieve exclusive cfleflte1e. 
Managed ~ conve~n project ~t Olgitized the entire office paper archive. . 

January 2004 - October 2004 
. . 

AcquisItIons .CoonQnator 

. . Natio·nal Geographic Television 

'1t~·DC ................ ~ ..... " . 

Assis1a~t to the Manager of AcquiSitions for the film library. Managed existing 
. contracts . for. easy access for stock foo1age researchers and produCers. VIeWed· 
acquls~ for· potential con~. Maintained a database of oJgitaJ film for cflent 
~ng. . 

November 2003 - September 2004 

HOstess. -

-ZO.a··R~unuit 
~,DC 

Responsible for greeting and directing guests as well as. performing administrative 
1asks. 

January 2003 - May 2003 . A8C·N~ 

TV Desk Intem vyashitigtcn,"i:)(~ 

Interned one semester at the Washington news bureau where I directed phOne calls, 
. assisted repo~ on ~nrnent, and edited and develOped an organizatjQnal tI1~ 
month ·timefine of daily war events in Iraq. Managed and formatted ·<flVeJ$ified cmd 
lengthy texts.for access to producers. . 

May 200~ - Aug~ 2001 

Trade Show Assistant 
~I~~~~ 

Dulles, VA 
Assisted the trade Show departrneot at.a m~m .exhibit design firm. 

July·1999 :-September 2003 

ProdUctIon Ibmner 

Nissitii PaVilfon 

- Manassas. VA 
Served as an envoy fOr pavilion.and tour production staffs. ·R~nsibilities included 
escorting and running enands for both staffs, and assisting tour staff as a local -
representative .. 

Dean~s list f<;>r-two semesters; member of Phi Eta Sigma Honor Soci~ty; Natlo~1 
Honor ~ociety member fQr three yearS; lettered in tennis tw~ years -~t Catholic· 
University. . . -

2000 - 2004 Catholic -t!nlversity Washington. 9.C~ -
• . Bachetor;ofArts in ~ ~1eS . 

• Bachelor ·of !\ItS in EngrlSh 

Proficient· with Windows and -Macintosh pIatfonns, MS office progtamS, Adobej 

FrontPage web design; aOWPM, knowledge of proper document formatting; 
e~ with videO editing ~nd filming equiptnent; ~esearch training. . 



••• 
Kathleen.Ann Ma,digan 
1811 Varn~.St,NW 
.·Was~gton,.DC 20011 
202-213-1065 

Professional Preparation 
l,Jniversity of the Pacific, DQCtor 9f. Education 

August 1993 . 

•• 

Major: Special Education. MInor: Higher Education-Administration and Social 
Foundations . 
University of the Pacific, Masters'9f Arts 
Major: ~otn:tSEillitg and Educationhl.Psychology 
Califonlia'S~te U~versity at 'chico,. Bachel~r of Arts 

'. Major: Philosophy , 
Minor: English . 
Teaching CredentiaJ.·for Severely Hartdicapped (California Life) 
TeaChing Credential for Learning ffimdicapped (California Life) 
'Teaching ~edential for Multiple Subjects 1<-12 (caJ.ifornia Life) . 

ApPO~fn1ents . . 

May.1~ 

May 1974 

May, 1980 
May, 1977 
Mayi974 

American Board for Certi.ficat1~n of Teacher EXcellence, President 2002-present 
Responsible for operating a multi-million dollar _nQn-profit 'organization to 
.:develop and evaluate nationally recognized certification programs for' . 
'prospective and veteran teachersj' project direC.tor for $40 million in grants for. 
d~velopment and evaluation of te.acher preparation program. 

. '. .' . 
. . . 

National Council on Teacher Quality, Executive Director 2000-2003 
ResponSible for es~blishing nQn profit organization that promotes teacher 
quality. National Council on Teacher Qu~ty foSters 4movation an4 
experimentation with teacher quality.policies. It worb through four major 
. activities: (unctioQing as a lively information clearinghouse on teacher quality 
issu~j fost~g public understali.ding of teach~ quality issuesj ass~ting . 

. interested states and districtS.in Crafting teacher-quality strategies.connected to 
reSearch; promoting needed research, experimentation and evaluation. Directly 
responsibl~ for all busin.ess operatiOns, working ~th policymakets, co-writing 
and distributing weekly e-mail bulletin, sUlIllIlaliZing arid .contracting resear¢h 
reports, conference presen,tanons, and web page updates .. . . . 

California Commission on Teacher Creden~giReadingStutiy Committee 
2002 . . 

Participated in deveiopment and review of evaluation guidelines for university 
based reading coursework to deteqnine alignment and comp~ce with 
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•••• •• 
commission standards for niuitlple·subject and Single Subject teachers in the ~ 
of reading. 

. . 
Louisiana Board of Regents, Select Panel for Redesign of Teacher Education 
2001-2002 
Appointed by the Board Regents in conjunction with the State Department of 
Education and Governor Foster to develop new guidelines and evaluate new 

. propOsals from teacher preparation institutions·in the State of LoUisianai served 
as key reviewer for special education an4 reading endorsement programs. 

Massachusetts "Education Management Audit Council 2000-present . 
- . Appointed by Governor Paul O;illucci and reappointed by Governor Mitt 

Romney to serve on ~.five-perso~ independent oversight board to review state 
and district accountability systems and outcomes to determine management 
performance. . 

Advantage Schools, Inc., Vice President of Instruction and Behavior 1997-2000 
Responsible "for, shap~ and" implementing "the curriculum, behavior 
management, and staff development at 16 charter schools specializing in 
educating m:ban studen~ (oyer 500 students per sChool) managed by Advantage 

. "Schools, Inc. during the start-up phase of the organization. Supervised principals 
for six sChools (over 2,500 students· in four states)i in "addition, opetated as 
principal for four months in the AriZona School, ~ months in ate New York 
school, and ~ weeks for the North Carolina·Sch<>.<>li created teacher training" 
materials and designed teacher evaluation systems connected to student 
performance. . 

University of Oregon, College of Education, Assistant Dean 1993-1997 
Respo1)Sible for teacher certification, graduate degree programs, and oversight of 
research grants for the College of Education. In 1996 t4e COllege of Education 
o~ted a budget of over 16 million (12-15 million from grants and contracts); 
the College was ranked·in the tqp third of all gradUate sch09ts of education in 
the United $tates and fifth in special education by~S News and World Report. . 

Learning Services Corp;, Regional Vice President and Program Director 1992-
1993 . 

Supervised 35 professional and paraprofessional staff for a 24 bed post-acute 
rehabilitation hospital with a h~me-centered and supported living program. 
Directly responsible Jor business operationS, marketing and sales, and clinical 
outc9mes of clients with spinal" cord and brain injury. Awarded accreditation 
from the Commission for the Accreditation of Rehabilitation Facilities and Joint 
Commission for Accreditation of Health Care Organizations. 



• '. •• 
San Diego Stale University, Adjunct Assistant Professor 1991-1993 
Instructed graduate coursework in reading and special education 

Institute for Effective Education, Director, Curriculum and Training 1987-
1992' ' 
Analyzed and designed curriculutn using Applied Behavior ~ysis and Direct 
Instruction in functional and academic areas (especially in reading and language 
arts) for ~-12 diverse learners with learning and ~otional disorders in a non
public school setting. Developed ongoing training plan for 50 staff members and 
direCtly supervised program for three- to eight- year-olds. 

Modesto PsyChiatric Center, Director, Adult Inpatient Program 1986-
1987 
Supervised ,50 sta!f (nurses, social workers, psychologists and teachers), 
responsible for clinical outcom~, budget, training and ,marketing for a 28 be4 
adult unit Developed' educational and beha~oral programming for adoleScent 
inp~tient program using cognitive'behavioral therapies. ' 

California State University, Stanislaus, Lecturer, Division ofEdu.cation 1981-
1986 . 
Prepared and taught over 20 courses in Education an4 Psychology, advised over 
200 under~aduates in liberal Studies, BA degree program, directed placement 
and supervision of regular and specw education studen:t teacherS, liaison and 
co-authored, federal grant in teacher preparation ' 
Empire Elementary" School, ESEA, Title I Resource Teacher, K-5 1979-
1981 
Trained, sUpervised, and eyaluated~ix instructional aides, implemented large 
and small group instruction in reading and mathematics; developed and 
implemented parent-training cl;;lSSeS to improve reading and student behavior; 
designed and supervised academic progJ;CU;ns.£or ov~_200 students.' , : 
Mark Twain Ir. High, Resource Specialjst , 1977-1979 
Created model program fot ova' 92 students with learning diSabilities in grades 
7 & 8; ,field test teacher for researcl1 on Coriective ~eading Program (SRA), 
responsible for identifying student errors, recommending curriculum revisions 
and pedagogical changes in remedial r~~ program for young adults. 
CalaveraS Unified School DiStrict, teaCher grades 6-12 ' 1976-1977 
Taught multiple academic areaS (especially reading and language arts) at a boys 
ranch to wards of the' court ' 
Buttes Country School (teacher one-room school house K-6) 1975-
1976 
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Selected pUblications , 
Madigan, K (2001). Buyer Beware. Council for Basic Education. 
Finn, Jr., c. E. & Madigan, K (2001). Removing the Barriers for Teacher C8ndidates. 

, Educational ~rship, 58:8, 29-36. , 
, Madigan, K, Hall, T., & GIang, A (1997). Effective Assessment and Instructional 

, Practices for Students with Acquired Bt~ Injury. In A G~g, G. Singer, 
and B.Todis (Eds.), Students with Acquired Brain Injury (pps. 123-183). 
Baltimore:, Paul Brookes PubliShing Co. 

Engelmann, S. & Madigan, K (1996). Direct Instruction Peer Coaching Manual. 
Otegon: Engehnann and 1;krl<er, Corporation. 

Madigan, K (1994). Supervision and Professional Development: Keys to success. 
Eugene, ~gon: ADI publications. . 

Madigan, K (1~). Direct Instruction: Instructional modules .for staff 
development. San Diego, CA: Children's Workshop publicatioJ;lS. 

Cipani, E. & Madigan, K (1986). Errorless learning: A reView of literature for 
difficult to tea~ students." Canadian Journal of Special Education. 

Professional Consultation Exper.i~nce 

Innovations in Teacher Preparation and Professional Development 
From 1983 to, the present, ,Dr. Madigan has presented at 'over 4do national and 
international professional conferences; worked with state and county agencies, 
school districts, and individual schools to train teachers to implement research 

, based, practices in rea~g and language arts, safe school, strategies, research ' 
based behavior management strategies, Direct Instruction, and other empirically 
tested instrUctional pra~ces; consulted' 011 several NIH" grants," including 
teaching teachers of the deaf and I,ard of hearing to teach reading using 
,phonemic and morphemic strategies; and coneJucted workshoPs in supervis~on 
for principals and other lea<:\ership staff at ,schools throughout the United ~tates 
and Canada. 

lnnovations:in Effective Instruction ' 
'Dr. Madigan has been successful in bringing ,instructional applicatio~ to 

,psycllia.tric and rehabilitation medicine. She' Pas developed ,instructional 
modules for iinplementing cognitive' behavioral approaches to inpatients with ' 
depression, ~ted staff training modules to improve instructi6~ practices fo~ 
individuals with traumatic brain injury, and developed m~ory retraining 
p~ for family members t~ use with patients with spinal cord and head 
injury. By bringingtll(~ benefits of instructional design that promotes 
generalization to non-c1assroom 'environments, she has had a significant impact 
on the role of therapists and d~ors in the treatment of patients with psychiatric 
illnesses and individuals with ~aumatic brain injury. 



~ ..... 

•• ee. 
T. Robiason A.bIstrom : 

3131 ConneCticut AWnue, NW - Api. 2115 
. WasJIingfoo, DC· 20008 

B~ T~ College Philosophy 1913 . 
M.A. Andover Newton Theological ~ool. HIStorical Theology 1~· 

. Th.M. lJ.ammI University Pwitan LiteratuTe.& Thouglft 1993 
PhD. ColumbiaUniv~ity PhilosQPhy (et-continens) 

. . 
~Overview:-

1~4 - l.993 In twtmty years of ordained Congregational ministry. Mr • .AbIstrom served as 
Chaplain to··the Chicago Ci1;y Council ~ then as Senior Miriister ofQpist Church Lake Forest 
(Ill.), SOuth .Congregational Church, Amherst, Massachusetts, and New York City'S' historic 

. Plymouth Churc~ of the Pilgriins. . 

.. 1993·-:-1998 T~her.& Headmaster Aftec leaving ~ ministry, Mr. AlilStrom~to·1fie 
Headmaster and ~oil A.mericaD. Civilization at The stony Brook School in Stony ~ 
New· York. There~ I reorganized the Development Office, ~ widely, and taught Honors 
~~. . . 

. . 
After leavUig Stony Brook, he becaines the lJeadm,aster of the Laurel. Sd1ooIs· in ~reWster, . 
. MassaChusetts •.. During that time, he' ~ worked with iIidependent schools in the areas of long-

. rang planing, curri~ dev~lopment, student.recruitment, .fundraising 8nd ove~r. institutional 
advancement. . . 

: 19.99 - 2001 y"lCePresuknt oj SUNY qolIege itt Old Westbury mil;{ President. of the College 
.... FOUIIilfztion. .m 1hat eaPacitY, Mr. Ahlstrom Created a· ~f-the:-art. development offiCe, 

. ". reWrote the by-Jaws of.the FopndatioIi and·attracted the· wgeS:t gifts ~ the history of the schooL 
He also ~.a Call to DeSign. and gathered a team. of arcIiitecb.s that ~ the $350,000,000 
development plan forthe Co1lCge.' ":'., . 

·1999 - 2001·F~ and p;.esident of The. Unlvmal Literacy PrOject. ~ UNII:IT; 'Mr. 
, . ,Ahlstrom ·worked WitIi the World Bank mld, UNEsco 'to ·create an objective, cross-Cultural 

... .,:.Iiteracy baseline,' ~ to. deve\op ~ based lear.Dlng·mateiiaJs. for use ~.in the uniiCd 
.. . States... ,., . . . 

".- .. 

AprU; 2001-.J~ 2003 H~er of The Geneva School ofMan~itan,' in,whi~1i. ~ity 
Mr. AhJ.stro.in tewrote the school's cuniculum, built·the faculty, ~d stren.g6iened the,academic, 
and institutional rue of a K-8 Latit;l School on Park AveJ,lue. , ' : 

.~aDe, 2003' - J~1 2004 Dean' of t~ SChdol of.Arts and Ec(Uciztion at The King7s College; in 
Which c8pilci1;y ,Mr. Ab.1str()m.led a pro,gram of Curriculum Driv~ Teacher, Training and worked , 
,:wi1h·the Bill,& Melinda: ~ Foundation, and the Ci1;y of NeW York em the d~elopment of a' 
'new public I..atD,. ~L 

.July iOO4 - 'Present : Senior ConsuJtan.t ~bridge Advisoiy. Mr. Ahlstroni is' presently 
working witIi'severru. leading washingtonians in ~ WaShington Latin, the Federal City's 
first Classical public dtarter school He is also providng.i>ersoDaI ~' , 
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~i~~~· ....... : .... : .......... ~: .. ' 
. '4028 7th St.' NE #2 . .... . .. . 

: .~. .... ,,' .WSshi,ngton,.OC:200t7: . .... .,"': .. ".': ~ '. 
Home (202) 636-2808 .. Work (301) 470-1.62(lCeiluiar (2ri2) ~8' ~ . 

Email: sashe.1098@aoi.com :.' . . . ..... ' , . 
. : . . ~ ',' '. 

.A~lIen9ing and rewarding position as an edUcator. administrator, or'public ~ce provider. 

.. 
',' . 

I ., ~ Impl~tation of behavior·inte.:vention program at local public ~J. 

'.: ~ ... sueCessful·r.nains~~i~ of 'st~$nts\vH:b .'beha,Yior ar1d'lear:rilng"di$a~ilities :~ck i.nta general . 
. educatiori cJaS$rooms. . . . '. .'. '. . . I 

Education: 

I . M~S •• Education. GPA: 3.6~· Major GPA: 3.6. 2001 . 
'.~~ Washington University. 21.st and.G St~ N.W. Washington, ~ 

I 
I 
I 

. BA. Psychology. GPA: ~.O. MajOr GPA: 3~3.1999. 
Delaware Stat~ University. Dover. DE 

. . . . 
MemI;>er of [)eJta Sigma Theta Sorority Inc. "r reasurer ·for school Pan Hellenic Council. . 

. Member qf Women .Helping Int~ltural. Peace •. 
M~ber 'oflhe Psychology Club. .. ... . 

I . H.S . .'DipJoma. GPA: .3:2. 1995 
. &.int EiiZabeth seton H~gh .School.~ BI~d~nsb!Jrg, MD 

I )~i~~andSkilis'. 
. • T earn Facilitation . '., 

I · . Public' A~ati(:ms . '. . 
• B'eh:Met management strategieS .' . 
• '. effective oral and written.C?6mmuni~tion·ski'ls· .. 

I .• .M!~inputer .. s~lIs 
.•. Internet. skills: 

I 
I 
I 
I 

.~~ .. 



. '. .. .•.• ~~~8e20f3' 
. emPloyment History .... . .. : .... . ' 
, 'Readhlg .Tutor - Acidemie ~mpoWemient LeArning center 

2004. . 

·Capit~lHeigbts, MD. .' . .' 
• ~rdinate, implementan~ teaCh suppl~ ~ing.progiams. 
.• Test. stud~ to determine'CUITent academic level. 

:: ...... 
. '.. . 

" .. 

I 
I 
I 

'Speaal EdUcation Teacher/sdrool Test cOorcJinator- Phillips programs. for Families and Children" I 
·2002-preserit. . . . 
8920 Whiskey Bottom Rd .• 'Laurel MD 
• Administer and analyze academic evaiuations, such as the WCJIll, icrEA, mid Key Math. I' 
~. Responsible for providing individual and 8roUP reading inst;mction. 

Responsible for te3cbing American Literature, U.S. Bistoiy, English 9, D.C ffistory, and.World 
" . Geography, and llealth ·on an individual and group basis.' '. I 

." Communicatt!.with·the:¥.arYland State.;Department.o~ ijdu~o~ ~ ~:~ p~~.testing: procedUres. .... .' .' '. ., . . . . "'," .". . .. : .... : . .' .. " .. :' " '.':-
• Organize and administer state -wide testing sUCh as. the Maryland 8.tate Assessment ~nd the I 

Maryland High SchooI·Ass~ment. . " 
• Special Education Teacher - Park VieN .Elementary School. 2000' - 2002'. 
-3536 War:der St. N.W .. Wash,ington. be I 
• CollabOrated With general education teachers in C?rder to successfl!J1y render services' for I~rning 
': disabled students..·· .' . I' 

.• Responsible for senncing first through fifth grade students with learning and emotional disabilities .. 
• .Establlshed effective learning strategies. for ~lffiCult learners. '. . : '. 
• Adrrunistered and ·ana~ed··~detr1ic.evaluations. such as·~.SIOssom reading inventory. the. I' 

McCall spelling t~t'~ ~the·~rigance. . . 
.• COnducted parenVtea~ conferences and IndMdual· Education Plan ~tings. 
• Organizectand develop¢ Individual Ed~tion Plans for grades 1-5. . . . I 
• Ai~ed.in the selection of: a new math currict;llum establi$hed by the Carnegie InStitute 

aeh8Vior Intei'ventioo 'Special~t - Park VIeN ElementarY ~t. . 1999 - 2000 
3536 Wa~ St .• W~hingtOn. DC." . '. . 
.~ Establlslied a funCtionalprOgram·for·stud~tswith,behavioraldisorders.· . : . 
• Imp'6rner)t~ positive progranis.~nd.strategies·to he used i~ the'clasSrOOm:in;pn:jer to.manage. 
- behaVior... . . . .' . . . . 

~' ~esponSible for improVIng Social:and··erriofionaf skills'among $tudents. 
... '. Responsible f9r' tl:le ana~·is. prepa~~ion" and ·filing of behavior intervention. forms. 
• ~rected daily. actMtf.es· for the behavior 'ih~ervention progfarri. . " . . 
• Dave.loped and pr~ted' various worJ<s~pS on education .arid beh~oral disorders 

!~ a~ Cou.nselor..- 8eq;lU$& Wf! ~re ~terilative ·Middle 
Dover DE .' . . .' .., 

f • • 

. '1999 - 1999. 

•.. MentOr fOr studerits ·With severe bel')avior problems. 
e' One-on-One tea~r and tut~r for eig~th gra~ ~th'studeflt 

" '.l . 
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crystal patter! au.cd Delaware State u~versity, wa ShaUired a bachelor's 

degree in Psychology. Ms. Patterson worked for the Department ofInterior in Smyrna, 

Delaware; U.S Fish and Wildlife, where she specialized in configuring environmental 

education programs for local school systems. After leaving Delaware, Ms. Patterson 

began working for the District of Columbia Public School System as a behavior 

intervention specialist. During this time, Ms. Patterson attended George Washington 

University and attained a Master's degree in Special Education and Human Development. 

Ms. Patterson worked for the District of Columbia Public School System for three years 

and then moved on to be employed by Phillips School for Contemporary Education, 

where she was responsible for educational testing, state-wide testing, and reading . 

resource. Ms. Patterson then moved on to Community Academy Public Charter School, 

where she now holds the position of Special Education Coordinator. 



• • John P. Coleman, CPA. • 
John.Coleman@LTBD.com 

1121 N. Vernon Sl 
Arlington, VA 22201 
703-969-1492 

1057 West Broad Street 
Suite 216 
Falls Church, VA 22046 

Profile 

Education 

Current 
Experience 

Prior 
Experience 

Offering five years of intense state and local tax planning experience combined 
with six years of experience in big four public accounting. Entrepreneurial 
accounting firm began over eight years ago with a full concentration of time over 
the past year. 

Masters of Accountancy. Taxation, December 1992, Virginia Polytechnic 
Institute and State University, (Virginia Tech), Blacksburg, VA, 
Overall Grade Point Average 3.55/4.0 

Bachelor of Science in Business. Accounting, May 1991, Virginia Tech, 
Blacksburg, VA, Overall Grade Point Average 3.3/4.0 

Owner and Member, L T Business Dynamics LLC (Formerly John P Coleman 
CPA P.A.), Arlington, VA. 

Various clientele began using tax services over eight years ago. Since then, the 
scope and magnitude of these services hav!e grown tremendously primarily on a 
referral basis. Tax services consist of providing tax preparation and consulting 
services to individuals, C CorPs, S Corps, LLC's, partnerships, estates and 
trusts. Financial services provide the combined resources of the divisions of 

, Citigroup including investments, retirement plans, 529 plans, SEP IRA's, Roth 
IRA's, traditional IRA's, new mortgage precertification, refinancing, debt , 
consolidation, insurance, long term care, money market funds and budgeting. 
The provision of this magnitude of services enables clientele to have a clearer 
picture and a written financial game plan to financial independence. 

Manager/State Tax Planning, Gannett Co., Inc.; McLean, VA. 
January 1999-March 2004 . 

In charge of the overall state tax planning strategy for the largest publishing 
company in the world whose ownership consists of 22 television broadcasting 
stations and 110 daily newspapers including USA Today. Activities of these 
companies produce nexus filing requirements in almost every taxing jurisdiction 
in the United States. Over on'e hundred tax planning strategies implemented in 
my five years have resulted in over $300 Million in tax savings for the company. 

Prior strategies included a substantial corporate reorganization in order to 
establish factor dilution. Other strategies included the reduction of taxable 
franchise base in order to reduce or eliminate tax liabilities in multiple state 
taxing jurisdictions. Involved in both acquisition and disposition planning in 
order to maximize tax efficiencies and reduce overall effective tax rate. 
Researched the gain on dispositions of entire operations and the various state 
classifications and tax positions available. Analyzed the classification of various 
operational income and gains'as nonbusiness income or nonunitary income. 
Planned and sourced certain types of income such as intangible gain to only the 
sales denominator in all taxing jurisdictions (ie .. "nowhere sales") 

Researched various credits available at the state and local level for certain types 
of equipment purchases, employee training, increase in employee base and 
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Other 
. Related 

Experience 

Computer 
Experience 

certain !. oleeifie aoUviUes. Changed opera.aIAure, employee 
head count and/or bifurcated activities amongst operational entities in order to 
meet credit requirements. Evaluated the establishment of new entities and/or 
the combination of existing entities in taxing jurisdictions in order to reduce or 
eliminate unemployment tax liabilities. Analyzed alternative entity structures 
such as limited liability companies or limited partnerships in order to reduce or 
eliminate state taxes and state effective rates. 

Presented quarterly status of tax saving strategies to Chief Financial 
Officer, Treasurer, Assistant Treasurer and Financial Vice Presidents. 
Continued to keep apprised of current changes to state laws, proposed 
regulations and court rulings through readings and continuing professional . 

. education. Attended numerous· Council on State Taxation (COSn conferences 
and seminars. 

Tax Manager, Deloitte & Touche, Washington D.C. 
June 1997-January 1999 

. My practice consisted of the oversight of approximately ten seniors/associates 
and the delegation of assignments from my diverse clientele. Provided 
preparation and review services·offederal, state and international tax returns as 
well as income tax provisions, estimates, extensions, and projections. 
Additional services also included the identification, marketing and 
implementation of numerous tax planning strategies. Extensive exposure to 
consolidated C corporations, partnerships, S corporations, limited liability 
companies; real estate investment trusts (REIT's) and individual taxation and 
planning. . . . . . 

Additional assignments performed With partners of the Deloitte & Touche 
National Tax Office on issues ranging from fo~eign sales corporation 
redeterminations and tax methods to the drafting of tax opinions on stock 
acquisitions. Considerable amount of time spent developing macros and 
templates· on both excel and lotus .. Clientele included a wide array of lines of 
business including government contractors, computer software developers, 
television and radio broadcasters and real estate rental conglomerates both· 
public and private. Services generated and collected over $1 million dollars in 
revenue. 

Tax Senior/Staff, Deloitte & Touche, Washington D.C. 
January 1993-June 1997 

Graduate Teaching Assistant, Department of Accounting, . 
Virginia Tech, Blacksburg, VA, 1991-1992 Academic Year. 

Volunteer Income Tax Assistant, Bet!=l Alpha Psi, 
Virginia Tech, Blacksburg, VA, Spring 1990. 

Assistant Fiscal TechniCian, Medical College of Virginia,· 
Richmond, VA, Summer 1989. 

Major exposure to many business .andtax related softwc;lre including, 
Corptax, Corptax State Planner, Fasttax, Windows, Microsoft Excel, Microsoft . 
Word, CCH, RIA and BNA Tax Management Porfolios. 
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. . . 
1993:-1999 . .v¥ia Junior CIass.i.Cal ~ 
sa.e Cacameo. <;oach 
> prepattthmdents from WakdieId and otJter schools around the state for the 

national compe~tion h~d· each summer a~ the NJCL convention . . 

> ~ed three N~Levd teams to National ~iOnShiPS in '93,~, and '97 
and thtee Lower Level teams m '94, '98. (~phce), aftd ~ . 

. . > served as mYtho~ogy ~ch for the Upper Level National ~nship ~ 

1~2000 . V¥ia SeniOr ChssH:al League 
SGde Faculty Advisot . 

> helped ~tdin.ate events {or·the V¥ia State co1ltge level organization 

> heade4 both state ced2mina held each ~. 
>. tall"~emic .. testing for V~ State·Convention 
.. . 

> wrote nlJmm)us state ~tests in mythology, ~toty. grain~rJ and reading 
c:o.mptehension: .. . . 

liau,c 0 readitig knowledge of all periods·ofLatin 
. .'. 

o Ancient Gteek: .4 semestem o~ study und~duate, Btpl Mawr gramJate cOutses: . 

Herodotus, ~ T~, Plato and Thucyt1ides..Hesiod, andH?met . 

~iench: ~eted French compfehension exam (BtJ.n ~ College) 

German: completed GetDWl coinpreh~ exam (lkyn ~ CoD.ege) . 

~DoYle: f1ead of Up pet; Schoo], Wakefidd Schocil°In~ 
P.O. Box ~07; The P~;VA phone #(54O)253-53~ . 

o • 0 

Julia Gaisser: Pto£ of Latin, Bryn Mawr College . 
Tho.ms ~.BryD. Mawr, PA 19010 e-~ jgaisset@hqnmawr.edu 

. . 1utt·Stapp--~ Fo~~ Heaci"of the·&Wish Departmenr, W~eld Sdlobi.lnc. 
. P.O. ~x 107. The Plains, VA phop.e #(54O)25~5393 0 • • 

·0 

o R:adcliffEdmonds: Prof: of dteek;·Btyn ~~ college . . 
o. 'I1tomas·~:oBrynMawr, PA 1901.0· ~nlaiI: redmo"nds@htypmaWldeduo 

JucnthoFknett: Prot: of ~·o';.ilireattty of~d 
CoUege l'atk; MD e-mail: Judith po HAT J:W@u~aj) umd.edu 

Mhea BWnett: Sales Mm2get for PremieLe JlQmes:. . . 
2401 ~Blvd. Suite 310, Rockville, MI? phone #(301)25~7988 orO 
.(301)~~16 0 •• 

Susan Wood: Owner~ The Culbttec;lP~ . 
o Wilmington AVe, Rehoboth Beach, DE 19971. phOne #{3(2)227..s493 . 
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I ···~uj~~·~.~~~·~I::YoUth~~nun .. !. 
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. ' 

I .. : Ass~ted with interperSOnal: ~atiQ~·With yoUth. . .... 
. • HelPed .. io maintain.·~· $.t~ured and. safe environment for d~ntaged:yoUth. , ... 

.. "Reinforced the importanCe. of health·issues as thE¥ relate to daily life . . .. 
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Biological.Assistant .- ·t;J.S.'"Fish and·Widlife ~ 
Smyrn8.DE 
• ~Ioped environmental. education cUrricUlum for grades K-1 i 
• Collabora~on with varjous public and private.organ~tions·. 
~ . ~i.st~ with vari~ t~cher preparation workshOps. . 
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DEANWlTfERm •• Tele'ne. (650) 851-9008 
. One Montelena Court 
Woodside, CA 94062-2500 

fax:' (650) 851.-9007 
e-mail: dwitter3@pacbell.net 

EXPERIENCE: WILLIAM D. WITTER, INc. 5/03- . New York, NY 

'. 

Assumed post of President and CEO at death of founder; stabilized business, renewed 
office lease, upgraded financial and computer sYstems, ~placed portfolio man~ement 
capacity, implemented employee equity plan, upgraded compliance capability.. Found 
active investor who. assumed CEO role (2105); continue' to serve as executive 
Chairman. 

ANlLAFuNDs 8/01-7/02 Palo Alto, CA 

Chief Financial Officer of venture capital management company and oPerating partner. 
Worked closely in senior finance capacity with seed-stage portfolio compani~s. 

HELLO DIRECr, INc. . 4/00 - 2101 San Jose, CA 

Chief Financial Officer. Responsibilities included investor ·relations and pl:1blic 
company reporting, budget, financial planning, audit management, C8$h and risk 
management, and corporate secretary duties. I also managed a minority investment in a 
private company, produced weekly target vs. actual performance rePorts and .creative 
text for $e employee population, and as a member of the ~fficer team (of 6) managed 
~e sale of ~e busln~s .. 

THE BRENNER GROUP, INc. 2199-3/00 Cupertino, CA 

Senior financial management consultant, specializing· in CFO-for-hire engagements. 
'. Areas of responsibility have included investor relations, cost reduction projects, in 

addltion to financing and. investment decisions and impleme~tation, budgeting, audit 
management, rep«;>rting, corporate secretary duties. 

THE CAPSTONE GROUP 7/96 - 1199 San Jose, CA 
. . 

Consultant CFO-for-hire, specializing in growtb.-oriented clients. and early-stage 
~mpanies; accounting, financing, treasury, control, admini~ve arid HR. ~~ 

. Assignments have included, in addition to advice to senior management, business 
plans, preferred stock financings, bank lines; equipment lease lin~s, accOunting sy~ms 
implementation and audit management, budgets, financial re~rting, governmept.grant 
administration, implementation of benefit plans, and ~ce programs. Responsible 
for client development in addition. 

TwI LITE INTERNATIONAL, INc. 11194 - 3/96 Hillsborough, CA 
. . 

Co-founder, CFO, and d.iIector of start-up engaged in import and distribution of wiring 
and electrical products. Duties included finance, corporate sec~, accounting, 
information technology, and human resource functions. 
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DEAN WITfER m ee· Tele!ne~ (650) 851.-9008 
(650) 851-9001 

dWitter3@pacbell.net 
One Montelena Court 
Woodside, CA 940(j2-25oo 

Fax: 
e-mail: 

EDUCATION: 

'MILITARY: 

INTE~: 

EEoNYX CORPORATION 9/89-11/94 Pinole, CA. 

Fo~der, director, CFO and principal, materials science development start-up (polymer
based technologies in industrial metal finishes and .electrically condu:ctive plastics); in 
addition to regular finance duties served as corporate secretary, information technology 
officer, and human resource officer. Continue as director. 

AMDAHL CORPORATION 11fJ6-3/89 Sunnyvale, CA 

Last five years, Treasurer (responsible for cash managemen~ bank relations, tax, risk 
management, credit, asset management, financings, foreign exchange exposure 
management, long-range financing strategy). Active in cUstomer calls and briefings 
and a leader and instructor in company-wide quality improvement process'. Prior to 
that, two yeats as controller of U.S. O~ons Division (sales ~dservice, plus 
worldWide equipment scheduling and 1:1eadq~rs marketing and support functions), 
responsible for division~s budgets, measurements, planning and analysis, lvfiS~ 
oustomer contract aclministration, legal, and vendor finance. First.five years as manager 
then director of (customer) leasing function in U.S. :Wrote 'lease-P1:1fchase analysis 
Software and software to generate cOst tables for U.S. government bids. 

U.S. LEASING INTERNATIONAL, INc. 9/74-11/76 San ~J;3ncisco, CA 

Wrote, refined, documented and maintained lease investment and lease-vs-purchase 
computer sOftware (did the training also); st:mctured and placed equity for lm:ge-ticket 
leveraged equipment lease transactions. . . 

. MATRIX LEASING INTERNATIONAL, INc. 6173 - 9/74 San Fnuici~o, CA 

Structured and placed equity for large-ticket leveraged equipment lease transactions;. 
maintained software therefor. 

Stanford University Graduate School of Business 
Master's degree in Business A~inistration (1913) 

Harvard College 
Bachelor of Arts degree in Applied Mathematlcs (1969) 
Phi Beta ~ppa, magna cum laude 

U.S. Army; Infantry OCS; tWo years' active duty; honorable discharge 

Recreational mathematics; member of Mathematics Association of America, Anierican 
Mathematical Society; trcistee of The Dean Wi~r Foundation (president), Harvey & 
Maud Sorensen Foundation, Pacific Vascular Research Foundation, and Mounted 
Patrol of San Mateo 'County Foundation; director of2 small bUsinesses (privately held); . 
avid reader, horseback rider; former A YSO soccer coach. . 
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.' •• H' Y is ,U R "N •• &' '8 0 T T RIC K 

Harold Buttrick, FAI~ 

Eduqttion 
Harvard University, M. Arch. 1959 
Harvard University, B. A. 1953 

Professional ~rience 
Harold, Buttrick, Architect 

1963-1982 
Buttrick White & Burtis 

1982-1998 ' 
Murphy Burnham & Buttrick 

1998-present 

, Recent Projects 
Riverside Park Volunteer House 

1999, Restoration and addition to building at 107th Street 
Brera Capital Partners, Commercial Offices 

1998-1999, office renoVation and modernization 
St. ThomaS Choir School, Chapel 

1998-1999, New c~ including design of altar, ~le and c~dl~ 
sticks ' , 

Trinity School;Middle School 
1996-1999, Partner-in-Charge, New Middle School building and two 
new gyms for entire school 

Convent of the ~ Heart Scltool 
1994-1999; Restoration of building extedor and renovation of classroom 
areas in Up~ 'and Middle Schoo~ , 

The Harvard Club 
1995-1998, Partner-in-Charge, Restoration of building exterior 

'Cribiore Residence, 17 Sutton 1?lace 
1995-1996, Residential construction and'interior design 

Battery Park City Authority 
1995-1996, New Headquarters Offices 

Bushnell Park, Hartford, Connecticut 
1995, Bus~ll Performance Stage 

Central Park Conservancy 
1994, Charles A. Dana Discovery Center 
1993, Balplayer's ,Concession Stand 
1991, 'Pulitzer Fountain Restoration 



·'. •• 
Harold Buttrick, FAIA 

Harold Buttrick's work is notable in its design and in its professional execution. It has 
advanced the architectural profession by demonstrating that design excellence and client 
~tisfact~on are achievable through understanding client needs, careful programming 
plus sustained ethical, efficient and creative team'leadership. ' 

Mr. Buttrick's design philosophy stems from the Roman "Commodity, Firmness and 
Delight", in the phrase of Sir Henry Wooten. Mr. Buttrick himself, and in tum the firm 
of Murphy Burnham & Buttrick, does not believe that an overarching theory of . 
architecture as art must govern the design process. Rather, the specific site (in both 
historical and geographic contexts), plus the program of clients' needs, shoul4 control 
the spirit and reality of the outcome. For each outcome, the spirit (the delight) should 
be unto itself. Each.attribute of Sir Henry's phrase must have full weight and muSt be 
respected throughout the complex 'process of teamwork inherent in contemporary design 
~d construction. The architect as the leader is responsible for the enforcement of such 
respect. 

Harold Bu~ick understands that his design philesophy cannot be realized without the 
observance of a thoroughly professional' culture within his office. He is therefore 
demanding of high ethical arid performance standards and of efficient operations. He 

. recognizeS that the proper practice of architecture involves continuous responsiveness to 
clients, and survives not pnly as an art but also as a business. Stability of personnel 
through lean as well as busy years must be a part of business plaiuring. The fiml has 
demonstrated suCh capability. 

The professional and artistic principles described above are particularly well exemplified 
in three of the many Buttri~ commissions: the isolated"serene African Monastery; the " 
small Central Paik refreshment stand; and the prototype Tower Records store. A greater 
variety of program, place and scale would be hard to find, or even imag~ne. The client 
has considered each a success. Over forry Tower Record s~ores, based on the prototYpe, 
'have been built. Another new building in Central Park is complete and plans 'exist for 
other Park buildings., Each is sui generis. . , 

Professional Practice ' 
,Harold Buttrick's ~uildings age well and continue to enrich'their settings. Significant 
'public proj~ for which Harold Buttrick was personally 'responsible including the 
following designs: 

St. Thomas Choir Schooi, New York City 
Completed 1987 , 
Harold Buttrick designed, a building that fits as comfortably into the 600-year tradition 
of ecclesiastical scholastic architecture as it does on the pages of contemporary design 
journals. In the design of this building, he created an enyirorunent ~t would welcome 
and nurture the young children who study, live and sing within its walls. By combining 
all ~e facilities typically found on a residential campus, fifty students, their teachers ind 
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•• •• 
Harold Buttri~ FAIA 

support staff live in a single high-rise structure in midtown Manhattan. The design won 
a Bard Award from the City Club on New York for civic architecture and was described 
by Paul'Goldberger of the New York Times as being "among the city's best examples of 
contextital architecture". . 

Trinity &hool· Middle &hool Buildin~ 
Completed 1998 . 
After nrunerous studies and cO.qlpleting a master plan begun in 1988, it was determined 
that the three existing Trinity &hool buildings could serve well as both upper school 
and lower school facilities. The architectural challenge was to design a fourth building 
that would provide Trinity with fourteen new classrooms and serve as a middle school 
and an additio~ gymnasium. This building would also link two disparate buildings, 
built in 1893 and 1968. Completed in 1998, the new Middle &hool b~ding designed 
by Harold Buttrick does just that. It brings cheerful architectUre and life to the' street 
and re-establishes Trinity &hool as the major ~chitectural force on the block. . 

Conyent of the Sacred Heart 
Consulting Architect sinCe 1984 
'Harold Buttrick's professional abilities are well represented in this restoration and 
adaptation .of two landmark residences occupied by an independent school. For nearly 
two decades, he has worked with the ~ool to qeate a master plan, restore the exterior, 
upgrade the ~emic facilities, and add a new gymnasium and a new science and 
computer center. Upon completion of an updated .tru\Ster plan, he.is cUrrently working 
with the &hool on a five-story, 15,000 square foot addition to the two existing 
buildings. . . 

Iselin Center. Green Yale &hool. Glen Head. New York . 
The Iselin Center shows Harold Buttrick's interest in combining the formal expression 
of contemporary architecture with a reSpect for a ~tional context. Red brick facades 
and white windows relate and connect the new structure to -its neo-:Georgian neig.hOOrs. 
The intepor architecture nourishes the senses as it establishes a setting for adventures of 

. the mind. Daylight,' introduced through numerous skyligh~, animates spaces finished 
with ch~ colors and warm ~terials. The Center won the Long Island Chapter AlA 
award as the best academic "building in 1972. 

COrpus Christi Monastery. Nairobi. Kenya 
. Completed 1967 
A decision was llli!de to use indigenous materials and construction methods for the 
design of this complex for fifty Dominican nuns in Nairobi, Kenya. 'Except for the 
impo~ed hardware and plumbing fixtures, every single mate~ in this building was 
quarried, -cast, milled or fabricated within three miles of the site. -The building was 
pubiish~ in a 1966 Fortune Magazine article. 



••• ••• 
Harold. Buttrick, F AlA 

Tower Records First Store completed 1983 
Ih the design of over 40 stores for this national chain, Harold Buttrick created a new 
architectural expression using a distinctive non-traditional vocabulary. These stores have 
become retail and architecturallandmatks with their use of neon, vibrant colors: unusual 
finisheS and vivid acoustical environments. Their locations are spread from coast to 
coast, from the early freestanding store in. Torrance, California completed in 1986, to the 
numerous stores up and down the east coast, to the store in London, England. The ftrtn's 
early work for Tower Records has become the prototype for its later stores. Each store is 
individually designed yet each bears the stamp of Tower Records and has been widely 
copied throughout the retailing industry. 

Rehabilitation of the Pulitzer Fountain and Grand Army Plaza, New York City 
. Completed 1990 
The rehabilitation of New York City'$ most· prominent Urban space proved Harold 
Buttrick's ability to enter easily itito a landscaped architectural program, further 
diversifying his practice. Without violating the original design concept, 'he was able to 
resolve safety iss~ at the crossings of Fifth Avenue between Fifty-Eight and Sixtieth 
Streets. Furthermore, because he was able to convince the client to rep~e the entire 
fountain in granite rather than continue repairing the inappropriate original French 
limestone, Harold Buttrick reversed a 70-year history of expensive cyclical repairs. The 
project won a Public Sector 'award from the New York State Preservation League. 

Ballplayers Refreshment Stand. central Park 
Completed 1990 
This 448 square foot structUre combines eight distinct exterior material in over fifteen 
colors and finisheS to enliven its Central Park setting. It replaceS a Calvert Vaux . 
building which burned down in 1969. The new; cheerful park building has won awards 
from the National AIAlBrick Institute, the New York State Association of Architects, 
the Preservation 1:.easu:e of New York, and the City Qub of New York. 

. . 

Architecture as a Business 
Harold Buttrick has been able to sustain a broad range of artistic expression because of 

. his grasp of the business side of architecture. The respect and loyalty of his clients come 
as much from their ~ppreciation of his sober and r~tic approach to business matters as 
from their delight in his artistic achievements. 

Harold Buttrick constantly reminds all of his partners and employees that architects 
'work 'for the client. He keeps clients informed of all significant developments in the 
projeCt, and has the courage to bear bad news directly. While insisting on scrupulous . 
documentation, he also believes that a paper trail is only a confltmation of, and never a 
substitute for, direct and frequent communication with the client. "No one," he says, 
"likes to be surprised by a letter." . 
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•• • •• 
Harold Buttrick, F AlA 

~e treats clients with the highest d~gree of respect, always seeking their point of view 
and closely identifying with their interests and requirements. This respect for the 
individual client ultimately.£inds its artistic expression in the fmn's wide range of 
unique designs, and its ptactical consequences in the active list of loyal, repeat clients, 
which is the foundation of Harold Buttrick's practice. 

Community and Professional Activities 
Harold Buttrick's combination of unimpeachable integrity with real-world abilities has 
served his commWiity and his profession beyond the ·prec.incts of his office. He is 
particularly generous with his time to organizations that share his commitment to the 
accountability of the individual. 

As a member of New York's Co~unity Board 8 from 1964 to 1974, he led the Zoning 
and Architecture Subcommittee in its fight to preserve the Squadron A Armory, a 
historic but Unprotected 1865 structure that the Board of Education wanted to replace 
with a modern school. Harold Buttrick showed the community how.a new school could 
be inserted into the shell of the existing structure. 'The rulscent preservationists 
triumphed when the BOE agreed to save major portions of the older structure along 
Madison Avenue, and then to design the new school in the style, colors and mater.W.s of 
the Armory. 

Harold· Buttrick has also provided his management skills as a trustee of director of 
several highly visible public and private organizations. He has served on the boards of 
the Harvard Club of New York City, the Century Association, and the New York 
Society Library. As l'resident of the Goat·Hill.~eighborhood Association, he helped 
preserve a row of 19 Century townhouses that became one of the first landmark blpcks 
in New York's Upper East Side. In addition, he has served as pro bono architect for The . 
New York Society Library. . 

As a member of the New York AlA Finaoce Committee in1992-94, Harold Buttrick 
helped to guide. the Chapter through it particularly difficult period of budget balancing 
caused by declining membership revenues in a period; of recession and the expenses 
caused by the relocation of the chapter headquarters. He was also a member of the design 
'juries at the Harv$l University Graduate School of Design and Vniversity of 

. Pennsylvania Graduate School of Fine Arts. Inspired by the improvements to Central 
Park and Bryant Park, Mr. Buttrick is currently a board member of New Yorkers For 
Parks, an organization dedicated to increasing public and private funding for 

. improvements to all th~ other 28,000 acres of City parks. 



•• 
GLENN G. KAurr, CFP™, EA 

In the financial services industry for 24 
years, Glenn is a Certified Financial 
Planner™ and was admitted to the 
Registry of Financial Planning 
Practitioners in 1988. He is an Enrolled 
Agent, licensed to practice before the 
Internal Revenue Service. Mr. Kautt is a 
President's Distinguished Scholar 
graduate of Purdue University and 
received his MBA from the Harvard 
Graduate School of Business. He is a 
member of the Financial Planning 
Association ("FPA") and the National 
Association of Enrolled Agents. 

•• 

Glenn is a former Chairman of the FPA of the National Capital Area, also serving at the 
national level. He served on the Editorial Advisory Board of the Journal of Financial 
Planning, where four of his professional contributions on advanced planning topics have 
been published. He is a regular columnist for Financial Planning magazine, writing 
under the banner: "The Business Consultant." Glenn co-authored The Invincibility 
Shield for Investors, contributed to Secrets of the Wealth Makers by Michael F. Lane, 
authored Stochastic Modeling: The New Way to Predict Your Financial Future, and is 
writing a new book on transition planning for business owners. 

In addition to his selection as one of the 150 Best Financial Advisers by Medical 
Economics, Mr. Kautt has been repeatedly chosen as one of Worth Magazine's top 250 
Advisors and Mutual Funds Magazine's top 100 advisors. Bloomberg Wealth Manager 
has listed his ftrm as a top wealth management ftrm for the past four years. 
Washingtonian magazine named him one of the top 100 financial professionals in the 
Washington DC area. . 

His work, research and public speaking in his areas of expertise continue to lead the 
industry toward regular use of advanced planning techniques and tools. He has 
appeared as a featured speaker for the Financial Planning Association, Institute of 
Certified Financial Planners, and dozens of other organizations. He has spoken to 
thousands of professionals nationwide on financial and leadership topics. He appears 
on radio, and local and national television, and is regularly quoted in the Wall Street 
Journal, Investor's Business Daily, Newsweek, the LA Times and numerous industry 
publications on fmancial planning matters. 

Prior to becoming the President and Chairman of The Monitor Group, Inc. a fee-only 
investment advisory flrnl with discretion over approximately $350 million in McLean, 
Virginia, Glenn was president or principal in a number of other financial service ftrms. 
Before entering the financial planning industry, he was a strategic management 
consultant. During his business career, he participated directly in the startup, merger, 
acquisition and sale of six ftrms. He was also a Lieutenant in the United States Navy, a 
qualifted Surface Warfare Officer and served in three Fleets. 
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•• 
John S.B. Oler 

301 East 47th Street #7 A 
New York, NY 10017 

•• 

Mr. Oler has over 23 years in commercial real estate business. John is an independent consultant 
to CRESA Partners through his own firm JSBO Realty & Capital Inc. He provides four principal 
services: commercial office leasing/subleasing, investment property brokerage (acquisitions or 
dispositions), private equity and debt raising and institutionallenderlinvestor 'due dRigence'. His 
clients include J.P. Morgan Chase Mortgage Capital, and Deutsche Bank Mortgage Capital. Prior 
to establishing his own finn, John was a Managing Director for InsigniaJESG. His clients included 
Clifford Chance Rogers & Wells and Warner Brothers. He was previously a VICe President in 
Chase Investors Real Estate Group where he managed the turnaround of certain office properties 
in a $3.0 billion 25 million square foot portfolio of office, retail and industrial properties throughout 
the US. John began his career with Cushman & Wakefield. He has worked with Principals of 
CRESA Partners for nearly 10 years and. is currenUy involved in advising one of their clients on the 
consolidation, financing and renovation of a UN consulate/mission headquarters in New York City. 

John received both his BA in History and MA (Architecture & Urban Planning) from UCLA. 
Additionally, he holds accreditations from NYU Real Estate Institute, Graduate Diploma 
Cibban~Citigroup, Credit Training Program. 



•• •• 
Mr. Steve Watson 

Steve left the business world in 2000 to improve the education of our country's youth. Since then, 
he has taught HS Math, was CFO at a private HS, and is now VP-Corporate Relations at The 
King's College. At King's he helped start up a new public HS in the Bronx, has taught Marketing 
and is managing 4 different program areas. 

During his business career, Steve co-founded and worked as operating principal of companies in 
five countries. Five of his start-ups were successfully sold to larger companies. Steve performed all 
operating roles including Marketing, Finance and Operations He has significant experience in 
securing financing, international marketing and business plan development. The primary industry 
focus of the companies has been computers. Other ventures were in television production, leisure, 
and biotech. 

Steve received MBA and MPA degrees from Harvard and a BS in Mechanical Engineering from 
WPI. 
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•• •• 
STATEMENTS OF INTEREST/CORRESPONDENCE INDEX 

Dr. A Knighton Stanley, Minister, Peoples Congregational United Church of Christ 

Charles A McNelis, Assistant Professor, Georgetown University 
Maria V. Schwieder, Marketing Assistant, The Monitor Group 
Dr. Kathleen Madigan, Preside~ American Board for Certification of Teacher Excellence 
T. Robinson Ahlstrom, Senior ConsUltant, Cambridge Advisory 

Crystal Patterson, Reading Tutor, Academic Empowerment Learning Center 
John P. Coleman CPA, Member, LTBusiness Dynamics "LLC 
AMaureen Beabout, Latin Teacher, Advisor, Premiere Homes 
Dean WItter ill, President & CEO, William D. WItter, Inc. " 
Harold Buttrick, Architect and Owner, Murphy Burnham & Buttrick 

", . .' 

Glenn Kautt CFP, EA, President, The Monitor Group 
Jobn S.B. Oler, Owner, JSBO Realty & CapitalInc. 
Sarah Cunningham, Director, American Academy for Liberal Education 

" Sarah Irvine Belson, Dean, American University School of Education 
Proposal to Lease Space at St Sophia Greek ~odox Cathedral 
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•• 
" KNIGHTON STANLEY. MINISTER 

Mr. Glen Kautt . 
President of the Monitor Group 
1430 Spring Hill Drive 
Suite400' . 
McLean Virgini~ 22102 

Dear Mr. Kautt 

•• 
4704 THIRTEENTH STREET, NORTHWEST 

WASHIN,GTON. O. C. 20011 

I will be pleased to serve on the Board of Govemors of Washington Latin SchooL I 
believe that this is a venture whose time has come. I am excited about being a part. 

Sincerely, 

"THE FRIENDL.IEST CHURCH IN THE CITY" 

(202) 8290151511 



•• 

March 22, 2005 

To Whom it ~ay Concern, 

My involvement in the application for a charter for the Washington Latin School is due to the 
f:;lct that I teach Classics, especially Latin, at Georgetown University. It is obvious that those in 
my field have an.interest in seeing the academic success of such irinovative programs such as the 
Washington Latin School, and I have been pleased to offer academic advice to the planning of 
the Latin cuniculum.· Once the charter is granted, I would be more than happy to continue to 
discuss academic policies with the representatives of the school. 

Sincerely, 
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~-ivu.~ I 

Wa,rhington DC 20057 

Charles McNelis I 
Assistant Professor 

1 
1 
I 
1 
I 
I 
I 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

.. ..' 
THEMonitorGrouRINC. 
Wealth Management and Investment Advisors 

1430 SPRING HILL ROAD, SUITE 400, MCLEAN, VA 22102 • TEL: (703) 288-0500 FAX: (703) 288-0900 

Mr. T.R. Ahlstrom 
The Washington Latin School 
Box 33573 
Washington, DC 20033 

DearT.R., 

March 28, 2005 

I am interested to participate in the start up of The Washirigton Latin School. I have 
assisted in providing proofreading and compilation services to the School proposal. I will 
continue to work with the School on grant proposals in the future. 

Sincerely, 

Maria Schwieder 

A REGISTERED INVESTMENT ADVISOR 



• •• 
A.,. AMERICAN BOARD ..L-:t) for Certification of Teacher Excellence 

•• 
-J 

March 21, 2005 

. To Whom It May Concern: 

The American Board for Certification of Teacher Excellence (ABCTE) is pleased 
to support the charter school application for the Washington Latin School. The 
Washington Latin School proposal details a solid plan for leadership, curriculum, parent 
support and the implementation of sound business practices. The plan also highlights an 
essential element for the success of all schools and high achievemen~ for all students
good teachers. Recruiting and retaining good teachers are considered the key challenges 
facing schools today; the Washington Latin School's plan for seeking and supporting 
their teaching force is to be applauded. In fact, DC. charter school teachers are not 
required to be certified. Yet, the Washington Latin School will recommend that their 
teachers complete the nationally recognized ABCTE certification process. Teachers who 
meet the American Board rigorous standards have demonstrated mastery in their subject 
area and have the professional knowledge to promote student achievement in the 
classroom. 

The American Board is ~o pleased help the Washington Latin School recruit 
outstanding teachers from our cadre of current certificate holders. Many of these 
individuals not only have ABCTE nationally recognized certification, but have advanced 
degrees in key subject areas that would support the Washington Latin School's mission. 

The Washington Latin School has set high standards for its faculty. These high 
standatds are also evidenced in the achievement requirements for the students. The 
combination of outstanding teachers, high student expectations and solid school 
leadership should produce wonderful results for the students in the District. 

Sincerely, 

l(;J: 
Dr. Kathleen Madigan 
~resident 

------
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•• •• 
. Dr. Kathleen Madigan, 

. American Board for Certification of Teacher Excellence President 

Dr. Kathleen Madigan is an educator committed to providing all students with the 
highest quality education possible and an advocate for children with special needs. 
Nationally recognized as a Itteacher of teachers, i, Dr. Madigan currently serves as 
President of the American Boardfor Certification of Teacher Excellence. 

As Vice President for Instruction and Behavior at Advantage Schools, a company that 
specialized in charter school management and direct instruction, Madigan was 
responsible for shaping and implementing the curriculum, behavior management and 
staff development at 16 charter schools. Madigan has also been an Assistant Dean of 
Education at the University of Oregon where her duties included work as a liaison from 
the university to the state's Teacher Standards and Practice Commission as well as 
oversight for graduate education programs. 

Dr. Madigan has been a regular and special education classroom teacher, principal, 
college professor, curriculum coordinator, and research project director. She is 
eXperienced in the field of neurological he.alth care and administration.. As Regional Vice 
President for Learning Services Corp., Madigan managed a post-acute traumatic brain 
injury rehabilitation center and conducted research in memory and learning. Prior to 
that she directed an adult psychiatric program with direct responsibility for supervision 
of medical and clinical staff. 'Regarded as an expert in effective instruction and behavior . 
management, she has conducted over 400 workshops to improve school wide, individual 
teacher, and leadership practices throu~hout the lJnited States and Canada .. 

Madigan's recent accomplishments include an appointment by Governor Paul Cellucci in 
Massachusetts to serve on a five person Education Management Audit Council. which 
operates as the independent oversight board for educational accountability in the state. 
She is also currently serving on the Select Panel to redeSign teacher preparation 
programs for the Board o/Regents, the State Board of Education and Governor Mike 
Foster of Louisiana. In addition, she serves on the technical advisory panel for the 
California Commission on Teacher Certification in the area of reading. 



•• 
CAMBRIDGE ADVISORY 
Consultants to Independent mel Charter Schools 

22 February 2005 

To the President &, Governors 
The Washington Latin School 
Box 33573 
Washington, D. C. 20033 

Dear Colleagues and Friends, 

•• 

With ajust a little "fear and 1rembling," I accept your invitati<!n to organize a Latin 
school of singular quality here in the nation's capital, and to serve as its first Head 
Master. Henceforth, I shall devote all my energies to the ~mplishment of our shared 
design. 

With God's help, we will build a school that is worthy of the very best young scholars, 
yet available to all. Because, as a public school, Washington Latin has no sectarian 
purpose, I shall seek to establish a liberal program oflearning, to gather a distinguished 
faculty and to recruit from ev~ comer of the Federal City-and from far beyond-the 
human and material res9urces necessary for success. 

For"students, we will go out into the churches, synagogues, libraries and parks. We will 
contact the grammar schools. We will state our case to community organizations and tell 
our story through the press. Whatever it.takes to find the students who will most benefit 
from a classical education-that we will do. 

Together, with the fourteen Public Virtues as the central fact of our common life, we will 
fashion a community that treats its students as persons with a soul and a body, as well as 
a min~. Ever seeking what our first President called, "the smile of heaven, " the school 
we establish will prepare generations of citizen-scholars. 

Together, we can and will eStablish a lighthouse of public education in the United States. 
To this end, I am . 

Your obed. servt. 

-1 ~b~stro~ ~A' MA, ThM 

Box 224 - Port Haywood, VA. 23138 - 804.725.1040 
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I, Crystal Pa!SO.! • native Washingtonian. I have ! in! field of education for 

approximately seven years. r am interested in starting a charter school in the District of 

Columbia for several reasons. 1 am currently a special education teacher. I see day to day 

the struggles that young students living in urban areas must encounter. I believe that the 

educational experience should be conducive for all students to Jearn. I believe that all 

students are of worth and deserve to be educated in the best way humanly possible. I also 

believe that we have done our childTCD. living in these communities, a disservice. I am 

interested in holistic education, that which will nurture the mind, body, and soul. Because 

of this, I am interested in being apart of the Washington Latin Public Charter School. 



!!J Business D~a~lcs, LLC •• 
March 11, 2005 

Mr. Tony R..Ah1.sti-om 
Headmaster 
The Washington Latin School 
P.O. Box 33573 
Washington, DC 20033 

Dear Mr. Ahlstrom: 

Public education is something both America and any free nation should have 
and hold dear. My educational car~ successfully began at Berkley' 
Elementary School in Spotsylvania, Virgiilla and was success.fully completed 
at the fine institution of Virginia Polytechnic Institute and State University. 
The teachers, coaches and personnel along my educational voyage helped to 

------shape the person I am today. To this day, I hold these individuals.in high 
w.ltbd.com 

In OffIce 
I Mt. Vernon Avenue 

andrIa. VA 22301 

candria Office 
: Commonwealth Avenue 
.( 

mdrIa. VA 22305 

19ton Office 
N. Vernon Street 
~VA2220t 

esteem for their abilities as mentors and educators. 

Unfortunately, the statistics on successful education in America have been 
descending over the years. I am a successful example of public education and 
I strive to see future generations achieve the education, mentoring and 
co~hing that I received. As you are aware, I have dedicated a substantial 
amount of time to the preparation and review of the District of Columbia 
charter application. I have worked with Friends of Choice in Urban Schools 
(FOCUS) to develop a sustainable and realistic budget for the school, have 
met with members of the board to discuss various financial issues, have begun 
developing an accounting system capable of disClosing the various financial 

------data to the .diverse readership, met with prospective members of the board, 
educators and members 'ofthe community as well as provided support when 
needed on various components of the Charter application. 

I am a member of the American Institute of Certified Public Accountants. I 
have been a Certified Public Accountant since November of 1991. I 
graduated in 1991 and 1992 from Virginia Polytechnic Institute and State 
University with a B.S. in Account~ and a Masters of Accountancy, 
Concentration in Tax, respectively. I previously worked six years in the 
District of Columbia for the "Big 4" Public accounting firm ofDeloitte & 
Touche. I then went on to work as a tax manager for five years with Gannett 
Co., Inc., the world's largest publishing company with ownership of such 
publications as USA Today in acquisition/disposition tax planning, IRS 
audits, state audits and corporate reorganizations. 

I am now in private practice serving businesses, not for. profits and individuals 
alike in the areas of taxation, accounting and finance. My firm, LT Business 
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•• •• 
Dynamics continues to serve the District of CoIum.bia, Maryland and Virginia 
in these areas. I have brought a very unique set of qualifications to the 
development of this proposal not only in the areas of finance and budgeting 
but also in the areas of writing and proposal development. 

If the chatter is granted to The Washington Latin Schoo~ I would like to 
continue to serve in my role as Business Manager for the School I will work 
in conjunction you on future grant proposal, planning, development and 
implementation bUdgets, site selection and organizational structure. I will 
work to ensure fiscal responsibility for the school so that the future 
generations can enjoy the environment of learning that has benefited me so 
greatly. It has been my sincere pleasure to work with such a dynamic group 
of individuals thus fur and I look forWard to the future of The Washington 
Latin School. 

Very truly yours, 

,)£/2 ~ -, 
~ ~ Coleman, CPA 
Member, LT Business Dynamics LLC 



•• 

T." Robinson Alhstrom 
The Washington Latin School 
c/o The Monitor Group, Inc. 
1430 Spring Hill Road, Suite 400 
McLean, Virginia 22102 

Dear Mr. Alhstrom: 

•• 

A Maureen Beabout 
1113 CoIlindale Avenue 
"Mount Airy, Maryland 21771 
(301) 829-6327 I (703) 309-3326 
e-mail: mobe68@aol.com 

" March 15, 2005 

Thank you for the invitation to join the WashingtoIi Latin School. Please accept 
this as my letter of intent to accept the professional contract extended to me for the 2006-
2007 school year, consistent with the description and terms that we discussed at our 
meeting on Friday, March 11, 2005. I am truly excited about joining a school with a " 
character and commitment unique to this area and am anxious to get started. I look 
forward to meeting with you to discuss the de~s of my position. 

Yours truly, 

j./~~ 
A. Maureen Beabout 
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•• 

The Washington Latin School 
P.O. Box 33573 
Washington, DC 20033 

Ladies and Gentlemen: 

•• wnw 
WILLIAM D. WITTER, INC. 

March 23, 2005 

Please accept this letter as my indication of interest in serving on the advisory board of 
The Washington Latin School. Please inform me once the charter is granted and the make-up of 
the advisory board is decided. Thank you, and good luck! . 

Enclosures: 
Conflict of Interest Form 
Personal Background Check Consent Form 
Current Resume 

Sincerely, 

Dean Witter ill, Chairman 

One Citk:orp Center· 153 East 53rd Street· New York, NY 10022-4611 • (212)753-7878 Telephone. (212) 486-7697 Fax : wdv,@Ndwitter.com 



BUR N HAM 

23 March 2005 

Mr. T. Robinson Ahlstrom 
Headmaster 
The Washington Latin &hool 
Box 33573 
Washington; DC 20033 

Dear Mr. Ahlstrom: 

UTTRICK 

We wish to express our enthusiasm for being considered as architects for the new 
Washington Latin School. We will assist during the appliCation process by consulting 
on planning and architecture. Our role, once the Charter is granted, would be to provide 
architectural services associated with the pre-design, design and construction of the new 
£acHier. ':(his would include, but is not limited to: 

• Site selection 

• Programming 
• Conceptual Design 
• Schematics 
• Design Development 
• Construction Documents 
• Construction Administration 

We will most likely engage the services of consultants for the following specialties: 
Lan~scape Architecture, Site/Civil/Geotechnical Engineering, MEP Engineering, 
Lighting, Acoustics, NY Design, and Cost Control. These and/or other consultants will 
be determined in collaboration with the client and after further consicleration of the 
project scope. 

We "believe that the culture and skills in our office fit perfectly with the needs of your 
institution, and know from experien"ce tha~ timely and careful planning, as well as cost 
control at an early stage, are essential to the future success of a well-conceived project. 

" Please feel free to contact us if there are any additional quest~oils. 

Si~~ 
Harold Buttrick, FAIA 

Murphy Burnham & BUlfrick UP 
Architects 

48 West 37' Street 
New York, New York 10018 

Telephone 212 768 7676 
Fax 212 8409871 
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•• •• 
THEMonitorGroup-iNc. 
Wealth Management and Investment Advisors 

1430 SPRING HILL ROAD, SUITE 400, MCLEAN, VA 22102 • TEL: (703) 288-0500 FAX: (703) 288-0900 

T. R. Ahlstrom, Headmaster 
Washington Latin 'School 
3131 Connecticut Avenue, NW 
Washington, DC 

Dear Mr. Ahlstrom, 

February 1,2005 

It is with pleasure I accept your invitation to serve as the founding Chairman of the Board of 
Governors of the Corporation of the Washington Latin School. My interest in helping children 
receive an education preparing them for service in the world has let me to work in this area for 

, , 

years. 
, , 

I have served as chair ofmo committees responsible forfundraising for the Joe Globs Youth For 
Tomorrow Home for at-risk teenage boys and girls. This home ~ successfully offered full time 
housing and education to at-risk teens, often their last hope before being incarcerated. This 
successful program has helped dozens of youth complete their secondary education' and re-enter 
society as productive citizens. Several graduates of the program have attended and graduated 
from college. ' 

I have been a continuing contributor to the Washington DC Ronald McDonald Home; St Jude's 
Children's Hospital; and the Foundation for Financial Planning, an organization committed to 
increasing financial literacy across the nation. The Foundation has contributed to the Mission 
Economic Development Association, a community development organization based in a 
predo~tJy Spanish-speaking low to moderate income area of San Francisco and the New 
River Education ~und to underwrite production of the PBS television Moneywise series targeting 
African American families. In addition, the Foundation has supported the FP A National Financial 
Planning Support Center to support activities directed to low'income individuals and families; 
disaster victims; individuals who have undergone credit counseling or declared banlauptcy; and 
military families, regular armed forces as well as reservists and members of the national guard. 

I'have the experience to initially lead the Washington Latin School Board. I have served as Chair 
and co-Chair of local and national level organizations within my profession, and have served as 
an officer and director of six private corporations. I am currently Chairman and President of The 
Monitor Group, Inc., providing professional fiduciary and financial planning services to over 200 
clients, while managing over $325,000,000. I will focus my energy on development of a 
pennanent Board of Governors and Board of Visitors, a financially so~d operating plan and the 
establishment of a fund for a permanent school site and facility. 
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••• •• 
FAX (202) 452-8620 

TELEPHONE (202) 452-8611 
LIBERAL EDUCATION 

March 14,2005 

Glenn Kautt 

Dear Mr. Kautt, 

The Washington Latin Charter School has come to us, prior to charter approval, to ask for 
guidance regarding charter school standards and accreditation. The head of school, T.R. 
Ahlstrom, has been involved with our organization for some years, in his position as a university 
Dean. He sought our counsel as he began to develop a practical plan for Washington Latin 
Charter School. He has already.committed himself to attaining the standards outlined in our 
accreditation process and submitted a "pre-application" for accr~ditation. 

I am writing to con,qrm that Washington Latin Charter Scho.ol formally intends to attain the . 
standar~~ ()utliit~d ill: o~. m~t~rials. I believe that is an indicator of sound strategic planning, as 
thescho6.l.P~OPOs~ 'n14~t~ev~~~ 'l?~a!l~ards and policies in areas of governance, mission, special 
education,.cUrricuIa,· assessment, t,e~ch~r quality, supplemental programs, special education, 
finances and facilities. 

As third-party asSessors, our judgment as to the quality of the school must be limited to the 
reports from our site visits and the conclusions of our accreditation teams. However, this school 
appears to be developing a sound foundation, by seeking all avenues of counsel and striving to 
match an accreditation standard that will challenge them much mor~ than Regional accreditation. 

Sincerely, 

arah B. Cunning am, Ph. 
Director 

". E;ducatiof1 Assess~et:l~.~ ClI~.rt.e.r Schppl Ac«re~itation ... . ", . ,'. . 
Ar.n.erican AQ~demY.for ~ib.eraJ .. Ed¥.cation .'>:; . " .... ;.: ..... :. :.:. :'. '. :', : ..... : 

1050 17t.hStre~tNWSuit~400 .. ;.· ;'" .. :. "':,' " ...... :; :.~ .. ,';:.:(: .. !'::;. ::::'.:',":. :".:;; .. j:"!'.,' 
~ash·ihgtoii·D.C; 29~03.6. : .......... :::.:-. ."' ......... , . : .. "-.: .......... ':.:.: .. :'.:'; '.: .. ~ ' .. ,.. ". ~".,: 
202452-8611 (phone) . . ... . 
202462-8620 (fax) 
scunn ingham@aale.org 
www.aale.org 

1050 17TH STREET, NW • SUITE 400 • WASHINGTON, DC 20036 
www.aale.org 
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AMERICAN UNIVERSITY 

I 
I 

WASHINGTON, DC 

SCHOOLOPEDUCATION II 
23 March 2005 

TR Ahlstrom, Headmaster 
Washington Latin School 
Box 33573 
WashIngton, DC 20033 

Dear TR: 

American University's School of Education has recently created a partnership 
with the District of Columbia Public and Public Charter schools that Is 
designed to aid them In professional development. The program, Alliance for 
Quality Urban Education or AQUE, Is funded through the U.S. Department of 
Education's Teacher Quality Enhancement Program and is designed to 
enhance the content knowledge and teaching skills of teachers In order to 
increase student achievement in DC schools. AQUE provides support for 
teachers at all levels from their first year until they are experienced and 
seasoned professionals. This support Is In the form of: 

• Summer content courses; 
• New Teacher Induction Programs 
• Initial licensure programs, 
• Mentor teacher training and support, 
• PRAXIS III preparation, and 
• National Board for Professional Teaching Standards Certification 

preparation. 

When the Washington Latin School Is .granted a charter, their teachers will be 
welcome Into all aspects of our Alliance for Quality Urban Education 
professional development programs. 'We look forward to the .opportunlty to 
work with the teachers and staff at the s.chool. 

Sarah Irvine Belson, Dean 

COll£GEOF~ANDScmN~ 

4400 MA5S.ACHUSETISAVENUE. NW WASHINGTON, DC 20016-8030 202-885-3720 FAX: 202-885-1187 
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THE WASHINGTON LATIN SCHOOL 

February 24, 2005 

Mr. Gary Baker 
Realco Project Management Services 

VIA EMAIL 

Dear Mr. Baker 

Enclosed is The Washington Latin School proposal to lease the space located at St Sophia 
Greek Othodox Cathedral in Washington D.C. 36th Street and Massachusetts Avenue 
NW. Tony Ahlstrom, Head Master and myself look forward to meeting you and the 
church members on Friday, February 24, 2005 at 4:45 to discuss the leasing 
arrangements. If you have any questions, please do not hesitate to call me at (703) 969-
1492. 

Very Truly Yours, 

~p-ee ___ ~ 
John P Coleman, CPA 
Business Manager, The Washington Latin School 

BOx 33573 - WASHINGTON, DC 20033 OFFICE (202) 986-6007 www.washinQtonlatln.org 
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THE WASHINGTON LATIN SCHOOL 

Proposal to Lease Space 

The Washington Latin School is a new classical academy scheduled to open in the 
nation's capital in the fall of2006. This highly competitive academy built on familiarity 
with Classical language and culture will offer special programs in (1) Rhetoric and Public 
Elocution, (2) Visual and Performing Arts, and (3) Ethics and Public Policy. The school 
will be Head Mastered by Mr. Tony R. Ahlstrom. An ordained Congregational Minister, 
Mr. Ahlstrom holds a B.A. in Philosophy from Trinity College, an M.A. in theology from 
Andover Newton Theological School, and a ThM. in history (puritan Literature and 
Thought) from Harvard University. 

Mr. Ahlstrom intends to create academic "harkness" classrooms ideal for Christian 
education where fourteen students are seated around an oval table. The Washington 
Latin School will be a traditional school with two semesters, a 2 week break at Christmas 
and a 2 week break at Easter. The school year will begin at the end of August and end 
around Memorial Day. Two summer sessions may also be offered to a smaller group of 
students. 

The Washington Latin School is currently in the application process for public charter 
certification. By seeking a public charter, the school hopes to become a truly diverse 
community of families drawn from throughout the District's historic neighborhoods. 

Section I - Description of Premises 

Two story partially furnished educational annex/newly constructed addition to St Sophia 
Greek Othodox Cathedral (Lesser) in Washington D.C. 36th Street and Massachusetts 
AvenueNW. 

Kitchen, auditorium and two multipurpose classrooms in original building facing 
Garfield Street. 

Total Rentable Square Feet 20,000 

Parking adequate to accommodate 2 academy owned vehicles and 18 private/employee 
owned vehicles. 

BoX 33573 - WASHINGTON, DC 20033 OFFICE (202) 986-6007 www.washlngtonlatin.org 
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Section IT - Initial Lease and Lease Terms 

The lessee, the Washington Latin School intends to offer $18/square foot for the premises 
detailed above. This lease will begin at the end of July 2006 and end in July 2008. 
Based on the 20,000 square foot specifications, this would result in an annual rental fee 
of $360,000. The lease would be paid monthly in the amount of $30,000 (Thirty 
Thousand Dollars.) Partial monthly leases will be prorated by the number of days leased 
over the number of days in the month. 

I 

Utilities for the educational annex facility ~ll be paid by lessee during the lease period. 
This will include gas, electricity, water and garbage disposal. 

Utilities for the original facility will be paid by lesser. This will include gas, electricity, 
water and garbage disposal. 

Lesser will be permitted to utilize the kitchen and auditorium in the original facility and 
the auditorium in the educational annex throughout the year on weekends. 

Lesser will also be permitted to utilize the kitchen and either auditorium twelve 
additional times throughout the year with a two week prior written notification to lessee. 

Lesser will be permitted to use the elassrooms in the educational annex each and every 
Sunday during the term of the lease. 

There will be no proration of utilities cost to the lesser for the new educational annex or 
. the lessee for the original facility for the use of the above property. 

. Section m - Services included in rent. 

Lesser will provide general maintenance of machinery and equipment and miscellaneous 
repairs. 

Section IV - Renewal Options 

The initial lease will expire in July of2008. A lease acceptance and/or renewal after this 
time will only be made upon agreement and acceptance of both parties. 

Section V - Owner Identification 

. Recorded Owner Name and Address: 

St Sophia Greek Othodox Cathedral 
36th Street and Massachusetts Avenue NW. 
Washington D.C. 20007 
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CONFLICT OF INTEREST FORM INDEX 

Dr. A. Knighton Stanley, Minister, Peoples Congregational United Church of Christ 
Charles A. McNelis, ~istant Profussor, Georgetown University 
Maria V. Schwieder, Marketing Assistant, The Monitor Group 

Dr. Kathleen Madigan, President, American Board for Certification of Teacher Excellence 
T. Robinson Ahlstrom, Senior Consultant, Cambridge Advisory 
Crystal Patterson, Reading Tutor, Academic Empowerment Learning Center 
John P. Coleman C~ A, Member, LT Business Dynamics LLC 
Dean WItter ID, President & CEO, William D. WItter, Inc. 
Harold Buttric~ Architect and Owner,Mmphy Burnham & Buttrick: 
Glenn Kautt CFP, EA, President, The Monitor Group 

Steve Watson, Entrepreneur. 
John S.B. Oler, Owner, JSBO Realty & Capital Inc. 



. . 
. Conflict of Interest Form . 

(Thi$ form must be Included·in·the appllcatlon·with the resum"6s and· completed 
.. by all founding. and Board of Tru~tee members.) . . . ,. . . . 

. . 
.. Instructions: ·If you answer ·"yes:. to any of the following questio(ls, please provide an explana
tion on a separale sheet of paper: .. Please label explanations with· the numper of the carre- . 
sponding .qu.estion. 

.' . '. 

1". Do or will you or your spOu~e have any contractti~1 agreeme~ts with th6'proposed YeS_ . No .l(' . 
~arter school? 

2. . Do or will you, your spouse;or any m~ber·ofyour immediate family have any Yes_·· NoX 

owne':shlp Interest in any educational service provider (E~P) or. any other company 

contracting witt) the proposed chart~r SChool? 

3. Did or will you or your sPouse I~sei -or sell proper\}' to the proposed charre"r .school? 

4. Old or will you or'your spou~e sell ~ny suppiles! materials, equipment ~r o~r. personal .. 

property t? th.e proposed charter sChOol? . '. . 

. 5. Have you o.r your spouse guaranteed any loans for the proPOsec\ charter school ~r 
·Ioaned It any money? 

. 6.. Are o~ wl1! yOu, your spquse, or. any mem~r ~ Your !mm~late famlly.~ ~mployed by' the 

proposed charter school, Its ESp· or other contractorS?· : . 

7. Old you or ~ur s~use provide a~y s~rt" up funds to the proposed ch~rte~ schOOl? 
.. . 

8. Old or do you or your spouse, or other memb:er of your Im~late family, hav~ ~ershlp . . . 

: Intere~t, dlrecUy or Indirectly, In an~ corpOration, partnership, asso~tlon, or. other legal 

entity which wol,lld an~~r""yes" to anyof"the questions 1-71 

9. Does any other board, group, or corporatlo~ believe It has a I1ght to control or have inp'ut 

: on votes You will :cast as·a founding me~ber· or member of.the ~rci of Trust~~? . 

: 10. 00 you currently serVa .. as a member <>floe board of any ·p.ubllc charterschooJ1 . 

11.· Do you currently ~rve as a public official? . 

·12: Have 'you, yqur spou.se; or any ~ember of your:Imn:J~i~~ family. applied to establish o( : 

YeS_ No~ 
Yes_·_ No.x . 

Yes_ No~ 

Yes ><1'40_. _. 
Yes_ ~o)(. 

.. y~_ .. _. NoJ( 

. YeS_:NO~ 
·Yes .. N~'" 

Yes.: .~o~ 
·partlclpat9d In the establishment of a Charter sch~1? . . 

13. To the best of yourknowl~ge,.are there ~ltuatlons not d~. ~bov~ that ni~y ·giV~ the· . ..' Yes_ No~· 
apPearance of a conflict of interest ~tW~Em' you anii 'the prop'osed :char.ter ~hooli or Whlpti wouid· . 
: make· It difficult for your to dlsch~rge .~u~ (Mies or exercise your jUdg~rit IndependenHY of behalf of . . 

th~ ·proposed charter school? 

.·1 
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Addendum to Conflict of Interest Form for Glenn Kautt 

7. To date, I have con1ributed $30,000 for the formation and support of the Washington 
Latin School from personal funds. 
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Conflict of Interest Form 

(This form must be Included In the application with the resumes and completed 
by all founding and Board of Trustee members.) 
Instructions: If you answer "yes~ to -any of the following questions, please provide an explana
tion on a separate sheet of paper. Please label explanations with the number of the corre-
sponding question. ' 

1. 00 or WIll you or your spouse have any contractual agreements with the propo$ed 

cllarter school? 

2. 00 or win you, your spouse, or any member of your Irnniedlate family have any 

ownership Interest In any educational seMoa provider (ESP) or. any other company 

contracting with the proposed charter school? 

3. Old or WIll you or your spouse \ease or sell property to the proposed charter school? 
4. Old or wiD you or your spouse seD any supplies, materials, equipment or other personal 

property to the proposed charter school? 
6. Have you or your spouse guaranteed any loans for the proposed charter school or 

loaned It ~ny money? 
6. Are or will you, your spOuse, or any member of your Immediate famUy be'employed by the 

proposed charter school, Its ESP or other contractors? 

7. DId you or your spouse' provide any ~rt up fW1ds to the proposed charter school? 

8. DkI or do you or your spouse, or other member of your immediate famUy, have ownership 

Interest, dlractly or Indirectly, In any corporaUon, partnership, assoclaUon, or other legal 

entltywhlch would answer "yea" to any of the questrons 1·n 
9. Does any other board, group, or corporation beUave It has a right to control or have Input 

on votes you wDl cast as a fOW1dlng member or member of tile Board of Trustees? 

10. Do you currently serve 88 a member of the board of any pubHo charter school? 

11. 00 you currently serve as a public official? 

12. Have you, your spouse, or any member of your immediate famlly appUed to establish Of 

participated In the establishment of a charter school? 

13. To the best of your knoWledge, are there situations not described above that may give the 

yes'y' No~" 

Yes_ No'V 
Yes_ NOX 

Yes_NoV 

Y9S_ NoV 

Yes NOV 
Yes~NO~"" 

Yes_No V 

Yes_ No a/, 
Yes_No V 
Yes_NoX 

Yes_ NO'/ 
appearance of a conflict 9f Interest between you and the proposed charter school, orwhlch would 

make It difficult ~or your to discharge your duties or exercise your judgment Independently of behalf of 

the proposed charter school? 

'on te Submitted M.t~.2; too 
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Attachment to Conflict of Interest Form: Harold Buttrick, F AIA 

Murphy, Burnham & Buttrick LLP will propose to be architects for the new 
Washington Latin School. Harold Buttrick is a partial owner of Murphy, 
Burnham & Buttrick LLP. The:firm has provided and will continue to provide 
assistance during the application and start up phase of the project. Once the 
charter is granted, the :firm would like to bid on the architectural services 
associated with the pre-design, design and construction of the new facility. 

Please refer to letter from Mr. Harold Buttrick in the correspondence section 
for additional information. 
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Conflict of Interest Form 

(This form must be Incl':lded In the application with the resumes and completed 
by all founding and Board of Trustee members.) 
Instructions: If you answer "yes". to any of the following questions, please provide an explanaR 

tion on a separate sheet of paper. Please label explanations with the number of the corrEr 
spondlng questfon. . 

1. Do or win you or your spouse have any contractual agreements with the proposed 

charter school? 
2. Do or wi. you, your spouse, or any member 01' your Immediate family have'any 

owMrshlp Interest In any educational service provider (ESP) or any other Company 

contracting with the proposed charter school? 

3. Old or wDl you or your spouse /ease or sell property to lIle proposad charter 8Chool? 

4. DId or will you or your spouse sell any supplies, materials, equipment or other personal 

property to the proposed charter school? 

5. Have you or your spouse guaranteed any loans for the proposed charter school or 

loaned It e.ny money? 

6. Are or will you, your spouse, or any member of your Immediate famUy be employed by the 

proposed charter school, its ESP or other contractors? 

7. Old you or your spouse provfde eny start up funds to the proposed chatter school? 

8. Old or do you or your spouse, or other member of your immediate family, have ownership 

Interest, dIrectly or Ihdlrectly, In any corporation, partnership, assocIaUon, or other /egal 

entity which would answer "yes· to any of the questIons1-n 

9. Does any other board, group, or corporation beUevelt has a right to control or have Input 

on votes you will cast as a founding member or member oflile Board of Trustees? 

10. Do you currently serve as a member of lIle board of any pubflc charter school? 

11. Do you currently serve as a public official? 

12. Have'YOu, your spouse, or any member of your immediate famlly appfted to estebHsh at 

participated In the estebllshment of a charter school? 

Yes_ NOA 

YeS_No~ 

Yes_No~ 
Yes_ NO~ 

Yes_No~ 

Yes_ NoX 

Yes~No_ 
Yes~ No_ "'If: 

Yes_NoX, 

Yes_ No~ 
Yes_ NolS 
Yes_NoX 

Yes_ No)( 13. To the best of your knowledge, are there sltuatfons not described above that may g.ve the 

appearence of a conflict of Interest between you and the proposed charter school, or WhIch would 

make It difficult for your to discharge your duties or exercise your judgment IndependenUy of behalf of 

the proposed charter school? 

~WAJ1Z- - )' 
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200-1- Application Review Cycle Guidelines 

Conflict of Interest Form 
(ThIs form must be subnlltted under separate cover with the application and completed by all founding and Board of 
Trustee members.) 

Instructions: If you answer "yes" to any of the following questions, please provide an explana
tion on a separate sheet of paper. Please label explanations with the number of the corre
sponding question. 

1. Do orwill ~ or your spouse have any contractual agreemen~ with the proposed . 

charter school? 

2. Do or will you, your spouse, or any member of your Immediate family have any 

ownership Interest In any educational service provider. (ESP) or any other company 

contracting with the proposed charter school? . 

3. Old or will you or your spouse lease or sell Pl"OP.8rtY to the prpposed charter school? 

.4. Old or will you or your spouse sell any supplies, materials, equipment or· other personal 

property to the proposed· charter school? 

5. Have you or your spouse guaranteed any loans for the proposed charter school or 

loaned It any money? 

6. Ar6 or will you, your spouse, or any member of your Immediate family be employed by the 

proposed charter school, its ESP or other contractors? 

7. Old you or your spouse provide any start up funds to the proposed charter school? 

8. Old or do you or your spouse, or other member of your Immediate family, have ownership 

Interest, directly or indirectly, in any corporation, partnership, association, or other legal 

entity whIch would answer "yes· to any of the questl~ns 1-77 

9. Does any other board, group, or corporation believe it has a right to control or have Input 

on votes you will cast as a fOUnding member or member of the Board of Trustees? 

10. Do you currently serve as a member of the board of any public charter school? 

11. Do you currently serve as a public official? 

Yes I? No_ 

Yes_ NoV 
Yes_ N~ v 

Yes_NoV 

Yes V No_ 

Yes_ NoV 

Yes V No_ 

Yes_NoV 

Yes_ NoV 
Yes NoV 
Yes No V-12. To the best of your knowledge, are there situations not dascribed above that may give the 

appearance of a conflict of Interest between you and the proposed charter school, or Which would 

make It difficult for your to discharge your duties or exercise your judgment Indepe~dently of behalf of 

the proposed charter school? 

Cf4 

ate Submitted 3/15pcoS 
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Attachment to Conflict of Interest Form; John P Coleman 

Question # 1: The Washington Latin School has contracted with the 
accounting and financial ~ LT Business Dynamics LLC to provide 
financial, accounting and other needed services performed by John Coleman 
CPA to the charter application process. These services have included 
financial management and budgeting as well as writing and proposal 
development. These services will continue until :full time assistance is needed 
in the charter planning stages. 

Question #2: John Cole~ CPA is cmrently a 33.33% owner ofLT 
Business Dynamics LLC whose contractual arrangement is detailed in 
question 1 ~ve. 

Question #6: John Coleman will serve as the School's business manager once 
the need arises. 0 

Question #8: Per the answers to Questions #1 and #2, LT Business Dynamics 
LLC is 33.33% owned by John Coleman CPA whose contractual relationship 
is descn'bed above. 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

0

1 
I 



I 
I 
I 
I 
I 
I 
I 
I 
-I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

• • • • 
200-1- Application Redcw Cycle Guidelines 

Conflict of Interest Fprm 
(ThIs fonn must be submitted under separate cover with the application and completed by all founding and Board of 
Trustee members.) . 

Instructions: If you answer "yes· to any of the following questions, please provide an explana
tion on a separate sheet of paper. Please label explanations with the number of the corre-
sponding question. . 

1. Do or will yo~ or your spouse have any contractual agreemen~ with the proposed . 

charter school? 

2. Do or will you, your spouse, or any member of your immedIate family have any 

ownershIp Interest In any educational service provider. (E~P) or any other company 

contracting with the proposed charter school? 

3. Did or will you or your spouse lease or sell prclP.9rty to the prpposed charter·school? 

4. Old or will you or your spouse sell any supplies, materials, eqUipment or other personal 

property to the proposed charter school? 

5. Have you or your spouse guaranteed any loans for the proposed charter school or 
loaned It any money? 

6. Are or will you, your spouse, or any member of your ImmedIate family be employEid by the 

proposed charter School, Its ESP or other contractors? 

7. Old you or your spouse provide any start up funds to the proposed charter school? 

8. Old ~r do you or your spouse, or other member of your Immediate family, have ownership 

interest, directJy or Indirectly, In any corporation, partnership, association, or other legal 

entity which would answer "yes- to· any of the questl~ns 1-n 
9. Does any· other board, group, or corporation believe It has a right to control or have Input 

on votes you will cast as a founding member or member of the Board of Trustees? 

10. Do you currently serve as a member of the board of any pUbnc charter school? 

11. Do you currently serve as a public official? 

12. To the best of your knowiedge, are there situations not described above that may give the 

Yes 7 No . - --
yes/ No...--

Yes_NoL 

Yes_NoL 

Yes_ No / 

Yes/ No_ 

Yss_ NoL 
yes ...... No· 

- '+-

Yes_ NoL 
Yes_ No/ 

Yss_ No..L 
Yes_ NoL 

appearance of a conflict. of Interest between you and the proposed charter school, or Which would 

make It dIfflcult for your to discharge your duties or exercise your Judgment Independently of behalf of 

the proposed charter school? 
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Attachment to Conflict of Interest Form: Tony R AlilstrOm 

Question # 1: The Washington Latin School has contracted with Cambridge 
Advisory to provide the services of Mr. Tony R AIstrom to the charter 
application process. These services have included proposal development, 
School development, ~ing and Board development. 

Question #2: Tony R Ahlstrom is currently a 100% owner of Cambridge 
Advisory whose contraCtual arrangement is detailed in question 1 above. 

Question #6: Tony R. Ahlstrom will serve as the SchooPs Head MaSter 
during the planning, implementation and operation stages of the School 

Question #8: Per the answers to Questions #1 and #2, Cambridge Advisory is 
100010 owned by Tony R. Ahlstrom whose contractual relationship is 
described above. 
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ConfflC:t offnterutfonn 
lTh.~folm "u.""'lilt:ludfJdJnfheappr~n WIM·the lQllmuandecmpleted 
by IiIfft1JllIdlfitl.IiIHl'-'rilo,rTtO$fe(HhemiJeht.J 
InsttuctlOti$; 11 .. YOU.' M.BW$I' "y8$'!' to aoyOftbefollOwtngq~tfon& •. '~ provide .6In ~
tItJn on s, ~ate sheet of paper. 'P«!Iase label ~atiStions ~ the number of the cotre
spondlf19"qufttlon. 

1.Dollr.·MII)'citultyQW~'f¥aWeJlY~:~W"Mtj8,~ 

cltirw.~ 
2. eo-. ·._, ...... ,.~' ...... i .... _ ....... ; ...... :~...£. ."t--.....:.;.,.._.J;~...,...nv 

.... -~""'.,." ... ~~ .... ... ·1 .. "",- ",~~,,,,,~,,,.-,OtQ,:,-.. ,,.,.'. . 
~1p.Ii)t.~ilri.any·i!d~tIOMJ~e.~der(I!SPJOI'~«fiw.·~y 

~®·witfi·~~:~~ 

!: ::::.:::=::=~~:=~~ 
:~lIity.~.'m.::~cl'~~ot? 

6. HM,~or_~~t8e(jw~i'Pr_:P~'~ttw~or 
~:Jt"J\1r;\r'ItfIl 

6. ===~':==~~:_~.mrJJ~ieCU)Ythe 

~ ~:::~;~:=~::-==:-
·~rtil;.dl~,w\~ •. ·IW:MY·~~;'·Pdl.b~j,~,·.Q(·~~ 
OIii4y:wJiI!:h~:~"'~"tlftyOfN~H? 

&. '~~~~Ji~=:~'=~=I~ 
10. Do')Q\Ii:g~~u,a~r~ifiJ!fiO!aiQ Olahy'pr,itjIfOWltitJCihocil? 
11. DO)'OtI curren1IY'*llMt .. ap.ubIloCftlCill'l 
12. H...,. you, ~ur OJlOOClt,« .nym..w.(jf·_,~·.fimlIy~Io:.P\abIflhor 

pdlpalai1ln·irIe~Ulhrnen!of.:a,~..moI? 

V",- NnX . 
YH--.....,HoJC.. 

V:OJ.4-*-:~ 
V. __ ·No~ 

13. TO:~i~Of}'l)IW'~W~"':"""~',IlOl~~'~'~r~~ "' .......... *..x 
==:=~;::::=t~':rd 
tho~:~~ .. 

.. 
. . .. ..... "1' . .,. ....... rr .. t"i· . U· ii. ... rCl ... • , .. ·····;.trr· .... 
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<;qnftid o'lnterest Form 

~estIon #16: I, Crystal Patterson, will be employed by the proposed charter school in an 

administrative oapacity. 

Question 1#10: Although, I do not currently serve as a member of the board of any 

establisl1ed public charter ~ 1 do serve on a board for a proposed charter school. 

QUestioll #12: I. Crystal Patterson, as we1laa my father, Felix Patterson, have both 

previously applied to establish a charter. We sought to establish a charter during the 

2002-2003 school year. 
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Conflict of Interest 'Form 

(This form must be Incf,:,ded In the application with the resumes and completed, 
by all foundIng and Board of Trustee members.) , 
Instructloll$: If you answer "yes'! to shy of the following questIons, please provide an explana-
tlon on a separate sheet of paper. PleaSe label explanations with the number of the corr~ 
spondlng question., ' 

1. 00 or will you or your spouse have any contractual agreements wIttl the proposed 

cllarter school? 

2. 00 or .wll YOU. your spouse, or any member of your immediate family have any 

ownership Interest In any educatlonaJservlce provider (ESP) or any other company 

contractlng with the proposed charter school? 

3. Old orWiU you or your spouse lease or seD property to the proposed charterachool? 
4. . Old or will you or your 8POuse sail any supplies. materials. equipment or other per8OIl8I 

property to the proposed charter school? 

5. Have you or your spouse guaranteed any Ioana for the proposed charter school or 

loaned It ~ money? 

6. 'Are.orwllyou, your spouse. oranyrnemberofyourJmmediate family be employed by the 

proposed charter school, Its ESP or oilier contractors? 

1. Did you or your spouse provide any·start up funds to the proposed charter school? 

8. Old or do you or your spouse, or other member of your Immed1ate famUy. have ownership 

klteres~ directly or IndJlllCtIy. In any corporation. partnership, association, or other legal 

enUly whlch would answer "yes" to any of the qilesUol)8 1-71 

9. Does any other board, group, or corporation believe It has a right to control or have Input 

on votes you will cast 88 a founding member or member of the Board oITrustees? 

10. 00 you aurenUy ~ as a member of the board of any publlo charter school? 

11. 00 you currently serve as a public oftIcIal? 

12. Have you, your spouse, or any member of your immediate family applied 10 establish or 

partlclpated In the establishment of a charter school? 

Yes_ NoV 

Yes_ NoV'" 

Yes_NoV 

Yes_ NoV 

Yea_NoV'" 

Yes_ NoV 

Yes_ No7 
Yes_NoV 

Yea_NoY 13. To the best 01 your knowledge, are there sItua1Ions not described alloW that may give the 

appearance of a conflict of Interest between you and the propooed charter school. or which would 

make It difficult for your to discharge your duties or exercise your~ Independently of behalf of 

de ' 

~ Gr- Ct:A~<h(,A-~ ()f, Tt~/' 
tiOD ~.t'U /ll 

3/'J.1/05 
te Submitted 

" 
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Conflict of Interest Form 

(This form must be included in the appli~tion with th~ resumes and ~omp~eted. : 
by all founding ant! Board of Trustee members.) ..... . . 

. Instructions: If you answer ..yes".to any of the following questions, please provide an explana
tion on a .separate sheet of paper. Please labe.! explanati.ons. with the .number pf the corre-
sponding question. . .: 

1. 00 .or: will you or your.spouse have any contractual agreements with the proposed 

cliarter school? 

2. Do or-Wltl you, your spousej' or any member of your immediate family have any 

ownership Interest In any educational service provider (ESP) or any other conipany , 

cO"ntracting ~ the ProPo~d ch~rter schqo/? . . 

3. Old' ",r·wi" you or Your spoU$lease or.seIl property to. the. Proposed charter'schOol? 

4. DId· or will yOu or your' spouse sell any supplies, mat!3rlals, equipment or oth8r personal 

property to the proposed charter school? 

5. Have you or your spouse glJ!3rarrteed any loans for the propOsed charter'school or. '. 

loan8d.1t any mo~y? . . 

'6; Are. or will you, your sJ)(?use, 'or any member of you~ Immediate family be employed by the 

proposed c~rter school, Its ESP or other contr?~ors? 
7. Old yoll or your spouse provide any"start up funds to the proposed charter school? 

8. DId or'do you or your spouse, or other mem~r ~f your lnimedlate :family, have ownership, 

Interest, dll"El9tly or Indirectly, In any corporation, partnership, association, or other legal ... . . . 

Yes~ N02 

. Y~_·_·NO~ 

. . . 

Y~_'N~~' 
Y~s_. Nojf·· 

Yes_· No.:L· 

Yes_. _ NoY. 

entJty .whlch would ~nswer "yes~ to any ~fthe .questlons 1-!.? 

9. Does any other.boatel, group, Dr corporation ~lIeve It has a right to control·or.h~ve input Yes __ .NOY 

. on' votes you wlil cast as a founding member or me~r Of the Board of Trustees? ' . 

'10. Do you currently'serve as a mem~r~the board Ofanyp~'blicch8ite~school?" .'. . Yes_·."NOJL' .. 

11, eo" you cu.:rently serve as ~ 'publlC ~fflclalj . ., . y~_._ NOY: 

~2 •. Ha~~ you, your spouse, or any m~mbe;' Of your Immediate ~IIY applied, to es~b'lr$h or. ..... . : : yes.--- NO~ 
pSrtlclp~ted In the establishment of a charter schOOl? .... . . 

13: T~ .the bastof ~ur knowledge, are the~ .~ltua~~s n6~ deSciibed.above that ~y. give the .:. . . y~_. ._. N~-¥ 
appearance qf a conflict oflnterest between You.and the proposed ,chartai schoOl, or Which would . . '. . . 

!'oaks It' d~1t for 'your to discharge '~ur dutl~ or ~xerctse your Ju.d9ment independently of behalf ~f 
.' ..' . 

the p~posed charter s~ooI? 
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Conflict of Interest Form 

,(This form must be Incl,:,ded In the application with the resumes ~nd completed 
by all founding and Boafd of Tl'!Jstee membersJ ' 
In-struQtlons: If you 'answer "yes'! to any of the following questions, please provlde an explana
tion on a separate sheet of paper. Please label explanations with the' number of the corre-
sponding question. ' 

1. Do or win you or your sPouse have 8IrI contractual agreements wIih the pt'C)p089d 

charter IJChoQI? 

2: Do or wII you. your~, or 8/ly member of your Immediate family have any 
ownership 1nt8rest In any educational service provider (ESP) or any other company 

contracIInO with the ~ Charter school? 
~. DId orwlll you oryour spouse lease ot: seri property to the prc>poe8d Chatter school? 
4, Old or: ~I you or your spouse self any supplle:s, materials, equipment or other personal 

proPerty to the proposed charter school? 

5. Have you or your 8JK!U88 guaranteed any loans for !fie propoI8!1 charter school or 

loaned It ~ny money? 

6. Are 01' will you. your 8pOU8e, or any Inember of your immediate famIy be employed by the 

propoSed chartl:Ir school, Ita ESP or other contractors? 

7. bid you or your spouse provide any start up fun<la fo the proposed charier school? 

8. Old or do yoU or your spouse, or other member of your IrnrnecI1$ family, have ownership 

\ Interest. directly or IndireCtly, in any corporation, partn~hIp, 8ssoct811on, or other legal 

entity which would anSwer "yes" to any?f the questfOl18 1-n 
9, Does any other board, group, or corporation beHave It hau right to control or have Input 

on votes you wi( ~ ss a fouodllll metnbe~ or ~r of the Board Of Trustees? 

10. Do you currently 88(Ve 88 a membet of the board of any pubic ch8!t&r school? 

11. Do you currently serve 88 a public cCftcIal? 
12. Have you, your spouse, or any ,member of your immediate 1arnIIy applied to establish or 

participated In the establl8hment of a charter achooI? 

Yss_ Noi( 

Yss_ No::-{ 

Yss_ No)( 

YSS_' NoY 

Yes_ No){ 
Y8S_NoX 

Yea_ No X' 

Yes_ No.! 
Yes No 'It 
Yes_NO&" 

Yes_Not 13. To the bGatofyour knowledge, are there sJtua!Ions not delIcrbed above that may give the 

appearance ~ a cOnnlct of 1nte1'e8t between you and the PfOPOBEkI ~ school, or'wflIch would 

make It dlrircuIt foi' your to ,dl$charge your duties' or exercise )OOi' Jud\)nent Independelltly. of behalf of 

tha 'proposed charter school? 

te Submitted g.;;J';;- f) or 

" 
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Conflict of Interest Form 

(This form must be included in the applJca#on with the 1'eSU11I6$ and completed 
by all founmng and Board of Trustee members.) . 
Instructions: If you answer "yes'! to any of the fonowing questions, please provide an explana
tion on a separate sheet of paper. Please label explanati()ns with the number of the corre
sponding question. 

-1.-eo-o-r-wn-'-you-or-your--s-po-USCt--ha-v-e -an-y-contracluaI---ag-reemenl$---wl-th-the-Pro-·-posed------~Yh-_--No-~ 
charter school? 

2. 00 or wIU you, your spouse, or any member of your immediate family have any 

~.\nter.eGtJn any. ~u~km~1 ~~.pmvl~(~):.Oran}'.:~~~y 
conuactlng with tne propo$ed charter scIlooI? 

3. Old orwHl you or your spouse lease or sell property to th& projX)Sed charter school? 

4. Old or will you or you r spouse sell any supplies. matel'fels, eqtIlpm8nt or other personal 

ptOpertyto \he PI'QPOS9d charter school? 

5. Haw you or your spouse guaranteed any loans for the proposed charter school or 

J.oQn9d It 8f'Y money1 

S. Are or will you. yOur spouse, CIt I!Iny member of your Imm.edtate family bo employed by the 

p~ charter schoo1. lis ESP or ather contractors? 

7. Old you or your spouse provide any start up funds to ttl. proposed Charter school? 

8, Old or ero you or your spouse, Dr other member of your immediate femly, have ownership 

Interest. dlrecUy or Indlrectly, In any corporation, partne~, as9OCfatfon, or other legal 

entity which would answer ''ye~ to any or the ques~ 1·n 
9. Does any other boartl. group, or <lOtporatiOcl belle.~ It has a right to control or have Input 

on votes you win cast as a founding member or member of the Board of Tl'\ISlses? 

10. 00 you currently serve a a member of too board ar any publIC charter achool? 

11. Do you GU/l"enUy serve as 8 publto officfal? 

12. Have you, your spouse, or any member of your lsnmedJate famJlyapptfed 10 <tStabllsh or 

partldpated In the establlihment of a cluuter school? 

Y&S_ NO!...jL ____ _ 

13. To~~pf.¥Ovr.koowIedgo,Mttbere~not(f~~,~.~~·~ 

appearance of a connlct c:llnterest between you and the proposed charter school. or which WOUld 

make It dUftcuIt for your to dIsCharge your dulle$ or eKercise yourjudgment lndependanUy Qfbehatr of 
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Conflict o.f Interest Form 

(This form must be inci,!declln the application with the resumes and completed 
bya/l founding and Board of Trustee memf?ers.) . " 
Instructions: If you answer "yes~ to any of the following questions, please provIde an explana-" 
tion on a separate sheet of paper. Please label explanations with the number of the cerra--
spondlng question. " 

1. 00 or will you or your spouse have any contractual agreements with the proposed 

charter school?" 

2. Do or will you. your spouse. or any member of your Immediate fi!ImIly have any 
ownel'3hlp Inlerellt in any educational service provider (ESP) or any alOOr company 

contracting With the proposed charter ~ 

3. Old or ~ you or your spouse lanse 01 sell properly to the proposed charter $Chool? 

4. Di<I or will you or your spouse saU any suppnes. materlala: squJpmerit or other personal 

property to the proposed charter school? 

5. Have you or your spouse guaranteed any loans for the proposed oharter school or 

loan9d It ~ny money? 

6. ArfJ or will you. your spouse. or any member of your immediate fsmUy be employed by the 

proposed charter schooi, "$ ESP or other contractors? 

Yes NO~ - -
7. Old you or your spouse provide any start up funds to the proposed charter school? 

8. Old or dO you or your spouse. or other member of your immedlsta famlty1 have ownership 

Int9resl directly or Indlrectly, In MY corporation. partnership. 2I.6SOCIaUon, or o1t1er legal 

entity which would answer "yes" to any of the questrons 1-77 
9. Does any other board, group, Dr COfPOI'atIon believe It has 8 tight to eonll'OJ or have input 

on votes you will cast as a founding member or member of the Board ofTrustee$? 

10. Do you currently aerve as $) member of tho boaR! of any public charter sChool? 

11. 00 you <:urrently serve as a public official? 
12. Have you, your spouse. or any member of your immediate famJiy appBed to establish 01' 

participated In the Elatabllshn1et'lt of a charter school? 

13. To thlt best of your knowledge. 8rv there sltuatIons not described above that may give 1h9 

appearance of 8 confIlct of Interest between you and the prOPQ8ed cIwt6r school, or WhIch would 

make It difficult for your to discharge your dut1$ or exerclse your judgnlent Independenfty of behalf of 

the proposed charter schoof? 

ate Submitted 

'j 
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ConflIct of fnterest Fonn 
(Thltt fonn must be Included In.~the appI1cfltIon with the resumes and completed 

. by all founding and Board of Trustee member&) 
Instructlcms: If you answer "ye$'! to. any of the foI1ow1na questions, DIease provide an explana
tion on a separate sheet o( paper. Please label explanations with the number of the c0rre-
sponding questlon.· . 

1. Do or wIl)'CU ot)'OUr epouee haYIt any conhcIuIII egreernenta willi !he ~ 

duuwedtoCil? 
2.' Cootwll)'lOU, ~8pQUI8, or anymemberof)QJl'~famIy'have any 

ownei'fhIp Interest In 111¥ educaIfonaI HMoe pRIVIder (ESP) or aryOUtereompeny 
QlIltract1IIg wan the Pfopoeed chInIrtchool? 

3. DId otwlll )'CU 01' your IIPOUI8 .... or .. propertyt) .. propoeei:I charter IChooI? 

4. DId or wII you or)'OUr epolI88 sell enytuppllee. mUIriIIs. equtpment or other pansonaI 

popertyto 1he propoeed cIIertar tChooI? . 
5. Have)'OU ot your ... guarall6Ied any'" tIr the ptq)oeed charter scI100f or 

~ltlll'l'fmoney? 
8. Ale orVofl)'O\l. your apouee, or MY member dyour IrnmedfaIe famlybe employed by1he Ye8_ No V 

pI'OPOI5ed charler8dJool. Is ESP or otherCOIdtaClm? / 
1. DId you oryourepouse provide anylWtup fWIds to the pn)p088d dladarlChool? ~ y~ No_ 

·:~!I~'~:':'~~;·)~·'~·~~CX'~~~'~~~~~~~·'e.-\ ~> .,..,." •••• ~~~:~4.·:·:.' ";;"/'-;: 
, Int8nIst, chcIJy or 1ndireCIIy, ftUlflY COI'P0l'alfOIl. pertDeIthip.. Mioclalloi .. ·or~~" '.' ": . 

..utywhlch would answer..,... to anyofthequestloM 1·n 
9. DQ.-1I"fi oilier boa'd. group. or c:orporatIOn believe It has • rlghtto c:ontroJ or ~ Input 

on voces you wi cast ... b..IIcIl'G memberor~Qfthe.BoateI oIT~ 
10. DO)'OU c:unentIy MIW ... tnember oflhe boaId 01 any pubIIo charter 8ChooI? 
11. Do you a.urenuyRtYa ~ a pub/Io oCIk:IBI? 

12. Haw you, )'OUr apou8IJ. or 1lIIY member oI~ IrTwnedIdB family lJIIlPhd 10 establish Of 

pertIc:tpated In Che~ Qf a charter IOhooI? 

13. To the beet of yourlcrlowledg&, 8M there eItuaIIon$ not deIIcrIled above that may give the 

eppeance of. conIIk:t oflnlelwt between you ~ the PfOpOied ohIder achoof. orwNch \IoOUId 

mab I dIftIc:uIt for your ID dIeChafgG your cILIIIN ot uen:IIe)'OUr Judcpnent IndependInIy ~ behalf Of 

the ~ chaJIer IChoOI? 

. . ~, .' . 

.Y;- -:t? 1~ Q $e(:> .~ 4," "Sc.~(' 
\.. . ..... .•. !" :. - ," • '.: • • • '. : :~::.t,.:.' : _ ' •• ! . ', ... ". 
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PERSONAL BACKGROUND CHECK INDEX 

~ Dr. A. Knighton Stanley, Minister, Peoples Congregational United Church of Christ 
~ Mr. Thomas J. Dawson, Attorney 
~ Dr. Kathleen Madigan, President, American Board for Certification of Teacher Excellence 
~ T. Robinson Ahlstrom, Senior Consultant, Cambridge Advisory 
~ Dean Witter TIl, President & CEO, William D. Witter, Inc. 
~ Glenn Kautt CFP, EA, President, The Monitor Group 
~ John S.B. Oler, Owner, JSBO Realty & Capital Inc. 
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2003 r\ppli<::tti011 Rl'\'icw C~ cle ~-;lmk[il1cs. . _." 

. ·Persona'· B.ackgroti.pd··Qheck·C.onsent.Fopm 

(1hi$.IOf1i1.·rhustb.e.sti.~mltted·ur.if;lf'r. ·sept!nf.f&¢Qvet ,wl$;··thfj· application and 
cOfi'ipJ"efedlJy·s''''oulJdlng:lindB""().ardof·Tiusfee·iill3mbers.) . 

Addr:ess: ~~~~~~~~~~~~~~~.~.~. ~~~~~~~~~ 

--.....;, ... ~.W~ .. ':~d~~""""<-d"""'--=,..,......: .. : .• ~.r~~~> ~7~1J.~:.····e:;......... . . ~t~, -£iiiIIio:J.~(J <J / I 
If the above·address·Js:less thalrtwo ~·oIEl,.p.revt6tlS;addf.egs: 

.. , .. 

For Q/"ganlzatlons, name and. title 6f authoriZ¢d slgJ'istoty: ____ ....--...,...4. ____ o-.,-____________ _ 

. r . ..,.... . .... ,- ..... --..... ....... ,. . ......... T' '" ... .... 111. 
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Personal Background Check Consent Form 

(This form must be submitted under separate cover with the application and 
completed by all founding and Board of Trustee members.) 

The undersigned hereby authorizes the DIstrict of Columbia Public Charter School Board (PCSB) and Its 
agen~ Manuel, Daniels, Burke International, LLC, to procure lnfonnation with respect to the under
signed's criminal, litigation, credit, employment and·education histories. Accordingly, the undersigned 
hereby authorizes all persons, schools, companies, corporations, credit bureaus, and law enforcement 
agencies to release such infonnation without restrlcllon or. qualification to the PCSB and Its age~ 
Manuel, Daniels, Burke International, LLC, and their respecl/Ve officers, agents, employees, and ser
vants. I voluntarily waive aU recourse and release them trom UabHlty for complying with this authoriza
tion: I authorize that a photocopy of facsimile copy of this release shall be considered as valid as the 
original. 

Other name(s) used: __ .-.,;fl~c.')_n_~ ______ --,... ___ _ 

Address: 4 J/5 7 loLt> ('" o..d..o 

(,JfI~tf)J~,J be ~oo II 
, /JuL, 

If the above address Is less than two years old, previous address: 

Has the undersigned ever (1)'been charged with any criminal offense (felony or misdemeanor), (2) had 
a cIvH Judgment rendered against the undersigned for or been convicted of a commission of fraud, em
bezzlement, theft, forgery, bribery, falsification or destruction of recordS,=k1 false statements, tax 
evasion or receMng stolen property or (3) been debarred, suspended, p for debarment, or de
clared IneRglbie for the award of any govem~t contracts? If so, please explain on a separate sheet of 
paper and attach to this form. Yes_ No~ . 

For IndMdua/s only: 
Birth date: () I.,.. 07- n,lJ SocIal Security Number: .5'1 ';)- It", ""IS (, 8 
Driver's license number and state: q~ 0 I ( 0 b 1\ C 

The undersigned hereb¥ certifies that the Information contained herein Is true to the best of knowledge 
of the undersigned. . 

s~~4fiijJ Dale, () 7- ~!I- 0.5 

For organizations, name and title of authorized slgnatory:, ______ ------
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•• • • • 
Personal Background Check Consent Form . 

(This fonn must be submitted under separat~ cover with the application ~. 
completed by all founding and Board of Trustee members.) . 

. The undersigned. hereby authorizes the DIstrict of Columbia Public Charter School.Board (PC~ 
agent, Manuel, . DanIels, Burke International, LLC, to procure information with respect te-

. slgned's crImInal, Jltigatlon, credit, employment and education histories. Accordingly, the u, 
hereby authorizes alf persons, schools, companies, corporations, credit bureaus, and law e,. 
agenCIes to release such Information· without restriction or qualification to the PCSB and 
Manuel, Daniels, Burke International. LLC. and their respectIVe officers, agents. employees 
vanta. I voluntarilY waive all recourse and release them from liability for complying with this 
lion. I authorize that a photocopy of facsimile copy of this release shall be cons/dered as ' 
original. . . 

N_y¢\rl~ .. ~ 
Othername(s) used: __________________ _ 

Address: ---'\'-=<t~\l'___\l~c1=_.;r/ (J\~<..t..N'\A~-",-. 5$\...:;:..0...:-.. +-/ .;...;:;.10-=.W_· ___ _ 

~6..~~ 3;Jc . ;;20011 

If the above address Is less than two years old. previous address: 

Has the undersigned ever (1) been charged with any criminal offense (felony or mlsdemeanl, 
a civil Judgment rendered against the undersigned for or been convicted of a.commission of. 
bezzlement, theft, forgery. bribery. falsification or destruction of records, making false state. 
evasion or receMng stolen property or (3) been debarred, suspended. proposed for dabarm, 
dared Ineligible for the award of any government contracts? If so, p~se explain. on a separa 
paper and attach to this form. Yes_ No ~ . 

For individuals ·only: 
Birth date: 7-b ";"5 L-. SocIal Security Number:~ ___ _ 

DrIver's Ucense number and state: bee - ,2. ~ 7 zt 5 Z-

The undersigned hereby certifies that the Information contaIned herein Is true to the bast or . 
of the underSIgned. 

Signature: Date: yjzll 0 J: 

For organizations. name and title of auth9r1zed slg ry:. __ -'--_______ _ 

~nd Its 
'ar-
3d 

, Jnt 
",nt, 
ser
:za
the 

.. ~:ad 
em

~, tax 
~ de
Jtof 

• , ~, _ .. &,,' " , .' ~ 'r" '0" .. . ......,. ". .. ",I ,'r, 
'Eii. .1.; ___ _ 



· 2004 Application Rcvicw \", dc Gll.~lclincs if 
.. :t'.: • 

Personal Background Check Consent Form 
(This form must be sUbmitted under separate cover with the appllcaUon and completed by all B~d cf Trustee mem
bers.) 

The unde~lgned hereby authorizes the District of Columbia Publlc Chart~r ScI}ool Boa~1 (PCSB) and ~ 
agent, Manuel, Daniels, Burke International, LLC, to procure mformation with respc-:t to the under
signed's criminal, litigation, credit, employment and education histories. Accordingly, ;he undersigned 
hereby authorizes all persons, schools, companies, corporations, credit bureaus, and law enforcement 
agencies to release such Information without restriction or qualification to the PCSB and Its agent, 
Manuel, Daniels, Burke International, LLC, and their respective officers, agents, employees, and ser
vants. I voluntarily waive all recourse and release them from liability 'for complying with this authoriza
tion. I authorize that a photocopy of facsimile copy of this release shall be considered as valid as the 
original. 

Other name(s) used: _____________________ _ 

Address: 1>\~\ t~~~\~::J\,\,~\ ~~ 

~~~~~ \ ~ -\., -

_If_th-.le~a""_bo=v ..... e :;....ad_d--trel-"'ss;...:,;;..::;ls....;..le_SS"--th_an'-'tw'--o_y--teal-rs.A.:0_~?....;..\ _p_re..,..vI_oU_~l\-'-ca--1d;-4df""",ess_: --.......I.-~ __ -..:(~t\.~ \ 1\"'t;'\ \3\05" 'i(jt~ ~~~~. I *~ '\~~'I ~~ \~~1-,\ __ I" \ \"'\L.) 

Has the undersigned ever (1) been charged with any criminal offense (felony or misdemeanor), (2) h~d 
a civil judgment rendered against the undersigned for or been convicted of a Commission of fraud, em
bezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, tax 
evasion or receiving stolen property or (3) been debarred, suspended, proposed for d3barment, or de
clared ineligible for the award of any government contracts? If so, please explain on a ~;eparate sheet of 
paper and attach to this form. Yes_ N0.x. . 

For Indlvidua onl' . ;' . 

Birth date: SCf?alSecurity N~ber: ~)1"~~" b~~ f.. 
Driver's licen number and state:_-r.:....·-""b:.....l~1>IL.-_\.J-:;\'--_1S ........ 1dL......:b'--______ _ 

The undersigned hereby certifies that the information contained herein is true to the b:--st of knowledge 
of the iJnderslgned. . 

Signature:_)t--~~~.g~· ~~ .. __ Date: \~ ~1t\\ 

For organizations, name and title of authorized signatory: ______________ _ 

--------... ----__ mr.",·:~ ____ _ 
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• • • • 
, 

2(10'1 Al'pli~ati"l1 !{l',il'\I C~c1c GlIllkli:h'S ' 

Personal Background Check Consent Form 

(ThIs form must be submitted under separate cover with the application and 
completed by all founding and Board of Trustee members.) 

The undersigned hereby authorlzesthe DIstrict of Columbia Public Charter School Board (PCSe) and Its 
agent. Manuel, Daniels, Burke International, LLC. to procure Information with respect to the under

. signed's criminal, litigation, credH, employment and ec/ucation histories. Accordingly, the undersigned 
hereby authorizes elf persons, schools, companieS, corporations, credit bureaus, and law enforcement 
agencies to release $Uch Information wlthoutrestrlction or qualification to the PCSB and lis agent. 

. Manuel, Daniels, Burke International, LLC, and their respective officers, agents, employees, end ser
vants. I voluntarilY waive an recourse and release them from liability for complying with this authoriza
tion. I authorize that a photocopy of facsimile copy of this release shall be considered as valid as the 
original. . 

Name: __ .-;l>=-E1~~-=-t.J __ W~l;:...'T_'f~E._fL._--=.1[;;;.., ______ _ 

~nam~8)u~: ______________________________________ _ 

H the above address Is less than two years old, previous address: 
S6~S m'ff Qa~u) VJQC/l)5\1)£ 1 C A- 't40~2-

Has the undersigned ever (1) been charged with any criminal offense (felony or misdemeanor), (2) had 
a civil Judgment rendered ·agalnst the undersigned for or been convicted of a. commission of rratid, em
bezzlement, theft, forgery, bnbery, falsification or destruction of records. making false statements, tax 
evasion .or receiving Stolen property or (3) been debarred. suspended, proposed for debarment. or de
clared Ineligible for the award of any gO~'98nt contracts? H so, please explain on a separate sheet of 
paper and attach to this form. Yes_ No~ 
For Individuals ·only: 

Birth date: Jl1 MA-Y J~lf1 Social Security Number:lJk1.36 b 7 b 2-
Driver's Ucense number and state:,--"C.a.A1...!.Z:I:o:,~fo.K..:W~'.::...;A-'---L.,;N:....:":....;.....:la::.::J...:lf:...::O...(.t __ 

The undersigned hereby certifies that the Information contained herein Is true to the best of knowledge 
of the underslgned. . 

Slgnature:~...I:~==::.EW..LC~==---=JiZ"~ _____ _ Date: ~3 1\14(2... UOS 

For organizations. name and title of authorized slgnatory: _____________________ _ 

• " ......' : ' , • •• •••• '. ..~.: ... ',,. • ,'. ':'. 't' J ~..' • • I 
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Personal Background Check Consent Form 

(This form must be submitted under separate cover with the application and 
completed by.all founding and &lard Of Trustee members.) 

The undersigned hereby authorizes the Dlstrtct of Columbia Public Charter School Board (PCSe) and Its 
agent, Manuel, Daniels, Buri<e International. LLC, to procure Information with respect to the under-

. ,signed's criminal, litigation. credit, employment and education histOries. Accordingly. the undersigned . 
hereby authorizes all persons, schools, companies, oorporailons. credit'bureaus, and law enforcement 
agencies to release such Information without restriction or qualification to the PCSB and Its agent. 
Manuel. Daniels, Burke International, LLC, and their. respective officers. agents. employees. and ser
vants. I voluntarily waive aU recourse and release them from lIabDlty for complying wHh this authoriza
tion. I au~horlze that a photocopy of. facsimile copy of this release shall be considered as valid as the 
original. . 

Other name(s) used: _____ .N.~.....;~_=_.;... . ..:;;E!:=" ________ _ 

Address: ___ e-=fl ___ ·l"""","{P_·~-=----~~·--,t",--,,,,6..~~~.----,~~· __ _ 

If the above address Is less than two years old, previous address: 

Has the undersigned ever (1) been charged·with any criminal offense (felony or misdemeanor). (2) had 
a civil jUdgment rendered against the undersigned fur or been convicted of a. commission of fraud, em
bezzlement, theft, forgery, oribery. falsification or destruction of records, making false statements. tax 
evasion or receiving Stolen property or (3) been debarred, suspended. proposed for d~arment, or de
clared ineligible for the award of any government contracts? If so. please explain on a separa~ sheet of 
paper and attach to this form. Yes_ No~ . .... . 

ForlndlvldualstnlY!~ .' . it. J_ 'Q~. 
BlrIb _: \ l.~ ~ & SOdaI6ecufNumber. ~ - ., -Loo5' 
Driver's ncense number and state: \lAc -2.+-=-- ~ 2. '!i- . 

For organizations. name and title of authorized sfgnatol)'; _______________ _ 

>... ", ,~;,. ,' .. ,~.'~. ~ .. ""," ,.~. c , • ~ , ". ' • ~., " , " " '. '. • ,. ,.' • • • I ,'~'" •• , ,', , 
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•• •• 
'Personal Background Check Consent Form 

(ThIS form must be submitted under separate cover with the application and 
completed by all foundIng and Board of Trustee members.) • 

The undersigned hereby authorizes the District of Columbra Public Charter School Board (PCSB) and Its 
agent, Manuel, Daniels, Burke lnternatlonal, LLC, to procure Information with respect to the uncler-

. signed's criminal. Utfgatlon, crecfit, employment and education historles. Accordingly, thQ undersigned 
hereby authorfZes air persons, schools, companIes. corporations. credit bureaus. and law enforcement 
agencies to release such fnfonnation without restriction or quallficatfon to the POSB and its agent, 
Manuel, Daniels. Burke International. LLC. and their respective officers, agents, employee~ and ser
vants. I voluntarIlY waive aI/ recourse and release them from liability for complying With fhfs authoriza
tion. I authorize.~ ~.pho.tocoPY C?f fa9Slmile .C9Py'.of thl~. r~le~$e shall be considered as valid as the 

'. original.. ." '. ". .: . .. ~;-'.' . . ... ::: ....... ' .:: .,.,.,; .... ..' ':.' . . -: ... . 

Name:_' _::fl-=. O;.....:.+-~t tJ~~c?~Co;;..::::;;· ;.....I.T ...... T~_<6~(20.::;;...O:.....t.\l.;;....s..~....;;:(!:)~L ~ 
Other. name(s) used: __ .....;J=..;;;·O-o:*~\..;;..N __ c::;---.;.., _Bc........:..,_· _O--:-\.J:,.;;..-.;::;fL=-. 

9Jt4Jrr q':f'L 9ke~ .. -+'=1-* 
,)O('P--,4' . N 'j \ QOf=r-

Address: '?+20 J 

"'LW. 
If the above address Is less than two years oJd t previous address: 

Has the undeF$lgned eV$r (1) been: ~rged with any erlmlnaldffense (felony or misdemeanor), (2) had 
a eMl judgment rendered agaInst the undersigned for or been convlct9d of a. commfss[on of ffatid t em. 
bezzlemen~ theft. forge!y, bnbery, falsification or destruction of records, making false statements, tax 
evasion or receMng stolen property or (3) been debarred. suspended, proposed for debarment. or de-
clared Inetigible for the award of any government contracts? If $0, please explain on a E!epara~ sheet of 
paper and attach to this form. Yes_ No~ . 

For Individuals ont~ , . 
Blrthdale: 0 q;~q . .z-S- Soolal 5ecUrltyNumber: 04.g. Ltct:; .t\-q \ t:t 
Orlvers license nu and state:. N ...... 1 ~u. ,p ~ «2- S" r~~ I -:r 2-

.' ~ .(?\'f·~ c;- .2.~ - r'2..... . . 
The undersigned hereby certifies that the inlorrnatlon contained hereIn Is true to the best of knowledge 
of the undersigned. 

.Date: 

For organizations. name and title of authorized signatory: _____________ _ 
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•• •• 
THE WASHINGTON LATIN SCHOOL 

Proposal to Lease Space 

The Washington Latin School is a new classical academy scheduled to open in the 
nation's capital in the fall of2006. This highly competitive academy built on familiarity 
with Classical language and culture will offer special programs in (1) Rhetoric and Public 
Elocution, (2) Visual and Performing Arts, and (3) Ethics and Public Policy. The school 
will be Head Mastered by Mr. Tony R. Ahlstrom. An ordained Congregational Minister, 
Mr. Ahlstrom holds a B.A. in Philosophy from Trinity College, an M.A. in theology from 
Andover Newton Theological School, and a Th.M. in history (puritan Literature and 
Thought) from Harvard University. 

Mr. Ahlstrom intends to create academic "harkness" classrooms ideal for Christian 
education where fourteen students are seated around an oval table. The Washington 
Latin School will be a traditional school with two semesters, a 2 week break at Christmas 
and a 2 week break at Easter. The school year will begin at the end of August and end 
around Memorial Day. Two summer sessions may also be offered to a smaller group of 
students. 

The Washington Latin School is currently in the application process for public charter 
certification. By seeking a public charter, the school hopes to become a truly diverse 
community of families drawn from throughout the District's historic neighborhoods. 

Section I - Description of Premises 

Two story partially furnished educatioruiI annex/newly constructed addition to St Sophia 
Greek Othodox Cathedral (Lesser) in Washington D.C. 36th Street and Massachusetts 
AvenueNW. 

Kitchen, auditorium and two multipurpose classrooms in original building facing 
Garfield Street. . 

Total Rentable Square Feet 20,000 

Parking adequate to accommodate 2 academy owned vehicles and 18 private/employee 
owned vehicles. 

BoX 33573.- WASHINGTON, DC 20033 OFFICE (202) 986-6007 www;washingtonlatin.org 



•• •• 
Section n -Initial Lease and Lease Terms 

The lessee, the Washington Latin School intends to offer $18/square foot for the premises 
detailed above. This lease will begin at the end of July 2006 and end in July 2008. 
Based on the 20,000 square foot specifications, this would result in an annual rental fee 
of$360,OOO. The lease would be paid monthly in the amount of $30,000 (Thirty 
Thousand Dollars.) Partial monthly leases will be prorated by the number of days leased 
over the number of days in the month. 

Utilities for the educational m:mex facility will be paid by lessee during the lease period. 
This will include gas, electricity, water and garbage disposal. 

Utilities for the original facility will be paid by lesser. This will include gas, electricity, 
water and garbage disposal. 

Lesser will be permitted to utilize the kitchen and auditorium in the original facility and 
the auditorium in the educational annex throughout the year on weekends. 

Lesser will also be permitted to utilize the kitchen and either auditorium twelve 
additional times throughout the year with a two week prior written notification to lessee. 

Lesser will be permitted to use the classrooms in the educational annex each and every 
Sunday during the term of the lease. 

There will be no proration of utilities cost to the lesser for the new educational annex or 
. the lessee for the original facility for the use of the above property. 

. Section ill - Services included in rent. 

Lesser will provide general maintenance of machinery and equipment and miscellaneous 
repairs. 

Section IV - Renewal Options 

The initial lease will expire in July of2008. A lease acceptance and/or renewal after this 
time will only be made upon agreement and acceptance of both parties. 

Section V - Owner Identification 

Recorded Owner Name and Address: 

St Sophia Greek Othodox Cathedral 
36th Street and Massachusetts Avenue NW. 
Washington D.C. 20007 
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•• 
CAMBRIDGE ADVISORY 
Consultants to Independent and Charter Schools 

22 February 2005 

To the President &, Governors 
The Washington Latin School 
Box 33573 
Washington, D. C. 20033 

Dear Colleagues and Friends, 

•• 

With a just a little "fear and trembling," I accept your invitati~n to organize a Latin 
school of singular quality here in the nation's capital, and to serve as its first Head 
Master. Henceforth, I shall devote all my energies to the ~mplishment of our shared 
design. 

With God's help, we will build a school that is worthy of the very best young scholars, 
yet available to all. Because, as a public school, Washington Latin has no sectarian 
pmpose, I shall seek to establish a liberal program of learning, to gather a distinguished 
faculty and to recruit from every comer of the Federal City-and from far beyond--the 
human and material1'eS9urces necessary for success. 

For students, we will go out into the churches, synagogues, libraries and parks. We will 
contact the grammar schools. We will state our case to community organizations and tell 
our story through the press. Whatever it takes to find the students who will most benefit 
from a classical education-tbat we will do. 

Together, with the fourteen Public Virtues as the central fact of our common life, we will 
fashion a community that treats its students as persons with a soul and a body, as well as 
a mind. Ever seeking what our first President called, "the smile of heaven, " the school 
we establish will prepare generations of citizen-scholars. 

Together, we can and will eStablish a lighthouse of public education in the United States. 
To this end, I am . 

Your obed. servt. 

- j ;;;b~ ~.A.' MA., ThM. 

Box 224 - Port Haywood, VA. 23138 - 804.725.1 040 



!!J Business ~n!nlcs, LLC ••• 
March 11, 2005 

Mr. Tony R Ahlsti-om 
Headmaster 
The Washington Latin School 
P.O. Box 33573 
Washington, DC 20033 

Dear Mr. Ahlstrom: 

Public education is something both America and any free nation should have 
and hold dear. My educational career successfully began at Berkley 
Elementary School in Spotsylvania, Virginia and was successMIy completed 
at the fine institution of Virginia Polytechnic Institute and State University. 
The teachers, coaches and personnel along my educational voyage helped to 

-------shape the person I am today. To·this day, I hold these individuals.in high 
www.ltbd.com 

Main Office 
2308 Mt Vernon Avenue 
SUite 730 
AlexandrIa. VA 22301 

'xandria OffIce 
3 Commonwealth Avenue 

SUite C 
AlexandrIa. VA 2230S 

IU'Ilngton Office 
1121 N. Vernon Street 
~VA22201 

esteem for their abilities as mentors and educators. 

Unfortunately, the statistics on successful education in America have been 
descending. over the years. I am a successful example of public education and 
I strive to see future generations achieve the education, mentoring and 
co~hing that I received. As you are aware, I have dedicated a substantial 
amount of time to the preparation and review of the District of Columbia 
charter application. I have worked with Friends of Choice in Urban Schools 
(FOCUS) to develop a sustainable and realistic budget for the schoo], have 
met with members of the board to discuss various financial issues, have begun 
developing an accounting system capable of disclosing the various :financial 

-------data to the.diverse readership, met with prospective members of the board; 
educators and members 'ofthe community as well as provided support when 
needed on various components of the Charter application. 

I am. a member of the American Institute of Certified Public Accolmtants. I 
have been a Certified Public Accountant since November of 1991. I 
graduated in 1991 and 1992 from Virginia Polytechnic Institute and State. 
University with a B.S. in AccoUlit~ and a Masters of Accountancy, 
Concentration in Tax, respectively. I previously worked six years in the 
District of Columbia for the ''Big 4" Public accounting :firm ofDeloitte & 
Touche. I then went on to work as a tax manager for five years with Gannett 
Co., Inc., the world's largest publishing company with ownership of such 
publications as USA Today in acquisition/disposition tax planning, IRS 
audits, state audits and corporate reorganizations. 

I am. now in private practice serving businesses, not for. profits and individuals 
alike in the areas of taxation, accounting and finance. My firm, LT Business 
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•• •• 
Dynamics continues to serve the District of Colut:nbia, Maryland and Virginia 
in these areas. I have brought a very unique set of qualifications to the 
development of this proposal not only in the areas offinance and budgeting 
but also in the areas ofwriting and proposal development. 

If the charter is granted to The Washington Latin Schoo~ I would like to 
continue to serve in my role as Business Manager for the SchooL I will work 
in conjunction you on future grant propo~ planning, development and 
implementation budgets, site selection and organizational structure. I will 
work to ensure fiscaI responsibility for the school so that the :future 
generations can enjoy the environment of learning that has benefited me so 
greatly. It has been my sincere pleasure to work with such a dynamic group 
of individuals thus fur and I look forward to the future of The Washington 
Latin School. 

Very truly yours, 

~p.~ ~ C£n-; Coleman, CPA 
Member, LT Business Dynamics LLC 



•• 

T.' Robinson Alhstrom 
The Washington Latin School 
c/o The Monitor Group, Inc. 
1430 Spring Hill Road, Suite 400 
McLean, Virginia 22102 

Dear Mr. Alhstrom: 

•• 

A. Maureen Beabout 
1113 Collindale Avenue 
Mount Airy, Maryl~d 21771 
(301) 829-6327/ (703) 309-3326 
e-mail: mobe68@aol.com 

, March 15, 2005 

Thank you for the invitation to join the Washington Latin School. Please accept 
this as my letter of intent to accept the professional contract extended to me for the 2006-
2007 school year, consistent with the description and terms that we discussed at our 
meeting on Friday, March 11,2005. I am truly excited about joining a school with a ' 
character and commitment unique to this area and am anxious to get started I look 
forward to meeting with you to discuss the de~ of my position. 

Yours truly, 

j./~~ 
A. Maureen Beabout 
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I, Crystal pa! .. ! a native WashingtOnian. nave b!'jn !field of education fur 

approximately seven years. r am interested in starting a charter school in the District of 

Columbia for several reasons. 1 am currently a special education teacher. I see day to day 

the stroggles that young students living in urban areaS must encounter. I believe that the 

educational experience should be conducive for all students to Jearn. I believe that all 

students are of worth and deserve to be educated in the best way humanly poss;ble. I also 

believe that we have done our chitdTCD, living in these communities, a disservice. I am 

interested in holistic education. that which will nurture the mind, body. and soul. Because 

of this. I am interested in being apart of the Washington Latin Public Chart,er Sc~ool. 



• •• •• I 
C~AC I 

TELEPHONE (202) 452-8611 
f$' FAX (202) 452-8620 I 

LIBERAL EDUCATION 

March 14,2005 

Glenn Kautt 

Dear Mr. Kautt, 

The Washington Latin Charter School has come to us, prior to charter approval, to ask for 
guidance regarding charter school standards and accreditation. The head of school, T.R. 
Ahlstrom, has been involved with our organization for some years, in his position as a university 
Dean. He sought our counsel as he began to develop a practical plan for Washington Latin 
Charter School. He has already committed himself to attaining the standards outlined in our 
accreditation process and submitted a "pre-application" for accreditation. 

I am writing to co~rm'that Washington Latin Charter Scho.ol formally intends to attain the , 
standar~!? out1m~d i'n. oUr.m~t~rials. I believe that is an indicator of sound strategic planning, as 
the schoo.!. p~qpos~ 'nllJ~' ~ev~~~ ·~:ta:n.9~ds and policies in areas of governance, mission, special 

. education,. cUrricula,· assessment, t~ch~r quality, supplemental programs, special education, 
finances and facilities. 

As third-party assessors, our judgment as to the quality of the school must be limited to the 
reports from our site visits and the conclusions of our accreditation' teams .. However, this school 
appears to be developing a sound foundation, by ~eeking all avenues of counsel and striving to 
match an accreditation standard that will challenge them much more than Regional accreditation. 

Sincerely, 

arah B. Cunning am, Ph. 
Director 

". t;ducatiof'! Assessf:lle~r~ Cb,a.rt.e.r Sohpp'j.Acc.re~~tation 00" • ....... • ". ., • 

AlJler.ican .. AC:EJ~emY.fo.rl:i~ra~ .. Ed1!cati~n. .1.:.:: ..... : . ;.:., .... :- :.::::- ': .. ::: .~ ... ~ . ' ". . ... 
10$0. 17th StreetNW Suite..400 ..... ' ..... " ';'. :.' '.' :; : .... '0':: .:.~: .• :: ..•. :':: ..•.... :. :.::.' .• ;:";. 

~ash·iriiton"tj.C·; 19.03.6: " :.: .. :-.' ...... ,. 
202-452-8611 (phone) .' '. . . . . 

::.~ -, ':' ' " " ... ~: :. - :';: ,: '.:. , ~ 

202-462-8620 (fax) 
scunningham@aale.org 
www.aaJe.org 

1050 17TH STREET, NW • SUITE 400 • WASHINGTON, DC 20036 
www.aale.org 
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March 21, 2005 

To Whom It May Concern: 

The American Board for Certification of Teacher Excellence (ABCTE) is pleased 
to support the charter school application for the Washington Latin School. The 
Washington Latin School proposal details a solid plan for leadership, curriculum, parent 
support and ·the implementation of sound business practices. The plan also highlights an 
essential element for the success of all schools and high achievement for all students-
good teachers. Recruiting and retaining good teachers are considered the key challenges 
facing schools today; the Washington Latin School's plan for seeking and supporting 
their teaching force is to be applauded. In fact, DC charter school teachers are not 
required to be certified. Yet, the Washington Latin Scliool will recommend that their 
teachers complete the nationally recognized ABCTE certification process. Teachers who 
meet the American Board rigorous standards have demonstrated mastery in their subject 
area and have the professional knowledge to promote student achievement in the 
classroom. 

The American Board is also pleased help the Washington Latin School recruit 
outstanding teachers from our cadre of current certificate holders. Many of these 
individuals not only have ABCTE nationally recognized certification, but have advanced 
degrees in key subject areas that would support the Washington Latin School's mi~sion. 

The Washington Latin School has set high standards for its faculty. These high 
standatds are also evidenced in the achievement requirements for the students. The 
combination of outstanding teachers, high student expectations and solid school 
leadership should produce wonderful results for the students in the District. 

Dr. Kathleen Madigan 
~resident 

~---

I 
225 19th Street NW, Suite 400, Washlng~on DC 20036 • phone (202) 261-2620 • fax (202) 261-2638 • www.abteach.org 

'ROMOTING TEACHER QUALITY - IMPACTING STUDENT LEARNING 
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AMERICAN UNNERSITY 
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I 

WASHINGTON, DC 

SCHOOLOFEDUCKnON II 

23 March 2005 

TR Ahlstrom, Headmaster 
Washington Latin School 
Box 33573 . 
Washington, DC 20033 

Dear TR: 

American University's School of Education has recently created a partnership 
with the District of Columbia Public and Public Charter schools that Is 
deSigned to aid them in professional development. The program, AIIJance for 
Quality Urban Education or AQUE, is funded through the U.S. Department of 
Education's Teacher Quality Enhancement Program and Is designed to 
enhance the content knowledge and teaching skills of teachers In order to 
Increase student achievement In DC schools. AQUE provides support for 
teachers at all levels from their first year until they are experienced and 
seasoned professionals. This support Is In the form of: 

• Summer content courses, 
• New Teacher Induction Programs 
• Initial licensure programs,' 
• Mentor teacher training and support, 
• PRAXI$ III preparation, and 
• National Board for Professional Teaching Standards Certification 

preparation. 

When the Washington Latin School Is .granted a charter, their teachers will be 
welcome Into aI/ aspects of our Alliance for Quality Urban Education 
professional development programs. 'We look forward to the opportunity to 
work with the teachers and staff at the school. 

Sarah Irvine Belson, Dean 

COLLEGE OF AIrrS AND SCIENCES 

4400 MASSACHUSETTS AVENUE, NW WASHINGTON. DC 20016-8030 202-885-3720 FAX: 202-885-1187 
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ARGY, WII!fSB & ROBINSON, P'C. 
CIm'tm/lll PumJC f.ru>r.NWmI &: ~ Cotlstnr.wrs 

March 28, 2005 

Mr. John Coleman 
c/o Washington Latin School 
P.O. Box 33573 
Washington, D.C. 20033 

Dear Mr. Coleman.= 

LI.DIWa .~ ~K~.PLK 

Argy, Wiltse & Robinson would appreciate the opportunity to propose ou performing 
audit and accounting work for Washington Latin School. In response to your initial 
questions regarding our services, please note the {oJIowing: 

A WR or its subsidiary, TCBI, could assist Washington Latin School in setting 
up its chart of accQwts, etc. to facilitate the prepatation of'its internal 
financial statements. The average hourly rate to perfonn such services would 
depend on the entity performing the work. TCBI would perform the work at 
anav~age hourly tate approximating $100. A WR would perf.onn the work at 
an average hourly rate approximating $160. 

A WR would be happy to propose on the prc--opening audit and annual audit of 
Washington Latin School. We estimate a fee for perfonning the pre-opening 
audit ofS7,SOO and the annual audit (based On 150-200 students) of$10,900. 

Please let me know in can provide any additional information. 

Sincerely, 

~ c.. Cf={tll~ 
KeJlye Jennings 
Audit Partner 

-----~--------
6405 Cireensboro Drive 7th Floor Tysons Comer Mclean, Virginia 22102 

Phone: 703-.893-0600 Fax: 703-893·2766 www.awr.com 
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Exhibit B-Random Selection Process 

Enrollment in The Washington Latin School 

The open enrollment policies of the DC Public Schools will be honored. All students who 
live within the District of Columbia, without regard to aptitude or achievement, ethnicity, 
national origin, gender, disability, language proficiency or any other factor prohibited by 
law shall be eligible for enrollment in the School. Families from outside the District of 
Columbia who pay tuition equal to the per-student allotment may also seek to enroll a 
student, provided all District of Columbia residents have been served. 
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Exhibit C-Expulsion/Suspension Policies 

Expulsion 

Washington Latin will have well-defined policy of discipline, suspension and expulsion as we" as 
a clearly delineated process for appeals. Minor and major infractions will be detailed in the 
Discipline Code of the Washington Latin School. These policies wi" not be finalized without the 
involvement of stakeholders including parents, administrators and Governors. 

Washington Latin has identified those school-related offenses for which a student may be 
expelled, suspended and/or referred for counseling. School-related offenses include those 
occurring: 

• On school grounds 
• During a school sponsored activity 
• On public or private transportation to or from School or a School-sponsored activity 
• While walking or waiting for transportation to or from the School or a School-sponsored 

activity 
• When serious misconduct outside the School will have an adverse effect of the 

maintenance of discipline in the School or reflect badly on the School's reputation 

Expulsion is the permanent removal of a student from the Washington Latin School. Students 
expelled from the Washington Latin School may not return. A student is subject to expulsion (or 
suspension for some offenses) if he/she: 

• Harms or attempts to harm another person with a weapon or dangerous object 
• Commits assault, including sexual assault, or assault and battery on another person 
• Causes physical injury to another person with malice or intention 
• Endangers the physical safety of another person by the use of force or threats of force 

(including hazing) 
• Possesses any firearm 
• Possesses any knife or dangerous weapon prohibited by law 
• Possesses any other dangerous object: 1st offense, suspension; 2nd offense, expulsion 
• Uses any object in a dangerous or threatening manner 
• Uses a mock gun or mock weapon in a dangerous or threatening manner 
• Endangers the safety of others by setting a fire 
• Fails to attend or consistently attend Counseling, or while attending, violates the Honor 

Code 
• Sells, distributes, or possesses with intent to sell or distribute any prescribed or non

prescribed controlled substance 
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•• •• 
• Possesses or uses any non-prescribed controlled substance, narcotic drug, 

hallucinogenic drug, amphetamine, barbiturate, marijuana, alcoholic beverage, or 
intoxicant of any kind 

• Has been convicted of a felony or felony delinquency (or upon adjudication or admission 
in court of guilt) 

• Violates the civil rights of others 
• Engages in acts of sexual harassment 
• Engages in acts of harassment related to sexual orientation 
• Uses racial ethnic slurs, profanity, or obscene language in persistent and/or abusive 

manner 
• Substantially disrupts School or classroom activity in a repeated, aggravated or flagrant 

manner 
• Occupies any School building, School grounds, or part, depriving others of its use 
• Blocks the entrance ore exit of any School building, corridor, or room depriving others of 

lawful access or egress 
• Prevents or attempts to prevent by physical act the safe functioning of a substantial part 

of any school 
• Continuously and intentionally makes noise or otherwise seriously prevents the teaching 

of other students 
• Makes a bomb threat or pulls/reports a false alarm 
• Openly challenge the authority of the teacher in the classroom 
• Repeatedly commits one or more of the offense for which expulsion or suspension may 

be imposed 

The first step in appealing a notice of expulsion will be mediation. At a family's request, a 
mediation team will be em panelled which will include representation from the School 
Administration, The Board of Governors, the Parent's ASSOCiation, and an advocate to be 
designated by the petitioning family. The Student's faculty advisor may C?r may not be included at 
the discretion of the Head Master. 

If mediation does not produce an outcome that is satisfactory to the petitioner, that plaintiff may 
exercise their right to file a Legal Appeal of Last Resort within the DC Courts. The School will 
provide a list of agencies and pro bono legal resources for families who wish to file a civil action. 

If the final determination of the case upholds the notice of expulsion, the School will invite the 
parents to meet with representatives of D.C. Parent Smart in order to identify the best educational 
altemative and to facilitate the student's transfer. 

SuspenSion 

Suspension is the exclusion of a student from all classes, from School and from School activities 
for a specified time. As part of the process a parent/guardian conference must occur. A stUdent 
who is suspended is automatically prevented from participating in the next regularly scheduled 
interscholastic activity or competition in which he/she is involved and is barred from all 
extracurricular activities for up to two weeks. A student is subject to suspension if he/she: 

• Has been charged with a felony or felony delinquency 
• Uses tobacco products 
• Attempts by force or threat to steal private property 
• Causes damage to or steals School or private property 
• Refuses to identify self on the reasonable request of staff or gives false identification 
• Is perSistently present in a part ot the school building or grounds off limit to students 
• Leaves the School building without permission 
• Engages in excessive cutting of classes 
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The Washington Latin School 

Five-Year Forecast , .. . - '. " ," ......... , ~ ... ""~.,~ ........ -- ~ ••• H ......... _. "'" 

INCOME 
Per Pupil Charter Payments 
Per Pupil Facilities Allowance 
Federal Entitlements 
Other Government Funding/Grants 
Private Grants and Donations 
Activity Fees 
Loans 
Other Income 

TOTAL INCOME 

EXPENSES 
Personnel Salaries and Benefits 
Direct Student Costs 
Occupancy Expenses 
Office Expenses 
Business Expenses 
Debt service 

TOTAL EXPENSES 

EXCESS / (DEFICIT) 
Excess / (Deficit) 
Bank Balance 

MAJOR-ASSOMPTIONS------------------·---

StUdent Enrollment 
~ .. ~.~,"---.... -".~~.~.-. ----.... -.-~ ..... --..-.""-

Facility Size 
Average Teacher Salary 
Studentrreacher Ratio 

COST PER STUDENT .._. -- " .... _.-' ... 
Student Enrollmen(--' ,'--,-~ _ .. »--" '--

Per-Pupil Income 
Per-Pupil Expenditures 
Personal Salaries and Benefits 
Direct Student Costs 
Occupancy Costs 

Budget Summary 
March,2006 

SY06-07 
, .. '~.""" ..... " - ... ,", . ., 

1,499,860 
491,040 
277,636 

-
704,000 
78,991 

-
3,051,527 

1,290,116 
127,566 
401,600 

72,500 
66,121 
34,000 

1,991,903 

1,059,624 
1,103,136 

-.~.---

-~ .. -- "'--
176 

20,000.00 
47,789 

18.5 to 1 

176 
17,338 
11,318 
7,330 

725 
2,282 

SY07-08 i....... 40_.~", _ ... "'" 

2,117,317 
624,960 
300,647 

-
896,000 

97,286 

-
4,036,210 

1,596,618 
291,915 
475,296 
131,128 
133,532 
83,526 

2,712,016 

1,324,194 
2,427,330 

-------
.-.. -...... ~-~ 

224 
20,000.00 

48,007 
19.5 to 1 

224 
18,019 
12,107 
7,128 
1,303 
2,122 

SY08-09 
'-",- ~ .. " ,-, -, .... '. . 

4,414,083 
1,261,080 

207,056 
-

1,808,000 
178,117 

-
7,868,337 

2,739,319 
565,288 

2,626,529 
218,134 
332,077 
241,888 

6,723,234 

1,145,102 
3,572,433 

- .. ~~-~-~~-_._ ...... __ .. _ .. _. 
452 

120,000.00 
46,409 

19.2 to 1 

452 
17,408 
14,874 
6,060 
1,251 
5,811 

SY09-10 
.> . ~ -' .... ,., .~.-.... ,,-

6,034,049 
1,651,680 

276,387 
-

2,368,000 
232,737 

-
10,562,853 

3,555,426 
670,880 

2,703,525 
269,478 
493,412 
277,973 

7,970,696 

2,592,158 
6,164,590 

.----..--------~~.-. 

._ ...... -_ .... '--... ., 

592 
120,000.00 

47,039 
18.8 to 1 

592 
17,843 
13,464 
6,006 
1,133 
4,567 

SY11-12 
,t. " ••. " .~ . .,., ,"'_. 

7,495,324 
1,964,160 

334,917 
-

2,816,000 
280,323 

-
12,890,725 

4,235,623 
819,242 

4,782,831 
297,069 
648,963 
412,118 

11,195,845 

1,694,880 
7,859,470 

--_ ... -.-_ .. _ ..... _.- . 

-.-_., ---.~ .. -.",~ 

704 
120,000.00 

48,031 
18.3 to 1 

704 
18,311 
15,903 
6,017 
1,164 
6,794 
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Exhibit r!Ke'ersonnel (including Boal anlfficers of the 

School that hold key personnel position) 

The Corporation of The Washington Latin School 

Governors 
Kevin P. Chavous, Esq., President 
Mr. Chavous is a Partner at Sonnenshein, Nath & Rosenthal, LLP 

Stephen M. Lovett, Chairman, Committee on Budget & Finance 
Mr. Lovett is the Executive Vice-President of the American Forest & Paper Assn. 
steve_lovett@afandpa.org 

T. Robinson Ahlstrom, Head Master 
Mr. Ahlstrom is the Founding Head Master of the School. 
tr@Washingtonlatin.org 

John S. B. Oler, Chairman, Committee on Education & Appointments 
Mr. Oler is the President of JSBO Realty & Capital in New York City. 
jsborealty@aol.com 

J. Scott Mayberry. Esq. Chairman. Committee on Nominations and Protocol 
Mr. Maberry is a Partner at Fulbright & Jaworski L.L.P. 
smaberry@fulbright.com 

Dr. Kathleen A. Madigan. Member. Committee on Education & ApPOintments 
Dr. Madigan is the Founder of the American Board for Certification of Teacher Excellence. 
kathymadigan@rcn.com 

Dr. A. Knighton Stanley (No Committee Assignment) 
Dr. Stanley is the Senior Minister of Peoples Congregational Church. 

Karl L Chen, Esq., Committee on Nominations & Protocol 
Mr. Chen is Securities Counsel for Watson Wyatt Worldwide 
chenkl@verizon.net 

Visitors 

Dean Witter, III - President and CEO of William D. Witter, Inc 
kwitter@wdwitter.com 

Geoff Jones - Headmaster, The Potomac School 
geoffjones@potomacschool.org 

Vinton Rollins - Principal, Shattuck Hammond Partners, L.L.C. 
vrollins@shattuckhammond.com 

Judith Terra - Community Activist and Philanthropist 
judithterra@aol.com 

Gen. Josiah S. Bunting, III - President, Harry Frank Guggenheim Foundation 
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•• 
Knut Rostad - Knut Rostad Associates 

krostad@aol.com 

•• 
Mark S. Rivers - President, Potomac Development Partners, L.L.C. 

Mark@PotomacDev.com 
Steve Watson - Consultant to Charter Schools 

stevencwatson@earthlink.net 
Dr. Wm. Craig Rice - President, Shimer College 

w.rice@shimer.edu 
Curtis Welling - President and CEO, Americares 

cwelling@americares.org 
Milton Kotler - President, Kotler Marketing Group 

mkotler@kotlermarketing.com 
George Cranmer - President & CEO, Cranmer & Lawrence 

george.cranmer@cranmerlawrence.com 
Brian M. Snow - General Manager, Building Maintenance Service 

BSnow@bmsllc.com 

Steve Watson-Business Manager 
swatson@Washingtonlatin.org 

Blake Haines-Office Manager 
bhaines@washingtonlatin.org 

Staff 

Francesca Craig-Director of Corporate and Foundation Relations 
fcraig@washingtonlatin.org 

Faculty 
TBA in April 
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•• •• 
ARTICLES OF INCORPORATION 

OF 

THE CORPORATION OF THE WASHINGTON LATIN SCHOOL 

(A Not for Profit Corporation organized under the District 
of Columbia Not for Profit Corporation Act) 

FIRST: We, the undersigned, Glenn G. Kautt, t. Robinson Ahlstrom and John 

S. B. Oler, each being natural persons at least eighteen (18) years of age, do hereby act as 

Incorporators with the intent of forming a corporation under and by virtue of the laws of the 

District of Columbia adopt the following Articles of Incorporation. 

SECOND: The name of the Corporation (the "Corporation") shall be: The 

Corporation of The Washington Latin School. 

TIllRD: The Corporation shall be a Not for Profit Corporation under the Not for 

Profit Corporation Act (D.C. Code 2001 Edition, Title 29, Chapter 3) (the "Act"). 

FOURTH: The duration of the Corporation shall be PERPETUAL. 

FIFTH: The purposes for which the Corporation is organized are to apply its 

income or property, or both, exclusively for educational, charitable, scientific or literary 

educational purposes (either by distributing directly to the intended beneficiaries thereof, through 

other corporations, community chest, funds or foundations organized and operated exclusively 

for such purposes) and to engage in other activities which are exclusively in furtherance of these 

purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code of 1986, as 

amended (the "Code"). Consistent with the foregoing, the Corporation's purposes may include, 

without limitation, establishment of a Charter Latin School in the District of Columbia with the 

primary goal of instructing youth in the modem languages of English, French, Spanish and 

Chinese, in the Sciences, Mathematics and Technology, in the classical language of Latin, in the 

Classics and Global literature, in Rhetoric and Public Education, in the Visual and Performing 

767911F/4 
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•• •• 
Arts, in History and Civic Responsibility, in Athletics and in such other Arts, Letters and 

Sciences as may hereafter seem reasonably appropriate and the performirig of any and all lawful 

acts which may be necessary, useful, suitable or proper for the furtherance or accomplishment of 

the purposes of the Corporation or as otherwise permitted by the laws of the District of Columbia 

and in accordance with Section 501(c)(3) of the Code. 

SIXTH: No part of the net earnings of the corporation shall inure to the benefit 

of, or be distributed to its members, directors, officers, or other private persons, except that the 

Corporation shall be authorized and empowered to pay reasonable compensation for services 

rendered and to make payments and distributions in furtherance of the purposes set forth herein. 

No substantial part of the activities of the Corporation shall be for the carrying on of propaganda, 

or otherwise attempting to influence legislation, and the Corporation shall not participate in, or 

intervene in (including the publishing ~r distribution of statements) any political campaign on 

behalf of any candidate for public office. Notwithstanding any other provision of these Articles, 

the Corporation shall not carry on any other activities not permitted to be carried on (a) by a 

corporation exempt from federal income tax under Section 501(c)(3) of the Code, or (b) by a 

corporation, contributions to which are deductible under Section 170(c)(2) of the Code. 

Upon the dissolution of the Corporation, the board of directors shall, after paying 

or making provision for payment of all of the liabilities of the Corporation, dispose of all of the 

assets of the Corporation exclusively for the purposes of the Corporation in such manner, or to 

such organization or organizations organized and operated exclusively for religious, charitable, 

scientific, literary or educational purposes as shall at the time qualify as an exempt organization 

or organizations under Section 501(c)(3) of the Code, as the board of directors shall determine. 

Any such assets not so disposed of shall be disposed of by the Superior Court of the District of 

Columbia, exclusively for such purposes or to such organization or organi~tions, as said court 

shall determine which are organized and operated exclusively for such purposes. 

-2-
767911F11 
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•• •• 
SEVENTH: The post office address of the registered office of the Corporation 

Potomac Process Agents, Inc. 
Suite 1200 
.1615 L Street, N.W. 
Washington, D.C. 20036 

The name of the Registered Agent of the Corporation is: 

Potomac Process Agents, Inc., with an address of: 

Suite 1200 
1615 L Street, N.W. 
Washington, D.C. 20036 

EIGHTH: The Corporation will have members. The number of members will 

not be less than three (3) nor more than seventy-five (75). Except as may be required by the Act 

or by Law, the members will only vote to appoint the Board of Directors and will have no other 

voting authority unless specifically designated by the Board of Directors. The members may 

also be referred to as Visitors. 

NINTH: The number of directors of the Corporation shall be not less than three 

(3). The number of directors may change in accordance with the By-Laws of the Corporation, 

but may never be less than three (3). The names and addresses of the directors who shall act 

until the first annual meeting of the members of the Corporation or until their successors are duly 

chosen and qualified are: 

767911F11 

Glenn G. Kautt 
1430 Springhill Road, #400 
McLean, Virginia 22102 

John S. B. Oler 
301 East 47th Street, #7 A 
New York, New York 10017 

T.R. Ahlstrom 
3131 Connecticut Avenue, N.W., Apt. 2115 
Washington, D.C. 20008 

-3 -
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•• •• 
TENTH: The Corporation shall have all the powers and rights provided for 

corporations by the laws of the District of Columbia and all other rights and privileges not 

specifically forbidden by said laws or these Articles. The Corporation reserves the right to 

amend, alter, change or repeal any provision contained in these Articles of Incorporation in the 

manner now or hereafter prescribed by the statutes of the District of Columbia. All rights 

conferred on members, directors and officers herein are granted subject to this reservation. The 

directors of the Corporation may adopt such rules, appoint such officers, designate 

responsibilities and do all other things necessary in the conduct of the business of the 

Corporation. 

ELEVENTH: The Corporation shall indemnify any person made a party to a 

proceeding because he is or was a member, director, officer, attorney or incorporator of the 

Corporation against liability and expenses incurred to the maximum extent permitted under the 

laws of the District of Columbia and as may further be provided in the By-Laws of the 

Corporation. 

TWELFTH: The following three (3) individuals residing (or working) at the 

following addresses hereby agree to act as Incorporators and incorporate the Corporation. 

76791IFIl 

Glenn G. Kautt 
1430 Springhill Road, #400 
McLean, Virginia 22102 

John S. B. Oler 
301 East 47th Street, #7A 
New York, New York 10017 

T.R. Ahlstrom 
3131 Connecticut Avenue, N.W., Apt. 2115 
Washington, D.C. 20008 

-4-
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IN WI1NESS WHEREOF, We the undersigned Incorporators, do hereby declare 

and affumunder penalties of perjury that the contents of the foregoing Articles of Incorporation 

for The Corporation of The Washington Latin School are true and correct to the best of our 

knowledge, information and belief, and we have hereunto affixed our signature as our free and 
'1~- r.x:/Q 

voluntary act, as of the lL day of 'r) U ,2005. 

WITNESS: 

Stcr A d C a. r1fq; r .!J,j' '" 
tr ) 5S: 

C{,A".11 i'j at S'I.L.A tx\~:'V 
This instrument was acknowledged before me on J' t(' _, 2005 by Glenn 

G. Kautt. 

/JAcI~f S ~ rdA~ 
Notary Public 

[SEAL] 

My commission expires: l- ).. 0,· d- 0 06 

- 5 -
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) 
) ss: 
) 

TIll · r~ I' s mstrument was acknowledged before me on -'--'---;~_+--__ , 2005 by John S. 

B.oter. 

&.c {}.~ .{}qfl 
Notary Public \;; 

[SEAL] 

My commission expires: ,!sl/Z-7 
i " 

NGv y.::r(Z./~ ) 
DI&TRICT OF COLUMBIA) ss: 

!V~ 'I(7~<- ) 
This instrument was acknowledged before me on f?irvry It, 2005 by T.R. 

Ahlstrom. 

[SEAL] 

My commission eXPires:_'...j(_1-,(f-Iz_'J._"'_7l-_ 
l 

7679lIFli 

Notary Public 
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BYLAWS 

OF 

THE CORPORATION OF THE WASHINGTON LATlN SCHOOL 

February 23, 2005 
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BYLAWS 

OF 

•• 
The Corporation of The Washington Latin School 

ARTICLE I 

NAME 

The name of the Corporation is The Corporation of The Washington Latin School (the 
"Corporation"). The Corporation has been incorporated under the laws of the District of 
Columbia 

ARTICLEll 

PURPOSE 

Consistent with the purposes set forth in the Articles of Incorporation (sometimes, the 
"Articles") of the Corporation, the primary purpose of the Corporation, shall be to establish and 
operate a charter school in the District of Columbia to be mown as The Washington Latin 
School (the "School"). The primary goal of the School is instructing youth in the modem 
languages of English, French, Spanish and Chinese, in the Sciences, Mathematics and 
Technology, in the classical language of Latin, in the Classics and Global literature, in Rhetoric 
and Public Education, in the Visual and Performing Arts, in History and Civic Responsibility, in 
Athletics and in such other Arts, Letters and Sciences as may hereafter seem reasonably 
appropriate, and the performing of any and all lawful acts which may be necessary, useful, 
suitable or proper for the furtherance or accomplishment of the purposes of the Corporation or as 
otherwise permitted by the laws of the District of Columbia and in accordance with Section 
501(c)(3) of the Code. 

ARTICLE III 

OFFICES 

SECTION 3.01 PRINCIPAL OFFICEIRESIDENT AGENT. The principal office of the 
Corporation is located at 3131 Connecticut Avenue, N.W., Washington, D.C. 20008. The 
registered agent for the Corporation is Potomac Process Agents, Inc., and the registered office 
for the Corporation is Potomac Process Agents, Inc., Suite 1200, 1615 L Street, N.W., 

" Washington, D.C. 20036. The Principal Office and the Resident Agent of the Corporation may 
be changed from time to time by the Board of Directors and by filing such change with the 
District of Columbia in accordance with the laws of such District. 

SECTION 3.02 OTHER OFFICES. The Corporation may have such other offices, either 
within or without the District of Columbia, from time to time, as the Board of Directors (also to 
be mown as "Governors'') may determine or as the business of the Corporation may require. 
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ARTICLE IV 

MEMBERS MSITORS) 

SECTION 4.01 MEMBERS. The Corporation will have Members. The Members may 
also be lmown as Visitors. There will not be less than three (3) and no more than seventy-five 
(75) Members of the Corporation. The initial Members of the Corporation will be The Reverend 
T. Robinson Ahlstrom, Mr. Glenn Kautt and Mr. John S. B. Oler. 

SECTION 4.02 APPOINTMENT AND TERM. The Members (except for the initial 
Members designated in Section 4.01 above) will be nominated by the Headmaster and confirmed 
by the Board of Directors. Each Member will serve five (5) year terms. Consecutive terms are 
permissible. The Headmaster, at least ten (10) days prior to the annual meeting of the Board of 
Directors, will present a slate of proposed Members. The Board of Directors at its annual 
meeting will vote on each proposed Member and such Members will be appointed for a five (5) 
year term commencing as of the date of the annual meeting of the Board of Directors if approved 

. of by the Board of Directors. The Board of Directors may appomt interim Members if there is a 
vacancy by a Member including, without limitation, because of resignation, death, disability or 
removal, who shall serve until the next annual meeting of the Board of Directors. Anytime that a 
person serves as an interim Member, it will not be included as part of the regular five (5) year 
term of a Member. Only natural persons over the age of eighteen (18) may serve as Members. 
In no event may there be more than seventy-five (75) Members. The interim Members will serve 
until the first annual meeting of the Board of Directors and they may be appointed for a :full five 

, (5) year term. The Headmaster will be a Member for as long as he or she is the Headmaster 
regardless of the length of the term. The Board of Directors will have the right to remove any 
Member at any time for any reason. 

SECTION 4.03 SUGGESTED OUALIFICATIONS. The Corporation will seek 
Members who are distinguished citizens from throughout the United States and beyond. The 
Members will be expected to offer advice and counsel to the Headmaster and the Board of 
Directors, garner material support for the School(s) operated by the Corporation, and to carry the 
mission and message of the Corporation to the general public. 

SECTION 4.04 PLACE OF MEETINGS. Meetings of the Members shall be held at such 
place or places within or without the District of Columbia, as the Board of Directors may from 
time to time determine or as shall be specified in the notice of any such meeting. 

SECTION 4.05 VOTING. The Members shall have the right to elect the Board of 
Directors and will have no other voting authority of any kind. The Board of Directors may from 
time to time seek the advice of the Members on matters concerning the Corporation or the 
School but such advice will be advisory in nature only and not be binding on the Board of 
Directors or the Corporation. It is expected that, except for election of the Board of Directors, 
the Members will have no voting authority. 
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SECTION 4.06 ANNUAL MEETING. There will be an annual meeting of the Members 

held at 10:00 a.m. Oli the last Friday of Mayor the preceding Thursday if designated by the 
President, or at such other reasonable date, time and place within the District of Columbia as 
shall be designated by the President and set forth in a notice to the Members. Additionally, 
regular meetings of the Members may be held at such time and place as shall from time to time 
be determined by the Board, so long as all of the Members are provided notice as to when 
regular meetings are to take place. 

SECTION 4.07 SPECIAL MEETINGS. Special meetings of the Members may be called 
by the President. Upon written request by at least five (5) Directors or one-third (YJ) of the 
Members, the President shall call a sPecial meeting. The perSon or persons authorized to call 
special meetings of the Members may fix any place, either within or without the District of 
Columbia, as the place for holding any special meeting of the Members called by them. 

SECTION 4.08 NOTICE. Notice of special meetings shall be mailed by first-class mail, 
postage prepaid, to each Member, addressed to him at his residence or usual place of business at 
least three (3) days before the day on which such meeting is to be held or shall be sent addressed 
to him at such place by telecopier, e-mail (provided that proof of delivery has been received prior 
to the meeting) or other similar means or be delivered to him personally or be given to him by 
telephone or other similar means, at least forty-eight (48) hours before the time at which such 
meeting is to be held. Each Member will be given at least ten (10) days prior notice of the 
Annual Meeting of the Members. Notice of any such meeting need not be given to any Member 
who shall, either before or after the meeting, submit a signed waiver of notice or who shall attend 
such meeting, except when he shall attend for the express purpose of objecting, at the beginning 
of the meeting, to the transaction of any business because the meeting is not lawfully called or 
convened. Except as otherwise required by statute or these Bylaws, neither the business to be 
transacted at, nor the purpose of any regular or special meeting of the Members need be specified 
in the notice of the meeting or waiver of notice, unless the adjournment is for more than thirty 

_ (30) days. 

SECTION 4.09 OUORUM. A -majority of the number of Members then in office shall 
constitute a quorum for transaction of business at any meeting of the Members, and except as 
otherwise expressly required by statute, the Articles of Incorporation or these Bylaws, the act of 
a majority of the Members present at any meeting at which a quorum is present shall be the act 
of the Members. If less than a quorum of Members are present at said meeting, the Members 
present may adjourn the meeting from time to time without further notice, unless the 
adjournment is for more than thirty (30) days. 

SECTION 4.1 0 REMOVAL. Any Member may be-removed either with or without cause 
at any special or annual meeting of the Board of Directors for which a quorum is present by an 
affirmative vote of a majority in number of the Directors present, in person or by proxy, at such 
meeting and entitled to vote for the election of such Members if notice of intention to act upon 
such matter shall have been given in the notice calling such meeting. 

SECTION 4.11 ACTION WITHOUT MEETING. Any action which may be taken at a 
meeting of the Members, may be taken without a meeting if a consent in writing setting forth the 
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action so taken is signed by all the Members entitled to vote with respect to the subject matter 
thereof. Any such consent signed by all the Members shall have the same effect as a unanimous 
vote and may be stated as such in any document filed with the Secretary of the Corporation. 

SECTION 4.12 COMPENSATION. The Members will not be compensated for serving 
as Members and will not be entitled to reimbursement for out of pocket expenses incurred 
directly by serving as Members. No compensation or reimbursement will be provided for travel, 
lodging or food expenses, incurred with attendance at an Annual or Special Meeting of the 
Members. The Board, in its reasonable discretion, may' approve, but will not be required to 
approve, of reimbursement for any unusual or unforeseen expenses incurred by a Member. 

SECTION 4.13 PRESUMPTION OF ASSENT. A Member of the Corporation who is 
present at a meeting of the Members at which action on any corporate matter is taken shall be 
conclusively presumed to have assented to the a~tion taken unless he announces his dissent at the 
meeting. His dissent also must be entered in the minutes of the meeting unless he shall file his 
written dissent to such action with the person acting as the Secretary of the meeting within 
twenty four (24) hours before the adjournment thereof or he forwards such dissent by certified 
mail, return receipt requested, to the Secretary of the Corporation within twenty four (24) hours 
after the adjournment of the meeting. 

SECTION 4.14 PROCEDURE. The Members shall keep regular minutes of its 
proceedings. The minutes shall be placed in the minute book of the Corporation. 

SECTION 4.15 TELEPHONE AND SIMILAR MEETINGS. Members may participate 
in and hold a meeting by means of a conference telephone or similar communications equipment 
by means of which all persons participating in the meeting can hear each other. Participation in 
such meeting shall constitute presence in person at the meeting, except where a person 
participates in the meeting for the express purpose of objecting to the transaction of any business 
on the ground that the meeting is not lawfully called or convened. 

ARTICLE V 

DIRECTORS 

SECTION 5.01 GENERAL POWERS. The business and affairs of the Corporation shall 
be managed by its Board of Directors (individually, ''Directors''), except for those powers 
conferred and/or reserved to the Members (if any) by law, by the Articles or these Bylaws. The 
Directors shall also be known as Governors. 

SECTION 5.02 NUMBER, TENURE, AND QUALIFICATIONS. The Board of 
Directors shall consist of fifteen (15) Directors none of whom need be residents of the District of 
Columbia. There shall not be an even number of Directors on the Board. The Directors will be 
elected for a term of five (5) years except as otherwise provided by these Bylaws. The number 
of Directors will remain set until changed by a vote of Directors as provided for herein. Any 
decrease in the set number of Directors due to vacancies will be adjusted pursuant to 
Section 5.10 below. The number of Directors may be increased or decreased by amending the 
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Bylaws but no decrease shall have the effect of shortening the term of any incumbent Director 
and there may not be less than seven (7) Directors. In no event may there be more than fifteen 
(15) Directors. Notwithstanding anything herein to the contrary, until the first meeting of the 
Members, the Corporation may have three (3) Directors who shall be the individuals named in 
the Articles of Incorporation. Any Directorship to be filled by reason of an increase in the 
number of Directors shall be filled by election at an annual meeting or special meeting of the 
Members by the affirmative vote of a majority of the Members at the annual meeting of the 
Members or at any other meeting of the Members called for such purpose. Each Director elected 
shall hold office until the next annual meeting of the Members but can remain in office until his 
successor shall be elected and shall qualify. 

SECTION 5.03 ELECTIONS. Subject to the provisions of this Section 5.03, the 
Directors will be elected by the Members at the annual meeting (or a special meeting) of the 
Members, subject to the provisions of Section 5.10 below. Subject to Section 5.02, there will be 
fifteen (15) Directors in all. Twelve (12) of the Directors will be elected by the Members. In 
addition, the Headmaster, the President of the Alumni Affairs and Development Committee and 
the President of the Community Council will also be Directors. The Nominating Committee will 
submit its nominations to the Members for their consideration. The Members will first consider 
selection of Directors submitted by the Nominating Committee. Nothing will prevent the 
Members from selecting Directors not on the list submitted by the Nominating Committee. It 
will be the general policy, but not a requirement, that at least one-half (112) of the Directors will 
be serving their first term. The President may serve more than two (2) consecutive five (5) year 
terms. The service of a partial term of two (2) years or less will not be considered in the 
calculation of consecutive terms. The Headmaster will serve as a Director for so long as he is 
the Headmaster. No person except by a two-thirds (2/3) vote of the Members may serve as a 
Director after attaining the age of seventy (70); but, this provision will not prevent the election as 
a Director of a person under seventy (70) to serve until the age of seventy. The President may 
also only serve for two consecutive five (5) year terms, except if he is serving as President at the 
end of a second full term he may be elected to a third term subject to the preceding age 
limitations. If the office of the Headmaster shall be at any time, vacant, the Acting Headmaster 
(if any) shall serve as a Director so long as he is the Acting Headmaster. Only natural persons 
over the age of eighteen (18) may serve as Directors. 

SECTION 5.04 PLACE OF MEETINGS. Meetings of the Board of Directors shall be 
held at such place or places within or without the District of Columbia, as the Board of Directors 
may from time to time determine or as shall be specified in the notice of any such meeting. 

SECTION 5.05 FIRST MEETING; The Board of Directors shall meet for the first time 
for the purpose of organization, the election of officers, and the transaction of other business as 
soon as practicable after the approval of the Article of Incorporation by the District of Columbia. 

SECTION 5.06 ANNUAL MEETINGIREGULAR MEETINGS. There will be an annual 
meeting of the Board of Directors immediately following the annual meeting of the Members or 
as soon as possible following such annual meeting. There will also be at least three (3) regular 
meetings annually of the Board of Directors at the offices of the Corporation, a Winter meeting 
on the first Friday of March or the preceding Thursday if designated by the President, a Spring 
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Meeting on the last Friday in May, or the preceding Thursday if designated by the President, and 
a Fall Meeting on the Second Friday in November, or the preceding Thursday, if designated by 
the President, at 10:00 a.m., or at such other reasonable date, time and place within the District of 
Columbia as shall be designated by the President and set forth in a notice to the Board of 
Directors. Additionally, regular meetings of the Board of Directors maybe held at such time and 
place as shall from time to time be determined by the Board, so long as the entire Board is 
provided notice as to when such regular meetings are to take place. 

SECTION 5.07 SPECIAL MEETINGS. Special meetings of the Board of Directors may 
be called by the President. Upon written request by at least five (5) Directors, the President shall 
call a special meeting. The person or persons authorized to call special meetings of the Board of 
Directors may fix any place, either within or without the District of Columbia, as the place for 
holding any special meeting of the Board of Directors called by them. 

SECTION 5.08 NOTICE. Notice of special meetings shall be mailed by first-class mail, 
postage prepaid, to each Director, addressed to him at his residence or usual place of business as 
shown on the Corporation's records at least three (3) days before the day on which such meeting 
is to be held or shall be sent addressed to him at such place by telecopier, e-mail (provided that 
proof of delivery has been received prior to the meeting) or other similar means or be delivered 
to him personally or be given to him by telephone or other similar means, at least forty-eight (48) 
hours before the time at which such meeting is to be held. Each Director will be given at least 
ten (10) days prior notice of the Annual and each Regular Meeting. Notice of any such meeting 
need not be given to any Director who shall,· either before or after the meeting, submit a signed 
waiver of notice or who shall attend such meeting, except when he shall attend for the express 
purpose of obj ecting, at the beginning of the meeting, to the transaction of any business because 
the meeting is not lawfully called or convened. Except as otherwise required by statute or these 
Bylaws, neither the business to be transacted at, nor the purpose of any regular or special 
meeting of the Board of Directors need be specified in the notice of the meeting or waiver of 
notice, unless the adjournment is for more than thirty (30) days. 

SECTION 5.09 OUORUM. A majority· of the number of Directors then in office shall 
constitute a quorum for transaction of business at any meeting of the Board of Directors, and 
except as otherwise expressly required by statute, the Articles of Incorporation or these Bylaws, 
the act of a majority of the Directors present at any meeting at which a quorum is present shall be 
the act of the Board of Directors. If less than a majority of such number of Directors are present 
at said meeting, the Directors present may adjourn the meeting from time to time without further 
notice, unless the adjournment is for more than thirty (30) days. 

SECTION 5.1 0 VACANCIES. Any vacancies occurring in the Board of Directors (by 
death, resignation, removal or otherwise) shall be filled by the President subject to confirmation 
by the Board of Directors at the next Annual Meeting (or either a regular meeting, or a special 
meeting called for that purpose). A replacement Director will be voted. on at the next annual 
meeting of the Members or a meeting held for such purpose the intent being to have a 
replacement as soon as possible. 
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SECTION 5.11 REMOVAL. Any Director may be removed for cause at any special or 

annual meeting of the Directors for which a quorum is present by an affirmative vote of a 
majority in number of the Directors present, in person or by proxy, if notice of intention to act 
upon such matter shall have been given in the notice calling such meeting. The Directors should 
only take action after obtaining an advisory vote from the Members to remove the Director in 
question. 

SECTION 5.12 ACTION WITHOUT MEETING. Any action required by statute to be 
taken at a meeting of the Board of Directors, or any other action which may be taken at a 
meeting of the Board of Directors, may be taken without a meeting if a consent in writing setting 
forth the action so taken is signed by all the Directors entitled to vote with respect to the subject 
matter thereof. Any such consent signed by all the Directors shall have the same effect as a 
unanimous vote and may be stated as such in any document filed with the Secretary· of the 
Corporation. 

SECTION 5.13 COMPENSATION. The Directors will not be compensated for serving 
on the Board but will be entitled to reimbursement for unusual extraordinary expenses that are 
incurred directly by serving on the Board. No compensation or reimbursement will be provided 
for travel, lodging or food expenses, incurred with attendance at an Annual, Regular or Special 
Meeting of the Board of Directors. All such expenses are subject to the approval of the Board of 
Directors, which approval will not be unreasonably or untimely withheld. 

SECTION 5.14 PRESillvIPTION OF ASSENT. A Director of the Corporation who is 
present at a meeting of the Board of Directors at which action on any corporate matter is taken 
shall be conclusively presumed to have assented to the action taken unless he announces his 
dissent at the meeting. His dissent also must be entered in the minutes of the meeting unless he 
shall file his written dissent to such action with the person acting as the Secretary of the meeting 
within twenty four (24) hours before the adjournment thereof or he forwards such dissent by 
certified mail, return receipt requested, to the Secretary of the Corporation within twenty four 
(24) hours after th.e adjournment of the meeting. 

SECTION 5.15 PROCEDURE. The Board of Directors shall keep regular minutes of its 
proceedings. The minutes shall be placed in the minute book of the Corporation. 

SECTION 5.16 TELEPHONE AND SIMILAR MEETINGS. Directors and committee 
members may participate in and hold a meeting by means of a conference telephone or similar 
communications equipment by means of which all persons participating in the meeting can hear 
each other. Participation in such meeting shall constitute presence in person at the meeting, 
except where a person participates in the meeting for the express purpose of objecting to the 
transaction of any business on the ground that the meeting is not lawfully called or convened. 
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ARTICLE VI 

COJv.IMITTEES 

SECTION 6.01 STANDING COJv.IMITTEES. At, or promptly after, the Annual Meeting 
of the Board of Directors, the Board shall annually appoint the following standing committees of 
the Board of Directors: 

1. The Executive Committee 
2. The Budget and Finance Committee 
3. The Investment Committee 
4. The Building and Grounds Committee 
5. The Education and Appointments Committee 
6. The Alumni Affairs and Development Committee 
7. The Nominating Committee 

SECTION 6.02 SPECIAL COJv.IMITTEES. The Board may appoint any special 
committees which are, in its reasonable judgment, required for any reason. Special committees 
may include both Directors and those who are not Directors, with votes to be separately recorded 
if action of the committee is not unanimous. 

SECTION 6.03 COMMITTEE MEMBERSHIP. The President and the Headmaster shall 
be members ex officio, with power to vote, of all standing committees, and unless otherwise 
determined with good defensible cause, of all special committees. Except as otherwise provided 
herein, ex officio Members shall count toward a quorum. The President shall be chairman of the 
Board of Directors, but neither the President nor the Headmaster shall be chairman of any other 
standing committee. 

SECTION 6.04 MEETINGS. As promptly after the Annual Meeting of the Board of 
Directors as may be convenient, the President and the Chairman of each of the standing and 
special committees shall jointly prepare and circulate to the Directors a schedule of regular 
meetings of the Directors and of meetings of standing and special committees to be held in the 
interval prior to the next annual meeting. While the committees shall in general be expected to 
adhere to this schedule, the call of. each meeting shall be made by the chairman of each 
committee at his or her direction. No specific period of notice shall be required, but the 
chairman of each committee shall have due regard for the need of a quorum at each committee 
meeting. 

ARTICLE VII 

EXECUTIVE COMMITTEE 

SECTION 7.01 EXECUTIVE COMMITTEE. The Corporation will have an Executive 
Committee. 

8 

768631F14 



I 

I) 

I 
I 
I 
I 
I 
I 
I 
I'.) 

I 
I 
I 
I 
I 
I 
I .. ~ ,) 
I 

ee. ee 
SECTION 7.02 NUMBER; QUALIFICATION; TERM. The Executive Committee shall 

consist of the President, any Vice Presidents, the Headmaster and at least one other Director 
selected by the Board. The Executive Committee shall serve at the pleasure of the Board of 
Directors. At each meeting of the Board of Directors, the Executive Committee will report in 
writing on all actions taken. 

SECTION 7.03 AUTHORITY. The Executive Committee, to the extent provided in any 
resolutions of the Board of Directors, shall have and may exercise all of the authority of the 
Board of Directors in the management of the business and affairs of the Corporation, including 
authority over the use of the corporate seal. The Executive Committee in its reasonable 
discretion will not take any action, best left for the Board of Directors. In no event, will the 
Executive Committee have the authority of the Board in reference to: 

(1) amending the articles of incorporation; 

(2) approving a plan of merger or consolidation; 

(3) recommending to the Directors the sale, lease or exchange of all or substantially 
all of the property and assets of the Corporation; 

(4) recommending to the Directors a voluntary dissolution of the Corporation or a 
revocation thereof; 

(5) amending, altering, or repealing these Bylaws or adopting new Bylaws; 

(6) filling new vacancies in or removing members of the Board of Directors or of any 
committee appointed by the Board of Directors; 

(7) 

(8) 

fixing the compensation of any member of such committee as such; 

altering or repealing any resolution of the Board of Directors which by its terms 
provides that it shall not be so amendable or repealable; or 

(9) appointing any officers or Directors; 

(10) removing or appointing the Headmaster; 

(11) taking any action that materially affects the School or its property; or 

(12) engaging in any activity or 'approving any matter that materially affects the 
purposes of the Corporation. 

SECTION 7.04 REMOVAL. Any member of the Executive Committee may be removed 
by the Board of Directors by the affirmative vote of a majority of the whole Board, whenever in 
its judgment the best interests of the Corporation will be serv~d thereby. 
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SECTION 7.05 VACANCIES. A vacancy occurring in the Executive Committee (by 

death, resignation, removal or otherwise) may be filled by the President subject to confirmation 
by the Board of Directors at the next Annual Meeting (or either a regular meeting or a special 
meeting called for that purpose.) 

SECTION 7.06 MEETINGS. Time, place and notice (if any) of Executive Committee 
meetings shall be determined pursuant to Bylaw 6.04 above. 

SECTION 7.07 QUORUM; UNANIMOUS VOTE. At meetings of the Executive 
Committee, all of the members of the Executive Committee shall constitute a quorum for the 
transaction of business. Only the unanimous vote shall be the. act of the Executive Committee, 
except as otherwise specifically provided by statute, the Corporation's articles of incorporation, 
or these Bylaws. If a quorum is not present at a meeting of the executive committee, the 
members present may adjourn the meeting from time to time without notice other than an 
announcement at the meeting until a quorum is present. 

SECTION 7.08 COMPENSATION .. No member of such Committee will be 
compensated except that any member will be entitled to reimbursement for extraordinary 
expenses in accordance with the procedures outlined in Bylaw 5.13 above. 

SECTION 7.09 PROCEDURE. The Executive Committee shall keep regular minutes of 
its proceedings and report the same to the Board of Directors when required. The minutes of the 
proceedings of the Executive Committee shall be placed in the minutes book of the Corporation. 

SECTION 7.10 ACTION WITHOUT MEETING. Any action required or permitted to 
be taken at a meeting of the Executive Committee may be taken without a meeting if a consent in 
writing, setting forth the action so taken, is signed by all the members of the Executive 
Committee. Such consent shall have the same force and effect as a unanimous vote in a meeting. 
The signed consent, or a signed copy, shall be placed in the minute book. 

SECTION 7.11 TELEPHONE AND SIMILAR MEETINGS. Meetings may be held in 
the same fashion as stated by Bylaw 5.16 above. 

SECTION 7.12 RESPONSIBILITY. The designation of an Executive Committee and 
the delegation of authority to it shall not operate to relieve the Board of Directors, or any 
member thereof, of any responsibility imposed upon it or him by law. 

ARTICLEVllI 

THE BUDGET AND FINANCE COMMITTEE 

SECTION 8.01 BUDGET AND FINANCE COMMITTEE. The Budget and Finance 
Committee shall consist of not fewer than two Directors, in addition to the President and 
Headmaster. The President shall appoint the Chairman. 
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SECTION 8.02 PURPOSES. The Budget and Fmance Committee shall watch over the 

general policies of the Corporation as to its financial affairs. 

SECTION 8.03 AUTHORITY. As early as practicable in each fiscal year, the 
Headmaster shall submit to the Budget and Finance Committee the proposed. budget for the next 
fiscal year. The budget shall show operating and capital items separately. After such 
consultation with other Committees as it may deem appropriate, the Committee shall approve or 
modify the budget and forward it to the Investment Committee a promptly as possible. At their 
winter meeting, if practicable, and otherwise at their spring meeting, the Directors shall consider 
the budget as proposed by the Budget and Finance Committee, together with the comments of 
the Investment Committee thereon, and, after such amendments of modification as the Directors 
shall determine, shall adopt the budget. After adopting the budget, the Directors may, if 
desirable, amend it from time to time on the recommendation of the Budget and Finance 
Committee. 

SECTION 8.04 ACTIONS. The Budget and Finance Committee, on the recommendation 
of the Headmaster, or without his recommendation if circumstances warrant, 

(1) shall examine proposed major financial and capital transactions not included in 
the approved budget, and make recommendations for action by the Directors, their examination 
of the recommendations of other Committees of the Directors to be limited to financial reports 
only, . 

(2) shall periodically review the effectiveness of the School's system of financial 
control and accounting, and recommend action to the Directors, and 

(3) shall report to the Directors at each meeting on the relationship of the current 
financial condition to the current budget, both operating and capital. 

SECTION 8.05 MEETINGS. The Budget and Finance Committee shall meet on call of 
its chairman. Chairman will use reasonable efforts to schedule meetings when most convenient 
for its members. A majority of the Committee, not including the Headmaster, shall be a quorum. 

ARTICLE IX 

THE INVESTMENT COMMITTEE 

SECTION 9.01 INVESTMENT COMlv.lITTEE. The Investment Committee shall consist 
of not fewer than two Directors, in addition to the President and Headmaster. The President shall 
appoint the chairman. 

SECTION 9.02 PURPOSES. The Investment Committee shall watch over the 
endowment funds of the School, to the end that they may wisely and profitably invested. 

SECTION 9.03 ACTIONS. Subject to the direction or approval of the Directors, the 
Investment Committee, 
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shall periodically review the Corporation's portfolios of investment securities and 
other assets held for investment. . 

may, on behalf of the Directors, sell, manage and purchase investments (including 
investment real estate as well as securities and other kinds of assets) for the 
account of the School in accordance with their judgment as to the best interests of 
the school, relying to the extent they deem advisable on recommendations of the 
Schools' professional investment advisers, 

shall, at each regular meeting of the Directors, report purchases, sales and other 
transactions completed since the last regular meeting, 

may make recommendations to the Directors, or seek the instruction of the 
Directors, as to the general policy to be followed in the management of the 
School's endowment funds, in the light of curren:t and future operating and capital 
requirements, and . 

shall consider, and recommend approval or modification of, the budget as 
provided in these Bylaws. 

ARTICLE X 

THE BUILDING AND GROUNDS COJ\.1MITTEE 

SECTION 10.1 BUILDING AND GROUNDS COJ\.1MITTEE. The Buildings and 
Grounds Committee shall consist of not fewer than two Directors, in addition to the President 
and the Headmaster. The President shall appoint the Chairman. 

SECTION lO.2 PURPOSES. The Building and Grounds Committee shall watch over the 
School's building and grounds, and their furniture and equipment, to assure the provision and 
maintenance of physical facilities for the educational and program needs of the School. 

SECTION 10.3 ACTIONS. The Building and Grounds Committee, on the 
recommendation of the Headmaster, or without his recommendation of circumstances warrant, 

768631F14 

(1) shall periodically inspect the School's buildings and grounds and their furniture 
and equipment, 

(2) shall propose, for action by the Directors, policies or transactions relating to the 
purchase, sale or rental of real estate (other than investment real estate) having 
due regard for both the educational needs and financial realities of the School, 
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shall propose, for action by the Directors, plans, designs and specifications for 
new facilities and substantial renovations, construction contracts with contractors 
and agreements with architects and others as required for such new facilities or 
renovations which proposal will include to the extent possible reasonable cost 
estimates, and 

shall periodically review the effectiveness of the School's program of 
maintenance and upkeep of buildings, grounds, furniture and equipment, and 
recommend action to the Directors. 

Recommendations of the Committee which require the expenditure of funds shall be made with 
due regard for the current budget and if such expenditures are not provided for therein shall be 
made after consultation with the Budget and Finance Committee or its chairman. Any 
recommendations are subject to approval by the Board of Directors. 

SECTION 10.4. MEETINGS. The Building and Grounds Committee shall meet on call 
of its chairman. A majority of the members of the Committee, not including the Headmaster, 
shall be a quorum, except if there are only two Directors on the Committee, excluding the 
Headmaster then both Directors must be present for a quorum.. 

ARTICLE XI 

THE EDUCATION AND APPOINTMENTS COMMITTEE 

SECTION 11.1 EDUCATION AND APPOINTMENTS COMMITTEE. The Education 
and Appointments Committee shall consist of not fewer than two Directors, in addition to the 
President and the Headmaster. The President and Headmaster shall agree on the appointment of 
the Chairman. . 

SECTION 11.2 PURPOSES. The Education and Appointments Committee shall watch 
over the general policies of the School as to all matters concerning with the relationship of the 
School with its administration, faculty, student and its non-academic employees. 

SECTION 11.3 ACTIONS. The Education and Appointments Committee, on the 
recommendation of the Headmaster, or without his recommendation if extraordinary 
circumstances warrant, shall examine all matters 'related to, 

768631F14 

(1) the hiring, continued employment, terms of employment and retirement of 
faculty and all other employees of the School 

(2) admissions policy, curricula, diploma requirements and other academic 
matters, 
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articulated relationships with other cultural and educational institutions, 
agencies and associations, and 

all matters of student and faculty life at the School. 

The Committee shall make such recommendations to the Directors as it deems appropriate. The 
recommendations of the Committee will be advisory only subject to approval by the Board of 
Directors. 

Recommendations of the Committee which require the expenditure of funds shall be 
made with due regard for the current financial state of the School, and if such expenditures are 
not provided for in the relevant budget, shall be made only after consultation with the Budget 
and Finance Committee or its chairman and approved by the Board of Directors. 

SECTION 11.4 AUTHORITY. All academic appointments shall be made in conscience 
conformity to criteria clearly lined out in the School's Charter, and no administrator, instructor or 
coach shall be employed who does not evidently meet those standards. 

SECTION 11.5 MEETINGS. The Education and Appointments Copnnittee shall meet 
on call of its chairman. The Headmaster and any two other members of the Committee shall be a 
quorum. 

ARTICLE XII 

THE ALUMNI AFFAIRS AND DEVELOPMENT COMMITTEE 

SECTION 12.1 ALUMNI AFFAIRS AND DEVELOPMENT COMMITTEE. The 
Alumni Affairs and Development Committee shall consist of not fewer than two Directors, in 
addition to the President and the Headmaster. The President shall appoint the chairman. 

SECTION 12.2 PURPOSES. The Alumni Affairs and Development Committee shall 
watch over all matters relating to the School's relations with its Alumni and its efforts of 
institutional advancement including the annual fund and all special operating and capital 
campaigns. . 

SECTION 12.3 ACTIONS. The Alumni Affairs and Development Committee, on the 
recommendation of the Headmaster, or without his recommendation of circumstances warrant, 
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(1) shall periodically inspect the School's fund raising programs including but not 
limited to major donor solicitation, corporate and foundation relations, 
community affairs, planned giving and estate management, 

(2) shall periodically review all programs of message management, public relations, 
media affairs and community outreach, and 
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shall propose, for action by the Directors, policies, programs, methods and plans 
for developing and fostering a close and cordial relationship with the School's 
alumni, parents and friends with the intention of obtaining material support to 
finance the School's immediate operations and long-term goals. 

Recommendations of the Committee which require the expenditure of funds shall be made with 
due regard for the current budget and if such expenditures are not provided for therein shall be 
made after consultation with the Budget and Finance Committee or its chairman and approved by 
the Board of Directors. 

SECTION 12.4 MEETINGS. The Alumni Affairs and Development Committee shall 
meet on call of its chairman. Two members of the Committee, not including the Headmaster, 
shall be a quorum. 

ARTICLE XIII 

THE NOMINATING COMMITTEE 

SECTION 13.1 THE NOMINATING COMMITTEE. The Nominating Committee shall 
consist of one or two Directors, in addition to the President and the Headmaster. The President 
shall appoint the Chairman. 

SECTION 13.2 PURPOSES. The Nominating Committee shall regularly maintain a list 
of potential Directors, to the end that candidates may at all times be available to fill vacancies 
among the Directors, whether occurring by reason of the expiration of terms or otherwise. Every 
Director shall annually, at least forty-five (45) days prior to the spring meeting, submit to the 
chairman of the Committee the names of all persons who, in his or her judgment, should be 
included in said list. 

SECTION 13.3 MEETINGS. At least fifteen (15) days prior to each spring meeting the 
Chairman of the Nominating Committee shall transmit to all the Directors a slate of nominees for 
election at the spring meeting in accordance with Section 2 of Article 1. The Directors will 
submit such list, if for Directors, to the Members at least ten (10) days prior to the Annual 
Meeting of the Members. 

SECTION 13.4 VACANCY. Ifa vacancy shall occur among the Directors other than by 
reason of the expiration of a term, the President shall immediately notify the Chairman of the 
Nominating Committee, who shall, at the next regular or special meeting of the Directors, 
present the name of a candidate, or the names of candidates, to fill such vacancy. 

SECTION 13.5 ACTIONS. All actions of the Nominating Committee shall be 
unanimous before any recommendations are communicated to the Directors and no Committee 
quorum shall exist without the presence of the President and the Headmaster. 
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ARTICLE XIV 

NOTICE 

SECTION 14.01 METHOD. Whenever by statute the Articles of Incorporation, these 
Bylaws, or otherwise, notice is required to be given to a Member, Director or committee 
member, and no provision is made as to how the notice shall be given, it shall not be construed to 
mean personal notice, but any such notice shall be in writing and shall be given: (a) by personal 
delivery; (b) in writing by mail, postage prepaid, addressed to the Member, Director or 
committee member at the address appearing on the books of the Corporation; or (c) by facsimile 
if a copy is also mailed at the same time in accordance with provision 14.01(b) above. Any 
notice required or permitted to be given by mail shall be deemed given two (2) business days 
after the same is thus deposited in the United States mails. Notice of annual or regular meetings 
shall be sent by mail, unless unanimously waived in writing by the parties entitled to notice. 

SECTION 14.02 WAIVER. Whenever, by statute or the Articles of Incorporation or 
these Bylaws, notice is required to be given to a Director, committee member, or Director, a 
waiver thereof in writing signed and dated by the person or persons entitled to such notice, 
whether before or after the time stated in such notice shall be equivalent to the giving of such 
notice. Attendance at a meeting shall constitute a waiver of notice of such meeting except where 
a person attends for express purpose of objecting to the transaction of any business on the ground 
that the meeting is not lawfully called or convened. 

ARTICLE XV 

OFFICERS 

SECTION 15.01 NUMBER. The officers of the Corporation shall be elected by the 
Board of Directors and shall include a President, one or more Vice Presidents (the number 
thereof to be determined by the Board of Directors who may elect to have no Vice Presidents), a 
Treasurer, and a Secretary, and such Assistant Treasurers, Assistant Secretaries or other officers 
as the Board of Directors may determine. Any two or more offices may be held by the same 
person except the offices of President and Secretary. 

SECTION 15.02 ELECTION AND TERM OF OFFICE. The initial officers of the 
Corporation shall be elected at the initial meeting of the Board of Directors. Thereafter, the 
officers of the Corporation shall be elected annually by the Board of Directors at its Annual 
meeting. If the election of officers shall not be held at such meeting, such election shall be held 
as soon thereafter as may be convenient. Vacan.cies may be filled or new offices filled at any 
meeting of the Board of Directors. Each officer shall hold office for one year and until his 
successor shall have been duly elected and shall have qualified or until his death or until he shall 
resign or shall have been removed in the manner hereinafter provided. Election or appointment 
of an officer or agent shall not of itself create contract rights. 
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SECTION 15.03 REMOVAL. Any officer or agent elected or appointed by the Board of 

Directors may be removed by the Board of Directors whenever in its judgment the best interests 
of the Corporation would be served thereby, but such removal shall be without prejudice to the 
contract rights, if any, of the person so removed. 

SECTION 15.04 VACANCIES. Any vacancy in any office of the Corporation because 
of death, resignation, removal, disqualification or otherwise may be filled by the Board of 
Directors. 

SECTION 15.05 CO:rv.tPENSATION. Officers will not be entitled to compensation 
except that any Officer will be entitled to reimbursement for expenses in accordance with the 
procedures outlined in Bylaw 5.13 above. 

SECTION 15.06 PRESIDENT. The President shall be Chairman of the Board of 
Directors and will otherwise control all of the day-to-day business and affairs of the Corporation 
with all powers necessary, advisable or convenient to that end. The President shall preside at all 
meetings of the Board of Directors. He may sign, with the Secretary or any other proper officer 
of the Corporation thereunto authorized by the Board of Directors, any contracts, or other 
instruments which the Board of Directors has authorized to be executed, except in cases where 
the signing and execution thereof shall be expressly delegated by the Board of Directors or by 
these Bylaws to some other officer or agent of the Corporation, or shall be required by law to be 
otherwise signed or executed; and in general shall perform all duties as may be prescribed by the 
Board of Directors from time to time. The President will have power to hire and fire employees 
and agents of the Corporation, except for the Headmaster. 

SECTION 15.07 HEADMASTER. The Headmaster is the chief executive officer of the 
Corporation. The Headmaster will oversee the day-to-day business and affairs of the School. He 
shall have all the powers and perform all the duties imparted him by law, by these Bylaws, and 
also such other powers and duties as may be incident to his office. Subject to the authority 
granted by the Board of Directors, the Headmaster will be responsible for the effective 
administration of the School. He shall be appointed by the Board of Directors to serve a 
mutually agreed upon term, or until such time as either he or the Board of Directors chooses to 
terminate or alter his terms of employment. He is entitled to receive reasonable compensation as 
determined by the Board of Directors. He may be removed at any time by the Board for any 
reason, by the affirmative vote of at least two-thirds (2/3) of the Directors at a meeting with at 
least two-thirds (2/3) of the Directors present. Ifhe is removed prior to the end of his appointed 
term, he will be entitled, however, to the amount of compensation due to him for the remainder 
of his term, except if he was removed for cause. The words "for cause" in the preceding 
sentence will mean only the commission of a felony (formally indicted or convicted), gross 
dereliction of duty or legal or mental incompetency as determined by a court of law or in the case 
of incompetency by two independent medical doctors licensed to practice in the District of 
Columbia. The Corporation can require an examination by doctors of the Headmaster at the 
Corporation's expense. In the event of dismissal, resignation, disability or absence for periods of 
time that reasonably justifies a substitute (e".g., more than two (2) consecutive weeks, more than 
two (2) weeks during the academic calendar year or four (4) weeks in any annual period) the 
Board of Directors may select and appoint an Acting Headmaster until such time that the 
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Headmaster can return or a new Headmaster is selected. The Headmaster will serve on the 
Board of Directors. He shall oversee the day-to-day operations of the school. His duties will 
include, without limitation, selection of faculty, termination of faculty, approval of curriculum, 
student disciplinary matters and all issues reasonably related to the administration of the day-to
day activities of the School. The Board of Directors will retain absolute authority, however, in 
its discretion, to ratify or refute any action taken by the Headmaster. The Headmaster (and any 
Acting Headmaster) will be selected in strict uniformity with the letter and spirit of the Articles 
of Incorporation of the Corporation and these Bylaws. 

SECTION 15.08 VICE-PRESIDENTS. In the absence of the President or in the event of 
his inability or refusal to act or upon delegation by the President, the Vice President (or in the 
event there may be more than one Vice President, the Vice Presidents in the order designated, or 
in the absence of any designation, then in the order of their election) shall perform the duties of 
the President and, when so acting, shall have all the powers of and be subject to all restrictions 
upon the President. Any Vice President shall perform such other duties and have such other 
powers as from time to time may be prescribed by the Board of Directors or delegated by the 
President. The President will have the absolute right to de~egate any or all matters including 
without limitation, supervision and control of all day-to-day business to one or more of the Vice 
President. 

SECTION 15.09 TREASURER. 

a. The Treasurer shall: 

(i) Have charge and cus"tody of and be responsible for all funds and securities 
of the Corporation; 

(ii) keep full and accurate accounts of receipts and disbursements in books 
belonging to the Corporation; 

(iii) receive and give receipts for moneys due and payable to the Corporation 
from any source whatsoever; 

(iv) deposit all such moneys and other valuables to the credit of the 
Corporation in the name of the Corporation in such other depositories as shall be designated by 
the Board of Directors; and 

(v) render to the Board of Directors, whenever the Board of Directors may 
require, an " account of the financial condition of the Corporation; 

(vi) issue all checks and withdraw all funds from the depositories as chosen by 
the Board of Directors, but any check or withdrawal in excess of Ten Thousand Dollars and 
No/100 ($10,000.00) must also be signed by the President (or a Vice President in the absence of 
the President). 
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b. The Treasurer shall in general perform all the duties incident to the office of 

Treasurer and perform such other duties and have such other powers as from time to time may be 
prescribed by the Board of Directors or delegated by the President. 

c. There shall be kept by the Treasurer at such place or places as the President may 
designate from time to time (provided that, upon the reasonable request of any Director or other 
Officer the books shall be made available at one of the offices of the Corporation) just and true 
books of account in which shall be entered fully and accurately each and every financial 
transaction of the Corporation. Directors and officers shall have access to the books thereto at all 
reasonable times. The books shall be kept on the cash receipts and disbursements method or on 
the accrual method, and for such accounting year (calendar or fiscal), as the Board of Directors 
shall determine. The Treasurer shall cause the Corporate accountants to prepare and timely file 
all returns and reports for the Corporation required by the Internal Revenue Service and by any 
other taxing authority with jurisdiction over the affairs of the Corporation, and shall cause to be 
furnished each Director and officer a copy of such returns and reports. Any Director may 
request that the accountants of the Corporation conduct an audit of the books of account of the 
Corporation, provided that the results of such audit are supplied to every Director and officer of 
the Corporation, if requested, and provided further that the cost of such audit is paid for by the 
party so requesting it. 

SECTION 15.10 SECRETARY. 

a. The Secretary shall: 

(i) keep the minutes of all meetings of the Board of Directors and committees 
of the Board in one or more books provided for that purpose; 

(ii) see that all notices are duly given in accordance with the provisions of 
these Bylaws and as required by law; 

(iii) be custodian of the corporate records and of the seal of the Corporation 
and affix and attest the seal to all certificates for shares of the Corporation (unless the seal of the 
Corporation on such certificates shall be a facsimile, as hereinafter provided) and affix and attest 
the seal on all other documents to be executed on behalf of the Corporation; and 

(iv) see that books, reports, statements, certificates, and other documents and 
records required by law to be kept and filed are properly kept and filed. 

(b) The Secretary shall in general perform all duties incident to the office of Secretary 
and perform such other duties and have such other powers as from time to time may be 
prescribed by the Board of Directors or delegated by the President. 

SECTION 15.11 ASSISTANT TREASURER. The Assistant Treasurer, or if there shall 
be more than one, the Assistant Treasurers in the order determined by the Board of Directors (or 
if there be no such determination, then in the order of their election), shall, in the absence of the 
Treasurer or in the event of his inability or refusal to act, perform the duties and exercise the 
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powers of the Treasurer and shall perform such other duties and have such other powers as from 
time to time may be prescribed by the Board of Directors or delegated by the President. 
Assistant Treasurer may only sign checks in excess of $10,000 (or series of checks to the same or 
related party in excess of $1 0,000) if also signed by the President. 

SECTION 15.12 ASSISTANT SECRETARY. The'Assistant Secretary, or if there be 
more than one, the Assistant Secretaries in the order determined by the Board of Directors (or if 
there be no such determination, then in the order of their election), shall, in the absence of the 
Secretary or in the event of his inability or refusal to act, perform the duties and exercise the 
powers of the Secretary and shall perform such other duties and have such other powers as from 
time to time may be prescribed by the Board of Directors or delegated by the President. 

SECTION 15.13 OFFICERS' BONDS OR OTHER SECURITY. If required by the 
Board of Directors, any officer of the Corporation shall give 0 a bond or other security for the 
faithful performance of his duties, in such amount and with such surety as the Board of Directors 
may require. 

ARTICLE XVI 

DISSOLUTION 

o SECTION 16.01 DISSOLUTION. The Corporation may be voluntarily dissolved by the 
Board of Directors if approved by the affirmative vote of two-thirds (2/3) of the Directors. The 
Directors should only take action after obtaining an advisory vote in favor of dissolution from at 
least two-thirds (2/3) of the Members. If the action to dissolve is taken prior to the first 
organizational meeting of the Board of Directors then a majority of the incorporators must 
approve the dissolution. If the action to dissolve is taken after the Board of Directors 
organizational meeting, then an affirmative vote of two-thirds (2/3) of the Board of Directors 
must authorize the dissolution of the Corporation. After an affirmative vote by the Directors to 
dissolve the Corporation, notice must be provided to the creditors that the corporation is being 
dissolved within thirty (30) days' after the Members' meeting in addition to any other notices 
required by. The Articles of Dissolution must be filed with the District of Columbia. Upon the 
acceptance of the Articles by the District of Columbia, the Corporation will be officially 
dissolved. 

ARTICLE XVII 

INDEMNIFICATION 

SECTION 17.01 INDEMNIFICATION. Except as otherwise provided hereinafter, each 
person who has served, serves or shall serve at any time as a Director, Member, officer, director, 
employee or agent of the Corporation or the School shall, to the extent permitted by law and 
without prejudice to any other right he might have, be entitled to be reimbursed by the 
Corporation for, and indemnified by the Corporation against, all costs and expenses reasonably 
incurred by him, including, without limitation, reasonable attorney's fees and court costs, in 
connection with any claim made, or any action, suit or proceeding threatened or brought against 
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him, in which he may be involved as a party or otherwise, by reason of any action alleged to 
have been taken or omitted by him as such Director,Member, Trustee, officer, director, 
employee or agent, whether or not he continues to be such at the time of incurring such costs and 
expenses, including amounts paid or incurred by him in connection with reasonable settlement of 
any such claim, action suit or proceeding. No person shall be so reimbursed and indemnified in 
relation to any matter which has been made the subject of a settlement, except with the approval 
of a majority of the disinterested Directors then in office or of a court of competent jurisdiction. 
Any rights to reimbursement and indemnification granted under this Article to any person shall 
extend to his executors, administrators and legal representatives. No such reimbursement and 
indemnification shall be provided for any person with respect to any matter as to which he shall 
be finally adjudged in any action, suit or other proceeding, to pe negligent not to have acted in 
good faith in the reasonable belief that his action was in the best interests of the Corporation. 
Reimbursement or indemnification hereunder may in the discretion of the Directors include 
payments by the Corporation of costs and expenses incurred in defending a civil or criminal 
action, suit or other proceeding in advance of the final disposition of such action, suit or other 
proceeding, upon receipt of a binding undertaking by the person indemnified to repay such 
payment if a majority of the disinterested Directors then in office or a court of competent 
jurisdiction finally adjudges that he is not entitled to reimbursement or indemnification 
hereunder. Nothing herein contained is intended to, or shall, prevent a settlement by the School 
prior to final adjudication, of any claim against it, including a claim for reimbursement or 
indemnification under the Article, when such settlement appears to be in the best interests of the 
Corporation. The provisions of this Article shall be binding on the Corporation and each person 
claiming reimbursement or indemnification hereunder to the same extent as if they were agreed 
to in a written contract between the School and such person. No Director, Member, Trustee, 
officer, director, employee or agent of the Corporation or School shall be liable to anyone or 
making in good faith any determination of finding or reaching any conclusion as to the existence 
or absence of liability of the Corporation or School hereunder or as to facts relative thereto or for 
making or refusing to make any payment pursuant to this Article in reliance upon advice of 
counsel. 

ARTICLE XVIII 

GENERAL PROVISIONS 

SECTION 18.01 BOOKS AND RECORDS. The Corporation shall keep correct, current 
. and complete books and records of account and shall keep minutes of the proceedings of its 

Board of Directors and Members, and shall keep at its registered office or principal place of 
business, a record of its Directors and Members, including the names and addresses of all 
Directors, Members and Officers. 

SECTION 18.02 ANNUAL STATEMENT. The Board of Directors shall mail to each 
Director and Member of record, at least ten (10) days before each annual meeting, a full and 
clear statement of the business and condition of the Corporation including a reasonably detailed 
balance sheet, income statement, surplus· statement, and statement of changes in financial 
position, for the last fiscal year and for the prior fiscal year, all prepared in conformity with 
generally accepted accounting principles applied on a consistent basis. 
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SECTION 18.03 CONTRACTS. The Board of Directors may authorize any officer or 

officers, agent or agents, to enter into any contract or execute and deliver any instrument in the 
name of and on behalf of the Corporation, and such authority may be general or confined to 
specific instances. . 

SECTION 18.04 LOANS. No loans shall be contracted on behalf of the Corporation and 
no evidence of indebtedness shall be issued in its name wiless' authorized by a resolution of the 
Board of Directors. Such authority may be general or confined to specific instances. No loans 
will be made by the Corporation to its Directors or officers. 

SECTION 18.05 CHECKS, NOTES, DRAFfS, ETC. All checks, notes, drafts or other 
orders for the payment of money of the Corporation, shall be signed, endorsed or accepted in the 
name of the Corporation by such officer, officers, person or persons authorized by these Bylaws 
or as from time to time may be designated by the Board of Directors or by an officer or officers 
authorized by the Board of Directors to make such designation. Any check in excess of Ten 
Thousand and No/100 Dollars ($10,000.00) (or series of checks to the same or related party in 
excess of Ten Thousand and No/100 Dollars ($10,000.00)) will require two signatures of two 
officers which may include the President (or a Vice President in the absence of the President) 
and the Treasurer (or in the absence of the Treasurer, an Assistant Treasurer but only if also 
signed by the President). 

SECTION 18.06 FISCAL YEAR. The fiscal year of the Corporation shall end on the last 
day of July and begin on the first day of August. . 

SECTION 18.07 SEAL. The Corporation seal (of which there may be one or more 
exemplars) shall contain the name of the Corporation and the name of its state of incorporation. 
The seal may be used by impressing it or reproducing a facsimile of it, or otherwise. 

SECTION 18.08 RESIGNATION. Any Member, Director, committee member, officer 
or agent may resign by giving written notice to the President or the Secretary. The resignation 
shall take effect at the time specified therein, or immediately if no time is specified. Unless 
otherwise specified therein, the acceptance of such resignation shall not be necessary to make it 
effective. 

SECTION 18.09 AMENDMENT OF BYLAWS. These Bylaws may be altered, 
amended, or repealed at any meeting of the Board of Directors at which a quorum is present, by 
the affirmative vote of a two-thirds (2/3) of the Directors present at such meeting, provided 
notice of the proposed alteration, amendment, or repeal is contained in the notice of the meeting. 

SECTION 18.10 CONSTRUCTION. Whenever the context so requires, the masculine 
shall include the feminine and neuter and the singular shall include the plural, and conversely. If 
any portion of these Bylaws shall be invalid or inoperative, then, so far as is reasonable and 
possible: 

(a) The remainder of these Bylaws shall be considered valid and operative, and 
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(b) Effect shall be given to the intent manifested by the portion held invalid or 

inoperative. 

SECTION 18.11 HEADINGS. The headings are for organization, convenience and 
clarity. In interpreting these Bylaws, they shall be subordinated in importance to the other 
written material. 

SECTION 18.12 RELATION TO ARTICLES OF lNCORPORATION. These Bylaws 
are subject to, and governed by, the Articles. These Bylaws will be interpreted in accordance 
with and subject to the laws of the District of Columbia. 

SECTION 18.13 NON-PROFIT. The Corporation is organized as a not-for-profit 
Corporation under the laws of the District of Columbia. The purposes of the Corporation are set 
forth in the Articles. The incorporators took great . care in dratting the Articles of Organization 
and they may only be amended with the unanimous consent of the Board of Directors. The 
Board prior to taking such action should first. seek the advisory vote from at least two-thirds (2/3) 
of the Members. It is the intent of the Corporation that it be non-profit and serve the local 
community. In that regard, the Directors of the Corporation and the Members shall support, 
encourage and pursue its non-profit status and in making any decisions continue to ensure that 
the purposes by and which the Corporation is formed are maintained. 

SECTION 18.14 NONDISCRIMINATION. The School will admit students of any race, 
color, national origin, and ethnic origin to all of the rights, privileges, programs, and activities 
generally accorded or made available to students at the School. It will not discriminate on the 
basis of race, color, national origin, and ethnic origin in administration of its educational policies, 
admission policies, scholarship and loan programs, and athletic and other School-administered 
programs. The School may from time to time adopt policies and procedures consistent with the 
foregoing. 

ARTICLE XIX 

ADOPTION 

SECTION 19.01 ADOPTION OF BYLAWS. These Bylaws (herein ''Bylaws'') were 
adopted by the Board of Directors at a property scheduled meeting as of the 23rd day of February, 
2005. 
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ARTICLES OF AMENDMENT 

TO THE 
ARTICLES OF INCORPORATION 

OF 
THE CORPORATION OF THE WASIllNGTON LATIN SCHOOL 

TO: Department of Consumer and Regulatory Affairs 
Business and Professional Licensing Administration 
Corporations Division 
941 North Capitol Street, N.E. 
Wasbington, D.C. 20002 

Pursuant to the provisions of the District of Columbia Nonprofit 
Corporation Act, the undersigned corporation hereby adopts the following Articles of 
Amendment to its Articles of Incorporation: 

. FIRST: The name of the corporation is THE CORPORATION OF THE 
WASHINGTON LATIN SCHOOL (the "Corporation"). 

SECOND: The following amendment of the Articles of Incorporation 
was adopted by the Corporation in the manner prescribed by the District of Columbia 
Nonprofit Corporation Act. 

TIllRD: The name of the Corporation is hereby changed to THE 
CORPORATION OF THE WASHINGTON LATIN SCHOOL - A PUBLIC CHARTER 
SCHOOL. 

FOURTIJj (The amendment was adopted at a meeting of the directors 
held on MPH c -b , 2006, at which a quorum was present, and received the 
vote of at least a majority of the votes entitled to be cast by directors, there being no 
members having voting rights in respect thereof. 

Date: -U-JM<+--~..L-l _L----,.b ,f--' _Z-Q-% 

The Corporation of the Washington Latin School 

DC: 2170491-1 
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ARTICLES OF AMENDMENT 

TO THE 
ARTICLES OF INCORPORATION 

OF 
THE CORPORATION OF THE WASIDNGTON LATIN SCHOOL 

TO: Department of Consumer and Regulatory Affairs 
Business and Professional Licensing Administration 
Corporations Division 
941 North Capitol Street, N.E. 
Washington, D.C. 20002 

Pursuant to the provisions of the District of Columbia Nonprofit 
Corporation Act, the undersigned corporation hereby adopts the following Articles of 
Amendment to its Articles of Incorporation: 

FIRST: The name of the corporation is THE CORPORATION OF THE 
WASHINGTON LATIN SCHOOL (the "Corporation"). 

SECOND: The following amendment of the Articles of Incorporation 
was adopted by the Corporation in the manner prescribed by the District of Columbia 
Nonprofit Corporation Act. 

TIllRD: The name of the Corporation is hereby changed to THE 
CORPORATION OF THE WASHINGTON LATIN SCHOOL - A PUBLIC CHARTER 
SCHOOL. 

FOURTIJj (The amendment was adopted at a meeting of the directors 
held on M Pd ~, 2006, at which a quorum was present, and received the 
vote of at least a majority of the votes entitled to be cast by directors, there being no 
members having voting rights in respect thereof. 

Date: MP'l L~/ Z-o% 
The Corporation of the Washington Latin School 

DC: 2170491-1 
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The name of the Corporation is The Corporation of The Washington Latin School (the 
"Corporation"). The Corporation has been incorporated under the laws of the District of 
Columbia. 

ARTICLE II 

PURPOSE 

Consistent with the purposes set forth in the Alticles of Iricorporation (sometimes, the 
"Articles") of the Corporation, the primary purpose of the Corporation, shall be to establish and 
operate a chalter school in the District of Columbia to be known as The Washington Latin 
School (the "School"). The primary goal of the School is instructing youth in the modem 
languages of English, French, Spanish and Chinese, in the Sciences, Mathematics. and 
Technology, in the classical language of Latin, in the Classics and Global literature, in Rhetoric 
and Public Education, in the Visual and Performing Arts, in History and Civic Responsibility, in 
Athletics and in such other Arts, Letters and Sciences as may hereafter seem reasonably 
appropriate, and the perfornling of any and all lawful acts which may be necessary, useful, 
suitable or proper for the furtherance or accomplishment of the purposes of the Corporation.or as 
otherwise permitted by the laws of the District of Columbia and in accordance with Section 
501(c)(3) of the Code. 

ARTICLEll 

OFFICES 

SECTION 3.01 PRlNCIPAL OFFICEIRESIDENT AGENT. The principal office of the 
Corporation is located at 3131 Connecticut Avenue, N.W., Washington, D.C. 20008. The 
registered agent for the Corporation is Potomac Process Agents, Inc., and the registered office 
for the Corporation is Potomac Process Agents, Inc., Suite 1200, 1615 L Street, N.W., 
Washington, D.C. 20036. The Principal Office and the Resident Agent of the Corporation may 
be changed from time to time by the Board of Directors and by filing such change with the 
District of Columbia in accordance with the laws of such District. 

SECTION 3.02 OTHER OFFICES. The Corporation may have such other offices, either 
within or without the District of Columbia, from time to time, as the Board of Directors (also to 
be known as "Governors") may determine or as the business of the Corporation may require. 



() 
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ARTICLE IV 

MEMBERS (VISITORS) 

SECTION 4.01 MEMBERS. The Corporation will have Members. The Members may 
also be known as Visitors. There will not be less than three (3) and no more than seventy-five 
(75) Members of the Corporation. The initial Members of the Corporation will be The Reverend 
T. Robinson Ahlstrom, Mr. G1eIU1 Kautt and Mr. John S. B. Oler. . ~ 

. , E 1- C.o~ I ~ \ 
. SECTION 4.02 APPOINTMENT AND TERM. The Mem~ers (except for the initial 
Members designated in Section 4.01 above) will be nominated by thejHeadmaster and confirmed 
by the Board of Directors. Each Member will serve five (5) year terms. Consecutive terms are 
permissible. The Headmaster, at least ten (10) days prior to the annual meeting of the Board of 
Directors, will present a slate of proposed Members. The Board of Directors at its annual 
meeting will vote on each proposed Member and such Members will be appointed for a five (5) 
year tern1 commencing as of the date of the annual meeting of the Board of Directors if approved 
of by the Board of Directors. The Board of Directors may appoint interim Members if there is a 
vacancy by a Member including, without limitation, because of resignation, death, disability or 
removal, who shall serve until the next annual meeting of the Board of Directors. Anytime that a 
person serves as an interim Member, it will not be included as part of the regular five (5) year 
tenn of a Member. Only natural persons over the age of eighteen (18) may serve as Members. 
In no event may there be more than seventy-five (75) Members. The interim Members will serve 
until·the first aIU1ual meeting of the Board of Directors and they may be appointed for a full five 
(5) year tenn. The Headmaster will be a Member for as long as he or she is the Headmaster 
regardless of the length of the tenn. The Board of Directors will have the right to remove any 
Member at any time for any reason. 

SECTION 4.03 SUGGESTED OUALIFICATIONS. The Corporation will seek 
Members who are distinguished citizens from throughout the United States and beyond. The 
Members will be expected to offer advice and counsel to the Headmaster and the Board of 
Directors, gamer material support for the School(s) operated by the Corporation, and to carry the 
mission and message of the Corporation to the general public. 

SECTION 4.04 PLACE OF MEETINGS. Meetings of the Members shall be held at such 
place or places within or without the District of Columbia, as the Board of Directors may from 
time to time determine or as shall be specified in the notice of any such meeting. 

. \'\,\~vt 
~ SECTION 4.05 VOTING. The Members shall have the right to elect the Board of 

0c>'J9}I Dil:eetors and will have no other voting authority of any kind. The Board of Directors may from 
time to time seek the advice of the Members on matters concerning the Corporation or the 
School but such advice will be advisory in nature only and not be binding on the Board of 
Directors or the Corporation. It is expected that, except for election of the Board of Directors, 
the Members will have no voting authority. 

2 

76863/F/4 



(~) 

0' 

SECTION 4.06 ANNUAL MEETING. There will be an annual meeting of the Members 
held at 10:00 a.m. on the last Friday of Mayor the preceding Thursday if designated by the 
President, or at such other reasonable date, time and place within the District of Columbia as 
shall be designated by the President and set forth in a notice to the Members. Additionally, 
regular meetings of the Members may be held at such time and place as shall from time to time 
be deternlined by the Board, so long as all of the Members are provided notice as to when 
regular meetings are to take place. 

SECTION 4.07 SPECIAL MEETINGS. Special meetings of the Members may be called 
by the President. Upon written request by at least five (5) Directors or one-third (YJ) of the 
Members, the President shall call a special meeting. The person or persons authorized to call 
special meetings of the Members may fix any place, either within or without the District of 
Columbia, as the place for holding any special meeting of the Members called by them. 

SECTION 4.08 NOTICE. Notice of special meetings shall be mailed by first-class mail, 
postage prepaid, to each Member, addressed to him at his residence or usual place of business at 
least three (3) days before the day on which such meeting is to be held or shall be sent addressed 
to him at such place by telecopier, e-mail (provided that proof of delivery has been received prior 
to the meeting) or other similar means or be delivered to him personally or be given to him by 
telephone or other similar means, at least forty-eight (48) hours before the time at which such 
meeting is to be held. Each Member will be given at least ten (10) days prior notice of the 
AmlUal Meeting of the Members. Notice of any such meeting need not be given to any Member 
who shall, either before or after the meeting, submit a signed waiver of notice or who shall attend 
such meeting, except 'when he shall attend for the express purpose of objecting, at the beginning 
of the meeting, to the transaction of any business because the meeting is not lawfully called or 
convened. Except as otherwise required by statute or these Bylaws, neither the business to be 
transacted at, nor the purpose of any regular or special meeting of the Members need be specified 
in the notice of the meeting or waiver of notice, unless the adjoUrm11ent is for more than thirty 
(30) days. 

SECTION 4.09 QUORUM. A majority of the number of Members then in office shall 
constitute a quorum for transaction of business at any meeting of the Members, and except as 
otherwise expressly required by statute, the Articles of Incorporation or these Bylaws, the act of 
a majority of the Members present at any meeting at which a quorum is present shall be the act 
of the Members. If less than a quorum of Members are present at said meeting, the Members 
present may adjourn the meeting from time to time without further notice, unless the 
adjournment is for more than thirty (30) days. 

SECTION 4.1 0 REMOVAL. Any Member may be removed either with or without cause 
at any special or annual meeting of the Board of Directors for which a quorum is present by an 
affirmative vote of a majority in number of the Directors present, in person or by proxy, at such 
meeting and entitled to vote for the election of such Members if notice of intention to act upon 
such matter shall have been given in the notice calling such meeting . 

. SECTION 4.11 ACTION WITHOUT MEETING. Any action which may be taken at a 
meeting of the Members, may be taken without a meeting if a consent in writing setting forth the 
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(.-) action so taken is signed by all the Members entitled to vote with respect to the subject matter 
\,.... thereof. Any such consent signed by all the Members shall have the same effect as a unanimous 

vote and may be stated as such in any document filed with the Secretary of the Corporation. 

SECTION 4.12 COMPENSATION. The Members will not be compensated for serving 
as Members and will not be entitled to reimbursement for out of pocket expenses incurred 
directly by serving as Members. No compensation or reimbursement will be provided for travel, 
lodging or food expenses, incurred with attendance at an Annual or Special Meeting of the 
Members. The Board, in its reasonable discretion, may approve, but will not be required .to 
approve, of reimbursement for any unusual or unforeseen expenses incurred by a Member. 

SECTION 4.13 PRESUMPTION OF ASSENT. A Member of the Corporation who is 
present at a meeting of the Members at which action on any corporate matter is taken shall be 
conclusively presumed to have assented to the action taken unless he announces his dissent at the 
meeting. His dissent also must be entered in the minutes of the meeting unless he shall file his 
written dissent to such action with the person acting as the Secretary of the meeting within 

,twenty four (24) hours before the adjournnlent thereof or he fOlwards such dissent by certified 
mail, return receipt requested, to the Secretary of the Corporation within twenty four (24) hours 
after the adjoununent of the meeting. 

SECTION 4.14 PROCEDURE. The Members shall keep regular minutes of its 
proceedings. The minutes shall be placed in the minute book ofthe Corporation. 

SECTION 4.15 TELEPHONE AND SIMILAR MEETINGS. Members may participate 
in and hold a meeting by means of a conference telephone or similar conununications equipment 
by means of which all persons participating in the meeting can hear each other. Participation in 
such meeting shall constitute presence in person at the meeting, except where a person 
participates in the meeting for the express purpose of objecting to the transaction of any business 
on the ground that the meeting is not lawfully called or convened. 

ARTICLE V 

DIRECTORS 

SECTION 5.01 GENERAL POWERS. The business and affairs of the Corporation shall 
be managed by its Board of Directors (individually, "Directors"), except for those powers 
conferred and/or reserved to the Members (if any) by law, by the Articles or these Bylaws. The 
Directors shall also be known as Governors. 

SECTION 5.02 NUMBER. TENURE, AND QUALIFICATIONS. The Board of 
Directors shall consist of fifteen (15) Directors none of whom need be residents of the District of 
Columbia. There shall not be an even number of Directors on the Board. The Directors will be 
elected for a tem1 of five (5) years except as otherwise provided by these Bylaws. The number 
of Directors will remain set until changed by a vote of Directors as provided for herein. Any 
decrease in the set number of Directors due to vacancies will be adjusted pursuant to 
Section 5.10 below. The number of Directors may be increased or decreased by amending the 
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Bylaws but no decrease shall have the effect of shortening the tenn of any incumbent Director 
and there may not be less than seven (7) Directors. In no event may there be more than fifteen 
(15) Directors. Notwithstanding anything herein to the contrary, until the first meeting of the 
Members, the Corporation may have three (3) Directors who shall be the individuals named in 
the Articles of Incorporation. Any Directorship to be filled by reason of an increase in the 
number of Directors shall be filled by election at an annual meeting or special meeting of the 
Members by the affinnative vote of a majority of the Members at the annual meeting of the 
Members or at any other meeting of the Members called for such purpose. Each Director elected 
shall hold office until the next annual meeting of the Members but can remain in office until his 
successor shall be elected and shall qualify. 

SECTION 5.03 ELECTIONS. SUbject to the prOVIsIOns of this Section 5.03, the 
Directors will be elected by the Members at the annual meeting (or a special meeting) of the 
Members, subject to the provisions of Section 5.10 below. Subject to Section 5.02, there will be 
fifteen (15) Directors in all. Twelve (12) of the Directors will be elected by the Members. In 
addition, the Headmaster, the President of the Alumni Affairs and Development Committee and 
the President of the Community Council will also be Directors. The Nominating Committee will 
submit its nominations to the Members for their consideration. The Members will first consider 
selection of Directors submitted by the Nominating Committee. Nothing will prevent the 
Members from selecting Directors not on the list submitted by the Nominating Committee. It 
will be the general policy, but not a requirement, that at least one-half (112) of the Directors will 
be serving their first term. The President may serve more than two (2) consecutive five (5) year 
terms. The service of a partial tern1 of two (2) years or less will not be considered in the 
calculation of consecutive terms. The Headmaster will serve as a Director for so long as he is 
the Headmaster. No person except by a two-thirds (2/3) vote of the Members may serve as a 
Director after attaining the age of seventy (70); but, this provision will not prevent the election as 
a Director of a person under seventy (70) to serve until the age of seventy. The President may 
also only serve for two consecutive five (5) year terms, except ifhe is serving as President at the 
end of a second full tenn he may be elected to a third tenn subject to the preceding age 
limitations. If the office of the Headmaster shall be at any time vacant, the Acting Headmaster 
(if any) shall serve as a Director so long as he is the Acting Headmaster. Only natural persons 
over the age of eighteen (18) may serve as Directors. . 

SECTION 5.04 PLACE OF MEETINGS. Meetings of the Board of Directors shall be 
held at such place or places within or without the District of Columbia, as the Board of Directors 
may from time to time determine or as shall be specified in the notice of any such meeting. 

SECTION 5.05 FIRST MEETING. The Board of Directors shall meet for the first time 
for the purpose of organization, the election of officers, and the transaction of other business as 
soon as practicable after the approval of the Article of Incorporation by the District of Columbia. 

SECTION 5.06 ANNUAL MEETING/REGULAR MEETINGS. There will be an annual 
meeting of the Board of Directors immediately following the annual meeting of the Members or 
as soon as possible following such annual meeting. There will also be at least three (3) regular 
meetings annually of the Board of Directors at the offices of the Corporation, a V\Tinter meeting 
on the first Friday of March or the preceding Thursday if designated by the President, a Spring 
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Meeting on the last Friday in May, or the preceding Thursday if designated by the President, and 
a Fall Meeting on the Second Friday in November, or the preceding Thursday, if designated by 
the President, at 10:00 a.m., or at such other reasonable date, time and place within the District of 
Columbia as shall be designated by the President and set forth in a notice to the Board of 
Directors. Additionally, regular meetings of the Board of Directors may be held at such time and 
place as shall from time to time be determined by the Board, so long as the entire Board is 
provided notice as to when such regular meetings are to take place. 

SECTION 5.07 SPECIAL MEETINGS. Special meetings of the Board of Directors may 
be called by the President. Upon written request by at least five (5) Directors, the President shall 
call a special meeting. The person or persons authorized to call special meetings of the Board of 
Directors may fix any place, either within or without the District of Columbia, as the place for 
holding any special meeting of the Board of Directors called by them. 

SECTION 5.08 NOTICE. Notice of special meetings shall be mailed by first-class mail, 
postage prepaid, to each Director, addressed to him at his residence or usual place of business as 
shown on the Corporation's records at least three (3) days before the day on which such meeting 
is to be held or shall be sent addressed to him at such place by telecopier, e-mail (provided that 
proof of delivery has been received prior to the meeting) or other similar means or be delivered 
to him personally or be given to him by telephone or other similar means, at least forty-eight (48) 
hours before the time at which such meeting is to be held. Each Director will be given at least 
ten (10) days prior notice of the Annual and each Regular Meeting. Notice of any such meeting 
need not be given to any Director who shall, either before or after the meeting, submit a signed 
waiver of notice or who shall attend such meeting, except when he shall attend for the express 
purpose of objecting, at the beginning of the meeting, to the transaction of any business because 
the meeting is not lawfully called or convened. Except as otherwise required by statute or these 
Bylaws, neither the business to be transacted at, nor the purpose of any regular or special 
meeting of the Board of Directors need be specified in the notice of the meeting or waiver of 
notice, unless the adjounm1ent is for more than thirty (30) days. 

SECTION 5.09 QUORUM. A majority of the number of DirecJ.o.rs then in office shall 
constitute a quorum for transaction of bUs mess at any meehng of trre--BDara onJirectors, and 
except as otherwise expressly required by statute, the Articles of Incorporation or these Bylaws, 
the act of a majority of the Directors present at any meeting at which a quorum is present shall be 
the act of the Board of Directors. If less than a majority of such number of Directors are present 
at said meeting, the Directors present may adjourn the meeting from time to time without further 
notice, unless the adjounm1ent is for more than thirty (30) days. 

SECTION 5.10 VACANCIES. Any vacancies occurring in the Board of Directors (by 
death, resignation, removal or otherwise) shall be filled by the President subject to confirmation 
by the Board of Directors at the next Annual Meeting (or either a regular meeting, or a special 
meeting called for that purpose). A replacement Director will be voted on at the next annual 
meeting of the Members or a meeting held for such purpose the intent being to have a 
replacement as soon as possible. 
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SECTION 5.11 REMOVAL. Any Director may be removed for cause at any special or 
mIDual meeting of the Directors for which a quorum is present by an affirn1ative vote of a 
majority in number of the Directors present, in person or by proxy, if notice of intention to act 
upon such matter shall have been given in the notice calling such meeting. The Directors should 
only take action after obtaining an advisory vote from the Members to remove the Director in 
question. 

SECTION 5.l2 ACTION WITHOUT MEETING. Any action required by statute to be 
taken at a meeting of the Board of Directors, or any other action which may be taken at a 
meeting of the Board of Directors, may be taken without a meeting if a consent in writing setting 
forth the action so taken is signed by all the Directors entitled to vote with respect to the subject 
matter thereof. Any such consent signed by all the Directors shall have the same effect as a 
unanimous vote and may be stated as such in any document filed with the Secretary of the 
Corporation. 

SECTION 5.13 COMPENSATION. The Directors will not be compensated for serving 
on the Board but will be entitled to reimbursement for unusual extraordinary expenses that are 
incurred directly by serving on the Board. No compensation or reimbursement will be provided 
for travel, lodging or food expenses, incurred with attendance at an Annual, Regular or Special 
Meeting of the Board of Directors. All such expenses are subject to the approval of the Board of 
Directors, which approval will not be unreasonably or untimely withheld. 

SECTION 5.14 PRESUMPTION OF ASSENT. A Director of the Corporation who is 
present at a meeting of the Board of Directors at which action on any corporate matter is taken 
shall be conclusively presumed to have assented to the action taken unless he anr:iounces his 
dissent at the meeting. His dissent also must be entered in the minutes of the meeting unless he 
shall file his written dissent to such action with the person acting as the Secretary of the meeting 
within twenty four (24) hours before the adjournment thereof or he forwards such dissent by 
certified mail, retum receipt requested, to the Secretary of the Corporation within twenty four 
(24) hours after the adjoumment of the meeting. 

SECTION 5.15 PROCEDURE. The Board of Directors shall keep regular minutes of its 
proceedings. The minutes shall be placed in the minute book of the Corporation. 

SECTION 5.16 TELEPHONE AND SIMILAR MEETINGS. Directors and committee 
members may participate in and hold a meeting by means of a conference telephone or similar 
communications equipment by means of which all persons participating in the meeting can hear 
each other. Participation in such meeting shall constitute presence in person at the meeting, 
except where a person pmiicipates in the meeting for the express purpose of objecting to the 
transaction of any business on the ground that the meeting is not lawfully called or convened. 
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ARTICLE VI 

COMMITTEES 

SECTION 6.01 STANDING COMMITTEES. At, or promptly after, the Annual Meeting 
of the Board of Directors, the Board shall annually appoint the following standing conmlittees of 
the Board of Directors: 

1. The Executive Committee 
2. The Budget and Finance COllIDlittee 
3. The Investment Committee 
4. The Building and Grounds Conunittee 
5. The Education and Appointments Conunittee 
6. The Alunmi Affairs and Development Conunittee 
7. The Nominating Committee 

SECTION 6.02 SPECIAL' COMMITTEES. The Board may appoint any special 
committees which are, in its reasonable judgment, required for any reason. Special committees 
may include both Directors and those who are not Directors, with votes to be separately recorded 
if action of the committee is not unanimous. 

SECTION 6.03 COMMITTEE MEMBERSHIP. The President and the Headmaster shall 
be members ex officio, with power to vote, of all standing conunittees, and unless otherwise 
determined with good defensible cause, of all special conIDlittees. Except as otherwise provided 
herein, ex officio Members shall count toward a quorum. The President shall be chairman of the 
Board of Directors, but neither the President nor the Headmaster shall.be chaim:an of any other 
standing conmlittee. 

SECTION 6.04 MEETINGS. As promptly after the Annual Meeting of the Board of 
Directors as may be convenient, the President and the Chairman of each of the standing and 
special committees shall jointly prepare and circulate to the Directors a schedule of regular 
meetings of the Directors and of meetings of standing and special committees to be held in the 
interval prior to the next annual meeting. While the conunittees shall in general be expected to 
adhere to this schedule, the call of each meeting shall be made by the chairman of each 
conunittee at his or her direction. No specific period of notice shall be required, but the 
chairman of each conunittee shall have due regard for the need of a quorum at each conunittee 
meeting. 

ARTICLE VII 

EXECUTIVE COMMITTEE 

SECTION 7.01 EXECUTNE COMMITTEE. The Corporation will have an Executive 
ConIDlittee. 
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SECTION 7.02 NUMBER; QUALIFICATION; TERM. The Executive Committee shall 
consist of the President, any Vice Presidents, the Headmaster and at least one other Director 
selected by the Board. The Executive Committee shall serve at the pleasure of the Board of 
Directors. At each meeting of the Board of Directors, the Executive Committee will report in 
writing on all actions taken. ---
~ 

SECTION 7.03 AUTHORITY. The Executive Committee, to the extent provided in any 
resolutions of the Board of Directors, shall have and may exercise all of the authority of the 
Board of Directors in the management of the business and affairs of the Corporation, including 
authority over the use of the corporate seal. The Executive Committee in its reasonable 
discretion will not take any action, best left for the Board of Directors. In no event, will the 
Executive Committee have the authority bfthe Board in reference to: 

(1) amending the articles of incorporation; 

(2) approving a plan of merger or consolidation; 

(3) reconunending to the Directors the sale, lease or exchange of all or substantially 
all of the property and assets of the Corporation; 

(4) recommending to the Directors a voluntary dissolution of the Corporation or a 
revocation thereof; 

(5) amending, altering, or repealing these Bylaws or adopting new Bylaws; 

(6) filling new vacancies in or removing members of the Board of Directors or of any 
committee appointed by the Board of Directors; 

(7) fixing the compensation of any member of such conmlittee as such; 

(8) altering or repealing any resolution of the Board of Directors which by its terms 
provides that it shall not be so amendable or repealable; or 

(9) appointing any officers or Directors; 

(10) removing or appointing the Headmaster; . 

(11) taking any action that materially affects the School or its property; or 

(12) engaging in any activity or approving any matter that materially affects the 
purposes of the Corporation. 

SECTION 7.04 REMOVAL. Any member of the Executive Committee may be removed 
by the Board of Directors by the affirmative vote of a majority of the whole Board, whenever in 
its judgment the best interests of the Corporation will be served thereby. 
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SECTION 7.05 VACANCIES. A vacancy occurring in the Executive Committee (by 
death, resignation, removal or otherwise) may be filled by the President subject to confinnation 
by the Board of Directors at the next Annual Meeting (or either a regular meeting or a special 
meeting called for that purpose.) 

SECTION 7.0~ MEETINGS. Time, place and notice (if any) of Executive Conunittee 
meetings shall be detennined pursuant to Bylaw 6.04 above. 

SECTION 7.07 QUORUM; UNANIMOUS VOTE. At meetings of the Executive 
Committee, all of the members of the Executive Committee shall constitute a quorum for the 
transaction of business. Only the unanimous vote shall be the act of the Executive Committee, 
except as otherwise specifically provic;l.ed by statute, the Corporation's articles of incorporation, 
or these Bylaws. If a quorum is not present at a meeting of the executive conmlittee, the 
members present may adjourn the meeting from time to time without· notice other than an 
announcement at the meeting until a quorum is present. 

SECTION 7.08 COMPENSATION. No member of such Conunittee will be 
compensated except that any member will be entitled to reimbursement for. extraordinary 
expenses in accordance with the procedures outlined in Bylaw 5.13 above. 

SECTION 7.09 PROCEDURE. The Executive Committee shall keep regular minutes of 
its proceedings and report the same to the Board of Directors when required. The minutes of the 
proceedings of the Executive Committee shall be placed in the minutes book of the Corporation. 

SECTION 7.10 ACTION WITHOUT MEETING. Any action required or pennitted to 
be taken at a meeting of the Executive Conmlittee may be taken without a meeting if a consent in. 
writing, setting forth the action so taken, is signed by all the members of the Executive 
Conunittee. Such consent shall have the same force and effect as a unanimous vote in a meeting. 
The signed consent, or a signed copy, shall be placed in the minute book. 

SECTION 7.11 TELEPHONE AND SIMILAR MEETINGS. Meetings may be held in 
the same fashion as stated by Bylaw 5.16 above. 

SECTION 7.12 RESPONSIBILITY. The designation of an Executive Committee and 
the delegation of authority to it shall not operate to relieve the Board of Directors, or any 
member thereof, of any responsibility imposed upon it or him by law. 

ARTICLE VIII 

THE BUDGET AND FINANCE COMMITTEE 

SECTION 8.01 BUDGET AND FINANCE COMMITTEE. The Budget and Finance 
Committee shall consist of not fewer than two Directors, in addition to the President and 
Headmaster. The President shall appoint the Chainnan. 
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SECTION 8.02 PURPOSES. The Budget and Finance Committee shall watch over the 
general policies of the Corporation as to its financial affairs. 

SECTION 8.03 AUTHORITY. As early as practicable in each fiscal year, the 
Headmaster shall submit to the Budget and Finance Committee the proposed budget for the next 
fiscal year. The budget shall show operating and capital items separately. After such 
consultation with other Conmlittees as it may deem appropriate, the Committee shall approve or 
modify the budget and forward it to the Investment Committee a promptly as possible. At their 
winter meeting, if practicable, and otherwise at their spring meeting, the Directors shall consider 
the budget as proposed by the Budget and Finance Committee, together with the comments of 
the Investment Conunittee thereon, and, after such amendments of modification as the Directors 
shall determine, shall adopt the budget. After adopting the budget, the Directors may, if 
desirable, amend it from time to time on the recommendation of the Budget and Finance 
Committee. 

SECTION 8.04 ACTIONS. The Budget and Finance Committee, on the recommendation 
of the Headmaster, or \vithout his recommendation if circumstances warrant, 

(1) shall examine proposed major financial and capital transactions not included in 
the approved budget, and make recommendations for action by the Directors, their examination 
of the recommendations of other Committees of the Directors to be limited to financial reports 
only, 

(2) shall peliodically review the effectiveness of the School's system of financial 
control and accounting, and recommend action to the Directors, and 

(3) shall repOli to the Directors at each meeting on the relationship of the current 
financial condition to the current budget, both operating and capital. 

SECTION 8.05 MEETINGS. The Budget and Finance Committee shall meet on call of 
its chairman. Chainnan will use reasonable efforts to schedule meetings when most convenient 
for its members. A majority of the Committee, not including the Headmaster, shall be a quorum. 

ARTICLE IX 

THE INVESTMENT COMMITTEE 

SECTION 9.01 INVESTMENT COMMITTEE. The Investment Committee shall consist 
of not fewer than two Directors, in addition to the President and Headmaster. The President shall 
appoint the chairman. 

SECTION 9.02 PURPOSES. The Investment Committee shall watch over the 
endowment funds of the School, to the end that they may wisely and profitably invested. 

SECTION 9.03 ACTIONS. Subject to the direction or approval of the Directors, the 
Investment Committee, 
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(1) shall periodically review the Corporation's portfolios of investment securities and 
other assets held for investment. 

(2) may, on behalf of the Directors, sell, manage and purchase investments (including 
investment real estate as well as securities and other kinds of assets) for the 
account of the School in accordance with their judgment as to the best interests of 
the school, relying to the extent they deem advisable on recommendations of the 
Schools' professional investment advisers, . 

(3) shall, at each regular meeting of the Directors, report purchases, sales and other 
transactions completed since the last regular meeting, 

(4) may make recommendations to the Directors, or seek the instruction of the 
Directors, as to the general policy to be followed in the management of the 
School's endowment funds, in the light of current and future operating and capital 
requirements, and 

(5) shall consider, and recommend approval or modification of, the budget as 
provided in these Bylaws. 

ARTICLE X 

THE BUILDING AND GROUNDS COMMITTEE 

SECTION 10.1 BUILDING Al\1J) GROUNDS COMMITTEE. The Buildings and 
Grounds Conmlittee shall consist of not fewer than two Directors, in addition to the President 
and the Headmaster. The President shall appoint the Chainnan. 

SECTION 10.2 PURPOSES. The Building and Grounds Committee shall watch over the 
School's building and grounds, and their furniture and equipment, to assure the provision and 
maintenance of physical facilities for the educational and program needs of the School. 

SECTION 10.3 ACTIONS. The Building and Grounds Committee, on the 
recommendation of the Headmaster, or without his recommendation of circumstances warrant, 
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(1) shall periodically inspect the School's buildings and grounds and their furniture 
and equipment, 

(2) shall propose, for action by the Directors, policies or transactions relating to the 
purchase, sale or rental of real estate (other than investment real estate) having 
due regard for both the educational needs and fmancial realities of the School, 
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new facilities and substantial renovations, construction contracts with contractors 
and agreements with architects and others as required for such new facilities or 
renovations which proposal will include to the extent possible reasonable cost 
estimates, and 

(4) shall periodically review the effectiveness of the School's program of 
maintenance and upkeep of buildings, grounds, furniture and equipment, and 
recommend action to the Directors. 

Recommendations of the Committee which require the expenditure of funds shall be made with 
due regard for the current budget and if such expenditures are not provided for therein shall be 
made after consultation with the Budget and Finance Committee or its chairman .. Any 
recommendations are subject to approval by the Board of Directors. 

SECTION 10.4. MEETINGS. The Building and Grounds Committee shall meet on call 
of its chairnlan. A majority of the members of the Committee, not including the Headmaster, 
shall be a quorum, except ifthere are only nvo Directors on the Committee, excluding the 
Headmaster then both Directors must be present for a quorum. 

ARTICLE XI 

THE EDUCATION AND APPOINTMENTS COMMITTEE 

SECTION 11.1 EDUCATION AND APPOINTMENTS COMMITTEE. The Education 
and Appointments Committee shall consist of not fewer than two Directors, in addition to the 
President and the Headmaster. The President and Headmaster shall agree on the appointment of 
the Chainnan. 

SECTION 11.2 PURPOSES. The Education and Appointments Committee shall watch 
over the general policies of the School as to all matters concerning with the relationship of the 
School with its administration, faculty, student and its non-academic employees. 

SECTION 11.3 ACTIONS. The Education and Appointments Committee, on the 
recommendation of the Headmaster, or without his recommendation if extraordinary 
circumstances warrant, shall examine all matters related to, 
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(1) the hiring, continued employment, terms of employment and retirement of 
faculty and all other employees of the School 

(2) admissions policy, curricula, diploma requirements and other academic 
matters, 
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(3) alticulated relationships with other cultural and educational institutions, 

agencies and associations, and 

(4) all matters of student and faculty life at the School. 

The Committee shall make such recommendations to the Directors as it deems appropriate. The 
recommendations of the Committee will be advisory only subject to approval by the Board of 
Directors. 

Recolmnendations of the Conunittee which require the expenditure of funds shall be 
made with due regard for the current financial state of the School, and if such expenditures are 
not provided for in the relevant budget, shall be made only after consultation with the Budget 
and Finance Committee or its chairman and approved by the Board of Directors. 

SECTION 11.4 AUTHORlTY. All academic appointments shall be made in conscience 
conformity to criteria clearly lined out in the Schoo1's Charter, and no administrator, instructor or 
coach shall be employed who does not evidently meet those standards. 

SECTION 11.5 MEETINGS. The Education and Appointments Committee shall meet 
on call of its chaim1an. The Headmaster and any two other members of the Committee shall be a 
quorum. 

ARTICLE XII 

THE ALUMNI AFFAIRS AND DEVELOPMENT COMMITTEE 

SECTION 12.1 ALUMNI AFFAIRS AND DEVELOPMENT COMMITTEE. The 
Alumni Affairs and Development Committee shall consist of not fewer than two Directors, in 
addition to the President and the Headmaster. The President shall appoint the chainnan. 

SECTION 12.2 PURPOSES. The Alumni Affairs and Development Committee shall 
watch over all matters relating to the School's relations with its Alumni and its efforts of 
institutional advancement including the aImual fund and all special operating and capital 
campaIgns. 

SECTION 12.3 ACTIONS. The Alumni Affairs and Development Committee, on the 
recommendation of the Headmaster, or without his recommendation of circumstances warrant, 
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(1) shall periodically inspect the School's fund raising programs including but not 
limited to major donor solicitation, corporate and foundation relations, 
community affairs, planned giving and estate management, 

(2) shall periodically review all programs of message management, public relations, 
media affairs and community outreach, and 
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(3) shall propose, for action by the Directors, policies, programs, methods and plans 

for developing and fostering a close and cordial relationship with the School's 
alumni, parents and friends with the intention of obtaining material support to 
finance the School's immediate operations and long-ternl goals. 

Recommendations of the Conunittee which require the expenditure of funds shall be made with 
due regard for the current budget and if such expenditures are not provided for therein shall be 
made after consultation with the Budget and Finance Committee or its chainnan and approved by 
the Board of Directors. 

SECTION 12.4 MEETINGS. The Alunmi Affairs and Development Committee shall 
meet on call of its chairnlan. Two members of the Committee, not including the Headmaster, 
shall be a quorum. 

ARTICLEXm 

THE NOMINATING COM:MITTEE 

SECTION 13.1 THE NOMINATING COMMITTEE. The Nominating Committee shall 
consist of one or two Directors, in addition to the President and the Headmaster. The President 
shall appoint the Chainnan. 

SECTION 13.2 PURPOSES. The Nominating Conunittee shall regularly maintain a list 
of potential Directors, to the end that candidates may at all times be available to fill vacancies 
among the Directors, whether OCCUlTIng by reason of the expiration of tenns or othenvise. Every 
Director shall annually, at least forty-five (45) days prior to the spring meeting, submit to the 
chainnan of the Committee the names of all persons who, in his or her judgment, should be 
included in said list. 

SECTION 13.3 MEETINGS. At least fifteen (15) days prior to each spring meeting the 
Chainnan of the Nominating Committee shall transmit to all the Directors a slate of nominees for 
election at the spring meeting in accordance with Section 2 of Article I. The Directors will 
submit such list, if for Directors, to the Members at least ten (10) days prior to the Annual 
Meeting of the Members. 

SECTION 13.4 VACANCY. If a vacancy shall occur among the Directors other than by 
reason of the expiration of a tenn, the President shall immediately notify the Chairn1an of the 
Nominating Committee, who shall, at the next regular or special meeting of the Directors, 
present the name of a candidate, or the names of candidates, to fill such vacancy. 

SECTION 13.5 ACTIONS. All actions of the Nominating Committee shall be . 
unanimous before any reconunendations are communicated to the Directors and no Committee 
quorum shall exist without the presence of the President and the Headmaster. 
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ARTICLEXrv 

NOTICE 

SECTION 14.01 METHOD. Whenever by statute the Aliic1es of Incorporation, these 
Bylaws, or otherwise, notice is required to be given to a Member, Director or committee 
member, and no provision is made as to how the notice shall be given, it shall not be construed to 
mean personal notice, but any such notice shall be in writing and shall be given: (a) by personal 
delivery; (b) in writing by mail, postage prepaid, addressed to the Member, Director or 
conunittee member at the address appearing on the books of the Corporation; or (c) by facsimile 
if a copy is also mailed at the same time in accordance with provision 14.01(b) above. Any 
notice required or permitted to be given by mail shall be deemed given two (2) business days 
after the same is thus deposited in the United States mails. Notice of annual or regular meetings 
shall be sent by mail, unless unanimously waived in writing by the parties entitled to notice. 

SECTION 14.02 WAIVER. Whenever, by statute or the Aliic1es of Incorporation or 
these Bylaws, notice is required to be given to a Director, committee member, or Director, a 
waiver thereof in writing signed and dated by the person or persons entitled to such notice, 
whether before or after the time stated in such notice shall be equivalent to the giving of such 
notice. Attendance at a meeting shall constitute a waiver of notice of such meeting except where 
a person attends for express purpose of objecting to the transaction of any business on the ground 
that the meeting is not lawfully called or convened. 

ARTICLE XV 

OFFICERS 

SECTION 15.01 NUMBER. The officers of the Corporation shall be elected by the 
Board of Directors and shall include a President, one or more Vice Presidents (the number 
thereof to be determined by the Board of Directors who may elect to have no Vice Presidents), a 
Treasurer, and a Secretary, and such Assistant Treasurers, Assistant Secretaries or other officers 
as the Board of Directors may determine. Any two or more offices may be held by the same 
person except the offices of President and Secretary. 

SECTION 15.02 ELECTION AND TERM OF OFFICE. The initial officers of the 
Corporation shall be elected at the initial meeting of the Board of Directors. Thereafter, the 
officers of the Corporation shall be elected annually by the Board of Directors at its Annual 
meeting. If the election of officers shall not be held at such meeting, such election shall be held 
as soon thereafter as may be convenient. Vacancies may be filled or new offices filled at any 
meeting of the Board of Directors. Each officer shall hold office for one year and until his 
successor shall have been duly elected and shall have qualified or until his death or until he shall 
resign or shall have been removed in the manner hereinafter provided. Election or appointment 
of an officer or agent shall not of itself create contract rights . 
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SECTION 15.03 REMOVAL. Any officer or agent elected or appointed by the Board of 
Directors may be removed by the Board of Directors whenever in its judgment the best interests 
of the Corporation would be served thereby, but such removal shall be without prejudice to the 
contract rights, if any, of the person so removed. 

SECTION 15.04 VACANCIES. Any vacancy in any office of the Corporation because 
of death, resignation, removal, disqualification or othenvise may be filled by the Board of 
Directors. 

SECTION 15.05 COMPENSATION. Officers will not be entitled to compensation 
except that any Officer will be entitled to reimbursement for expenses in accordance with the 
procedures outlined in Bylaw 5.13 above. 

SECTION 15.06 PRESIDENT. The President shall be Chairman of the Board of 
Directors and will otherwise control all of the day-to-day business and affairs of the Corporation 
with all powers necessary, advisable or convenient to that end. The President shall preside at all 
meetings of the Board of Directors. He may sign, with the Secretary or any other proper officer 
of the Corporation thereunto authorized by the Board of Directors, any contracts, or other 
instruments which the Board of Directors has authorized to be executed, except in cases where 
the signing and execution thereof shall be expressly delegated by the Board of Directors or by 
these Bylaws to some other officer or agent of the Corporation, or shall be required by law to be 
otherwise signed or executed; and in general shall perform all duties as may be prescribed by the 
Board of Directors from time to time. The President will have power to hire and fire employees 
and agents of the Corporation, except for the Headmaster. 

SECTION 15.07 HE.ADMASTER. The Headmaster is the chief executive officer of the 
Corporation. The Headmaster will oversee the day-to-day business and affairs of the School. He 
shall have all the powers and perform all the duties imparted him by law, by these Bylaws, and 
also such other powers and duties as may be incident to his office. SUbject to the autholity 
granted by the Board of Directors, the Headmaster will be responsible for the effective 
administration of the School. He shall be appointed by the Board of Directors to serve a 
mutually agreed upon tem1, or until such time as either he or the Board of Directors chooses to 
tenninate or alter his terms of employment. He is entitled to receive reasonable compensation as 
determined by the Board of Directors. He may be removed at any time by the Board for any 
reason, by the affirmative vote of at least two-thirds (2/3) of the Directors at a meeting with at 
least two-thirds (2/3) of the Directors present. If he is removed prior to the end of his appointed 
term, he will be entitled, however, to the amount of compensation due to him for the remainder 
of his term, except if he was removed for cause. The words "for cause" in the preceding 
sentence will mean only the cOlmnission of a felony (formally indicted or convicted), gross 
dereliction of duty or legal or mental incompetency as determined by a court of law or in the case 
of incompetency by two independent medical doctors licensed to practice in the District of' 
Columbia. The Corporation can require an examination by doctors of the Headmaster at the 
Corporation's expense. In the event of dismissal, resignation, disability or absence for periods of 
time that reasonably justifies a substitute (e.g., more than two (2) consecutive weeks, more than 
two (2) weeks during the academic calendar year or four (4) weeks in any alIDual period) the 
Board of Directors may select and appoint an Acting Headmaster until such time that the 
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Headmaster can return or a new Headmaster is selected. The Headmaster win serve on the 
Board of Directors. He shall oversee the day-to-day operations of the school. His duties will 
include, without limitation, selection of faculty, termination of faculty, approval of curriculum, 
student disciplinary matters and all issues reasonably related to the administration of the day-to
day activities of the School. The Board of Directors will retain absolute authority, however, in 
its discretion, to ratify or refute any action taken by the Headmaster. The Headmaster (and any 
Acting Headmaster) will be selected in strict unifomlity with the letter and spirit of the Articles 
of Incorporation of the Corporation and these Bylaws. 

SECTION 15.08 VICE-PRESIDENTS. In the absence of the President or in the event of 
his inability or refusal to act or upon delegation by the President, the Vice President (or in the 
event there may be more than one Vice President, the Vice Presidents in the order designated, or 
in the absence of any designation, then in the order of their election) shall perfoml the duties of 
the President and, when so acting, shall have all the powers of and be subject to all restrictions 
upon the President. Any Vice President shall perform such other duties and have such other 
powers as from time to time may be prescribed by the Board of Directors or delegated by the 
President. The President will have the absolute right to delegate any or all matters including 
without limitation, supervision and control of all day-to-day business to one or more of the Vice 
President. 

SECTION 15.09 TREASURER. 

a. The Treasurer shall: 

(i) Have charge and custody of and be responsible for all funds and secUlities 
of the Corporation; 

(ii) keep full and accurate accounts of receipts and disbursements in books 
belonging to the Corporation; 

(iii) receive and give receipts for moneys due and payable to the Corporation 
from any source whatsoever; 

(iv) deposit all such moneys and other valuables to the credit of the 
Corporation in the name of the Corporation in such other depositories as shall be designated by 
the Board of Directors; and 

(v) render to the Board of Directors, whenever the Board of Directors may 
require, an account of the financial condition of the Corporation; 

(vi) issue all checks and withdraw all funds from the depositories as chosen by 
the Board of Directors, but any check or withdrawal in excess of Ten Thousand Dollars and 
No/lOO ($10,000.00) must also be signed by the President (or a Vice President in the absence of 
the President). . 
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b. The Treasurer shall in general perfornl all the duties incident to the office of 
Treasurer and perfonn such other duties and have such other powers as from time to time may be 
prescribed by the Board of Directors or delegated by the President. 

c. There shall be kept by the Treasurer at such place or places as the President may 
designate from time to time (provided that, upon the reasonable request of any Director or other 
Officer the books shall be made available at one of the offices of the Corporation) just find true 
books of account in which shall be entered fully and accurately each and every financial 
transaction of the Corporation. Directors and officers shall have access to the books thereto at all 
reasonable times. The books shall be kept on the cash receipts and disbursements method or on 
the accrual method, and for such accounting year (calendar or fiscal), as the Board of Directors 
shall determine. The Treasurer shall cause the Corporate accountants to prepare and timely file 
all returns and reports for the Corporation required by the Internal Revenue Service and by any 
other taxing authority with jUlisdiction over the affairs of the Corporation, and shall cause to be 
furnished each Director and officer a copy of such returns and reports. Any Director may 
request that the accountants of the Corporation conduct an audit of the books of account of the 
Corporation, provided that the results of such audit are supplied to every Director and officer of 
the Corporation, if requested, and provided further that the cost of such audit is paid for by the 
party so requesting it. 

SECTION 15.10 SECRETARY. 

a. The Secretmy shall: 

(i) keep the minutes of all meetings of the Board of Directors and committees 
of the Board in one or more books provided for that purpose; 

(ii) see that all notices are duly given in accordance with the provisions of 
these Bylaws and as required by law; 

(iii) be custodian of the corporate records and of the seal of the Corporation 
and affix and attest the seal to all certificates for shares of the Corporation (unless the seal of the 
Corporation on such certificates shall be a facsimile, as hereinafter provided) and affix and attest 
the seal on all other documents to be executed on behalf of the Corporation; and 

(iv) see that books, reports, statements, certificates, and other documents and 
records required by law to be kept and filed are properly kept and filed. 

(b) The Secretary shall in general perform all duties incident to the office of Secretary 
and perform such other duties and have such other powers as from time to time may be 
prescribed by the Board of Directors or delegated by the President. 

SECTION 15.11 ASSISTANT TREASURER. The Assistant Treasurer, or if there shall 
be more than one, the Assistant Treasurers in the order determined by the Board of Directors (or 
if there be no such determination, then in the order of their election), shall, in the absence of the 
Treasurer or in the event of his inability or refusal to act, perform the duties and exercise the 
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powers of the Treasurer and shall perfonn such other duties and have such other powers as from 
time to time may be prescribed by the Board of Directors or delegated by the President. 
Assistant Treasurer may only sign checks in excess of $1 0,000 (or series of checks to the same or 
related party in excess of $1 0,000) if also signed by the President. 

SECTION 15.12 ASSISTANT SECRETARY. The Assistant Secretary, or if there be 
more than one, the Assistant Secretaries in the order deternlined by the Board of Directors (or if 
there be no such determination, then in the order of their election), shall, in the absence of the 
Secretary or in the event of his inability or refusal to act, perfonn the duties and exercise the 
powers of the Secretary and shall perfornl such other duties and have such other powers as from 
time to time may be prescribed by the Board of Directors or delegated by the President. 

SECTION 15.13 OFFICERS' BONDS OR OTHER SECURITY. If required by the 
Board of Directors, any officer of the Corporation shall give a bond or other security for the 
faithful perfonnance of his duties, in such amount and with such surety as the Board of Directors 
may reqUIre. 

ARTICLE XVI 

DISSOLUTION 

SECTION 16.01 DISSOLUTION. The Corporation may be voluntarily dissolved by the 
Board of Directors if approved by the affinnative vote of two-thirds (2/3) of the Directors. The 
Directors should only take action after obtaining an advisOlY vote in favor of dissolution from at 
least two-thirds (2/3) of the Members. If the action to dissolve is taken prior to the first 
organizational meeting of the Board of Directors then a majority of the incorporators must 
approve the dissolution. If the action to dissolve is taken after the Board of Directors 

. organizational meeting, then an affinnative vote of two-thirds (2/3) of the Board of Directors 
must authorize the dissolution of the Corporation. After an affirnlative vote by the Directors to 
dissolve the Corporation, notice must be provided to the creditors that the corporation is being 
dissolved within thirty (30) days after the Members' meeting in addition to any other notices 
required by. The Articles of Dissolution must be filed with the District of Columbia. Upon the 
acceptance of the Articles by the District of Columbia, the Corporation will be officially 
dissolved. 

ARTICLE XVII 

INDEMNIFICATION 

SECTION 17.01 INDEMNIFICATION. Except as otherwise provided hereinafter, each 
person who has sen'ed, serves or shall serve at any time as a Director, Member, officer, director, 
employee or agent of the Corporation or the School shall, to the extent pennitted by law and 
without prejUdice to any other right he might have, be entitled to be reimbursed by the 
Corporation for, and indenmified by the Corporation against, all costs and expenses reasonably 
incurred by him, including, without limitation, reasonable attorney's fees and court costs, in 
connection with any claim made, or any action, suit or proceeding threatened or brought against 
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him, in which he may be involved as a party or othernrise, by reason of any action alleged to 
have been taken or omitted by him as such Director, Member, Trustee, officer, director, 
employee or agent, \vhether or not he continues to be such at the time of incurring such costs and 
expenses, including amounts paid or incun'ed by him in cOImection with reasonable settlement of 
any such claim, action suit or proceeding. No person shall be so reimbursed and indemnified in 
relation to any matter which has been made the subject of a settlement, except with the approval 
of a majority of the disinterested Directors then in office or of a court of competent jurisdiction. 
Any rights to reimbursement and indenmification granted under this Article to any person shall 
extend to his executors, administrators and legal representatives. No such reimbursement and 
indenmification shaII be provided for any person with respect to any matter as to which he shaH 
be finally adjudged in any action, suit or other proceeding, to be negligent not to have acted in 
good faith in the reasonable belief that his action was in the best interests of the Corporation. 
Reimbursement or indemnification hereunder inay in the discretion of the Directors include 
payments by the Corporation of costs and expenses incurred in defending a civil or criminal 
action, suit or other proceeding in advance of the final disposition of such action, suit or other 
proceeding, upon receipt of a binding undertaking by the person indenmified to repay such 
payment if a majority of the disinterested Directors then in office or a court of competent 
jurisdiction finally adjudges that he is not entitled to reimbursement or indenmification 
hereunder. Nothing herein contained is intended to, or shall, prevent a settlement by the School 
prior to final adjudication, of any claim against it, including a claim for reimbursement or 
indenmification under the Article, when such settlement appears to be in the best interests of the 
Corporation. The provisions of this Article shall be binding on the Corporation and each person 
claiming reimbursement or indenmification hereunder to the same extent as if they were agreed 
to in a written contract between the School and such person. No Director, Member, Trustee, 
officer, director, employee or agent of the Corporation or School shall be liable to anyone or 
making in good faith any detennination of finding or reaching any conclusion as to the existence 
or absence ofliability of the Corporation or School hereunder or as to facts relative thereto or for 
making or refusing to make any payment pursuant to this Alticle in reliance upon advice of 
counsel. 

ARTICLEXVm 

GENERAL PROVISIONS 

SECTION 18.01 BOOKS AND RECORDS. The Corporation shall keep correct, current 
and complete books and records of account and shall keep minutes of the proceedings of its 
Board of Directors and Members, and shaII keep at its registered office or principal place of 
business, a record of its Directors and Members, including the names and addresses of all 
Directors, Members and Officers. 

SECTION 18.02 ANNUAL STATEMENT. The Board of Directors shall mail to each 
Director and Member of record, at least ten (10) days before each annual meeting, a full and 
clear statement of the business and condition of the Corporation including a reasonably detailed 
balance sheet, income statement, surplus statement, and statement of changes in financial 
position, for the last fiscal year and for the prior fiscal year, all prepared in confonnity with 
generally accepted accounting principles applied on a consistent basis . 
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SECTION 18.03 CONTRACTS. The Board of Directors may authorize any officer or 

officers, agent or agents, to enter into any contract or execute and deliver any instrument in the 
name of and on behalf of the Corporation, and such authority may be general or confined to 
specific instances. 

SECTION 18.04 LOANS. No loans shall be contracted on behalf of the Corporation and 
no evidence of indebtedness shall be issued in its name unless authorized by a resolution of the 
Board of Directors. Such authority may be general or confined to specific instances. No loans 
will be made by the Corporation to its Directors or officers. 

SECTION 18.05 CHECKS, NOTES, DRAFTS, ETC. All checks, notes, drafts or other 
orders for the payment of money of the Corporation, shall be signed, endorsed or accepted in the 
name of the Corporation by such officer, officers, person or persons authorized by these Bylaws 
or as from time to time may be designated by the Board of Directors or by an officer or officers 
authorized by the Board of Directors to make such designation. Any check in excess of Ten 
Thousand and NoIlOa' Dollars ($10,000.00) (or series of checks to the same or related party in 
excess of Ten Thousand and No/lOO Dollars ($10,000.00» will require two signatures of two 
officers which may include the President (or a Vice President in the absence of the President) 
and the Treasurer (or in the absence of the Treasurer, an Assistant Treasurer but only if also 
signed by the President) . 

• ... ~) SECTION 18.06 FISCAL YEAR. The fiscal year of the Corporation shall end on the last l, day of July and begin on the first day of August. 

.... -

- ) 
............. 

SECTION 18.07 SEAL. The Corporation seal (of which there may be one or more 
exemplars) shall contain the name of the Corporation and the name of its state of incorporation. 
The seal may be used by impressing it or reproducing a facsimile of it, or otherwise. 

SECTION 18.08 RESIGNATION. Any Member, Director, committee member, officer 
or agent may resign by giving written notice to the President or the Secretary. The resignation 
shall take effect at the time specified therein, or immediately if no time is specified. Unless 
otherwise specified therein, the acceptance of such resignation shall not be necessary to make it 
effective. 

SECTION 18.09 AMENDMENT OF BYLAWS. These Bylaws may be altered, 
amended, or repealed at any meeting of the Board of Directors at which a quorum is present, by 
the affirmative vote of a two-thirds (2/3) of the Directors present at such meeting, provided 
notice of the proposed alteration, amendment, or repeal is contained in the notice of the meeting. 

SECTION-18.10 CONSTRUCTION. Whenever the context so requires, the masculine 
shall include the feminine and neuter and the singular shall include the plural, and conversely. If 
any portion of these Bylaws shall be invalid or inoperative, then, so far as is reasonable and 
possible: 

(a) The remainder of these Bylaws shall be considered valid and operative, and 
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(b) Effect shall be given to the intent manifested by the portion held invalid or 

inoperative. 

SECTION 18.11 HEADINGS. The headings are for organization, convenience and 
clarity. In interpreting these Bylaws, they shall be subordinated in importance to the other 
written material. 

SECTION 18.12 RELATION TO ARTICLES OF INCORPORATION. These Bylaws 
are subject to, and governed by, the Articles. These Bylaws will be interpreted in accordance 
with and subject to the laws of the District of Columbia. 

SECTION 18.13 NON-PROFIT. The Corporation is organized as a not-for-profit 
Corporation under the laws of the District of Columbia. The purposes of the Corporation are set 
forth in the Articles. The incorporators took great care in drafting the Articles of Organization 
and they may only be amended with the unanimous consent of the Board of Directors. The 
Board prior to taking such action should first seek the advisory vote from at least two-thirds (2/3) 
of the Members. It is the intent of the Corporation that it be non-profit and serve the local 
cOlmnunity. In that regard, the Directors of the Corporation and the Members shall support, 
encourage and pursue its non-profit status and in making any decisions continue to ensure that 
the purposes by and which the Corporation is fonned are maintained. 

SECTION 18.14 NONDISCRIMINATION. The School will admit students of any race, 
color, national origin, and etlmic origin to all of the rights, privileges, programs, and activities 
generally accorded or made available to students at the School. It will not discriminate on the 
basis ofrace, color, national origin, and etlmic origin in administration of its educational policies, 
admission policies, scholarship and loan programs, and athletic and other School-administered 
programs. The School may from time to time adopt policies and procedures consistent with the 
foregoing. 

ARTICLE XIX 

ADOPTION 

SECTION 19.01 ADOPTION OF BYLAWS. These Bylaws (herein "Bylaws") were 
adopted by the Board of Directors at a property scheduled meeting as of the 23rd day of February, 
2005. 
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JUN-15-2006 12:48P FROM: •• • 
ARTICLES OF AMENDMENT 

TO THE 
ARTICLES OF INCORPORATION 

OF 

TO: 3282661 

• 
THE CORPORATION OF THE WASmNGTON LATIN SCHOOL 

TO: Department of Consumer and Regulatory Affairs 
Business and Professional Licensing Administration 
Corporations Division 
941 North Capitol Street, N.B. 
Washington, D.C. 20002 

Pursuant to the provisions of the District of Columbia Nonprofit 
Corporation Act, the undersigned corporation hereby adopts the following Articles of 
Amendment to its Articles of Incorporation: 

FIRST: The name of the corporation is THE CORPORATION OF THE 
WASHINGTON LATIN SCHOOL (the "Corporation"). 

SECOND: The following amendment of the Articles of Incorporation 
was adopted by the Corporation in the manner prescribed by the District of Columbia 
Nonprofit Corporation Act. 

THIRD: The name of the Corporation is hereby changed to THE 
CORPORATION OF THE WASHINGTON LATIN SCHOOL - A PUBLIC CHARTER 
SCHOOL. 

AlOURTIJr (The amendment was adopted at a meeting ofthe directors 
held on M 1:2... 2006. at which a quorum was present, and received the 
vote of at least a majority of the votes entitled to be cast by directors. there being no 
members having voting rights in respect thereof. 

""PI L~, '!-G% 
) 

Date: 

The Corporation of the Washington Latin School 

DC: 1170491-l 

P.2 



•• •• 
CERTIFICATE OF THE SECRETARY 

OF 

ill(l:iJ\~WiQ PUBLIC CHARTER SCHOOL 
,\ 

I, 'bk ~ :ill., ~ , hereby certiJY that I am the duly 
elected, qualified and act gsecretary ~., Lit ~ublic Charter School, a District of 
Columbia non-profit corporation (the "Corporation"), and do hereby further certify that: 

(a) Attached to the Charter School Agreement between the Corporation 
and the District of Columbia Public Charter School Board (the "Agreement") as Exhibit F 
thereto is a true and complete copy of the Articles of Incorporation of the Corporatio~ which 
Articles ofIncorporation are in full force and effect as of the date hereof. 

(b) Attached to the Agreement as Exhibit G is a true and complete copy of 
the bylaws of the Corporatio~ as in full force and effect as of the date hereof. 

(c) Attached hereto as Annex A is a true and complete copy of the 
resolutions duly and validly adopted by the Corporation's Board of Trustees; such resolutions 
have not been amended, modified or rescinded in any respect and remain in full force and 
effect as of the date hereof; and such resolutions are the only resolutions adopted by the 
Corporation's Board of Trustees or by any committee thereof relating to the Agreement. 

(d) Each of the persons listed below has been duly elected to and now 
holds the office of the Corporation below his or her name and is currently serving, and at all 
times since has served, in such capacity, and the signature of each such person set 
forth opposite his or her name is his or her true and genuine signature: 

Name and Office Signature 

President 

Vice-President 

Treasurer 

( e) Each person who, as a trustee or officer of the Corporatio~ signed the 
Agreement was, at the time or respective times of such execution and delivery of the 
Agreement, du1y elected, qualified and acting as such trustee or officer, with authority to 
execute the Agreement, and the signature of each such person appearing on any such 
documents is his or her respective genuine signature. 

TCl:472954.1 



•• •• 
March 15, 2006 

Acting on behalf of the Board of Governors, the Executive Committee of 
Washington Latin School hereby authorizes the President of the Corporation, Kevin P. 
Chavous, and the Head Master, T. Robinson Ahlstrom (also a governor of the School) to 
negotiate a charter agreement with the District of Columbia Public Charter School Board. 

This action is unanimous and reflects the Resolve and Intent of the Founders (see 
attachment). 

Stephen M. Lo ett 
Convener of the Executive Committee 



•• •• 
IN WITNESS WHEREOF, I have hereunto signed my name this JJ:. day of 

f(\0Xt:'h , 200 ~ 

/~ LDv'ett 

I, i Pf1??idro+ of the Corporation, do hereby certify 
that ~ . . the duly e ected, qualified and cting Secretary of the 
Corporati n, and that the signature of m. set forth above is his true 
and genuine signature. 

TCl:472954.1 

IN WITNESS WHEREOF, I have hereunto signed my name this ~day of 
,200~ 
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